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Abstract

Background: Nurses are the largest and vital component of the healthcare industry. The nursing brain drain,
as well as the instability of the nursing workforce, is exacerbated by several factors, including a lack of po-
tential educators, high turnover and an inequitable distribution of the workforce, along with the ageing of
the society's population. The shortage of male nurses, in particular, has been given high priority.

Aim and purpose: The aim was to analyse the current situation of the professional identity of male nurses
and to propose relevant measures to increase male participation in nursing. The purpose was to reduce
gender-based stereotypes and to increase the professional identity and motivation of male nurses.

Implementation method: The authors conducted a literature review and retrieved a large amount of data
from PubMed and CINAHL databases. Twelve articles (seven selected by each author, with two duplicates)
were reviewed and analysed using inductive content analysis.

Results: The factors influencing the professional identity of male nurses were analysed in terms of existing
stereotypes, the stress of nursing, and the pressure to feel the role. At the same time, measures to
strengthen the professional identity of male nurses were proposed in terms of social guidance and policy,
clinical practice and education, and education in schools. The results of the analysis indicate that the exter-
nal world should give high priority to positive measures to enhance the professional interest of male nurses.

Conclusion: Effective interventions should be taken to tap into the rich connotations of male nurses' pro-
fessional interests and guide male nursing staff to change their perceptions rationally that objectively and
practically sort out and feel their professional concerns so that they can positively perceive and evaluate
their careers. They can enhance their sense of professional interest, strengthen their professional identity,
engage in their work with gratitude and give back to their professional interest.
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1 Introduction

Nursing involves the provision of self-directed and co-operative care related to illness and health
for individuals of all ages, families, teams and communities in any setting. With the aim of promot-
ing health, preventing disease, as well as caring for the sick, disabled and dying (World Health Or-
ganization [WHO], 2020). Advocacy, promotion of a safe environment, research, participation in
the development of health policy and regulation of patients and healthcare systems, in addition to

education, are also key to nursing (International Council of Nurse [ICN],2002).

Nurses, in turn, fulfil a crucial role in the provision of healthcare as often the unknown heroes of
the healthcare delivery system and emergencies. They are frequently the first to become aware of
wellness emergencies as well as working on the front lines of iliness prevention and delivering
primary health care in terms of advocacy, prophylaxis, treatment and rehabilitation. They are of-
ten the first and sometimes the only health professionals seen by patients, whose preliminary
evaluation and the quality of follow-up support is critical to the achievement of robust health out-

comes (WHO, 2020).

Nurses are composed of male and female nurses, and women have dominated the field from Flor-
ence Nightingale to the present (Mao et al., 2020). At the same time, there is a substantial imbal-
ance in the ratio of male to female nurses today owing to issues such as social opinions which is
based on gender stereotypes, men's own perceptions and unequal remuneration (Vere-Jones,

2008, pp. 18-19).

However, the increasing diversity of medical conditions and the growing demand for specialized
hospitals are increasing the needs for male nurses. Better gender parity and experience among
health care providers has benefits for patient care and recovery, while the characteristics of health
care providers that correspond to the patient population may be essential for more efficacious
treatment and positive recovery outcomes. Concurrently, increasing the proportion of male nurses
will help to change social stereotypes (American Mobile Nurses [AMN], 2021), which in turn will

enhance the professional identity of male nurses.

The aim of this literature review is to analyse the current situation of the professional identity of

male nurses and to propose relevant measures to enhance male involvement in nursing, with the



purpose of reducing gender-based stereotypes as well as increasing the professional identity and

motivation of male nurses.

2 Background

2.1 Nursing and male nurses

Nursing as a specialty in the health care department which concentrates on caring for individuals,
households and communities to enable people to realise, maintain or restore optimum health and
high quality of life. Nurses are the largest component of most health care settings (Maymoun &
Sohail, 2020). Traditionally, the role of the nurse is to provide care to patients under the prescrip-
tion of the physician, which has shaped the public image of the nurse as a care provider. Since the
post-war era, the education and profession of nurses has witnessed a process of diversification
and development. Not only is there a move towards advanced and professional certification, many
of the traditional regulations and roles as nursing providers are altering (Jayapal & Arulappan,

2020). They practise in many specialties and have varying degrees of prescriptive authority.

In terms of work, nurses identify the patient's symptoms, take measures within their scope of
practice, assist with medication, provide other measures to relieve symptoms and work collabora-
tively with other professionals to optimise the patient's comfort as well as the family's under-
standing and adaptation (American Nurses Association [ANA], 2016). The nurses facilitate and co-
ordinate the work of all the specialists in the multidisciplinary team and act as a bridge between
the physicians and the patients. Nurses incorporate their requests and recommendations into the
care plan and work with other professionals who participate in the care to integrate the medical
process. They are the backbone of ensuring continuity of care across the medical process and facil-
itating the achievement of medical goals, including follow-up visits. (Taberna et al., 2020). Nurses
are both interdependent with doctors and independent in providing care as nursing professionals
(Africa Health Organisation [AHO], 2018). The World Health Organization has declared 2020 the
Year of the Nurse and Midwife to honour the 200th birthday of Florence Nightingale, an advocate
and pioneer of the nursing profession, with the designation celebrating and underscoring the ded-
ication of nurses and midwives. According to the World Health Organization, nurses and midwives

make up more than half of a country's health workforce in many countries (Brennan, 2020).



The history of nursing is almost entirely a history of female achievement, although men have been
nursing since the beginning of the profession. Throughout the years of the plague outbreaks in
Europe in the 14th and 15th centuries, male nurses had a heavy workload. In the 14th century, the
Alexian brothers existed as a Christian religious community with a strong emphasis on caring for
the weak (Arif & Khokhar, 2017). In the 16th century, St. john of god founded the Brothers Hospi-
tallers of Saint John of God, which continues to care for the sick today (Who We Are — About Us |
Hospitaller Order of St John of God, 2020).

From a historical perspective, men have had a presence in nursing for as long as written records
have existed. However, few people were aware of their presence and contribution, with the dom-
inant factor shaping this historical pattern being the female nursing movement of the 19th century
(Mackintosh, 1997). In the 19th century, Florence Nightingale, the founder of nursing, argued that
nursing, as an expansion of women's domestic roles, was work suitable for women. She estab-
lished nursing firmly as a female profession. Soon afterwards, a model of family-based institutions
emerged and the concept of the male nurse was incompatible with this prevailing model, so male
nurses dwindled (Arif & Khokhar, 2017). Nevertheless, one has to acknowledge that men have an
equivalently valid historical role in nursing when it comes to considering the position of male

nurses in the nursing profession. (Mackintosh, 1997).

Despite this, from a historical cross-sectional perspective, women make up the majority of the
nursing profession and academic fields. In the US, women make up the most part of the nursing
field, accounting for 86% of registered nurses (RNs) in 2021; globally, women make up 89% of the
nursing workforce (WHO, 2021). It is clear that there is a significant gender imbalance in the nurs-

ing profession.

2.2 Professional identity

Professional identification is a form of social recognition, a sense of belonging to an occupation,
e.g. law, medicine, and the degree to which an individual defines himself or herself as a part of
that career (Ashforth & Mael, 1989). Professional identity involves an individual's adjustment of
roles, duties, values and moral standards to conform to the accepted practices of his or her partic-
ular profession (Goltz & Smith, 2014). According to psychologist Van Lente, the four markers of

professional identity are: competence, ability to get the job done, growth, and a sense of



achievement. Commitment, a willingness to commit, loyalty and seeing it as part of oneself. Re-
ward, matching the commitment. And satisfaction, where work and self are not in conflict and

come naturally.

It has been noted that the evolution of professional identity is an ongoing process influenced by a
range of factors, including practical experience and professional socialisation. Much of this devel-
opment occurs as individuals complete their university courses. Professional identity is considered
to be a dynamic phenomenon that evolves from university study to the working life of health pro-

fessionals (Matthews et al., 2019).

In the healthcare environment, professional identity has a very important role to play (Matthews
et al., 2019). Firstly, a person's occupation can be an important source of personal meaning. To be
specific, the way in which a person defines themselves in their professional role can be an invalua-
ble instrument for individuals to use to learn about and define themselves, as well as their broader
life goals (Caza & Creary, 2016). Along with being a tool for creating meaning, a person's profes-
sional identity also affects his or her spiritual health (Tajfel & Turner, 2001, pp. 94-109). By con-
structing a professional identity, individuals are enabled to assert their aim and significance of
their working lives, as well as interpret how they can contribute to society. It defines the bounda-

ries of practice and helps to limit role confusion, notably in interdisciplinary teams.

Indeed, it has been found that one of the main influences on practitioners' perceptions of profes-
sional values and confidence in advocating their own professional views is the lack of a definitive
professional identity. This difficulty, in turn, can affect educators' confidence in instilling appropri-
ate professional expertise and values into their students. Furthermore, a poorly clarified profes-
sional identity can lead to practice becoming less prominent and increasingly oriented towards the
emergence of larger issues within the profession such as the role of “filling in the blanks of other

professions”. (Matthews et al., 2019).

Professional identity is the cornerstone of professionalism which offers an ethical framework for
our work (Rees & Monrouxe, 2018). Since valuable role identification is associated with feelings of

effectiveness and self-esteem. So when a person agrees with a vocational role, there may be psy-



chological gains (Ervin & Stryker, 2001). Hence, an important source of becoming well-being, self-

esteem and dignity is to associate oneself with a prestigious occupation.

In society, professional identity plays an influential function. People who identify strongly with a
rewarding career are more likely than others to reap the benefits of a positive work identity (Dut-
ton et al., 2010). Professional identity can also influence an individual's behaviour in the workplace.
As professional norms and values can influence work attitudes and mould behaviour, even if a
professional identity cannot be a means of earning a living (Bunderson, 2001), it should at least be
one's profession or vocation. In other words, one's professional identity as a role identity will pro-

vide some degree of behavioural instruction in the workplace (lbarra, 1999).

2.3 Present professional identity intervention

The portrayal of nursing in the media shapes the current image of the profession and influences
the general public attitude towards nursing. Research has found that the media has a major role to
play in improving the image. During the SARS epidemic, widespread positive coverage helped to
increase public respect for nurses and led to a clearer understanding of their contribution and vital
function in the health care system. (Yun et al., 2010). Moreover, a provocative working environ-
ment for the nurses themselves can stimulate and urge them to deepen and expand their
knowledge and skills through continuous education in order to advocate for themselves, thus in-
creasing their visibility and improving the public image of nurses. Not only that, job rotation, ac-
cess to professional autonomy, interprofessional learning and peer consultation can help nurses

become more visible within their organizations and in society (Hoeve et al., 2014).

Current research indicates that nurses have significantly lower levels of professional identity than
other professions, and that professional identity crises are particularly evident among male nurs-
ing students. It was found that male nursing students' learning experiences in the lecture and clini-
cal placements influenced their perceptions of the nursing profession, suggesting that professional
identity is affected by both personal and social factors. Professional identity also influences their
decision to stay or leave the profession (Chen et al., 2020). In this regard, professional develop-
ment courses can help to enhance their career identity, and the early emergence of foundational
ideas about how students decide on their future careers may contribute to their career persis-

tence and future success. Courses should be designed according to the developmental process of



students' professional identity at different levels. For senior students, the focus is on developing

independence in their career choices, balancing the benefits of staying in the profession with the
risks of leaving. For freshmen, emphasis is placed on reinforcing their professional self-image. For
faculty on campus, on enriching their clinical experience. For nursing staff, the priority was to im-

prove their graduation level (Hao et al., 2014).

3 Study Aim, Purpose and Research Question

Aim: To analyse the current situation of the professional identity of male nurses and to propose

relevant measures to enhance male involvement in nursing.

Purpose: To reduce gender-based stereotypes and increase the professional identity as well as

motivation of male nurses.

Research question: How to improve male nurses’ professional identity and increase their propor-

tion?

4 Methodology

4.1 Literature review

As the basis for excellence in quality medical education research, a literature review is a method
that contributes to maximising the pertinence, novelty, universality and influence of articles (Mag-
gio et al., 2016). Marshall (2010) defines a literature review as “a systematic method for identify-
ing, evaluating, and interpreting work produced by researchers, scholars, and practitioners”. The
literature review provides the researcher with a background to the research and guides the ap-
proach, aiming to maximise creativity and avoid repetition of research while ensuring conformity
to professional criteria. It is expected that researchers should make the greatest possible use of
staff resources such as librarians and co-workers, search instruments such as databases and search
motors as well as existing pertinent articles. (Maggio et al., 2016). At the meanwhile, it is crucial
not to simply write down a summary list of each work, but to focus on the whole work as a whole

and to stay organized (Knopf, 2006).
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Conducting a literature review can have several benefits. It can give an overall view of a body of
research with which it is unfamiliar to the researcher. It can help with identifying problems or gaps
in existing research. It can reveal what has been done well, avoiding duplication of theory and sav-
ing time. It can provide the researcher with new ideas. It allows to place this research in a larger
context so that the researcher can illustrate what new conclusions might emerge from the study

(Knopf, 2006). Pautasso (2013) listed ten simple rules for writing a literature review (See Table 1).

Table 1. Ten simple rules for writing a literature review (Pautasso, 2013)

Ten simple rules for writing a literature review

. Define a Topic and Audience

. Search and Re-search the Literature

. Take Notes While Reading

. Take Notes While Reading

Keep the Review Focused, but Make It of Broad Interest
. Be Critical and Consistent

. Find a Logical Structure

. Make Use of Feedback

. Include Your Own Relevant Research, but Be Objective
10. Be Up-to-Date, but Do Not Forget Older Studies

©CoONDUAWNR

4.2 Literature search

Author 1: The studies included in this review were extracted from two databases, PubMed and
CINAHL. Boolean operators “AND” and “OR” were used, as well as the key words “male nurses”,
“male nursing students”, “professional identity”, “professional identity development”; abbrevia-
tions and synonyms for these terms were also used. Inclusion criteria included published between
2012 and 2022, English language, full text available, and answering or relating to the research

guestion. Excluded were articles that were not in English, not readable in full, and not relevant to

the research prior to 2012. An initial search was conducted using PICOS, as shown in Table 2 below.
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Table 2. PICOS Criteria (Author 1)

P: Population (participants) Male nurses OR Male nursing students

I: Phenomena of Interest Current situation OR Professional identity OR

Professional identity development

Co: Context Worldwide working in a clinical setting OR
Studying at school
S: Types of studies Published between 2012 to date, English lan-

guage, full text available

The author used a step-by-step process to select articles for inclusion in the review and assigned
Hawker scores to the selected articles. This is shown in Figure 1. A total of 262 studies were identi-
fied in the PubMed and CINAHL databases after the use of keywords and Boolean operators. 12
studies were found to be duplicates and so were removed. The remaining 250 studies were
screened according to their titles and abstracts, from which 26 studies were selected, taking into
account their relevance and relevance to the subject of the study. The final 7 studies were select-

ed based on the answers to the research questions (Appendix 1 & Appendix 2).

A total of 262 |20 from
studies were CINAHL
found through | 242 from
database search | PubMed

250 studies

remain after the |12 study
exclusion of removed

duplicate studies

Inclusion of 26
studies based
on title and
abstract

0224 studies
excluded

7 studies answered

the research 19 studies
questions and met | excluded
the requirements

Figure 1. Studies selection process (Author 1)
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Author 2: The studies included in this review were extracted from two databases, PubMed and
CINAHL. The terms Boolean phrase “AND” and “OR” were used as well as the keywords “nursing”,

”n u n u VN

“male nurses”, “male nursing students”, “professional identity”, “professional identification”,
“gender diversity”, “gender identity”, “sexism”, and other synonyms and similar words for these
terms. Screening criteria included English language, full text accessible, published between 2012
and 2022, answering or relating to the research questions. Excluded were articles that were not in
English and Chinese, not readable in full, and not relevant to the research prior to 2012. A prelimi-

nary search was conducted using PICOS, as shown in Table 3 below.

Table 3. PICOS Criteria (Author 2)

P (Population) Male nursing students OR Male nurses

I (Interest) Professional identity OR Professional Identifi-

cation OR Influencing Factors OR Measures

CO (Context) Worldwide in schools OR Hospitals OR Health
facilities
S (Study design) English, Chinese, Full text access, Published

between 2012 and 2022

The author used the principle of progression from shallow to deep in the analysis. As shown in
Figure 2, after using Boolean phrase and keywords, 242 articles were preliminarily screened from
PubMed and CINAHL databases, among which 5 articles were repeated and 2 articles did not meet
the standard, so they were deleted. The remaining 235 articles were screened according to their
titles and abstracts, and 11 articles were selected. 7 articles were finally selected due to considera-
tions of non-availability and relevance to the article in the literature review category (Appendix 3

& Appendix 4).
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«233 from
PubMEd

«9 from
CINAHL

242 articles

« 7 duplicate or

235 articles -
L noncompliant
remain in L
criteria were
reserve

removed

« 225 articles were

- excluded based on
__> 11 articles title and abstract and

article relevance

. ¢4 articles
> 7 articles excluded

Figure 2. Studies selection process (Author 2)

4.3 Data analysis

Downe-Wamboldt (1992) emphasises that “Content analysis is a research method that provides a
systematic and objective means to make valid inferences from verbal, visual, or written data in
order to describe and quantify specific phenomena”. According to Bengtsson's (2016) framework,
it consists of the following main stages: decontextualization, recontextualization, categorization
and compilation. The content analysis method has the merit of being able to handle vast amounts
of textual data and diverse documentary sources which can be used to corroborate evidence, so it
is perfectly suited to the diagnosis of multidimensional and sensitive occurrences in nursing (Elo &
Kyngds, 2008). As there was insufficient prior knowledge of the phenomenon and information on
this topic was fragmented, the authors used an inductive content analysis approach that moved

from the specific to the general.
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Author 1: After reading the article, the data was extracted and openly coded in the form of sen-
tences, which were used to describe aspects of the content. These codes will be categorised into
higher level headings. Similar sub-categories were grouped into categories, while categories were

grouped into major categories. An example of the process can be seen in Figure 3. below.

Current status of male

nurses
The basic situation of Male nurses for their Objective social
the current society own reasons contextual issues
"Over half of the respondents "Young male nurses were
held negative perceptions "Other participants indicated particularly portrayed as
toward the nursing that they could not tolerate careless when performing basic
profession, pointing out the verbal abuse and care duties and untrustworthy
nurses had lower social status perceived it as chastisement" with confidential patient
and the job was laborious" (Buthelezi et al., 2015) information"
(Chen et al., 2020) (Rabie et al., 2021)

Figure 3. Data analysis process (Author 1)

Author 2: When words, phrases, sentences, etc. have the same meaning, the words can be dis-
tilled into fewer content-related categories through content analysis. To extract data from the
article, different tags were needed to describe different aspects of the content, placing tags that
covered broad content into the upper-level headings. The different tags were then placed in the
following subheadings in order according to the content hierarchy. Figure 4 below illustrates this

process as an example.
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Influencing
Factors

)
Positive Negative
Factors factors
)
Easy to Heav
y Y Stereotypes
employ workload
"Nursing constitutes a "Low professional "International studies
prominent employment identity was related to have generally defined
path for Arab men in" heavy workload as well nursing as a female-
(Popper-Giveon et al., as gender stereotypes" dominated occupation"
2015) (Chen et al., 2020) (Hollup, 2014)

Figure 4. Data analysis process (Author 2)

Author 1 and Author 2 each selected seven articles with the two duplicates removed, resulting in a

total of 12 articles selected. They were combined in the analysis of the results.

5 Results

As a result of the analysis, three separate themes on the professional identity of male nurses were
defined, based on each of the “Analysis of the current situation” and “Proposed measures”. The
themes for “Analysis of current situation” are Existing stereotypes, The stress of working in nursing,
and Feeling the pressure of the role (see Table 4). The themes for “Proposed measures” are Social
guidance and policy, Clinical practice and education and Education in schools (see Table 5). These
themes represent factors that affect the professional identity of male nurses, including male nurs-

ing students, and measures to improve their professional identity.



Table 4. Analysis of the current situation regarding the professional identity of male nurses
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Themes

Subthemes

Existing stereotypes

Social opinion and prejudice against nursing
The influence of cultural beliefs

Lack of professional recognition of male nurs-
es

The stress of working in nursing

Mismatch between workload and wages
Male nurses are marginalized
Few opportunities for promotion

Feeling the pressure of the role

Decreased sense of self-worth
Life interpersonal relationships are affected
Physical and mental health is compromised

Table 5. Measures to enhance the professional identity of male nurses

Themes

Subthemes

Social guidance and policy

Comprehensive public education
Encourage media campaigns
Better recruitment and remuneration

Clinical practice and education

Internal encouragement to understand male
nurses

Genderless assignment of operational tasks
Appropriately direct male nursing students to
provide care

Education in schools

Recognise the potential impact of career advi-
sors and mentors in secondary schools

More support for students from nursing edu-
cators

High-profile male caregivers as role models
Provide opportunities and share experiences
for potential applicants
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5.1 Analysis of the current situation regarding the professional identity of male
nurses

5.1.1 Existing stereotypes

Social opinion and prejudice against nursing

The word “nursing” can be associated with breastfeeding babies, an activity that has been closely
associated with “women's work” for over a century (Stanley et al., 2016). While gender inequali-
ties have narrowed in other professions, for example medical, legal and commercial, nursing re-
mains a predominantly female profession in which men remain underrepresented. In the Eastern
world, nursing is traditionally considered to be a female domain, whereas men are considered to

be the breadwinners of the family and perform paid work external the home (Mao et al., 2021).

In the public mind, nursing is deeply perceived as a female profession and this perception is also
reflected in the media (Popper-Giveon et al., 2015). The distorted image of nursing in the media
influences public perceptions. Not just the media, but also school counsellors, and even the entire
school to education system, fail to raise awareness among students and present nursing as a gen-
der-neutral profession (Valizadeh et al., 2014). The general perception of gender may lead to more
women than men being happy to learn and stay in nursing, which would also act as a barrier for

men to enter the profession (Arreciado Marandn et al., 2019).

Nurses are ascribed to having image traits such as modesty, gentleness, submissiveness and empa-
thy, in contrast to masculine traits such as initiative and dominance, which are not appropriate for
the nursing profession. This stereotype puts pressure on men when deciding to join or stay in the
nursing profession (Mao et al., 2021). Whereas men for whom wanting to be a “real nurse” must
confront questions regarding their masculinity and/or sexuality (Yang et al., 2017). In their study,
Stanley et al. (2016) stated that societal misconceptions about nursing being “unsuitable” for men,
along with assumptions about the consequences of male career choices, are often associated with
gender stereotypes. The role of the media in perpetuating these misconceptions was also con-
firmed by male nurse respondents in this study. Nursing is portrayed by the media as a more fe-

male-friendly profession, forcing male nurses to be depicted as “gay” and making nursing a profes-
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sion that is not actively chosen by men. This view is simultaneously widely accepted by the public

(Stanley et al., 2016).

The influence of cultural beliefs

Non-sexist patient care is one of the ethical obligations of nurses. The challenges for male nurses
in clinical settings are numerous, for instance facing religious culture and organisational challenges
when providing non-discriminatory patient care (Hollup, 2014). It has a negative impact, especially
on the quality of care and the satisfaction of female patients. More than this, these problems cre-

ate a tense working environment for male nurses.

For example, culture plays an important role in South African communities. A pregnant Xhosa in-
terviewee reported that “We Xhosa women are not used to undressing in front of men”. This find-
ing confirms why men, especially black students, are concerned about seeing women's intimate
body parts (Buthelezi et al., 2015). In Mauritius, male nurses are perceived to be more likely to
make sexual overtures to female patients, hence the separation of male and female patients. This
is not only motivated by political interests, but also by the racial and religious diversity of the pop-
ulation with its cultural traditions and values, which is linked to the local Kreol term “attouche-

ment sexuelle” (sexual contact) (Hollup, 2014).

Lack of professional recognition of male nurses

The feminisation of nursing stems from Nightingale's conviction that men are inappropriate for
nursing. Young women, on the other hand, especially those of excellent character and high social
status, are automatically suited to nursing (Popper-Giveon et al., 2015). Even today, society still
regards nursing to be a non-male profession, and these perceptions influence the way patients
and other workers view male nurses in clinical settings (Yang et al., 2017). In the Arreciado Mara-
fidon’s study (2019), according to the respondents, gender stereotypes resulted in different expec-
tations for male and female nurses. These low expectations contributed to the more limited ability
of male nurses to build relationships. It is this external disapproval of the presence of male nurses

in the nursing profession that allows inequalities to occur.



19

Almost all male nurses have experienced rejection by female patients who do not believe that
they can offer the same level of care measures as female nurses who show a preference for fe-
male nurses (Buthelezi et al., 2015). Young male nurses in particular were described as careless
and untrustworthy of confidential patient information when performing basic nursing duties (Ra-
bie et al., 2021). Not only does this affect their image, it also limits the chances of male nursing
students being able to exercise their nursing skills and become qualified nurses (Buthelezi et al.,

2015).

5.1.2 The stress of working in nursing

Mismatch between workload and wages

Several studies have shown that the perception of nurses about their work is impacted by their
caseload. On the other hand, salary is an extrinsic factor that indirectly contributes to nurses' per-
sonal goals and leads tangentially to a sense of achievement. The monthly income of male nurses
is one of the demographic factors that influence burnout. Being prone to burnout due to lower
monthly salaries reduces male nursing students' professional identity and affects their enthusiasm
for a long-term career in nursing (Lyu et al., 2022). The survey showed that when men were ques-
tioned about their reasons for quitting the nursing sector, the most common option that was cho-
sen by the majority of male respondents was low salary (Stanley et al., 2016). Correspondingly,
young nurses are being more involved in duplicative work, are receiving lower wages and less op-

portunity to participate in decision-making (Stanley et al., 2016).

Moreover, more than half of the respondents had a negative view of the nursing profession, not-
ing that nurses have a low social status and work incredibly hard. As well, male nursing students
pointed out that the main reasons they disliked the nursing profession or career were intense

courses, stress and irregular working hours (Chen et al., 2020).

Male nurses are marginalized

Marginalisation includes two main aspects, namely the feeling of being an outsider both internally
and in the provision of care. In group tasks, because of the numerical advantage of female stu-

dents, they initiate the discussion and are not visible to male students. The male students may
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have a right to speak, but the female students decide the direction of the discussion (Mao et al.,
2021) which the male students felt was an intruder in the nursing profession. With their minority
gender position in the nursing field, male nurses also have some particular challenges like being
bullied by co-workers and fellow health professionals (Stanley et al., 2016). Sometimes, male
nurses are not even provided with professional clothing, as uniform suppliers only offer female
clothing (Rabie et al., 2021).

Ill

It has even been said that the very label “male nurse” carries a stereotype that further marginalis-
es this extreme few in the nursing profession. Male nurses are seen as more prone to engage in
sexual propositions with female patients. And allegations of sexual contact are a serious offence
that can result in nursing staff being fired and losing their jobs. One senior female health manager
said: “Families and relatives don't want to see a male nurse doing an echocardiogram on a female

patient. They would see it as a form of sexual abuse” (Hollup, 2014).

Few opportunities for promotion

In Rabie's study (2021), it was mentioned that there was a lack of mentoring of junior male nurses
by senior male nurses because management did not have senior male nurses. Also, another barri-
er that male nurses may encounter is the limited number of clinical departments in which they can
be employed (Mao et al., 2021). In some countries and regions, male nurses are not placed in pae-
diatrics or gynaecology due to gender stereotypes and the influence of cultural background. Male
nursing students are not even allowed to do rotational studies. Interviewees indicated that they
experienced verbal abuse, especially from female patients. This may prevent them from participat-

ing in the full range of nursing practice activities (Buthelezi et al., 2015).

5.1.3 Feeling the pressure of the role
Decreased sense of self-worth

Such preconceived ideas about who is suitable for certain professions that exist in the nursing pro-

fession can lead to negative behaviours, perceptions and emotional experiences of male nurses

since they are not female (Rabie et al., 2021). Public stereotypes about the nursing profession
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make it difficult for male nurses to maintain a motivated attitude towards pursuing a career in

nursing (Valizadeh et al., 2014).

When male nursing students are subjected to discrimination and treated poorly in the classroom
and on clinical placements, they feel self-conscious, alienated or irritated. They expressed an ina-
bility to tolerate verbal abuse, viewing it as a form of chastisement and likening it to: being shout-
ed at like a child (Buthelezi et al., 2015). Other participants mentioned that they seemed overly
sensitive and generally upset when they were reprimanded by female nurses (Rabie et al., 2021).
Certain male nurses noted that colleagues sometimes undermined their instructions due to nega-
tive stereotypes, affecting their self-confidence and leading to fatigue because of their gender
(Rabie et al., 2021). It can be concluded that the bullying and negative comments that male nurses

receive in clinical settings can have a negative impact on their confidence (Buthelezi et al., 2015).

Similarly, some female patients may reject their care because they are male resulting in feelings of
rejection and mistrust. They feel unaccepted by their patients, which leads to self-doubt. This can

be an emotional situation faced by male nursing students (Buthelezi et al., 2015).

Life interpersonal relationships are affected

The behaviour of male nurses in family life may be influenced by experiencing role pressures that
may result from discrimination, and internal role conflict may even occur. This can occur when
there are conflicting pressures to conform to a particular role in the work and home spheres. As a
result, the roles fulfilled at work are often the opposite, which makes it more difficult to fulfil a
role at home (Rabie et al., 2021). The majority of respondents in Chen's study (2020) reported that
they had been ridiculed and discriminated against with fear that these stereotypes would have a
negative impact on their marriage prospects. And due to the nature of their work, there was little

personal time for socialising and dating.

Similarly, almost all male nursing students encounter some embarrassment in their daily social life.
While most of the time they manage to keep themselves out of this situation, it does not seem to
change anything. People often give them “strange looks” or respond loudly with “what?” when

they tell them they are in the nursing profession or fit in as a nurse. They are sometimes ques-
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tioned as to whether “men in nursing tend to be effeminate or gay?”, and some even suspect that

their reason for participating in nursing courses is to find girls (Yang et al., 2017).

Physical and mental health is compromised

The biggest issue in the nursing profession is physical, mental and emotional fatigue, which causes
a certain amount of stress. Stress among nurses can lead to job dissatisfaction and burnout, nega-
tively impacting their nursing behaviour and the quality of health and clinical services they provide
to patients. Not only that, but the increased stress faced by male nurses makes them more sus-
ceptible to health-related problems and has the potential to seriously affect their well-being. Emo-
tional effects include frustration, irritability and happiness (Rabie et al., 2021). In Rabie's study
(2021), male nurses reported feeling depressed due to their depressed emotions. They also felt a

lack of motivation, anger and anxiety.

5.2 Measures to enhance the professional identity of male nurses
5.2.1 Social guidance and policy

Comprehensive public education is the first priority for improving gender stereotypes. The media
plays a major role in shaping the image of male nurses. Encourage the media to demonstrate the
professional perspectives of male and female nurses and highlight their knowledge and skills
(Valizadeh et al., 2014). In order to enhance the positive portrayal of male nurses and enable them
to make a positive contribution to the professional development of the nursing area, actively
maintaining or promoting positive perceptions developed through the popular media can be one

of the potent ways.

Not only that, but nursing should be given the same status, wages and benefits as other scientific
and technical professions. Traditionally, men are the breadwinners of their families, so increasing
the average income level of male nurses is a strong factor in improving their professional identity
(Mao et al., 2021) can go some way to reducing the loss of male nurses. Overall, adequate remu-
neration and agreeable working conditions, mobility with opportunities for both individual and

occupational development must be the basis for recruitment and retention.
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5.2.2 Clinical practice and education

Above all, the management of health care institutions should make a real effort to support male
nurses, a minority group in the nursing profession. Help can be provided through in-service train-
ing and public discussion among staff. When this support is cascaded to the whole workforce, they
will understand the predicament of male nurses (Rabie et al., 2021). Apart from this, there is also a
positive association between the students and their clinical supervisors that can have a beneficial

effect on the male nursing students' selves (Buthelezi et al., 2015).

Additionally, male nursing students should not be assigned tasks based on gender and nursing
education should not be influenced by gender stereotypes. Men should be allowed to participate
in all nursing engagements that relate to learning goals which must be fulfilled. There should be no
gender-based division of labour that needs to be recognised, as male and female student nurses
require the same treatment in terms of professional expertise skills (Rabie et al., 2021). Tasks and

shifts should be reasonably divided by the hospital (Chen et al., 2020).

It has to be said that cultural background is a real and present problem encountered by male
nurses due to certain religious and cultural practices. However, men should be guided properly in
delivering nursing care to patients, especially women patients. To overcome situations that hinder
their adequate involvement in their caring, it is important that they feel supported by other staff

in the clinical environment (Buthelezi et al., 2015).

5.2.3 Education in schools

At the secondary school level, career advisors and guidance counselors have a huge potential im-
pact on students' career choices. Greater efforts should be made to provide gender-neutral mes-
sages to schools. Educate students on the reality of the role of nurses and support the qualifica-
tions nurses hold and the role they play in the health system (Mao et al., 2021) and promote

nursing as an aspirational career image in the minds of students.

In academic studies, male nursing students may encounter obstacles. Nursing educators should
provide more support to students and be receptive to their views on teaching methods so that

educational placements are more likely to be acceptable to students of both sexes (Mao et al.,
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2021). Designing individualised curricula and programmes can support the ongoing development
of professional identities for gender diverse nursing students (Chen et al., 2020). At the same time,
the opportunities for learning are equally distributed to students, regardless of their gender (Bu-
thelezi et al., 2015). It is also worth mentioning that the role models set by teachers, the support-
ive guidance and the ongoing training programmes they provide are also significant in enhancing

the professional identity of male nurses (Chen et al., 2020).

The status quo of a women-dominated nursing career ought not to make men feel that they are
not part of this profession. More capable male professional nurses are expected to spearhead ef-
forts to inspire young male nurses (Buthelezi et al., 2015). With male nurses visiting and present-
ing in schools (Stanley et al., 2016), their narratives can easily be commissioned and used as posi-
tive examples of men in the nursing field. Furthermore, nursing courses taught by male nurses

help to shape the professional identity of male nursing students (Chen et al., 2020).

In addition to this, giving male nursing students and male nurses the opportunity to discuss chal-
lenges and concerns, and the chance to share their experiences and coping strategies (Buthelezi et
al., 2015), can get them tangibly involved in making changes to their profession. In Chen's study
(2020), it was shown that people who attended courses or activities at schools or hospitals that
were specifically designed for men had a better professional identity. Thus, measures such as nurs-
ing-related courses, lectures or activities aimed at men showed active feedback in terms of en-
hancing their professional identity. Other studies have shown that there are many effective
measures to change men's perceptions of the nursing profession, including but not limited to
through clinical observations, internships and special activities organised for men, such as semi-

nars, salons or speech competitions.

6 Discussion

By reviewing the literature data and summarising the information in the literature, this literature
review has managed to identify three main factors that influence the professional identity of male
nurses and three main types of existing measures to enhance the professional identity of male
nurses. The main influencing factors are existing stereotypes, the stress of working in nursing and
feeling the pressure of the role. The main existing measures of enhancement are social guidance

and policy, clinical practice and education and education in schools.
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6.1 Analysis of the current situation regarding the professional identity of male
nurses

The authors of this thesis found that the prejudice of social opinion towards nursing greatly influ-
enced the professional identity of male nurses. This was a similar theme found in a previous study
by Zamanzadeh et al. (2013), where male nurses felt embarrassed and reluctant to acknowledge
their profession by performing work that was perceived as feminine. Also in line with this thesis -
the view that male nurses face religious cultural and organisational challenges in clinical settings -
is reflected in Banakhar et al.'s (2021) study, where male nurses were not allowed to provide care
to female patients and were unable to undertake clinical rotations in obstetric and paediatric
wards. Conversely, in Keogh & O'Lynn's (2007) study, it was found that the presence of male nurs-
es was viewed with disapproval by nursing stakeholders and that male nurses were often prevent-
ed from participating in the full range of nursing interventions with patients of the opposite sex by
female nursing staff. This is in contrast to the authors of this thesis who found that female patients

were the subject population that lacked recognition of male nurses.

In terms of work stress, the study by Cheng et al. (2018) arrived at a similar view to that of the
authors of this thesis, namely the mismatch between pay and workload for male nurses. In con-
trast, Juliff et al. (2016) raised the theme of male nurses being marginalised in terms of clinical
aspects, i.e. marginalisation of patient allocation. This provided new ideas for the authors of this
thesis. Abushaikha et al. (2014) added the information that future employment opportunities for
male nurses are restricted, in that current admissions policies and hospital clinical training policies

are more favourable to female students, something that the authors of this thesis did not find.

Chan et al.'s 2014 study presented ideas that are similar to the authors of this thesis regarding
male nurses' sense of professional identity in relation to their sense of self-worth. They concluded
that because male nurses were unclear about their role, this resulted in low self-esteem and low
professional identity, which had a negative impact on their self-perceptions, job performance and
future career decisions. On the aspects of male nurses' interpersonal relationships along with their
physical and mental health that are affected as presented in this paper, MacWilliams (2013) added
the following aspects. Family members of male nurses felt incomprehensible and even unsupport-
ive of male nurses' career choices. And due to isolation and marginalisation, male nursing students

may remain in a state of tension and helplessness.
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6.2 Measures to enhance the professional identity of male nurses

Similar to what the authors of this thesis found about improving the professional image of male
nurses through comprehensive public education, Kearns & Mahon (2021) raised the expectation of
challenging stereotypes by enabling patients and the public to grasp the complexity of nursing
work, thereby promoting professional acceptance. Notably, Santos & Miguel (2020) proposed an
idea not addressed by the authors of this thesis. They argued that volunteering experiences can
also influence male nurses' perceptions of nursing and their career decisions to enter the nursing
workforce. These experiences can enhance male nurses' sense of belonging in the nursing and

social care field.

Concerning the rational division of tasks and shifts in hospitals mentioned by the authors of this
thesis, Shin & Lim (2021) added that managers should do a good job of staff deployment. Deci-
sions should be made to rationalise the workload according to the work capacity of male and fe-
male nurses so that they can work with each other to complete their work efficiently and at a
high-quality level. Alongside what the authors of this thesis found in providing help and guidance
to male nurses, Kieft et al. (2014) proposed a new concept of creating harmonious interpersonal
relationships and a healthy working environment for nursing staff. This not only achieves organisa-

tional goals, but also provides personal satisfaction from the work.

On the education side of schools, beyond the measures proposed by the authors of this thesis to
recognise the potential impact of career advisors and mentors in secondary schools, Whitford et al.
(2018) emphasised that gender-neutral images and language should be used as early as possible to
introduce health and wellness topics. In the same vein, the authors of this thesis agreed with
Whitford et al. (2018) in terms of having high-profile male caregivers as role models. Providing
examples of advocacy at school and professional events can allow male nursing students to find
emotional resonance and goals to strive for. Finally, Whitford et al. (2018) also recommended
providing potential applicants with the option to experience nursing in action by auditioning them

prior to applying. This is the part of the thesis that the authors did not cover.
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7 Critical evaluation, Ethical considerations and Limitations

Hawker et al.'s (2002) assessment instrument was used to evaluate the credibility and quality of
the essays in this literature review. The instrument assessed the below aspects of the articles se-
lected for review: Title and Abstract, Introduction and Aims, Methods and Data, Sampling, Data
Analysis, Ethics and Bias, Results, Transferability or Generalizability, Implications and Usefulness,
on a scale of 1to 4 (1 is the lowest and 4 is the highest) with a total of 36 data points (4*9). The
minimum requirement for articles to be included in this review is 30 points. In the selection of ar-
ticles by Author 1, the lowest article score was 33 and the highest quality article score was 35, with
an average assessment score of 34 for the seven articles selected, see Appendix 1. Author 2 was
selected with a minimum article score of 33 and a maximum score of 35, with an average assess-
ment score of approximately 34.14 for the seven articles selected, see Appendix 3. With the cri-
tigue and assessment of the tool, the final articles selected could be used to inform the synthesis

and interpretation of the study findings.

For all articles used, the authors acknowledge the ethical concerns of their studies and/or refer to
the approval of various ethics committees. Prior to conducting the interviews, participants were
informed of the explanation of the study objectives, they all provided informed consent for volun-
tary participation and allowed the interview to be recorded. All participants were informed that
they had the right to withdraw from the interview with no penalty from any stage. Interviews
were conducted in private rooms where participants were guaranteed privacy, confidentiality and
the autonomy to express their opinions openly. All information presented in this review has been
correctly cited from the primary sources and full attribution has been given to the respective au-
thors. The citation format is based on the latest parameters of the American Psychological Associ-

ation and gives full recognition to the authors involved (APA, 7th edition).

The articles selected for this literature review were limited to those that were freely available to
JAMK students in English or had free public access. The sample of articles selected was not com-
prehensive due to the fact that male nurses, the subject of this literature review, are a minority
internationally for which there is also a deep public stereotype and incomplete understanding of
male nurses. Moreover, this is a constant historical issue, with a large time span and sample data
changing from year to year, allowing for the possibility that errors exist. Although the authors sup-

ported the study by reading as much data as possible from the literature that was consistent with



28

the subject matter and less removed from the current year, errors were to some extent inevitable.
In further research, a more demographically focused approach would be beneficial in obtaining

more relevant and inferable results.

8 Conclusion and recommendations for further studies

Regardless of the changing needs for nursing professionals in healthcare, gender has never been a

measure of quality of care.

A host of studies have shown that male nurses leave the nursing profession prematurely at a much
greater rate than female nurses. Hence, there is an urgent need to improve the professional iden-
tity and sense of belonging of male nurses to help address the present crisis of gender imbalance

and staff shortages in the nursing profession.

Generally speaking, men often encounter prejudice and differential treatment when entering the
nursing sector. For male nurses with aspirations, ambitions and goals, the main negative influence
on their path to a rewarding profession is stereotyping. With the systematic trend towards the
marginalisation of men in the nursing field, it means that it is difficult for men to be genuinely em-
braced in the nursing field from the heart. This is reflected in the growth of the profession with

increased gender imbalance and shortages of nursing staff.

In response to these issues, society should strive to portray male nurses in a positive manner
through various means, such as the media, in an effort to break down gender stereotypes. Educa-
tors should instil the right attitudes in children from an early age. Male nursing students and male
nurses should also be treated equally in their studies and work. Colleagues and superiors can also
care for and guide male nurses and male nursing students in their work and life, helping them to
overcome professional difficulties and reduce work pressure. In turn, male nursing workers them-
selves should work hard, enrich their knowledge, prove their abilities through their actions and
improve the image and perception of male nursing. This applies not only to the nursing profession,

but also to other professions that are affected by stereotypes.
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Author/s,year, | Context Methodology Key Findings Hawker
Country and score
Title of study
Lyu, X., In many countries, there is a high shortage of A total of 430 registered male nurses who volunteered | The study found that the overall level of ITS 35
Akkadechanunt, T., nurses and turnover, and a shortage of male to participate for at least one year were screened in (intention to stay) among registered male nurses
Soivong, P., & nurse practitioners. This study collected data five university hospitals in Anhui Province and given in China was moderate. The findings of this study
Juntasopeepun, P. from 430 registered male nurses through a cover letters, consent forms, questionnaires and enve- | can be used to develop future strategies to re-
(2022). Thailand. descriptive, predictive study designed to ex- lopes for returning the forms. The authors used de- cruit and retain more male nurses into the nurs-
Factors influencing amine the level of retention intentions and 10 | scriptive statistics to analyse the demographic data of ing profession.
intention to stay of predictors (transformational leadership, career | the sample, Chi-square tests to examine the relation-
male nurses: A de- growth, workgroup cohesion, education level, ship between demographic factors of male nurses and
scriptive predictive monthly income, professional position, years ITS, and logistic regression analysis to identify predic-
study. of experience, gender role conflict, organisa- tors of ITS.
tional commitment and job satisfaction) of
male nurses in China.
Rabie, T., Rossouw, L., | Minority stereotypes of male occupational A purposive sample of 30 willing interviewees was This study found that male nurses are stereo- 33

& Machobane, B. F.
(2021). South Africa.
Exploring occupation-
al gender-role stereo-
types of male nurses:

A South African study.

roles in the nursing profession have been
questioned. This study used a qualitative
descriptive design to describe perceptions of
male occupational stereotypes in the nursing
profession in terms of both extrinsic factors
(male nurses) and intrinsic factors (female
nurses and discharged patients) to investigate
qualitative perceptions of the professional

gender roles of male nursing students.

drawn from four public hospitals in three of the nine
provinces of South Africa. This included 10 male nurs-
es, 10 female nurses and 10 discharged patients. The
authors used a qualitative descriptive design with
semi-structured interviews as the data collection
method, interviewing participants in a private room for
an average of 30 minutes, asking questions based on a
developed interview guide. The authors used an induc-
tive approach to conduct a thematic analysis of the

transcripts.

typed from both an external and internal per-
spective. Nursing managers, as well as the media,
can help break down these stereotypes and assist
society in changing the perception of male nurs-
es. This help can be provided through in-service

training and open discussion among staff.
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Mao, A., Cheong, P.
L., Van, I. K., & Tam,
H. L. (2021). Macau.
“l am called girl, but
that doesn’t matter” -
perspectives of male
nurses regarding
gender-related ad-
vantages and disad-
vantages in profes-

sional development.

Exploring the career development experiences
of male nurses can help develop strategies to
attract men into the nursing profession. The
study aimed to investigate the strengths and
weaknesses of being a male in the nursing
profession as experienced by male nurses and
male nursing students in their career devel-
opment by designing a descriptive qualitative
study with a purposive sample of 24 men and

semi-structured personal interviews.

The authors used a heterogeneous purposive sampling
method to select 24 interested men from Macau, Hong
Kong and Mainland China. The participants were ques-
tioned for an average of 45 minutes using a semi-
structured in-depth interview method through a de-
veloped interview guide. Audio recordings were made
with the participants' consent and then transcribed
verbatim. The authors used classical inductive themat-
ic analysis and used the qualitative research software

Nvivo1l1l Plus for data analysis.

This study reveals men's perceptions of the ad-
vantages and disadvantages of being a male in a
female-dominated nursing profession. The over-
all shortage of the nursing workforce, combined
with gender imbalance, is a persistent problem in
all countries and regions and requires a collective
effort by all nurses. The findings of this study
provide evidence for the development of strate-
gies to address common problems locally and

elsewhere.

34

Chen, Y., Zhang, Y., &
Jin, R. (2020). China.
Professional Identity
of Male Nursing
Students in 3-Year
Colleges and Junior

Male Nurses in China.

Little is known about the occupational identity
of male nursing students and junior male
nurses in Chinese three-year universities. This
study aimed to explore the changing trends
and factors influencing the career identity of
male nursing students and junior male nursing
students in Chinese three-year universities
through a purposive sample of 240 individuals,
including male nursing students and male
nurses, a questionnaire survey on their career
identity, and in-depth semi-structured inter-

views.

The authors recruited 240 male students at Anhui
Medical College in Hefei, China, using a social network-
ing platform, and administered the Professional Identi-
ty Questionnaire for Nursing Students (PIQNS) to them
and conducted semi-structured interviews. The au-
thors used descriptive statistics, t-tests and analysis of
variance (ANOVA) for quantitative data analysis and
thematic analysis of qualitative data from the unstruc-

tured interviews.

This study found that male nursing students at 3-
year colleges had a reduced sense of career
identity and that junior male nursing students
with less work experience had the lowest sense
of career identity. Employment opportunities, job
security and career progression were the main
motivations for career choice. Stressful courses,
the pressure of nursing exams, irregular working
hours and public discrimination were the main
influencing factors. In contrast, organising specif-
ic activities, courses and training for men at
school or hospital had a positive impact on the

formation of career identity.

35

Stanley, D., Beament,
T., Falconer, D.,
Haigh, M., Saunders,
R., Stanley, K., Wall,

This study used a non-experimental, compara-
tive, descriptive research methodology to
collect data from 1055 questionnaires from

registered and enrolled nurses and midwives

A sample of 1055 registered nurses and midwives in
Western Australia were sent the Survey-Monkey©
questionnaire. The authors used a non-experimental,

comparative, descriptive research design with a focus

The study found that job security issues, limited
career development opportunities and low mo-
rale were the main reasons for the lack of men.

Higher levels of recruitment of male nurses could

33
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P., & Nielson, S.
(2016). Australia. The
male of the species: A

profile of men in

in Western Australia with the aim of establish-
ing a profile of male nursing staff in Western
Australia and exploring perceptions of male

nursing staff from the perspectives of both

on quantitative methods. The authors used Statistical
Products and Services Solutions (SPSS 21) for analysis,
descriptive analysis for quantitative analysis and the

NVivo10 program for qualitative data.

be sought through targeted recruitment and
more outreach at the high school level. In addi-
tion, the image and perception of men in nursing

could be improved by focusing on a broader

nursing. male and female nurses. cultural mix.

Buthelezi, S. F., The way male nurses are perceived and re- A purposive sampling method was used to select 18 This study shows that male nursing students 34
Fakude, L. P., Martin, ceived by nursing staff and patients has an male student nurses who volunteered to participate in | continue to experience additional challenges in

P. D., & Daniels, F. M. | impact on how they view themselves and their | a nursing school in the Western Cape. The authors the clinical setting compared to females. Male

(2015). South Africa. role in the profession. This study was a qualita- | employed a qualitative research method of focus students should be provided with more support
Clinical learning expe- | tive exploratory study with a purposive sample | groups (FG) and used a descriptive epistemological early in their training programme. This will help

riences of male nurs- of 18 male student nurses to explore the design to examine the lived experiences of the male them to feel more comfortable sharing their

ing students in a learning experiences of male undergraduates student nurses based on the descriptions they provid- concerns and build confidence in their increasing-
Bachelor of Nursing during their clinical placements in the Western | ed. The authors used Coliazzi's (1978) qualitative anal- | ly mature profession.

programme: Strate- Cape and how these experiences impacted on ysis method for data analysis.

gies to overcome their self-esteem.

challenges.

Valizadeh, L., Zaman- | The stereotypical public image of nursing Eighteen male nurses were recruited through purpos- The study found that improved and enhanced 34

zadeh, V., Fooladi, M.
M., Azadi, A.,
Negarandeh, R., &
Monadi, M. (2014).
Iran. The image of
nursing, as perceived
by Iranian male nurs-

es.

affects male nurses around the world. This
study used a qualitative descriptive design and
content analysis with a purposive sample of 18
male nurses in Tabriz, Iran, to conduct semi-
structured interviews. The aim was to explore
how male nurses in Iran perceive the public
perception of nurses and how they see them-

selves.

ive sampling at Price Government Hospital in Tabriz
and Tehran, Iran. The authors conducted in-depth,
semi-structured 45-60 minute interviews with the
participants through developed interview questions
and summarised the interview transcripts. The authors
coded common patterns and themes through Grane-
heim and Lundman's (2004) content analysis guide-

lines.

knowledge and skills had a beneficial impact on
male nurses' perceptions of the nursing profes-
sion. A comprehensive public education and
community awareness is needed for public per-
ceptions of men in nursing to recognise nursing
as a non-gender-biased profession and to im-
prove its image. And nurses themselves play a

key role in all aspects.
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Author/s,year, Context Methodology Key Findings Hawker
Country and Title score
of study

Mao, A., Cheong, P. L., The world is currently experiencing a shortage of Using purposive sampling, the authors recruited 24 The findings of this study found that after 34
Van, I. K., & Tam, H. L. nursing staff, particularly male nursing staff. This males, including current undergraduate nursing stu- years of promotion, male nurses are still a

(2021). China. ‘1am study focused on the comparative advantages and | dents, clinical nurses with a bachelor's degree and one | minority in the nursing workforce. Howev-

called girl, but that disadvantages of male nurses and male nursing year of clinical experience, and interviewed them using | er, as public recognition of the profession

doesn’t matter’ - students in terms of professional development semi-structured in-depth interviews of an average increases, a positive image of nurses is

perspectives of male through semi-structured personal interviews with duration of 45 minutes. The authors used thematic created, which in turn improves public

nurses regarding gen- selected nursing students and nurses. analysis of the interview results and data analysis of attitudes towards male nurses, and the

der-related advantages the qualitative data using Nvivo11 Plus. image of male nurses. Also men are better

and disadvantages in at resolving problematic situations (nurse-
professional develop- patient conflicts).

ment.

Chen, Y., Zhang, Y., & The authors argues that the nursing shortage is not | The authors used a questionnaire to collect data and a | This study found that undergraduate nurs- 34

Jin, R. (2020). China.
Professional Identity of
Male Nursing Students
in 3-Year Colleges and
Junior Male Nurses in

China.

only due to the fact that fewer and fewer people
are looking at nursing as a desirable career, but
also because of the generally low professional
identity of nurses. The study collected data
through separate questionnaires and in-depth
semi-structured interviews with current and prac-
tising male nursing students in order to under-
stand the changing trends and factors influencing
the professional identity of different male nursing

students.

total of 240 male nursing students participated in the
survey. Finally, semi-structured interviews were con-
ducted and recorded with 20 of these students (5 male
nurses and 15 male nurses). The authors used SPSS
22.0 software for t-test and ANOVA and conducted

thematic analysis of the interviews.

ing students had a lower sense of profes-
sional identity than three-year nursing
students, with junior male nurses having
the lowest sense of professional identity.
Family responsibility and the number of
relatives in the healthcare system were
positively associated with career identity,
and heavy workload and gender stereo-
types were negatively associated with
career identity. Nursing exams and courses

also influenced career identity.
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Arreciado Maraiidn, A., | As nursing has historically been associated with The authors used purposive sampling, semi-structured | The study analysed the content of inter- 33
Rodriguez-Martin, D., femininity, this has somewhat influenced men to interviews and content analysis to collect data and views with several male nurses and con-

& Galbany-Estragués, enter the nursing profession and, due to gender analyse data from male nurses working in maternal cluded that male nurses did not share the

P. (2019). Spain. Male stereotyping, men have far greater difficulties with | and child health, based on the criteria of homogeneity- | stereotype of nursing as a female profes-

nurses’ views of gender | interpersonal skills than with nursing skills. regularity and heterogeneity-diversity. sion and that they appreciated their work.

in the nurse-family

relationship in paediat-

ric care.

Yang, C.-l.,, Yu, H.-Y., Gender stereotypes in nursing can cause stress and | The study used qualitative research methods to collect | The study found that male nursing students | 35
Chin, Y.-F., & Lee, L.-H. tension for male nurses/male nursing students and | data through in-depth semi-structured interviews with | were the least stressed compared to other
(2017). China. There is can make them feel excluded and isolated. This 24 male nursing students from several different educa- | (clinical male nurse) roles. Having experi-

nothing wrong with study discusses the experiences of coping with tional institutions, which were analysed through the- enced barriers in different environments,

being a nurse: The gender stereotypes as male nursing students matic analysis. most tended to be positive and find ways
experiences of male through interviews with a number of male nursing to overcome them.

nursing students in students.

Taiwan: Experience of

male nursing students.

Popper-Giveon, A., Israel is working to increase the diversity of its The study used both quantitative and qualitative The results of the study found that nursing 35
Keshet, Y., & Liberman, | health care workforce. However, there are still methods, with quantitative statistics from the Israeli is the main form of employment for Arab

I. (2015). Israel. In- relatively few men in the traditionally female Central Bureau of Statistics and qualitative data from men in Israel. Men are not a minority

creasing gender and profession, with the exception of the Arab nurse semi-structured in-depth interviews with Arab nurses. among Arab nurses, but some of them do

ethnic diversity in the community. The study explores the reasons why not intend to continue working in nursing.

health care workforce: male nurses are not in the minority here, by exam-

The case of Arab male ining data given by the Central Bureau of Statistics

nurses in Israel. and interviewing some Arab nurses.

Wallen, A. S., Mor, S., Female-dominated work may cause men to have Web-based questionnaires were distributed among GPIl was positively associated with two 35

& Devine, B. A. (2014).

American. It’s about

conflicting or overlapping ideas about their profes-

sional identity and gender. This study focuses on

members of the American Association of Men's Nurs-

ing (AAMN) Nursing Forum (all registered nurses) and,

types of job attitudes, job satisfaction and

affective commitment. The results of this
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respect: Gen-
der-professional iden-
tity integration affects
male nurses’ job atti-

tudes.

the impact of gender-professional identity on the

nursing work of male nurses.

after excluding some useless and suspected invalid
questionnaires (too short a response time, etc.), data

were collected for statistical and analytical purposes.

study suggest that feelings of nursing re-
spect help explain the relationship between
GPUs and job attitudes and suggest that
one potential reason why GPUs influence
job satisfaction and affective commitment

is feelings of respect.

Hollup, O. (2014).
Mauritius. The impact
of gender, culture, and
sexuality on Mauritian
nursing: Nursing as a
non-gendered occupa-
tional identity or mas-
culine field? Qualitative

study.

As nursing is defined internationally as a predomi-
nantly female profession, it is already common for
there to be a smaller group of male nurses. This
study explored the impact of gender and cultural
perceptions on the development of nursing in

Mauritius through interviews with participants.

The study used a qualitative approach, based on in-
depth semi-structured interviews and convenience
sampling, to collect and analyse data from nurses in

five different hospitals.

The findings of this study indicate that
there is no gender imbalance and feminisa-
tion of nursing in Mauritius and that the
entry of men into the nursing field has had

a beneficial impact on nursing.
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