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nish film industry. It is a worldwide problem that women in general are not able to reach
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The purpose of this thesis is to research what hinders women on their way to become
cinematographers. The thesis researches which stage is the most difficult for women on
their career path and identifies the major barriers.

The chosen research method is the qualitative method because this thesis researches why
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their gender affects their success. For my thesis I conducted interviews with four female
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1 INTRODUCTION

When I started my studies of cinematography at Arcada I was unaware of the situation
of females in the film industry. It was during my studies that I became more and more
aware of the issue and the problems women face when becoming a cinematographer.
My understanding and picture of the situation was influenced by experiences I made
myself while working in the industry. I mainly made positive experiences, however, the
media was writing about the inequality in the business. One main issue covered was the
underrepresentation of women in leading positions of film crews. One focus was on the
small number of female directors and female cinematographers. I consider the topic im-
portant because it will affect me personally. I am a female cinematographer and the me-
dia is informing me that there won’t be a too bright future for me. This was alarming
news for me and I wanted to know more about what problems women face and what

obstacles I have to overcome after my graduation.

I know that my thesis deals with a delicate topic and many persons take sides quickly. I
knew I would have to deal with personal experiences in a careful matter and would have
to respect everyone. I was aware of the fact that my thesis might offend some people
because it could hurt their way of thinking. However, I do not intend to provoke with
this thesis. My main goal is to analyze today’s situation of women becoming cinema-
tographers and maybe create more awareness of their current situation. This thesis
should help young female cinematographers to get a better understanding of what they
face to make them better prepared. Now, when there is a new generation growing into
the industry to which it is normal that men and women are working together rather than
necessarily working under the old-fashioned stereotypes. It is interesting to see where
the opportunities lie for upcoming and younger generation of female cinematographers.
I hope that the industry will change and that there will be jobs open to both men and

women.



1.1 Question

What hinders a woman on her way to become a cinematographer?

The purpose of this thesis is to research what hinders female cinematography students
on their way to become cinematographers. The thesis researches which stage is the most
difficult for women on their career path and identifies the major barriers. There is exten-
sive data available on the experiences of women working in the media and film indus-
try. Research in the past generally focused on how women survive in the male domi-
nated industry. Successful female individuals are picked to illustrate how hard it is for
women to establish themselves. In general the focus is on the discrimination of women
in the film industry. This phenomenon is witnessed in other industries as well and is
also geographically wide spread. In my qualitative research I focused on experience
prior to education and professional studies. The goal was to get a picture of what girls
think about the profession before they make any experience themselves. The interviews
were designed to get qualitative answers about how young girls perceive the profession
and what motivates them to become a cinematographer. The other important part of the
research was how females, who are in the middle of their education, perceive and un-
derstand the situation and environment in which they will be working. I needed to know

how well aware the girls are of what they are about to face.

1.2 Delimitation

The four cinematography students that I have interviewed are in their early 20s and are
studying in the city of Helsinki. In my thesis I am focusing on women in the film indus-
try especially women becoming cinematographers. I will only be dealing with the issues
of young female students and their way into the film industry, including experiences
prior to education and professional studies. I will not be researching the basic reasons
for the discrimination of women in general. I cannot cover major political discussion
dealing with the status of women. My focus lies on the barriers and obstacles young fe-
males have to overcome from the day they chose to become a cinematographer to the
day they are making their first steps on their own. The film industry offers many differ-
ent jobs with which I cannot deal all. Therefore, I am only focusing on the cinematogra-

phy profession in feature films. Because I am a cinematographer myself I am focusing
8



singularly on cinematographers. Furthermore I am focusing on the obstacles females are
facing which might overlap with those male cinematographers have to deal with, never-

theless will I not cover cinematographer problems in general.

1.3 Terminology

35mm film

In most instances the term format is used to refer to the size of the film stock being used
for shooting. The two primary film formats used for shooting filmed productions are
16mm and 35mm. 35mm film contains four perforations per frame on each side of the

film, and there are 16 frames per foot.

Art House film
An art film (also known as art house film, or in the collective sense as art cinema) is the
result of filmmaking which is typically a serious, independent film aimed at a niche

market rather than a mass market audience.

Camera Operator

The primary job of the Camera Operator is to make smooth pan and tilt moves to main-
tain the composition of the subject. The Camera Operator keeps the action within the
frame lines to tell the story. The 1st AC works most closely with the Camera Operator

during rehearsals and the actual shooting.

Cinematographer

The Cinematographer or DP is the head of the camera department, and he or she is di-
rectly responsible to the Director. The DP is the head of all technical departments on a
film crew and is responsible for establishing how the script is translated into visual im-
ages based on the Director’s request. The DP decides which camera, lenses and film
stock will be used for the production. The DP hires or recommends the Camera Opera-

tor and often also hires or recommends the 1st AC. Sometimes the same person as DP.

Conglomerate



A corporation made up of a number of different companies that operate in diversified

fields.

Culture-Gates
An ERICarts Report in partnership with FinnEkvit, Mediacult, the Observatorio das Ac-

tividades Culturais. Culture-Gates: Exposing Gate-keeping Processes in Classical Mu-

sic and New Media Arts. Bonn: 2003.

Digital Cinematography
Is the process of capturing motion pictures as digital images, rather than on film. Digital
capture may occur on video tape, hard disks, flash memory, or other media which can

record digital data.

Editor

Is the person who is in charge of the creative post-production process of filmmaking.
On its most fundamental level, film editing is the art, technique, and practice of assem-
bling shots into a coherent whole. A film editor is a person who practices film editing

by assembling the footage.

EEG

European Employment Guidelines.

EES
European Employment Strategy.

ERICarts

ERICarts = European Institute for Comparative Cultural Research.

Film jam
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If the magazine is not threaded properly, it can cause the camera motor to work harder
to move the film through the camera, which results in the film becoming jammed. The

cause of this could be that the film loop could be the wrong size.

Filmography
A comprehensive list of movies in a particular category, as of those by a given director

or in a specific genre.

First Camera Assistant

A person who knows and understands all professional motion picture camera equipment
and accessories currently used in the industry and cares for and maintains all camera
equipment during production. The position of 1st AC requires great attention to detail.
The 1st AC should stay as close as possible to the DP during shooting and be prepared
for any number of requests. Keeping your eyes and ears open at all times and never be-
ing too far from the DP or the camera is a sign of a good 1st AC. The 1st AC must per-
form the camera prep, which is when all of the camera equipment is checked and tested
to be sure that it is in proper working order before production. The camera prep is per-

haps the most important job of the 1st AC during preproduction stage.

Second Camera Assistant

2nd ACs assist the Camera Operator in positioning and moving the camera, and is re-
sponsible for loading and unloading film magazines, changing and charging camera bat-
teries, changing lenses, operating the clapper board, filling out and filing all camera
sheets, liaising with film labs, and ordering the correct amount and type of film stock.
2nd ACs work closely with 1st ACs (Focus Pullers), and supervise any Camera Train-

€CS.

HD-high definition
High-definition video or HD video refers to any video system of higher resolution than
standard-definition (SD) video, and most commonly involves display resolutions of

1,280%720 pixels (720p) or 1,920x1,080 pixels (1080i/1080p).

Loader
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Loads and unloads all film magazines during the course of filming. Maintains an inven-

tory of all film stock initially received from the production company.

Resolution SK
It would take seven or eight of the newest 1080p hi-def TVs to show an entire 5K im-
age, and even then it wouldn’t be the whole thing because Red shoots to a special raw

format with more color depth than your TV can display.

HIGH-DEFINITION

t t t t
4k 2k 1080p 720p

COMPARE 5K WITH HD

Figure 1: 5K resolution compared with HD 1080p resolution.

SME
Small and medium enterprises or small and medium-sized enterprises. The abbreviation

"SME" occurs commonly in the European Union.
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2 METHODOLOGY

For my thesis I interviewed four female cinematography students. By exploring and
coding the interviews that were made in March-April 2012, I uncovered themes con-
cerning camerawoman’s experiences with choosing and becoming a cinematographer,
breaking into the film industry and attempting to work their way up through the system.
“A more conventional way of presenting and analysing interview data than crafting profiles is to
organize excerpts from the transcript into categories. The researcher then searches for connecting

threads and patterns among the excerpts within those categories and for connections between the
various categories that might be called themes.” [Seidman 2006 p. 125]

To analyze the material, the interview data, I will go true my transcribed recordings and
look for connecting threads and patterns among the answers that I get from my inter-
viewees. By finding connections between the various questions and categories, [ will
present my findings by arranging the answers into so-called themes.

“Qualitative researchers are interested in understanding how people interpret their experiences, how
they construct their words, and what meaning they attribute to their experiences.” [Merriam 2009 p. 5]

I chose the qualitative research method because I am interested in the personal experi-
ence of the interviewed persons as well as how they value their experience. The qualita-
tive research method is a suitable means of research for this topic because each path to
success is unique and dependent on individual encounters and experiences. Furthermore
I want to research why women choose to become a cinematographer, what is their moti-
vation and how they think their gender affects their success. The qualitative research
seeks therefore primarily for the phenomenon, purpose or meaning, while the quantita-
tive research is primarily looking after its occurrence or frequency. The qualitative re-
search method helps to understand connections between people, things and characteris-

tics concerning certain complex historical events.

As interview technique I chose the focused interview technique. This technique is used
to collect qualitative data and is highly suitable because it allows a respondent to talk
about the topic openly and without time pressure. The researcher chooses the focus be-

cause the focus covers the themes the researcher is interested in. Open-ended questions

13



are used to understand the respondent’s point of view instead of making generalizations.
The focused interview also allows going into detail and depth about something. The re-
searcher can fit in questions that come up out of the context at any time. (cf. Hirsjarvi

and Hurme 1980 pp. 49-51)

2.1 Material Description

The material that I analyzed for my thesis was mainly structured by previously pub-
lished research about the topic. I will also be supporting my analysis with news- and
web articles published by the media. Furthermore, by conducting an interview with
young female cinematography students, I wanted to explore the attitudes and thoughts
of the female students, what they are thinking about the cinematography education and
the industry in the city of Helsinki, Finland. For the interview I made a framework of
questions, which I followed during the interview sessions. I recorded all the interviews
and then transcribed the material into a word document. During the interview, I asked
the same key questions to my interviewee, but let the discussion run open to get a

deeper insight of whether there are shared views or not.

14



3 ANALYSIS

3.1 Women and the Finnish Film History

The time between 1904, when the first film sequence was shot in Finland, Helsinki, and
the early 1930s was important for establishing the basis for the Finnish Cinema Indus-
try. This time produced a few studio companies and a city-based cinema network. Not
even World War II or the two post-war decades could shake the young industry. In 1955
the interest in cinema peaked with 37 million visits. The industry wasn’t meant to be
successful for very long. In the 1960s the TV arrived in the homes of the broad public.
This was the end of the studio system in Finland. In 1963 the Finnish Film Industry Ltd.
went bankrupt and sold its films to the Finnish Broadcasting Company. (Mitchell 2005
p. 257)

With the establishment of the Finnish Film Foundation in 1969 a long process of eco-
nomic transformation started. The audiovisual sector was modernized and the broad-
casting liberalized. This period was influenced by the work of the Kaurisméki brothers,
e.g. Apinan vuosi (1983), Arvottomat (1982), which gave art house films a new direc-
tion. (Mitchell 2005 p. 258)

In these difficult times for the industry, Pirjo Honkasalo was the first female Director of
Photography in Finland, in the domestic narrative feature film Pilvilinna, directed by
Sakari Rimminen in 1970. (Sundstrom 2012)

The Finnish domestic feature film made a comeback in respect to audience popularity in
the late 1990s. This was made possible by the process of dividing film production into
“art house” and “larger audience” films. The division was recognized and institutional-
ized in decisions made regarding public support for feature films. Rational financing
brought new multiplex theatres to Finland, which had their share in the comeback.
Celebrating its hundredth anniversary in 2004, the Finnish film industry still hadn’t
overcome the gender relations in the market. 1100 feature films and 12 000 documen-
tary and short films produced, clearly shaped the Finnish identity, contributed to the in-
tellectual and social life of the country and its economic and labour market develop-
ment. (Mitchell 2005 p. 258) How is it possible that such an industry, on the one hand,
had such a major influence on one country and on the other hand neglected gender rela-
tions?
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When talking about women and the Finnish film industry another woman who is not

from Finland has to be mentioned nevertheless. Her name is Alice Guy Blaché.

”If we go back in time to the late 1800s a new form of art emerged, one that influenced our world in
ways no other art form had done before or has done since. The birth of narrative filmmaking
reportedly took place at the hands of a woman, Alice Guy Blaché.” (Shimkus 2006 p.1)

Alice Guy Blaché was a pioneer in the motion picture industry and started her career
amongst other influential filmmakers like the Lumiere brothers, Georges M¢éli¢s and
Edison in 1896. Different than her male contemporaries her career lasted much longer.
The Lumiére brothers were active till 1905, George Mélies settled down by 1912 and
Edison ceased working by 1917. Blaché directed approximately 1000 films and pro-
duced many more (McMahan 2002 p. xxvii). The duration of her career speaks for her
extraordinary ability to adapt to a constantly changing industry with its own demands.
(McMahan 2002 p. xxvi)

“Madame Blaché is a striking example of the modern woman in business who is doing a man’s work™
[Shimkus 2006 p. 2]

The question why women were so scarcely represented in this industry was a question
that Madame Blaché did not understand. She wrote an article in 1914 for The Moving
Picture World, and in it she said:
It has long been a source of wonder to me that many women have not seized upon the wonderful
opportunities offered to them by the motion-picture art to make their way to fame and fortune as
producers of photodramas. Of all the arts there is probably none in which they can make such a

splendid use of talents so much more natural to a woman than to a man and so necessary to its
perfection (Slide, 1986, p.139)”. [Shimkus 2006 p. 2]

Focusing on domestic feature films in Finland, Maiju Leppinen is the second female
cinematographer, worth mentioning in the Finnish film history. She was the cinematog-
rapher in the domestic feature film Suolaista ja Makeaa, directed by Kaisa Rastimo in
1995. Tt took 25 years for the Finnish film industry to produce another successful female
feature film cinematographer after Honkasalo. Even nowadays the number of female
cinematographers in the Finnish film industry is very low — female cinematographers
are a rare breed. (von Bagh 2005 p. 696) In between Honkasalo and Leppénen there was
only one more female cinematographer shooting a feature film.
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Her name is Eija Petterberg, she shot the movie Lintumies in 1978. Petterberg is named
to be accurate. In the literature her achievements as cinematographer are not discussed

any further (von Bagh 2005 p. 313).

Pirjo Honkasalo, born in 1947, is one of the most successful female filmmakers in Fin-
land. Like elsewhere in the world, the Finnish film industry has been and still is domi-
nated by its male traditions, which root very deep. Honkasalo successfully established
herself amongst all the men and eventually paved the way for younger generations of
female filmmakers. Honkasalo originally started as cinematographer. That did not stop
her from working as a director, scriptwriter and editor. She also mastered both the gen-
res documentary and feature film. Her career is an outstanding example for a female in
the film business and should be encouraging to other women. She worked together with
prominent directors like Jorn Donner (Yhdeksdn tapaa lihestyd Helsinkid, 1982) and
Pekka Lehto, (they directed, produced and wrote the film Tulipdd in 1980). (Mitchell
2005 p. 292-293); (von Bagh 2005 p. 607)

Women have been producing and directing films straight from the beginning. As al-
ready mentioned, Alice Guy Blaché is recognized as the first woman director of a fic-
tion film in 1896. Despite the involvement of women in film production, the concept of
women’s cinema is a relatively new one. The phenomenon of women filmmakers is

seen as rather contemporary. (Byerly & Ross 2006 p. 83)

The researcher Ritva Mitchell interviewed a female professional in Finland, name un-
known, who says the following:
“Women have progressed most in the field of documentary production. Why is this so? Because there
is a lot one can do on one’s own and women are more able than men at that — and it is also often the

only way to progress in their careers. Documentaries have actually offered a gateway for entry into
profession.” [Mitchell 2005 p.274]

In the 1990s a new generation of female directors debuted. Since then, the documentary
genre has been the main and most common field for female filmmakers in Finland.
Nevertheless are female cinematographers still scarce in the feature film industry. (von

Bagh 2005 p. 680)
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In the 2005 filmography, published by the Finnish Film Archive Suomen elokuva-
arkisto, data clearly shows that there still was a lack of women in the late 1990s in the
camera departments in domestic feature films. In between the years 1996 and 2000 only
Pirjo Honkasalo, Marita Héllfors and Maiju Leppénen contributed repeatedly to feature
films as DPs. Despite a gradually increasing number of females working in editing and
set designing, which both used to be a male domain, there has not been a similar devel-
opment in lighting and cinematography. Women following the path of Honkasalo and
Hallfors usually don’t make it further than the position of a camera assistant. For some
females even the profession of camera assistant remains an untouchable goal. (Leppi-

kangas 2006 pp.7-8)

3.2 Technical and Physical Entry Barriers

Daniela Knapp, Austrian director of photography and judge of the international female
film festival in Dortmund Germany is frequently confronted with astonishment: “Oh,
you are a camerawoman? Isn’t the camera far too heavy for you?” What happens behind
the scenes of making a movie is more of a secret to the audience than some filmmakers
might think. The doubt and criticism Daniela Knapp and many other female cinematog-
raphers have to deal with, tells a lot about the public perception and thoughts of the in-
dustry. The broad public knows very little about the profession “cinematographer”. I
want to look at the prejudices that are out there and whether they are true or not. Is it

really true that cameras are too heavy or female cinematographers are too weak?

Every production of a feature film, documentary or anything else, which involves film-
ing, is different every time. Still, productions have some things in common. For exam-
ple there usually is a Producer, a Cinematographer, a Director, etc. involved. Depending
on the production being shot, the film camera department differs. The typical camera

department internationally usually consists of the following crewmembers:
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® Director of Photography DP

® (Camera Operator

® First Assistant Cameraman 1** AC or Focus Puller

® Second Assistant Cameraman 2" AC or Clapper/ Loader

* Loader Optional position on larger multi camera
productions

The Cinematographer or DP is the head of the camera department, and he or she is di-
rectly responsible to the Director. (Elkins 2009 pp. 43-44)

In the literature the DP’s position is described as the head of all the technical depart-
ments on a film crew and responsible for establishing how the script is translated into
visual images based on the Director’s request (Elkins 2009 p. 44). The common career
of DPs starts with small, low-budget films or student film projects. Small projects en-
able upcoming DPs to gain valuable experience that helps them to score major, big-

budget productions. (Elkins 2009 p. 45)

As the DP is the head of the technical departments it is of course vital to know each of
them by heart. The DP has to be a professional in any of the jobs he or she is supervis-
ing. This, needless to say, includes the operation of the camera equipment. The Director
of Photography can be compared with the conductor of an orchestra. The conductor uni-
fies the performers, sets the tempo, executes clear preparations and beats, listens criti-
cally and shapes the sound of the ensemble. The DP manages the technical departments
in a similar way. He or she conducts the crewmembers, sets the tempo, gives clear in-
structions and commands, mentors the camerapersons and overall shapes the atmos-

phere of a picture by playing with light, shadow and color.

Filming methods are continuously changing and so is camera equipment. At the begin-
ning of film production, 1910s to early 1960s (Sklar 1993 p. 32), cameras and camera
equipment used to be very heavy and the job of a cameraperson required almost engi-
neer-like technical knowledge in order to operate the complex cameras. (Leppikangas

2006 p. 4)
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The art of filmmaking is relatively young compared to other skilled crafts and trades.
Nevertheless, the film industry has been subject to many changes in its short time of ex-
istence. Since the introduction of the first 35mm film camera by George Eastman in
1889 (Elkins 2009 p. xxv), the camera and post-production technology has been im-

proved constantly. Nowadays, digital production is state of the art in film production.

Figure 2 - SI-K2 [www.siliconimaging.com]

The digital production was revolutionized with the introduction of digital cinematogra-
phy. Here the motion pictures are captured as digital images, rather than on film. Cam-
eras like the SI-2K from Silicon Imaging, which was used for filming Slumdog Million-
aire (Academy Award for Best Cinematography 2009), brought wide acceptance for
digital cinematography (Siliconlmaging 2012).
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Figure 3 - ARRI ALEXA [www.arri.com]

Figure 4 - RED ONE EPIC [www.red.com]

Figure 5 - PANAVISION GENESIS [www.panavision.com]
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Figure 6 - SONY PMW-F3K RGB [pro.sony.com]

Figure 7 - P2HD VARICAM [panasonic.com]
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Figure 8 - CANON C300 [cinemaeos.usa.canon.com]
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Important camera brands manufacturing digital picture cameras are ARRI (ARRI AL-
EXA), RED (ONE, EPIC, SCARLET), Panavision (Genesis), Sony (F35) and Pana-
sonic (P2HD VariCam). The technology available today allows to film with resolutions
up to 5K on full frame 35mm sensors. The latest innovation of Canon, to keep up with
the other brands in digital cinematography, is the EOS C300. The EOS C300 is de-
signed and built to meet the requirements of professional cinematographers. The main
unit weighs 1430g and in the setup with Grip, Monitor, Handle, Battery and two Com-
pact Flash memory cards it weighs 2700g, compared to an ARRI ALEXA, which
weighs without special setup around 7000g. (Canon 2012; ARRI Group 2012) Digital
cameras have an advantage over film cameras when it comes to size and weight. 35mm
film cameras cannot be reduced in size below certain measurements since the film
magazine and film transport mechanism have a minimum size due to their physical size.
From similar large and bulky digital cinematography cameras the trend of development
goes towards lighter cameras with better portability and better versatile maneuverabil-
ity. In addition to the launch of digital cinematography cameras, DSLR cameras capable
of HD video capture were launched on the market in the year 2008. DSLRs with this
feature are often referred to as HDSLR or DSLR video shooter. (Canon 2012)

Naturally, due to the complex and advanced technology of cameras, the public percep-
tion of cinematographers is that they have to be skilled technicians. There obviously is
no way around knowing how to manually use a camera for a cameraperson. The manual
of a camera always comes in handy. With the wide use of digital cameras come new
challenges for camerapersons. Digital cameras rely on many complex software applica-
tions, e.g. shutter speed, white balance, audiometers, etc., and also the hardware is more
fragile and complex. This results in different problems with equipment compared to
analog systems. One of the problems one faces using an analog 35mm camera is film
jam. Digital cameras on the other hand are subject to software default or deterioration of
critical parts like the image sensor. Worst-case scenarios are complete malfunctioning
of digital cameras on the set. However, a cinematographer is much more than a techni-

cian:
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”Technical mastery of their craft may be the cornerstone of what they do, but it is the manipulation of
light and shadow, colour and tone, space and movement, in order to create an emotionally charged
visual arena for the action of a film which makes cinematography a vocation for so many.” [Ettedgui
1998 p.8]

In his book “The Five Cs of Cinematography” Joseph V. Mascelli points out:

”Many cameramen — particularly those shooting non-theatrical pictures tend to forget that the primary
puropose of a motion picture is to tell an interesting story! There is much more to shooting motion
pictures than threading a roll of film in a camera, and exposing the picture correctly.” [Mascelli 1965

p- 8]
In addition to mastering the technical skills, a visual and creative eye is needed. For ex-
ample, one of the main responsibilities of a cinematographer is the visualization of the
story telling in a film.

“Quite apart from technical and artistic considerations, the cinematographer must be a true

communicator, able to understand and absorb the efforts of other key personnel on the film, and also

to martial his own lighting and camera crews — abilities which are of critical importance in bringing a
film in schedule and on budget”. [Ettedgui 1998 p.9]

The key skills of a professional cinematographer, to conclude, are: good technical skills,

a visual eye and not to forget social competence.

Even though the profession of cinematography is highly technical and involves the han-
dling of heavy equipment there is no physical reason why women should not strive to
become a cinematographer. The change in technology to digital cinematography, with
its developments and improvements, made it physically less demanding to operate a
camera than it used to be. Cutting the weight down to less than 5Kg (e.g. Canon EOS
C300) women can handle the equipment as easily as men do. The weight of equipment
cannot be used as an argument for the small number of women in the camera depart-
ments. Even if there is heavy equipment women will always get assistance and help
when handling it. As DP the tasks are more coordinative anyways. Cinematography is
very demanding in every aspect but there has to be an emphasis on the intellectual tasks.
The creative aspect should be rather encouraging since DPs have a lot of freedom in re-
alizing their creativity. There is no logical reason why men have an advantage over

women in those fields.
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3.3 Social and Gender Entry Barriers

”Women's liberation movements, governmental equal opportunity employment acts and advances in
the sience and technology of filmmaking, which decrease the physical strength required to operate
equipment, have managed to make very little impact on women’s success in cinematography. If
women in the early 1900s succeeded in creating motion pictures, why then in the 21% century are
women still underrepresented as cinematographers in the film industry? Why is this still a topic of
discussion in our society that prides itself on forward thinking and progress? ”[Shimkus 2006 p.4 ]

In chapter 3.2.1 Barriers that used to exist it has been outlined how the working equip-
ment affects women’s ability to become or to be a cinematographer. The main conclu-
sion from the chapter 3.2.1 is that the technical and physical reasons are not a barrier for
women. The process of research into what stops women from becoming cinematogra-
phers and why the female cinematographers have such a hard time being successful
other aspects have to be analyzed. This chapter concentrates on occupational segrega-
tion in general and what is responsible for it. The occupational segregation provides
some answers to the miserable situation of women in some occupations. Occupational
segregation is divided into two major fields: the horizontal and the vertical segregation.
The horizontal segregation takes a look at why men dominate some professions and
why women dominate others. The vertical segregation tries to explain why women have

a hard time being successful in certain jobs.

3.3.1 Occupational Segregation

“Gender-based occupational segregation is one of the most important factors contributing to women’s
inequality in the labour market. It concerns the tendency for men and women to be employed in
different occupations across the entire occupational structure (horizontal segregation), and the
tendency for women and men to be employed in different positions within the same occupation or
occupational group (vertical segregation).” [Melkas & Anker 1998 p.5]

The majority of women serves, cares and educates people. The majority of men on the
other hand prepares, handles and moves objects. The genders are clearly separated into
women dominating the healthcare and men dominating the scientific and technological

area. (cf. Kinnunen & Korvajérvi 1996 pp. 10-11)
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Women Men

Code |Description Code | Description
2 e

Shop salesperson and demonstrators

w N

O [\

Domestic and related helpers, cleaners and laun-
derers

513 |Personal care and related workers 131 | Managers

419 | Other office clerks 713 | Builc orke
343 | Administrative associate professionals 311 | Physical and hnician
512 |Housekeeping and restaurant services workers 723 |Mac

NB: ISCO-88 occupational codes (EU-25).
Source: Eurostat (2008, p. 59).

Table 1 The top six occupations for women and men in Europe, 2005 [EGGE 2009 p. 31]

Employment segregation or occupational segregation is the expression for the gendered
division of labour in paid employment. The expression was introduced, into academic
debate, in the 1960s. Back then women often earned little more than half of what men
did. Employment segregation by sex is still at high levels in Europe. Table 1 shows the
top six occupations for women and men in Europe and none overlap. In 2005 36% of
women in work in the EU were employed in only six of the 130 standard occupational

categories. (EGGE 2009 p. 30)

The three measures the EGGE uses are:
- the standardized or Karmel and MacLachlan index (IP)
- the Duncan and Duncan index of dissimilarity (ID)
- atripartite classification of female-dominated, mixed and male-dominated occu-

pations or sectors.

“Both the IP and ID indices assume that segregation results in a different distribution of women and
men across occupations or sectors: the less equal the distribution, the higher the level of segregation.
The IP index is the reference index for the present report because it is used to monitor gender equality
within the European employment strategy. It can be interpreted as the share of the employed
population that would need to change occupation (sector) in order to bring about an even distribution
of men and women among occupations or sectors. The index ranges from 0 in the case of complete
equality to twice the male share of employment multiplied by the female share in the case of complete
dissimilarity. In percentage terms, the absolute maximum for the index is 50 and it is reached when
there are as many women as men in employment working in completely segregated occupations/
sectors. Because the value of the IP depends on how high the female share of employment is, studying
change over time can be problematic, since the recorded level of segregation could increase or
decrease solely in response to change in this share .“ [EGGE 2009 p. 31]
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3.3.2 Horizontal Segregation

“Horizontal segregation is understood as under- (over-) representation of a given group in occupations
or sectors, not ordered by any criterion, and is often referred to as segregation fout court.” [EGGE
2009 p. 7]

The skills and abilities, e.g. strength and technical knowledge, a profession requires,
shapes the societies understanding whether a job is regarded as suitable for women or
for men. It feels rather strange to see women in a job, which is perceived as tough and

dangerous because the stereotypical woman is rather weak and avoids danger.

35

33

EE|SK|LV|Fl [BG|LT|CY|HU|CZ|IE | IS |ES|NO|SE|[DE|LU|FR|SI|PT|AT |PL|BE|DK|UK|NL|IT |MT|RO|EL EU-27|

IPindex | 322 | 303 | 30,1 (295 | 293 | 292 | 289 | 288 ( 285 | 279 | 275 (274 | 272 27 | 267 | 267 [ 267 | 266 | 265 ( 262 | 258 258 | 257 | 253 ( 252 | 236 | 236 | 232 | 224 | 252

NB: Countries are grouped by level of the IP index into high (black bar), medium (patterned bar) and low (grey bar). High- (low-) segregation
countries score above (below) the EU average + (-) the mean absolute deviation.

Source: Own calculations using LFS (ISCO-88 three-digit).

Table 2 Gender occupational segregation in Europe, 2007 [EGGE 2009 p. 33]

Finland is amongst the group of countries that are ranked as high segregation countries,
see Table 2. Finland witnessed a remarkable increase in female-dominated occupations
between 1997 and 2007. This trend stands in contrast to most of the countries in Europe
experiencing an increase in mixed-occupations. Finland can also be found in the high

sectoral segregation group, see Table 3.
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EE|LV|LT|IE|[SK|IS|FI [NO|SE|BG|ES|PT|CY|HU|CZ|PL|DK|LU|NL|UK|BE/|DE|AT

IPindex | 261 | 235 | 234 | 233 | 232 | 230 | 230 | 227 | 213 | 208 | 207 | 206 | 201 | 201 [ 197 | 192 | 189 | 188 | 188 | 187 | 186 | 184 [ 183 [ 183 | 178 | 17.4| 161 | 159 | 149 | 182

NB: Countries are grouped, according to the level of the IP index, into high/low-segregated, with the IP index accordingly being higher/lower
than mean+MAD/mean-MAD (19.97+2.14/19.97-2.14); the residual is a middle group

Source: Own calculations using LFS (NACE two-digit).

Table 3 Gender sectoral segregation in Europe, 2007 [EGGE 2009 p. 34]

With Finland ranking as number 4 of the most occupational segregated countries in
Europe it is easy to make the false assumption that it is hard for women to enter the la-
bour market. Finland, Sweden and Norway are all countries with high-segregation but
also high-employment. This means that professions in Finland are perceived as either
female or male, which makes it really hard for individuals to enter into the opposite
gender occupation. However, the number of females employed is high, with females

mostly working in female occupations. (cf. EGGE 2009 pp.32-37)

By looking at the reason why employment segregation comes about and changes over
the years there are two statements that crystallized: firstly that segregation implies une-
qual pay for equal work, and secondly that there is no single-factor explanation for seg-
regation.
The following key factors accounting for segregation can be singled out from the litera-
ture discussing segregation:

- comparative advantages,

- under-investment,

- socialization and stereotypes,

- entry barriers and organizational practices,

- differential income roles.

[EGGE 2009 p. 38]
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Comparative advantages. As already discussed in chapter 3.2 Technical, social and
physical entry barriers, technological progress evened out the role of physical charac-
teristics. A study that is frequently referred to, conducted by Maccoby and Jacking in
1974, states in its findings that men are better at solving abstract mathematical and
visuo-spatial problems whereas women show a high degree of verbal competence. The
studies finding is supported by other studies like Jones from 2008. In the latest PISA
test however, women scored as high or even higher than men in math in Sweden, Nor-
way and Iceland. Thanks to modern technology the comparative biological advantages
may play a role in only a few professions in the future anyways. The association of

competences to biology is arguable in general. (EGGE 2009 p.38)

Under-investment. The idea of under-investment explains segregation by assuming that
women choose not to invest into their education. The theory discusses that women are
afraid that their education is a waste of time and money since they expect to end up in
jobs that do not require investment. The de-segregation of higher education, among
younger students, on the contrary proves that women do invest into their education.
Where on-the-job training is needed for job or firm-specific skills, research shows that

women on average receive less hours of training than men. (EGGE 2009 pp. 38-39)

Preferences and prejudices. Girls and boys have prior to their initial education or their
entry into the labour market strong ideas of what they want to become. Their wishes are
based on their personal preferences and will eventually influence their decisions. This
could mean that a woman will accept lower payment in order to be able to work in the

job she prefers. (EGGE 2009 p. 39)

“This might help the labour market situation — women take up more easily less paid jobs in the
production process. This is not gender equality but a return to the good old days when women were
camera girls and assistants etc.” [Mitchell 2005 p. 277]

“[However], proving that women truly prefer female-dominated jobs even if they are paid less is
problematic and comes dangerously close to being tautological. In fact, we are not aware of attempts
to directly validate the compensating differential argument in relation to occupational segregation.”
[EGGE 2009 p. 39]

Socialization and stereotypes.

“All societies categorise members by their sex. Personality traits, preferences and potential are
inferred from individual’s biological sex. These sex-based inferences are sex-stereotypes. Stereotypes
matter because they are generally known and prescribe appropriate behaviour.” [Reskin & Bielby
2005 p. 73]
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Women suffer under stereotypes because stereotypes might be valid for some women
but are assumed for all women. Stereotypes are one of the core reasons for occupational
segregation. They account for the association of particular occupations with one or the

other sex. (EGGE 2009 p. 40)

Barriers to entry and organizational practices. Over time the formal entry barriers for
women, e.g. legislation and labour unions, have been disestablished. They however still
exert influence today. Women are protected against discrimination hiring by anti-
discriminatory legislation, nevertheless are hiring policies by companies and their whole
personnel practices largely secret. Therefore the assignation of jobs usually still depends
on the gender of the applicant.

Research that compared the career ladders of women with that of men found out that
male jobs have longer ladders. In female-dominated jobs the rungs on the ladder are
closer together. This implies that it takes more promotions in female jobs to advance in

the same amount than personnel do in men jobs.

Income and care roles. A widespread assumption is that men are securing the monetary
income for the family whereas women are primarily securing the care work. This as-
sumption could make “employer find it easier to match men with greater value added
jobs for which they are willing to pay more” [EGGE 2009 p. 40].
“The unequal care burden also provides an explanation alternative to compensating wage differentials
for the frequent finding that women seek occupational niches where hours are shorter or more flexible.
It is not that women are willing to forgo pay because they enjoy flexible hours whilst men do not;

rather, women are more likely to accept lower (per hour) wage offers if this is the only way that they
can combine the roles of mother and wage earner.” [EGGE 2009 p. 41]

It cannot be dismissed that there are biological differences between men and women.
Nevertheless should women not be judged grounded on attributes that are associated
with their gender. When forming a professional opinion about a man or a woman, in a
working context, it should be done based on the individual talent of the person. (cf.

Kinnunen & Korvajirvi 1996 pp. 12-13)
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There is the possibility to assume that gender equality can be guaranteed through by-
passing the sex and thus creating gender neutrality. However, to just stop talking about
the gender does not change the fundamental problem of an unequal job environment
that does not offer the same opportunities to women. To sweep the issue under the car-
pet by pretending to be only dealing with one gender does not improve the support for
women. Women need to be supported in the labour market and the help has to be ad-

justed to their specific needs. (cf. Kinnunen & Korvajarvi 1996 p. 236)

According to Kinnunen & Korvajirvi, the abilities of men and women would come to a
better understanding, if the strict segregation between the two genders would be demol-

ished. (Kinnunen & Korvajarvi 1996 p.240)

3.3.3 Vertical Segregation

The small number of women in leading positions, vertical segregation, and their small
chance of progressing in their careers is seen as a problem. (Kinnunen & Korvajérvi

1996 p.89)

Women are still facing glass ceilings when they try to pursuit a career in larger compa-
nies. Glass ceiling is used to describe the phenomenon of women getting stuck at some
point of their career with little chance of progressing on the career ladder. When climb-
ing the corporate ladder, the word “ceiling” implies that there is a limit to how far
someone can climb the ladder. According to the Culture-Biz book, women have little
chance of penetrating the closed power circles of top management due in part to nepo-
tism in many family owned media conglomerates. This has led to many females leaving
these traditionally structured companies. They are instead trying to set up their own
businesses. While the top management is difficult to reach for women there are more
women working in the middle management positions. The glass ceilings mainly hinder
women when they are trying to work their way up to the executive level. When women
managed to successfully break through the glass ceilings they instead are facing glass
walls. These glass walls divide men and women on the top executive floors of large

companies. This is a reason why men remain in the most powerful and prestigious
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executive positions of President, Chairman or CEO. While women usually occupy ex-
ecutive positions related to communication, marketing and human resources. (Culture-

Biz 2005 p. XVII)

Quite apart from the fact that very few women get to the top in any category, there is a noticeable
concentration of women in certain areas — usually the less prestigious, less well-paid ones, from which
promotion or career development is a near impossibility. [Gallagher 1981 p.90]

The glass ceiling is very much present in the media and the film business. Very few
women are in the leading and prestigious positions on the sets or in companies. Women
in powerful positions in companies, for examples as members of the board of directors
are seldom. This is not a regional problem of Finland, this applies throughout the whole
world. France implemented a gender quota for boards of directors for stock market
listed companies in 2011 to conquer the underrepresentation of women (European Net-
work for Women in Leadership 2012). Germany was discussing the same matter after
France implemented the laws but hasn’t come to consent yet. Norwegian implemented
as first country a quota requiring 40 percent of Norwegian firm’s directors to be women.
By the time the new law was proposed only nine percent of directors were women
(Ahern, Kenneth R. & Dittmar, Amy K. 2011 p. 1). An American study researched the
consequences of this new law. The study focused on whether the value of the companies
improved or declined as a result of the new board structures. The study compared firms
that had a greater proportion of female directors prior to the quota with firms with fewer
female directors. On the day the new law was announced the stock return for companies
with no female directors dropped on average about 3,54% compared to -0,02% for firms
with at least one female director. The findings indicate that the impact of the quota on
firm value persists over time. In general one can say that the implementation of the
quota affected most of the companies value negatively (Ahern, Kenneth R. & Dittmar,
Amy K. 2011 p. 20). One hypothesis explains the negative impact by the quota with the
change in the board characteristics. It is estimated that a 20 percent increase in women
results in a decline of directors with CEO experience of nearly 12 percent (Ahern, Ken-
neth R. & Dittmar, Amy K. 2011 p. 24). The problem is seen in the significantly less
CEO experience of women and their young age compared with the male directors

(Ahern, Kenneth R. & Dittmar, Amy K. 2011 p. 32). The studies findings support the
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hypothesis that women don’t receive the same training and opportunities as men.
Women need to be enabled to make the same experiences as men otherwise they will
not be able to perform in the same way and the overall welfare will suffer. There were
and are women in powerful, important and prestigious positions. Two examples are
Tarja Halonen Finnish president 2000 — 2012 and Angela Merkel German chancellor
2005 — 2013. Both are well-respected politicians however women don’t necessarily
have it easier in top positions. The influence media has on the picture of powerful
women is not always in the interest of women:

“If some of the most powerful women in any given society have problems being taken seriously by

their nation’s news media, there is little reason to be hopeful for the rest of us [women]”’[Byerly &
Ross 2006 p. 46]

Women struggle with being taken seriously not only by the news media but also by the
society in general and much more important by their subordinates. Powerful women are
portrayed by the media as mostly positive but are often constructed as perfect woman
with both the best of feminine and masculine attributes. This construction does not take
into account what women went through while progressing in their career. The reporting
lets work-life balance issues completely aside. (Byerly & Ross 2006 pp. 46-47)
Pierre Bourdieu a French sociologist, anthropologist and philosopher has the following
ideas about women succeeding in a male-dominated occupation:
”[PJossess not only what is explicitly demanded by the job description, but also a whole set of
properties which the male occupants normally bring to the job — a physical stature, a voice, or

dispositions such as agressiveness, selfassurance,... natural authority, etc., for which men have been
tacitly prepared and trained as men.” [Bourdieu 1998 p. 62]

In order to be hired in the film industry usually extensive experience is required. Gain-
ing this experience seems to be a difficult matter for women. To gain experience one
has to be employed. Social and occupational networks are key to first employments be-
cause they provide recommendations and recognition. Unfortunately women are cur-
rently not included in the networks. The problem for women is to get their name and
work out into the industry. To collect working experience can already be very difficult,
as women are not employed in the first place without experience. The industry usually
expects from newcomers to work for free, regardless of their education. This is of
course is a drill that both men and women have to go through. (Shimkus 2006 pp. 45-

46)
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After being hired in the first place women struggle to maintain their respect and confi-
dence in the job under the scrutiny of their male colleagues.
“When asked what it might take for women to reach equality with men in terms of respect and
opportunities behind the camera, several discussed the lack of leadership skills and confidence women

possessed, contrary to men who seemed to be much more sure of themselves and able to lead a crew.”
[Shimkus 2006 p. 62]

In chapter 3.2.1 Barriers that used to exist it was discussed what the requirements for
Directors of Photography are. In the context of the glass ceiling and the complications
women are facing when trying to pursue their career the requirements have to be taken
into account. A Director of Photography who is leading a team, has like any other man-
ager, to have proper skills in leading. To lead a team certain self-confidence is needed
as well as the ability to represent the own opinion. Literature suggests that this is a big
concern for women who are pursuing the career of a Director of Photography. In the
case that women are not born as natural leaders like many men are, they have to acquire
leading skills. Women have to find their place amongst their male colleagues and gain
their respect to create a harmonized working environment. Technical skills alone will

not be a guaranty for the respect of the male co-workers.

“Attitudes are as important as being able to carry the camera.” [Shimkus 2006 p. 55]

The answers of young female cinematographers who were asked how they feel about
working in a male dominated environment were mostly positive. For none female it was
a major concern to work with men in general. They are aware of gender differences and
think they can notice certain gender influenced behaviour but they don’t see any disad-
vantages for themselves. Their experience with working with men was mostly positive
and none prefers to work only with women. The phenomenon of the glass ceiling is an
intangible idea for young female students of cinematography. They are very confident
about their success, they believe that the right portion of motivation, courage, determi-

nation and drive are the key components to their success.
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Elizabeth Shimkus, 2006, writes in her thesis, The underrepresentation of Women as
Cinematographers: A Sociological Exploration, that since one has to work to get the
training, yet many women are having trouble getting hired in the first place (cf. Shimkus
2006 p. 46). Furthermore Shimkus writes about a female cinematographer who de-
scribes how she was full of fear to make mistakes, due to the fact that she did not feel
like she had the necessary experience needed to do the job properly. Another female
stated “I felt that [ was in a battle zone everyday just going to work.” (Shimkus 2006 p.
46) The working experiences from females in the industry are very contrary to the ex-

pectations of the young inexperienced students.

Since/After the Finnish polytechnics were created in the 1990s, they are now considered
the professional equivalents of science and art universities, due to the new dual model
of Finnish higher education. In terms of finding employment opportunities, education

plays an important role in this matter. (cf. Mitchell 2005 p. 276)

Universities naturally offer the best gateway to film production, and provide the best
opportunities for future networking in the sector. In 2004 some 1700 students in all be-
gan their studies in the field of film at different levels of professional training. The for-
malization of professional’s training in film and television sector has already started to
provide a steady flow of new freelance professionals to the labour markets. At the same
time the share of female freelancers in the field of mass media in general and in film
and television production in particular has increased substantially. It has been predicted
that when the new flow of professionals entering the film sector from the polytechnics
has its full impact, there will be a great oversupply of freelancers and job seekers. Since
the scale of production is not increasing, it is feared that un- and underemployment is
imminent and there is a fear that it will concern women more than men. Why expand
education and training, if production is not expanding? Why let young people think that
the film sector can offer professional careers, if it is not, in fact, able to do that?

(Mitchell 2005 pp.272-276)
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4 BARRIERS IN AND PRIOR TO SCHOOL

In this chapter I will go true the data that I gathered from my interviews with young fe-
male students that are at different stages of their education. Some just started their stud-
ies others are about to finish them. I chose to interview women from different years of
their studies to get a wider picture of the situation. I also expected the experiences to be
different and hoped that experience has an effect on their estimation of the labour mar-
ket situation.

There is extensive data available on the experiences of women working in the media
and film industry. Research in the past generally focused on how women survive in the
male dominated industry. Successful female individuals are picked to illustrate how
hard it is for women to establish themselves. Other females who were not able to climb
the career ladder to be a director of photography are taken as examples of females fail-
ing in the industry. In general the focus is on the discrimination of women in the film
industry. This phenomenon is witnessed in other industries as well and is also geo-
graphically wide spread. To access the existing data about female’s fates is rather easy
when using the scientific vocabulary. The European Union commissions a lot of re-
search and publishes reports on gender equality and the labour market situation in
Europe on a regular basis.

In my qualitative research I focused on experience prior to education and professional
studies. The goal was to get a picture of what girls think about the profession before
they make any experience themselves. The interviews were designed to get qualitative
answers about how young girls perceive the profession and what motivates them to be-
come a cinematographer. Here another important part was how they valued the reputa-
tion of their school and how they justified their choices. In the interview the respondents
were ask to critically reflect their choices and how they try to positively influence their
career path. Questions covered also any bad experiences and anxieties. The other impor-
tant part of the interview was how females, who are in the middle of their education,
perceive and understand the situation and environment in which they will be working. 1
needed to know how well aware the girls are of what they are about to face. I believe
that I have, due to my research and working experience, a fairly realistic picture of what
it means to be female in the film industry. I wanted to understand what girls with little

experience think. What influences, what they think and how it is influenced?
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The interviews should enable me to answer the question whether only really strong fe-
male personalities will make it into the universities because all the other girls are scared
of before that. I wanted to get a better picture of when females are hit by the barriers in
their career, if the barriers become real in the post education time or if the university
education already has an important influence on the success of female cinematogra-

phers.

4.1 Themes and Hypothesis

In this chapter I present my collected data from the interviews. I interviewed four young
female students that are at different stages of their education. Some just started their
studies others are about to finish them. I chose to interview women from different years
of their studies to get a wider picture of the situation. To my surprise I found very simi-
lar attitudes and experiences amongst the interviewees. For example all of them felt a
need to get positive feedback on their ability to the job, whether it was from a teacher,
family member or someone who they respected. They all shared similar thoughts about
the significance of gender, how it is represented and what role it plays, when it comes to

the profession or career of a cinematographer.

From my research of literature and material published about the topic of my thesis, I
wrote down hypothesis based on the knowledge that I gathered, to get thoughts and an-

swers for my hypothesis among those interviewed.
Direct quotations from the interviewees speech is separated from the other text with

quotation marks and italics. The proper names are removed in the interviewees’

speeches in order to ensure their anonymity.
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4.1.1 Motivation for becoming a cinematographer

Educational psychology researches how motivation affects learning and behaviour. Mo-
tivation commonly is differentiated into intrinsic motivation and extrinsic motivation.
Intrinsic motivation is based on taking pleasure in an activity rather than working to-
wards an external reward. Extrinsic motivations are outside rewards and do not come
from the inside of the individual. There are several factors that promote intrinsic moti-
vation: challenge, curiosity, control, fantasy, competition, cooperation and recognition.
The questions the respondents had to answer were mainly focusing on their intrinsic
motivation. Asking for their motivation is important because motivation can energize,
direct and sustain behaviour. Motivation gets people moving in a certain direction and
can keep people going. Cinematography is a rather not so popular field of studies when
comparing the number of applicants with the numbers of other courses e.g. business
administration. I assumed that girls who chose this particular field of study are highly
motivated and have clear rational reasons for becoming a cinematographer. (cf. Vockell

2012 Chapter 5 Intrinsic Motivation)

The interviews revealed that the majority of the female students did not know straight
from the beginning that they really wanted to become cinematographers. Two of the
students had studied still photography before they applied to the film school and felt it
was the next natural step to move into a film school. One of the girls had studied eco-
nomics and journalism and felt that this was not the right path for her, so she decided to
apply for cinematography and the last one had difficulties deciding what to do after sec-
ondary high school. All of them had in common that they had been doing still photogra-
phy more or less as a hobby before they started to think about pursuing a career of mov-
ing pictures. It was not before they got into the film school that they realized that they

wanted to invest their time fully on becoming a cinematographer.
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For one of the students photography has been and is a very important part of her life.

She knew from an early age that she wanted to work with this in the future:

“I have always been interested in taking pictures. I got my first digital camera when [
was 13 years old. Before that I used to film with the family’s video camera small short
stories with my brother, we did not realize it then what we were doing, we just did it for
the joy of it, but already at that young age I started to tell stories with the camera, noth-

’

ing was off course planned we just went with the flow.’

She continues describing how her interest for photography gradually changed towards

cinematography.

“When I was in high school, during the second year of my studies, my mother read
about an article in the newspaper that there was a beginners course in the summer, how
to learn to use a film camera. It was like a small basic course for beginners where you
could learn about different interview techniques. So I decided to enroll for it. I spent
two weeks in Tammisaari, I traveled there every day. We learned how to use the big
bulky Sony camera and did different exercises with it e.g. how to tilt the camera up and
down and how to pan the camera form right to left, very basic stuff and then we got
feedback of our footage that we took. After we learned the basics we were ready to
shoot our first real thing. I remember that we made a documentary about youth centers
in Kirkkonummi. After that we edited it with Adobe premier and I thought to myself that
this is something that I want to continue doing in the future. After that summer I knew
what I wanted to do. So I applied to a film school straight after high school, because

there was nothing else that I wanted to do.”

Another opposite example was a girl who had no clue of what she wanted to become,

before she suddenly discovered the world of moving images:

“I did not know what I wanted to become, I had no idea. I filmed dance and then I made
videos and mixed music and I sort of fell in love more with the technology than with the
dance. So I felt that the dance became more of a hobby and I started to focus on the
camera and the pictures instead.”
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I was surprised that so few of them really wanted to become cinematographers when
they were applying to the film school. They were more curious about the profession and
hoped to see what it becomes. They said that it is not really clear yet, what part of the
whole business they want to work in. The promotional factor challenge of intrinsic mo-
tivation is described as:

“People are best motivated when they are working toward personally meaningful goals whose

attainment requires activity at a continuously optimal (intermediate) level of difficulty.” [Vockell
2012 Chapter 5 Intrinsic Motivation]

The majority of the girls interviewed are missing clear goals, which could result in a
lack of motivation and determination. Only one respondent was determined and had a
goal and seemed therefore more motivated than the others. I would have thought that
they had a clear motivation for why they wanted to become cinematographers. In order
to succeed in this business, certain strength and purposefulness is needed to survive not
only in the business. Motivation can enhance performance and can lead to increased ef-
fort and energy. I could not observe meaningful goals for the girls and therefore there
was little motivation. At this point the question comes up whether the schools require
applying students to present and articulate their motivation. Is the motivation a critical
factor for the admission of new students? Are schools setting the entry bar too low and
focus on the wrong criteria? I am personally astonished that students without clear drive
made it into a school and are getting professional training in something they can’t even
relate to. Further research could investigate whether unmotivated students are pulling
motivated students down and have an overall negative effect on the education of the

whole academic year.

Could this be a reason from the schools side that the bar is too low for students who are
applying to film schools, especially polytechnics, where the schools are taking in far too
many students and this will lead to unemployment maybe later on in the future? One of
the interviewed felt that the school could raise the bar, so the unmotivated could be

eliminated at an early stage of the entrance examination for the school.
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4.1.2 Recognition and support

Recognition is an interpersonal factor in motivation and a need. Maslow proposed that
achievement, respect of others and respect by others are needs related to esteem. In gen-
eral people enjoy having their accomplishments and efforts appreciated and recognized
by others. In order for other persons to obtain recognition the activity, achievement etc.
must be visible to other persons. There has to be an awareness of the activity otherwise
there will be no recognition. From the theoretical background I assumed that the girls
are motivated by recognition and support from others including their family, friends etc.
The questions in the interview targeted at the perceived recognition and support by oth-
ers. The respondents had to evaluate the perceived recognition they received. (Vockell
2012 Chapter 5 Interpersonal Motivation)

“Parents, teachers and trainers are important role models that form the development of young
people’s professional career paths and strategies”. [Culture-Biz 2005 p.126]

The support from family and friends is one of the key reasons and important things for
the student’s development of professional career paths and strategies. Important role
models that form the support and encouragement are parents, teachers and trainers.

The interviewed pointed out that it is very important to get support. Without the support
some even said that they felt it is useless to continue. The majority of them felt that
friends and family does not really understand the workload that they get from schools
and working in productions. It was an invisible barrier that deteriorated relationships
among friends. All of them felt that they got great support from home but that they had

a hard time explaining the rules and patterns in film school.

“Family and friends have a hard time understanding why school is demanding so much
time from me. Maybe it has something to do with that people who never have done this

’

before will never understand what it really means.’
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“My mother always told me that she had a hard time understanding how much work is
behind a short movie or a feature film before I started to study it. It was not until she
saw me working on my short movie when she realized how much time and hard work it
takes to produce a 5-minute film. She told me that she has a greater respect for it now

’

compared to what she used to have.’

“I have got great support from home and they have understood how important and how
much this means to me. When [ still was living at my parents place they always helped
me out, it was such good service you know! I did not have a driving license and my mom
always gave me a ride back and forth, especially when I was working on a documentary

film, she even made sure that I slept and ate. The support from home has been great.”

“There is one thing that I am still missing with my boyfriend and that would be if he
could come to one of my film shoots so he could see with his own eyes how much hard
work is involved and maybe he then would understand why I am so tired after a day of
filming, because if you have not seen it with your own eyes, you don’t understand what
it’s all about. You cannot explain in words why it is so exhausting. It is really important
for me to have someone to come home to, who understands how much this means to me
and puts up with me when I'm tired and grumpy. Off course it is important to spend
some time with yourself and just do something totally different from filmmaking. If my
boyfriend would not understand how important this is for me, it would be pretty tough

’

for me to keep doing what I'm doing right now.’

“My family is supporting me and they like to listen about what I'm working on in
school. I also tell them a lot, I tell them so much! They like to listen but there comes a

time when I tell them so much that they ask if I can shut up for a minute.”

“I think it’s really important to get support from friends and family, but actually none of
my friends are really into these kind of things, they have a hard time understanding all
the stuff behind filmmaking.”
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“I think my family does support me, as much as they can, probably. I think it’s really
hard for them to show that they actually care, my mum is mainly just glad that I'm ac-
tually studying something and I'm going to finish it and that I actually do like what I'm
studying, because she noticed that I did not like the last school where I was studying.
They try to be supportive I guess by asking what I'm doing and always want to watch
what I've done, but they have a very hard time grasping why it takes such a long time to

make a 5-minute movie and why I do I talk so much about it.”

There are three ways to achieve visibility of activities:
1. The process of performing an activity may be visible
2. The product of the activity may be visible
3. Some other result of the activity may be visible (e.g. media coverage)

(Vockell 2012 Chapter 5 Interpersonal Motivation)

Usually the second point is the single point that is visible to others. Very rarely others
than the film crew are present on film sets. That is why the process of performing the
activity is not visible. The whole filming process sort of happens behind closed doors. It
is hard for others to recognize the performing of the activity. The third point is not easy
either because only few students work on films, which are presented to the broad public.
All respondents claimed that others do not understand how much effort they put into
making even short films. There is a lack of understanding of others what it means to
make movies. Logically it is hard for someone to recognize something when they have
little knowledge of the process. The need for recognition is natural but the emphasis the
girls put on it leaves one worrying that with the slightest rejection from someone they
have a motivational break down.

To conclude the recognition and support one can say that support is important for the
students, they do get support, which motivates them, but the key issue is that students
do not perceive the support and recognition as honest because others cannot grasp what

happens behind the scenes.
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4.1.3 Education

In order to become a cinematographer there are not many options to choose from. The
most common path today is to attend university education in a film school or similar
institutions. The students are commonly taught by professionals from the industry
which have extensive working experience and knowledge about filmmaking. Because
internships provide a good opportunity to gain real working experience straight from the
industry, schools commonly require their students to do at least one internship during
their studies. In the school men and women have to work together and are simulating
the real work in a smaller scale. From my research I knew that women are treated dif-
ferently by the industry than men are. I wanted to know whether the discrimination of
women already starts in school or if schools provide students of different gender with
the same opportunities when they graduate. With my personal background and several
internships I consider internships an essential part of the education of young profession-
als. Therefore I wanted to know how the young students evaluate and value the intern-

ships in the context of their whole education.

All of the respondents stated that there is a fair division of male and female students in

the cinematography courses.

“We are now six cinematography students in my class and two are females. I have not
noticed anything discriminating in my education. My school is treating everyone

equally. *

Another respondent agreed with the fact that there are more and more females studying
to become cinematographers. She felt that the broad public is unaware of the situation,
that the industry is changing and striving for more equality, where both men and women

cinematographers are appreciated.

“In our class now we have just as many women as men. I think that maybe people who
are not in this business or school education, who don’t know about this education, they
don’t know that it is becoming more equal so that is something maybe schools have to

like do more advertisement for. I think that would help and that’s a good thing.”
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One of the respondents made it clear that she does not want to be treated differently just

because of her gender.

“I don’t see the reason for why schools have to take in women just because they are
women. If it’s a year that there are more men who are better, then why bring in women
to the school? I think that is just stupid. Schools should only accept the best ones. If it
happens to be that the women are only acceptable one year, then it should only be
women taken in. I just think it’s ridiculous to have some kind of classification between
men and women applying for a school. I hope that schools are not looking only at ones

gender. They should only focus on the person, the individual instead.”

All of the respondents spoke for the importance of finding a good internship. They
pointed out both positive and negative experiences that they have made. All of the older
students agreed that school should give a helping hand when students are looking for
their internships. They felt that as a woman it could be harder to find an internship
where you get a good educational learning experience and at the same time get treated

equal.

“I did an internship last spring at Nordisk Film, doing some logging for a TV show in
Helsinki and that was cruel! That does prepare you a little bit what is like, but I also
think that if you are an intern you always get the crappy things to do. We were actually
treated differently, maybe some part of it was because of our gender. We were doing the
twice or three times the load of work, we got fired and they hired a completely new guy

’

to work for a month and he was a male.’

“I haven’t heard of any of my classmates that would have been given an internship
anywhere, they have sought them out themselves, me included. The school could give

)

more examples of where you could go.’
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“The internship is important, then you get a taste from the real working life. You get the
chance to work on getting a better network of contacts. I just hope that school would
help out finding a good place where to do your internship, or even give some sugges-

tions where one could call.”

“You will get an internship but getting an internship where you actually learn some-
thing and can take advantage of is really hard. Being a woman and trying to find an in-

ternship where you can show them what you are good at is really hard to find.”

“It doesn’t scare me to go to that internship but its scares me to that I don’t know now
what exactly I am aiming for. But then again when I think like that I grab my self and
say you should stop with that because there is no need to worry because you are only as

1

good as you can be.’

There was no respondent that felt they have been treated unequally in school. All of
them felt that school is providing them with the same opportunities. They felt that it is
important to show the lecturers that you have the right attitude and want to get engaged
in the education provided. Furthermore, the respondents considered it valuable to hear

examples from the industry that the lecturers have made personally.

“I have never noticed that I would be treated differently. I don’t see a reason for why
you would at school. I think it starts when you get out in the business more. Because
then people who don’t know you will start to have opinions, but in school usually people

are quite equal.”

“I appreciate when my teachers tell me stories from the real life and give me examples
from different situations that they have had to deal with from the real industry. I wish

’

they could give me even more examples from the business.’

“I think we are fairly treated in school and it depends more on your own attitude how
you are treated. If you have the right attitude and show the teachers that this is some-
thing that you really want to work hard for, they will show you the respect and help you

as much as possible.’

46



“It’s very much up to you what you make out of your own education. If you just attend
the courses that you are supposed to attend and don’t do anything outside of that I don’t
think that you are ready for the business.”

The respondents showed a great interest about listening and learning from experiences
that their lecturers have made from the real industry. They felt that the school should
provide them with more guest lecturers, so that they could get a taste from the real
world. All of the respondents acknowledged that they need to show more interest into

domestic feature films and the industry.

“I know very little about the film industry in Finland, embarrassing little actually. 1
probably don’t know anything else than what the teachers have told us last year which
was not much. Just how there was a lot more money involved before, but now it’s kind

)

of a poor business.’

“I think the school should invite more guest lecturers to talk about experiences from
the business. Then we would have a better picture of what is happening in the film in-
dustry in Finland and what is going on at the moment. The teachers could start with

«

telling more about their own experiences from their personal career. *

One of the respondents wanted to point out that the overall attitude from school is very
equal for both genders. However, when she applied to the school where she is studying
at the moment, she was confronted with a teacher who pointed out the difficulties of be-

ing a female in the industry.

“Nobody has told me directly about occupational segregation in the film industry in
Finland, except one of our teachers, well he was laughing in my face when I was apply-
ing to my school and he asked me what am I applying for and I said that I want to be-
come a cinematographer and he just laughed in my face and told me that “You do know
that it is hard work and it is not for females”. That just made me even more angry and

after that I really wanted to prove him wrong.”

One of the best ways, that school can prepare the students into the industry, is to estab-
lish contacts. The respondents were of the same opinion that contacts play an important

part when trying to find employment.
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“The connections that I've made so far. There is only so far you can get with your CV,
the rest is up to what people have heard of you and what sort of a picture there is of you
in the business. It is a really important part. Its not the only way to get into the business
but it is sure enough the easier way, that I do believe. That is something our teacher

’

usually also mark out, it is very important what people think of you in the business.’

“I think it’s the contacts that you get and to ask from the teachers that is the best way of
preparing.”

“I’'m hoping to gain some contacts true school, contacts further to the world of work”.

The answers of the students concerning gender equality during the studies were pleas-
ing. All of the respondents felt that schools are admitting women and men equally. In
most of the classes there is a 50/ 50 division of female students and male students. They
all reported from a positive working environment where women and men are working
together on equal terms. Not only was the working environment perceived as fair but
also the treatment received from the lecturers. None of the respondents reported about
discriminatory behaviour by lecturers. All the answers together communicate an inspir-
ing working environment in schools where females have the same opportunities to de-

velop as males do.

The school, where the young professionals are studying, requires the students to com-
plete an internship. An internship provides the opportunity for students to apply and re-
flect on knowledge acquired in the classroom. The advantage of gaining experience and
building a professional network is to have better chances of getting full employment
after graduation. Real world experience is something that is highly valuated by the em-
ployers when they are looking for a competent candidate. The students are free to
choose where they want to do the internship. However the respondents felt that there
was little guidance or orientation from the teachers how to approach the issue of finding
a valuable placement. The respondents were lacking knowledge about the industry and
did not know from what kind of placement they could benefit the most. Despite practi-
cal experience and orientation the internship left the students without a clear perspec-

tive.
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4.1.4 Challenges

Challenges are one of the most powerful motivational factors of intrinsic motivation. A
challenge does not necessarily include several people, it can also be individual because
a challenge does not need to include more than one person. Achieving a goal usually
gives a satisfactory feeling and will sustain motivation. A challenge can have two out-
comes either success or failure. While working towards a goal the level of certainty is
important because it will determine the degree to which a challenge motivates a learner.
In general it is said that an intermediate degree of certainty is best. Intermediate means
that neither success nor failure is guaranteed. Self-esteem is closely related to motiva-
tion because we consider ourselves to be good or competent to that extent to which we
succeed at challenges we consider important. Here again the interview asked for goals
the student might have set themselves during their studies. On the other hand the aware-
ness of upcoming or existing challenges was investigated by some questions. Are the
respondents motivated by challenges they are facing given they are aware of them or is
it contrary that some challenges imply insurmountable barriers, which discourage the

students. (Vockell 2012 Chapter 5 Challenges)

Low self-esteem was something that the respondents pointed out. It is something that

seems to be a bigger challenge for most of the respondents.

“Big obstacle is self-awareness and some sort of self-esteem. That is a big challenge
and another obstacle is how to learn to delegate stuff to people, you can’t do everything
yourself, which is very hard. I think it has to do something with my upbringing that,
when you work you work hard and you do it yourself because then you do it right. To
learn to trust people and to actually think that somebody has chosen you as their cine-
matographer for a reason, because they like your work and just to get to that set of

mind.”

The respondents felt that they have to be a little bit better than their male opponents.

“As a woman you have to be twice as good as your male opponents, you have to show
what you are made of and as a women trying to get your name out there, it’s not an

easy task to do”
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“Actually when I was just talking to a friend, he is studying sound. I talked to him that
me and my other friend, who is a female, are planning the lights and the pictures for a
concert that we are making in multi camera. I said that it is so hard the communication
between people and especially when it is men. I told my friend that we have to do some-
thing, we have to call them and we have to tell them what we want so we get this clear
because I don’t know, men don’t always discuss as much as women do. So I told this to
my friend and he was like, well, when you are female in this branch you have to step up
and have to show them that you have a dick. He just said that to me. I was like. Yeah
that is true but when I thought about it later I thought like we don’t have to have a dick.
We are women we can do this. I usually just say that we have to use our elbows to get
through and always stand up and say what we think. Because if you don’t talk then no-
body will listen to you and it is about the tone of the voice too. You don’t have to have a
dick you don’t have to be a man. You can just talk and discuss and you shouldn’t be

)

scared or shy just because you are a woman.’

“Stereotypes and prejudices play a big part still in the mind of people. People assume
that men are better than women in this work. As a woman you have to prove that you
are as good as a man, you have to be more talented than a man. You need to work your
ass off to earn your respect as a female cinematographer. This world has always been

dominated by men, that is why I think that there is preconceived ideas in the head of
people.

Important about challenges is what an individual perceives as challenging. According to
the answers the girls gave during the interview it can be concluded that they are aware
of certain challenges and that they are confronted with situations they perceive as chal-
lenging. Some feel that requirements concerning their personality are challenging e.g.
low self-esteem and lack of leadership skills. All the girls tend to neglect their ability to
do jobs perfectly. On the other hand the respondents did not mention external chal-
lenges, which are not connected to their personality. Judging by the answers I got one
can assume that the girls do not think very far into their professional future and have not
heard many negative things either. Their concerns spin mainly around problems they

encounter during their studies where they feel they are lacking experience or certain
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personality traits. I assume that the girls did not mention challenges during the post edu-
cation like initial employment be-cause they are not aware of them.

Challenges can set free motivation and energy and focused strength. The respondents
tend to play the challenges and problems down. They don’t want to accept what they are
told and how it might influence them. I am not sure whether it motivates the girls that
others say they will have hard times establishing themselves or if they simply believe
very strongly in their own abilities despite doubting themselves. Several interviewees
answered that they don’t think their gender will affect them negatively because they feel
like they can do anything a man can do. They do not understand that the occupational
segregation and discrimination of women in the film industry is not based on the actual
abilities of women compared to the abilities of men. The youngsters believe that the
best students will get employment based on their experience and quality of work. The
interview clearly showed that awareness has to be raised for the discriminative aspect in

hiring.

4.1.5 Entering the industry/ working life

After graduating from a school the next step on the career ladder is to enter the film in-
dustry and get employment there. This step from the school into the real industry is one
of the hardest challenges that young female cinematographers face. It is widely known
that contacts and connections into the business improve one’s chances of finding em-
ployment significantly. I researched how the respondents judge their chance of being
successful and how they picture their entry into the industry. I already mentioned in
chapter 3.3.3 Vertical Segregation, how important employment is to gain experience
which then helps one to get better jobs. Being employed without significant experience
is really hard for female cinematographers. My questions aimed at getting an under-
standing of the girls’ strategy to compete with their male colleagues. I wanted to know

how girls want to improve their chance of being chosen over a male cinematographer.
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Role models play an important part:

“I’'m thinking if there would be no females in this industry, if there would only be men
or only men studying in my class. I would probably think twice about studying it. I think
female role models play an important part, even if we don’t acknowledge them as much

as we should.”

I wanted to know how they felt about competing against all the men that are out there. A
clear answer was really hard to get from the respondents. But some of the respondents
spoke about the determination and self-esteem, how important it is for them, to be able
to become successful. Most of them are unaware of what they are facing when they are
graduating from school. It seems like they don’t want to think about the problems that
might come along in the future, they are maybe not aware of the challenges that could

become reality.

“I'm trying to push myself, to become more determined. I'm trying to work on it every
day as much as I can. It would be a dream coming true if I could work as a female

cinematographer and be respected for the work that I accomplish.”

“I don’t really think that anybody will look at my papers or grades, maybe just about
which school I went to and that’s only in the beginning of my career. The further I go

)

the more it becomes about who you have worked with and what people you know.’

“I'm not going to be the best cinematographer in Finland, I don’t have that in me. [
have never been that person, with the personality wanting to be the best. I think that my
road is there in the front of me, but I don’t know what will be waiting for me. I have to

try different things now in the beginning and see what working place is the best for me.
“I don’t think I have any clue how hard it’s going to be, but I'm quite happy as igno-

rance is bliss and just continue along that path and think that you can actually make it

and hope for a lucky break.”
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“Somehow school helps you to enter into the film industry, at some point you do realize
that this is going to be hell to actually make it. Somebody is going to tell you that it will
be hard and they are going to be right. School might not tell you everything about work-

ing life but it does teach you something, the basics that you need to make it or break it.”

“I think the more you are going to think about it the more it’s going to stop you. Just try
to get out of that mindset and I'm just a person like everybody else. Not specified by
gender. Just happened to be a female that wants to be a cinematographer. I could have

“«

just as easily been a male. It is just one chromosome.

One of the respondents had acknowledged that it will not be an easy road to success.
However, she was hoping for more opportunities for the younger generation in the fu-

ture.

“Everything is possibly if you are very talented. I just think that the road to success is
very far away, if we think realistically. Still today it is a long way to go, but who knows,
maybe we are the ones who will make the breakthrough? It feels like it is the same peo-
ple who are running the business. I think it was Jorn Donner who came up with the idea
to use young talents, he handpicked only young talents, which I considered to be a great
idea! Because otherwise, it will always be the same old men who get the opportunity to
make movies. It should off course only be the best one who should get the opportunity to
make movies, but there are also other talented filmmakers who should get the chance to

make a movie. ”

“I consider that females are as smart as men when it comes to technical things. We can
read manuals and learn them by heart if we want to. That is something that you can
learn by yourself or just by doing. There is only one thing that is missing and it’s the

’

fact that there should just be more females that are doing this.’
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None of the respondents had a clear answer for how they will compete against their
male cinematography competitors. They pointed out how they would like to work on
their own determination and to try to set future goals for themselves. One of the respon-
dents stated the importance of role models. She even said that if there would be no fe-
males in the industry or in the school doing this, she would think twice on pursuing with
this. However, none of the respondents were able to mention a female cinematographer.
Their poor knowledge of the domestic industry is something that the students should
change and put more effort into learning about the industry. The schools could help out
by discussing the industry and talking about currently successful professional cinema-
tographers and their work. The respondents showed great interest in real life film indus-
try experiences from their lecturers. Students need to show more initiative but it would
not hurt to give them a little push to get them going. The respondents felt that the gender
issue can be overwhelming and therefore make it harder to nevertheless believe in suc-
cess. They feel that one should stop thinking about what gender one is and just do what
one wants to do, despite the gender. The respondents consider themselves to be as smart
as men when it comes to technical things, and according to them being female is not a
barrier to pursue a career in cinematography. One of the respondents stated that the only

thing that is missing, is more women working as cinematographers.
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5 DISCUSSION/CONCLUSSION

The purpose of this thesis has been to research about young female cinematographer
students on their way to becoming professional cinematographers. I chose to divide the

path of becoming a cinematographer into three stages:

Prior to
school

In school Post school

Figure 9 - The three career stages

The division takes different kind of problems and barriers into account. By looking at
the different stages I could analyze at what stage the major barriers occur and where
female cinematographers would need more assistance. I assumed that some barriers will
be very specific for some stages and that others will stretch through all the stages. There
is plenty of material and research available for the post professional education. Particu-
larly material about women who are already working in the industry and have several
years of experience, or have already retired is common. What was not available was in-
formation, about young women who just finished their university entrance qualification

and are applying to schools or just started to study cinematography.

In the pre-educational stage young women commonly make up their mind about what
they want to be in the future. What career they are going to pursue, what school to
choose and what subject to study. Usually friends and family have major influence on
the girls. Role models typically can have an important influence too. Each field of stud-
ies usually has typical attributes assigned to it by the public. For example: Persons who

are studying business administration are often perceived as highly competitive, selfish
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and money oriented. The same exists with the film business and cinematography. As I
discussed in chapter 3.2.1 Barriers that used to exist, there is a widely spread picture of
the job of a cinematographer in the head of people. Mostly those persons do not have
more detailed knowledge about the profession or the industry. People think that the job
requires a lot of physical strength to operate the equipment and therefore think it is a
profession mainly for men. This could possibly scare of women wanting to become a
cinematographer because they believe in the prejudice and feel it will be impossible for
them. This is an important issue, why women might not feel suitable for the profession.
However as I lined out in chapter 3.2.1 Barriers that used to exist this is not valid any-
more. The technology and camera equipment, used by the film industry, has developed
rapidly. Even though the profession of cinematography is highly technical and involves
the handling of heavy equipment, there is no physical reason for why women should not
strive to become cinematographers. With information campaigns targeted at girls finish-
ing secondary schools the doubts could be disposed of for once and for all. It cannot
happen that someone tells a motivated and ambitious woman that cinematography is not
suitable for women. This destroys dreams and stops potentially talented women from
studying cinematography. The stage prior to school will only stop the females who are
not strong enough to stand up for their dreams and believe in themselves. It will take
down all the girls who doubt themselves and are looking for something more comfort-
able and easy to do with their future. The stage prior to school is not the stage that hin-
ders women from becoming cinematographers. This stage has an influence on the

mindset of girls but does not actively hinder girls from becoming cinematographers.

When a girl chose to study cinematography the next step is to apply to a school that
provides lectures in cinematography. I looked at the admitting policy of schools. I can
say that in general schools admit students fairly and no gender is favored. This already
provides a fair setting for women and men. If women and men are admitted equally to
schools, how are they treated in them? Due to my research I can say that female stu-
dents perceive to be treated equally to male students. They all reported from a positive
working environment where women and men are working together on equal terms. Not
only was the working environment perceived as fair but also the treatment received
from the lecturers. None of the respondents reported about discriminatory behavior by
lecturers.
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The school, where the young professionals are studying, requires the students to com-
plete an internship. This is an important opportunity for the students to get a taste of the
real world. Students get a chance to work on future contacts in the industry. The advan-
tage of gaining experience and building a professional network is to have better chances
of getting full employment after graduation. The internship is a one-time chance to
show your abilities and talent. Failing in the internship could mean that a negative repu-
tation is sticking to oneself, which will affect future hiring negatively. The industry in
Finland is so small that information about who better not to hire spreads quickly. This
means a lot of pressure for the students because the internship could be the start and the
end of their career at the same time. Through my research I learned that the students ap-
preciate the internship time and they understand the importance of that time. Neverthe-
less, it is difficult for the students to find suitable placements. Here I could notice first
differences in how women are treated by the industry compared to men. One of the re-
spondents told me about a negative experience that she had during her first internship.
She felt that she was treated differently, because of her gender. She was doing the same
workload as her male colleagues and sometimes even the double, despite that, she got
fired from the production. This of course is only one negative example from one stu-

dent’s perspective, which is not representative.

I am convinced that schools are not the problem for female students and do not hinder
them on their way to become a cinematographer. But it is the internships where female
students make first contact with the industry and learn what it means to work in it. I still
want to emphasize that my research showed that schools provide good possibilities for
female students and that this is highly important. Female students receive the same sup-
port in school as their fellow male students do. This means that the students who are
graduating should in general have the same expertise disregarding of their gender.
Schools provide the industry with well-trained female cinematographers who are capa-

ble of doing the same as male graduates.

We now know, what hinders women from becoming a cinematographer does not occur
until they enter the industry. To understand the discrimination, women are experiencing
in the film industry, I needed to understand the reasons for this phenomenon. This topic
is discussed in literature under the concept of occupational segregation and in chapter
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3.3 Social Gender Entry Barriers. Even though there is a fair division of females and
males in school, there is still not a fair division of men and women working in the
cinematography profession. In Finland, professions are perceived as either female or
male, which makes it really hard for individuals to enter into the opposite gender occu-
pation. However, the number of females employed is high, with females mostly work-
ing in female occupations. Women suffer under stereotypes because stereotypes might

be valid for some women but are assumed for all women.

Men dominate the film industry. Men own and run most of the production companies
and are the ones responsible for hiring new personnel. Stereotypes and many other rea-
sons are responsible for how men make decisions. However, one of the key points is the
fact that networking is not including women. Women have to be given the chance to
gain a reputation to get better jobs. The main issue at the moment is that people don’t
know the names of female cinematographers and what they are capable of producing.
Producers and directors should try to provide more opportunities for women. Decision-
making processes are very complex but decisions are based on attitudes towards sub-
jects. The attitude men have in the industry towards women is affecting women nega-
tively. Women are rarely employed in positions where they can fully unfold.

I really believe that if producers and directors are more open-minded to hiring women in
key positions, then that’s when things will start to change. Women will be discrimi-
nated as long as men have no incentives to act differently. In my thesis I clearly lined
out that the discrimination of women is not based on rational facts. Occupational segre-
gation is not either. The topic is very complex and the discrimination of women in the
labour market is a worldwide socio-economic problem. If a female cinematographer
gets hired, this usually means for her that she has little chance of progressing and climb-
ing up the career ladder. Women reported frequently how their colleagues turned their
working place into an uncomfortable environment. Women need to constantly prove to
the male colleagues that they are capable of anything a male cinematographer can do.
The ongoing pressure is a great burden for women. In the interviews it became clear that
the young professionals do not understand their situation to the full extent. Due to the
fact that schools provide an equal environment they send wrong signals to the female
students. None of the female students interviewed was aware of how difficult it will be
for them to get hired into positions they desire. I can only hope that recent developments
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with plenty of female students graduating and searching for employment in the media
business will in general bring a change to the film industry as well. It will be interesting
to see where the opportunities lay for upcoming and younger generation of female
cinematographers, who have a positive attitude towards men and women working to-

gether.

Literature agrees on the point that discriminative behaviour is very complex. The base
of stereotypes has many facets. When one wants to research why women are having
problems in the labour market one has to look at the history of the humankind, how so-
cieties work and how culture affects stereotypes. I restricted my work on researching
where the main barriers for women, who want to become a cinematographer, are. I am
able to name some of the barriers but the reasons why these barriers exist are too com-
plex to discuss and explain them all in this thesis. What we can conclude from the re-
search that I have conducted is the fact that the main barriers do not occur prior to edu-
cation or in education. The main issue concerning what hinders women when trying to

become cinematographers is mainly in the industry itself.

For some, both men and women, the technical aspects of cinematography are certainly
more difficult to overcome. However, from the results of my study, the skills can be ob-
tained. In order to change the situation behind the camera, awareness must be raised,
attitudes must change and stereotypes must be broken. Talented women who are pas-
sionate about cinematography must be accepted, encouraged, trained and supported
throughout their careers. When forming a professional opinion about a man or a woman,

in a working context, it should be done based on the individual talent of the person.
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APPENDICES

Interview Questions — ENTRY BARRIERS PRIOR TO EDUCATION/ LABOUR
MARKET

Name:

Birth date:

Gender: female

Start of studies, approx. End of studies:
University:

STARTING OUT

-Why did you choose to become a cinematographer?

-Why did u choose to study at the school where you are studying at the moment? What
other schools were you applying at?

-Is your family and friends supporting you and your choice of becoming a cinematogra-
pher? How are they supporting you? (ideologically, financially, mentally)

-What did you know/think about cinematography before you started studying it?

OBSTACLES

-What are the challenges you are facing at the moment? Which challenges did you mas-
ter?

-Do you feel that the profession of cinematography is technically and physically de-
manding?

-What could make it more difficult to become a cinematographer for women than for
men?

-Is this profession more suitable for men or women and can you see a difference be-
tween female and male cinematography work?

-Have you ever regretted to become a cinematographer?

-How do you think the job as a cinematographer affects one’s family life? (long times
away from home, irregular working hours and income, uncertain future)

-Do you have a female idol which inspires or motivates you in anyway?



EDUCATION

-Is there are fair division between males and females? Do you feel the number of male
students compared to female ones is fair?

-What is your personal opinion about the training process? What has been the most im-
portant thing?

-Do you think your studies prepare you for any aspect of the profession including work-
ing on your own?

-Does school prepare you in a good way to stand alone in the real world?

-Does school give you a realistic picture of the business?

-Have you ever been treated differently in school because of your gender?

-Have your teachers in school discussed about the Finnish film history and the female
cinematographers?

-What do you think about the internship? Does school help you out?

-What moment would you see yourself as an important thing to see yourself as a suc-

cessful cinematographer?

WORKING LIFE

-Do you have any experience in the Finnish film industry? What kind of picture did you
get from that experience?

-What genre would you like to work in?

-What can you do in order to stand out against male cinematographers?

-Are you up to the task to compete against all the male cinematographers?

-What are your goals/ plans for your professional career?






