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The aim of this thesis was to investigate unemployment in Russia, focusing on the transformative potential of
digital career guidance, especially among young people. The work analyzed the socio-economic consequences
of unemployment and the impact of improved career counseling on these challenges. The research methodol-
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suggest strategies for reducing unemployment and for supporting economic progress.
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approach in the context of the Russian labor market.
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1. INTRODUCTION

Unemployment in Russia presents a multifaceted socio-economic challenge, deeply intertwined with
labor market dynamics, educational systems, and economic policies. These factors collectively im-
pact societal stability and personal well-being. In light of technological advancements, sanctions,
and evolving corporate landscapes, there is an urgent need for innovative approaches in career
guidance (Take-profit 2023). This thesis explores the potential of digital innovation in career coun-

selling as a strategic approach to address unemployment and stimulate economic growth.

The research investigates the interplay between unemployment, career guidance, and digital tech-
nologies in Russia. Drawing inspiration from Finland's proactive career counselling model, this study
adapts these strategies to the Russian context. It assesses the efficacy of existing career guidance
systems in Russia and their influence on unemployment rates, using a mix of quantitative and quali-
tative methods, including surveys and personal experiences, underpinned by a review of high-cita-

tion academic literature.

The core problem identified is Russia's struggle with unemployment, exacerbated by inadequate ca-
reer guidance that contributes to poor career choices and a mismatch with labor market demands.
Traditional educational technology, slow in embracing digital innovation, has led to underused digital
platforms for career guidance. The rigidity in educational curricula and the absence of interdiscipli-
nary learning further compound this issue. Innovative solutions, like online platforms, are thus pro-
posed to more effectively match workers with suitable jobs, reducing unemployment and fostering

economic growth. (Klimov, Zhigalik & Titov 2020)

This research aims to assess the career guidance needs of Russian adolescents and evaluate the
market demand for new career counseling ventures. It seeks to understand how these factors affect
unemployment levels and proposes solutions for aligning education with labor market demands. The
research questions are: "What are the primary challenges faced by Russian graduates in job search-
ing and career development, and how can a business plan address these challenges?", and "To what
extent can modern technologies in career guidance assist young people, influencing the unemploy-

ment rate among graduates?"

The significance of this study lies in its potential to address youth unemployment in Russia through
enhanced career guidance systems. By integrating digital technologies in career counseling, the re-
search offers valuable insights for policymakers and educational leaders. The findings on the role of
digital platforms in career guidance have broader implications for addressing global unemployment

challenges.
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2.  THEORETICAL FRAMEWORK

The theoretical framework in this research provides a lens to examine the problem of unemploy-
ment in Russia, drawing on existing theories, concepts, and propositions to shape methodology and
analysis. It helps in understanding research findings in relation to the broader academic context,
establishing the research's unique position (Sreekumar 2023). This framework also outlines the re-
searcher's theoretical and methodological views, underpinning research questions and hypotheses
with established knowledge (Vinz 2022).

The thesis explores various aspects of unemployment in Russia, including its definition, classifica-
tion, trends, and causes. It assesses the impact of government policies and interventions on unem-
ployment and examines the role of psychological well-being in employment. The importance of ca-
reer guidance in job placement is discussed, alongside a review of current career guidance trends in
Russia. Additionally, innovative business models and the Social Business Lean Canvas Model are ex-
plored as tools for addressing unemployment. A SWOT analysis will be conducted to understand

strengths, weaknesses, opportunities, and threats related to employment projects.

By intricately analysing these elements, the study aims to provide a comprehensive understanding
of unemployment in Russia. This will lay the groundwork for proposing innovative solutions and pol-
icy recommendations to improve the employment landscape through effective career guidance and
innovative business models. The framework aims to contribute significantly to discussions on em-

ployment and unemployment in Russia, offering valuable insights for stakeholders and policymakers.

2.1 Definition and Classification of Unemployment

Unemployment is a critical economic indicator reflecting the health of a nation's labor market. It is
defined as the state where individuals who are willing and able to work are unable to find employ-
ment. This condition is not just a singular issue but encompasses various types and causes, each

affecting the economy and individuals differently. (Borjas 2015, 494.)

In "Labor Economics", Borjas (2015, 494) defines unemployment as the scenario where capable in-
dividuals actively seeking employment remain jobless. This definition emphasizes the willingness and
ability to work as key factors. The unemployment rate, a vital economic indicator, is calculated as

the percentage of these individuals in the total labor force. (Borjas 2015, 494.)
Borjas (2015, 503) categorizes unemployment into several types based on its underlying causes:

> Frictional Unemployment: Described as a temporary state occurring when individuals are in
between jobs or entering the labor force for the first time. This type of unemployment is
often short-lived and considered a normal aspect of a dynamic labor market. (Borjas 2015,
503.)

» Seasonal Unemployment: It occurs when workers in certain industries are temporarily laid
off due to predictable changes in the business cycle, such as seasonal variations or retooling
for new models. This type of unemployment is expected and temporary, with workers usu-

ally returning to their jobs once the peak season or production resumes. (Borjas 2015, 503.)
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» Structural Unemployment: Arises from a mismatch between workers' skills and job require-
ments. This mismatch can be due to technological changes, globalization, or shifts in con-
sumer demand. Structural unemployment is more persistent and requires adaptation in skills
and industries. (Borjas 2015, 503.)

» Cyclical Unemployment: Directly linked to the economic cycle, this type of unemployment
increases during recessions and decreases during economic expansions. Cyclical unemploy-
ment reflects the overall health of the economy and is sensitive to business cycle fluctua-
tions. (Borjas 2015, 503.)

The unemployment rate is calculated by dividing the number of unemployed persons by the labor
force. Borjas (2015, 22-23) emphasizes the importance of accurate measurement in understanding

labor market dynamics and formulating economic policies (Borjas 2015, 22-23.)

Borjas' comprehensive analysis in "Labor Economics" offers a nuanced understanding of the com-
plexities of unemployment. It underscores the need for tailored policy interventions and highlights
the diverse nature of unemployment. This understanding is crucial for policymakers, economists,

and the public in addressing unemployment effectively (Borjas 2015).

2.1.1 Unemployment Trends in Russia

The post-Soviet transition in Russia marked a dramatic shift in the nation's economic structure, pro-
foundly impacting its labor market. This period saw Russia grappling with the complexities of transi-
tioning from a socialist to a market economy, a process meticulously analyzed by Ichimura, Sato,
and James in "Transition from Socialist to Market Economies" (2009). They note that the shift led to
significant economic upheavals, which are reflected in the unemployment rates. Official statistics
from this era, as discussed by Steven Rosefielde in "The Russian Economy: From Lenin to Putin"
(2007), indicate an unemployment rate of 1.5% between 1993-94. However, Rosefielde (2007) ar-
gues that these figures likely understate the true extent of unemployment, as many individuals were
ended in underemployment or hidden forms of joblessness not captured in official statistics. (Rose-
fielde 2007)

Moreover, Rosefielde (2007) points out the significant decline in the civilian labor force, from 152.2
million to 144.1 million between the collapse of the Soviet Union and 1998, suggesting a potential

increase in hidden unemployment. (Rosefielde 2007)

More recently, the Russian unemployment landscape has demonstrated surprising resilience. Todd
Prince, in his 2022 analysis, notes a decline in unemployment to a post-Soviet low of 3.9%, despite
economic sanctions over Ukraine (Prince 2022). This downward trend continued, reaching a historic
low of 3.00% in July 2023 (Trading Economics 2023). These figures suggest a labor market that is

adapting robustly to both internal and external economic challenges.

Global economic events, such as the 2008 financial crisis and the COVID-19 pandemic, have had a
substantial impact on Russian unemployment trends. They caused short-term spikes in unemploy-
ment but were followed by relatively quick recoveries, showcasing the resilience of the Russian labor
market. (Melkadze 2021)
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The structural transformation of Russia's economy, moving from traditional industries like manufac-
turing to services and technology-driven sectors, is a critical factor in understanding unemployment
trends. Rosefielde (2007) in his book discusses how these sectoral shifts necessitate a change in
workforce skill sets and how they have influenced unemployment rates as the labor market adapts
to new demands. (Rosefielde 2007)

Geopolitical tensions, especially the invasion of Ukraine in 2022, have also impacted Russian unem-
ployment trends. The subsequent departure of international companies, as chronicled by Statista
(2023), has introduced new challenges, potentially leading to increased unemployment rates. (Sta-
tista 2023)

Government policies have been instrumental in shaping the unemployment trends in Russia. Rose-
fielde (2007) discusses various government initiatives aimed at reducing unemployment, which in-
clude job creation programs, vocational training, and social protection schemes. These measures
have been pivotal in cushioning the impact of unemployment on vulnerable populations. (Rosefielde
2007)

An in-depth understanding of unemployment trends in Russia, drawn from a combination of domes-
tic and global factors, is essential for stakeholders. This analysis, rooted in the authoritative works of
Rosefielde (2007) provides a nuanced perspective on the historical and contemporary influences
shaping Russian unemployment. It serves as a vital tool for forecasting future employment scenarios

and formulating strategies to foster job creation and economic stability.

2.1.2 Causes of Unemployment in Russia

A thorough analysis of unemployment in Russia necessitates an exploration of various socio-eco-
nomic and policy-related factors. This detailed examination is based on insights from key scholarly
works, particularly "Unemployment in Russia: structure and dynamics in recent years" (Karabchuk
2010) and "Studies of Russian Labor Market and Economic Policy." (Gurvich & Vakulenko 2018, 203-
212)

Gurvich and Vakulenko (2018, 203-212) in their study underscore the high flexibility of the Russian
labor market. They analyze how the labor market responds to economic shocks, such as global fi-
nancial crises or domestic economic downturns, and the resulting fluctuations in unemployment
rates. This response is characterized by rapid adjustments in wages and employment levels, demon-
strating a unique aspect of the Russian labor market's dynamics. (Gurvich & Vakulenko 2018, 203-
212)

Karabchuk's (2010) analysis highlights the labor shortages that follow major economic crises, such
as the 2008 financial crisis. These shortages, often resulting from the outflow of workers or changes
in industrial demands, directly contribute to increased unemployment rates. The study provides a
detailed look at how these shortages evolve and their prolonged effects on the labor market.
(Karabchuk 2010)
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The COVID-19 pandemic brought unprecedented challenges, causing a surge in unemployment due
to lockdowns and reduced economic activity. Melkadze's (2021) work delves into sector-specific im-
pacts, particularly in the travel and service industries, showcasing how the pandemic-induced down-

turn affected employment across different sectors. (Melkadze 2021)

Gimpelson, Kapeliushnikov, and Lukyanova (2009) discuss the impact of Employment Protection

Legislation (EPL) on the Russian labor market. Their study explores how the enforcement of these
laws, or lack thereof, shapes employer behavior and job security, subsequently influencing unem-
ployment rates. The nuanced analysis of EPL provides insight into the legal and regulatory frame-

work's role in labor market dynamics. (Gimpelson, Kapeliushnikov & Lukiyanova 2009)

The phenomenon of temporary employment and its gender dynamics in Russia are analyzed by
Karabchuk. Unlike in many European countries where women are more likely to hold temporary po-
sitions, in Russia, this trend is seen predominantly among men. The study examines the implications
of this pattern for the broader unemployment landscape, considering socio-cultural and economic
factors. (Karabchuk 2010)

Gimpelson, Kapeliushnikov and Lukiyanova investigate the setting of reservation wages in Russia.
Their research highlights how personal characteristics, household income, and local labor market
conditions influence individuals' wage expectations and decisions to accept or reject job offers. This
aspect plays a critical role in understanding unemployment, especially in the context of job search

and labor market entry. (Gimpelson, Kapeliushnikov & Lukiyanova 2009)

The labor supply's relationship with demographic factors like age and education is covered exten-
sively by Gimpelson and Kapeliushnikov and Lukiyanova (2009). Their work examines trends and
future projections, revealing how these factors influence the labor market and unemployment rates

over time. (Gimpelson, Kapeliushnikov & Lukiyanova 2009)

This detailed analysis, drawing from key scholarly works, presents a nuanced understanding of the
diverse causes of unemployment in Russia. The studies provide a comprehensive view of how eco-

nomic, policy, demographic, and social factors intertwine to shape the Russian labor market.

2.2 Psychological Aspects and Career Guidance

In today's rapidly changing professional world, new technologies lead to novel professions and job
expansion. For instance, nanotechnology in Russia spurred new job creation (Vazhenina 2021, 398-
400). The digital era introduces roles like web and virtual lawyers, and digital curators (Kiseleva &
Semenova, 2018, 157-166). Young people face challenges in choosing careers, where self-
knowledge and assessing personal abilities are crucial. Career guidance aids schoolchildren and
graduates in selecting suitable careers, proving vital for professional self-determination (Bahvalova,
Kiseleva & Saveljeva 2021, 96-99). Modern career guidance focuses on potential realization and so-

cial maturity, facilitating successful professional adaptation (Andrianov 2022, 69-75).

Tracing back, career guidance originated in the 19th century. Early works include "Guide to Choos-
ing a Profession" (Tulou 1894) and "Social Types" (Goltz 1864). The industrial boom in the late 19th

and early 20th centuries drove psychology research, linking effective job assignment to economic
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benefits and prompting industrialist-funded studies on worker characteristics (Réhrs 1992, 209-221).
The first career guidance office opened in 1903 in Strasbourg, followed by Boston's Bureau of Occu-
pational Choice in 1908. Frank Parsons, a pioneer in this field, advocated for aligning personal quali-
ties with job-related factors for optimal career success, laying a scientific foundation for career guid-
ance (Testbook 2023).

2.2.1 Functions and Definition of Career Guidance

Career guidance serves multiple functions: diagnostic, organizational, informational, and preventive.
The diagnostic function identifies individual aptitudes and interests, organizational function intro-
duces a variety of occupations and fosters adaptability to organizational changes, informational
function disseminates knowledge about educational options and labor market trends, and the pre-
ventive function aims to minimize errors in career selection (Khattab, Madeeha, Modood, Samara &
Barhame 2022, 45-59).

The essence of career guidance lies in finding personal meaning in work, self-designing professional
life, and making responsible career decisions. This involves career self-management, emphasizing
the importance of being self-managed, value-oriented, and flexible (Hirschi & Koen 2021, 1-18). The
role of vocational counseling and guidance in education's history underlines its ongoing relevance
(Rohrs 1992, 209-221).

Notable theories in professional development include Maslow's concept of self-actualization, which
emphasizes the desire for personal improvement and fulfillment in meaningful activities (Vinney
2018). Similarly, P. G. Shchedrovitsky's theory focuses on self-determination, the capacity to shape
one's life and professional trajectory through introspection. (Rozin 2021, 15-28) E. A. Klimov's work
underlines the importance of proactive engagement in professional communities, using tools like the

Differential Diagnostic Questionnaire for self-determination (Klimov 2004).

The term "career guidance" combines the Latin "profession" and the French "orientation." Its ety-
mology reflects the field's focus on assessing individual career interests and skills (Khattab,
Madeeha, Modood, Samara & Barhame 2022, 45-59).

Career guidance is grounded in multiple disciplines, including psychology, sociology, and economics.
It considers various factors influencing career choice, ranging from personal interests to societal

perceptions of different professions (Al-Bahrani, Allawati, Abu Shindi & Bakkar 2020, 703-711).

Values play a vital role in career orientation, guiding choices and lifelong career management. This
perspective aligns with concepts like protean and boundaryless career orientations and career an-
chors (Arieli, Sagiv & Roccas 2018, 230-275).

2.2.2 Importance of Career Guidance and its Role in Job Placement

Career counseling is vital in helping students recognize their skills and potential career paths, influ-
encing their career readiness and future employment. Studies like the Gatsby Benchmarks indicate

its positive impact on career readiness (Dodd, Hanson & Hooley 2021, 260-272). Additionally, it
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boosts self-confidence, aiding in job searches (Robertson 2013, 254-266), and offers economic ben-
efits by reducing job search time and improving career decisions (Borkala 2022). It is essential for
understanding abilities and interests, making informed choices, and integrating into the labor mar-

ket, contributing to job seekers' psychological well-being.

The psychological well-being of employees (PWB) is crucial in organizations, affecting long-term per-
formance (Mishra & Venkatesan 2022, 7-41). It encompasses employees' responses to stress,
productivity, and potential realization. Given the significant time spent at work, the workplace envi-
ronment significantly impacts overall health (Adams 2019, 583-586) and performance (Kundi,
Aboramadan, Elhamalawi & Shahid 2020, 736-754). Career satisfaction is linked to commitment,
productivity, and PWB (Ha & Lee 2022, 11528). The transition from university to work, career prep-
aration, and positive career orientation influence graduates' psychological well-being and confidence
in career prospects (Santisi, Magnano, Platania & Ramaci 2018, 187-195). Additionally, postgraduate
students' career maturity, psychological detachment, and professional confidence impact their well-
being (Ni, Zhang & Wang 2023, 246). Thus, PWB in employment, with career orientation and ma-

turity, significantly influences job satisfaction and individual well-being.

2.2.3 Career Guidance Trends in Russia and Abroad

The issue of Russians with higher education working outside their specialty is significant, leading to
potential wage decreases of 7-14%. (Manuzina 2022) This mismatch between education and job

roles is a notable trend, with approximately 26% of Russians experiencing it (Yerknapeshyan 2022).

Globally, career guidance has evolved, adapting to technological and societal changes. In the U.S.,
career counseling emphasizes individual career paths, fostering self-awareness and a comprehensive
understanding of the work environment (Pordelan & Hosseinian 2021, 531-549). Canada's approach
focuses on supporting career transitions, reflecting a shift from lifelong single career paths to man-
aging multiple transitions (Bezanson, Hopkins & Neault 2016, 219-239). In Europe, particularly in
Scandinavian countries, career guidance strategies aim at equal opportunities and sustainable job
options, integrating digital tools for better career navigation (Seierstad & Healy 2012, 296-313). In
the U.K., there is an emphasis on offering an individualized approach, encouraging a variety of ca-
reer pathways, and fostering key soft skills like critical thinking and teamwork (Helyer & Lee 2012,
225-239).

Japan's approach to career guidance, involving career counseling teachers, differs significantly from
Western practices (Bakshi & Yuen 2022, 813-817). In China, career guidance is closely tied to the
state's educational and employment priorities, with a focus on sectors deemed crucial for economic
development (Han 2022, 9).

In Russia, career guidance has historically been influenced by political and economic shifts. The first
vocational guidance institution was established in 1897 and received state status during World War
I. (Ulesikova, Postnova & Sroslova 2016, 68-73) In Soviet Russia, the issues of vocational guidance
began to be actively developed in the 20s of the XX century, with the active participation of health
care, public education, and the People's Commissariat of Labor in creating these problems. From the

mid-1960s to the mid-1980s, vocational guidance was not prohibited, but the level of development
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in this area declined significantly. This was a time when, at the official level, conscription to farms,
factories, and construction sites was made, and the interests of the individual gave way to the inter-
ests of the national economy and the country's defense capability. As a result, with the infringement

of many freedoms during this period, vocational guidance began to degrade. (Udovichenko 2021)

The restoration of vocational guidance in the country was facilitated by the works of the famous
psychologist E.A. Klimov in the 1970s, who seriously engaged in the theoretical and methodological

foundations of professionography and choice of profession. (Yugova 2021)

Throughout the Soviet era and after the transition to a market economy, the focus of career guid-

ance in Russia shifted, with varying degrees of emphasis and development (Mazurenko s.a.).

Modern Russia faces challenges in aligning educational outcomes with labor market demands. There
is a disconnect between the skills of graduates and the requirements of employers, with many em-
ployers expressing dissatisfaction with graduates' competencies (Kapustina & Popova 2014, 31-35).
Graduates of secondary and postsecondary specialized schools face various difficulties when finding
work, while 91% of employers express dissatisfaction with their skills and quality of knowledge. Ed-
ucational institutions are faced with the problem of outdated equipment; teachers cannot fully con-
centrate on their work due to low salaries, and students, during their studies, work not to gain skills
but to earn money. The Higher School of Economics (HSE) claims that between 2005 and 2015, em-
ployers’ interest in graduates decreased. (Bazjina & Lobatiuk 2014, 67-73) The Russian career guid-
ance system, although developing, still lacks a comprehensive and practical approach (Ivakina 2022,
78-85). Russian students predominantly rely on school psychologists, career guidance centers, and
the internet for career advice, but the system often overlooks the importance of aligning individual

characteristics with career choices (Afanasiev, Kunitsina, Nechaev & Frolova 2019, 6-16).

The Russian career guidance framework involves a combination of state educational institutions,
family units, and labor organizations. However, it still requires further refinement to effectively
bridge the gap between the skills of graduates and the needs of the labor market (Skachok, Bucy &
Petrovskaya 2018, 449-452).

2.3 Business Models

In today's rapidly evolving business landscape, robust business models are essential for organiza-
tions to remain competitive. These models provide a structural framework, guiding companies in
creating, delivering, and capturing value in the market, which is vital for sustainable success (Peric,
Durkin & Vitezic 2017). Understanding market dynamics, customer needs, and the company's value
proposition is key to informed decision-making and achieving goals. Business models also play a cru-

cial role in sustainability and implementing a firm's strategy (Peric, Durkin & Vitezic 2017).

Business models serve as vital communication tools, simplifying the business essence for stakehold-
ers and promoting a unified vision and strategy. Tools designed for business model exploration con-
tribute to stakeholder understanding (Athanasopoulou & De Reuver 2020). In volatile markets, a
sound business model is crucial for adaptability and resilience. Innovation in business models is

linked to firm survival, performance, and competitive advantage (Ramdani, Binsaif & Boukrami
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2019, 89-108). The robustness of business models is essential to cope with environmental changes
(Taeuscher & Abdelkafi 2015).

A clear business model is also attractive to investors, as it demonstrates how a business plans to
generate revenue and grow. A strong business model supports resilience and is appealing to inves-
tors (Eriksson2022). The Social Business Model Canvas and SWOT Analysis are notable frameworks
aiding in understanding customer needs and creating value propositions. These models help in ana-
lyzing market dynamics and organizational strategies, fostering innovation, strategic alignment, and
growth.

In summary, robust business models are critical for organizations to align strategies, respond to
market changes, and create compelling value propositions for sustainable growth and competitive

advantage.

2.3.1 Social Business Lean Canvas Model

The Social Business Model Canvas (SBMC) is a specialized tool for social enterprises, enhancing both
financial viability and social impact. Originally based on the Business Model Canvas, the SBMC has
been modified for social impact by the Social Innovation Lab (Team Pitchspot 2020). It is part of a
broader trend of evolving business model canvases for social ventures, as discussed by Virginie Vial
of Kedge Business School (Vial 2016) and Sergio Sparviero, who in 2019 introduced a socially-ori-
ented version (Sparviero 2019). Stanford University's Impact Business Model Canvas (IBMC) further
reflects this trend, focusing on achieving both social and financial value (Board of Trustees of the
Leland Stanford Junior University 2019).

The SBMC is particularly relevant for business models addressing unemployment in Russia. It pro-
vides a structured method to align business operations with social missions and articulate this to
stakeholders and investors. The proposed online platform for employment support in Russia is
aligned with the SBMC in several ways:

> Social Impact Orientation: The platform aims to address Russian unemployment, combining
social impact with financial sustainability (Business Model Toolbox 2023).

» Structured Approach: SBMC offers a framework to clearly define how the platform will oper-
ate and generate value (Vial 2016).

» Customer Centricity: The platform's individualized approach aligns with SBMC's focus on un-
derstanding and serving target audiences' needs.

> Collaborative Partnerships: Partnerships with charities and universities, as envisioned in the
business model, resonate with the collaborative essence of the SBMC (Business Model
Toolbox 2023).

» Measurement of Social Impact: SBMC encourages measuring social impact, which is vital for
assessing the platform's effectiveness (Business Model Toolbox 2023).

> Financial Sustainability: The model's focus on economic sustainability is crucial for the long-

term viability of the platform.
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> Innovation and Adaptability: The SBMC supports innovation, a key aspect of the platform,
with its use of modern techniques and job vacancy databases (Business Model Toolbox
2023).

In summary, using the SBMC will ensure a balanced, clear, and effective approach for the platform,
aligning it with both social and financial objectives and enabling effective communication with stake-

holders.

Social Business Model Canvas

Key Resources Key Activities Core Intervention(s) Beneficiaries Yalue for Beneficiaries

Social Impact Mission

Customers
Key Partners & Channels
Stakeholders

Value for Customers

Cost Structure Surplus Revenue Engines

© Social Business Design
FIGURE 1. What is a Social Business Model Canvas? (Social Business Design 2021)

Here's a detailed explanation of each component typically found in business model canvases, with
the understanding that the SBMC may have unique specifications to cater to social entrepreneur-

ship:

1. Value Creation Section:

» Social Impact Mission: Social enterprises are fundamentally anchored on a mission to insti-
gate positive societal change. This canvas segment serves as a platform to articulate the
broader social ambition the organization aspires to achieve. It is a statement of purpose
that underlines the social change the enterprise aims to drive, setting a clear direction for its
interventions and strategies. (Nyabaige 2023)

> Beneficiaries: Central to this block is identifying individuals or communities adversely af-
fected by the social issue being addressed. Target groups must be clearly defined using var-
ious segmentation criteria to customize interventions to these beneficiaries' unique needs
and circumstances. This clarity helps in designing solutions that are contextually relevant
and impactful. (Nyabaige 2023)

» Core Intervention(s): This block delves into the primary offerings of the social enterprise,
setting the stage for how the enterprise intends to alleviate the identified social problem. It

outlines the products, services, or solutions that are designed to address the social issues at
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hand. Whether it is a single intervention or a suite of offerings, detailing them is crucial for
understanding the enterprise's approach to social change. (Nyabaige 2023)

> Value for Beneficiaries: Highlighting the benefits that accrue to the beneficiaries from the
core interventions is the essence of this block. It sheds light on the tangible and intangible
gains that beneficiaries experience, whether in terms of improved quality of life, enhanced
access to resources, or alleviating pressing challenges. (Nyabaige 2023)

» Customers: Identifying who bears the cost of the offerings is a pivotal step toward under-
standing the financial flow and sustainability of the social enterprise. This block distin-
guishes between beneficiaries and customers and elucidates the dynamics of value ex-
change that underpins the enterprise's economic model. (Nyabaige 2023)

> Value for Customers: This section delves into the value proposition for the paying custom-
ers, who might differ from the beneficiaries. It underscores the benefits, both direct and
indirect, that customers derive from their association with the social enterprise, fostering a
clear understanding of the value exchange that motivates customers to engage with the
enterprise. (Nyabaige 2023)

» Channels: Outlining the communication and distribution channels in this block is crucial for
engagement and value delivery. It enumerates the various platforms, both physical and dig-
ital, through which the enterprise interacts with its stakeholders, delivers its offerings, and
builds relationships that are central to its social mission. (Nyabaige 2023)

2. Value Delivery Section

> Key Activities: Enumerating the critical activities is pivotal as it provides a roadmap for oper-
ationalizing the value creation. It is about detailing the essential operations and processes
that enable the social enterprise to deliver its core interventions effectively. From production
to marketing, community engagement, and monitoring and evaluation, this block helps in
structuring the operational blueprint that drives the social mission forward. (Nyabaige 2023)

> Key Resources: Resources, being the lifeblood of any enterprise, are central to its opera-
tional success. Identifying them is fundamental as it underpins the capability of the social
enterprise to execute its key activities. This block encompasses a broad spectrum of re-
sources, including financial, human, intellectual, and physical assets. It is about assembling
the necessary ingredients that fuel the engine of social value creation. (Nyabaige 2023)

» Key Partners and Stakeholders: External collaborations and support are often indispensable
in achieving the social mission. This block underscores building synergistic relationships with
key partners and stakeholders. It is about forging alliances that can provide essential re-
sources, expertise, and support, enhancing the enterprise's capacity to drive social impact.
Identifying and nurturing these relationships can significantly augment the enterprise’s re-
source base and operational efficacy. (Nyabaige 2023)

3. Value Capture Section

> Cost Structure: A thorough understanding of the cost structure is pivotal for financial plan-

ning and sustainability. It involves breaking down the several cost components—fixed and

variable costs, for example—that are expended in providing the social benefit, including di-
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rect and indirect charges. This block aids in financial prudence and ensures that the enter-
prise has a clear grasp of its economic dynamics, which is fundamental for sustainability and
scaling. (Burkett s.a.)

> Revenue Engines: Diversifying revenue streams is often crucial for the financial sustainabil-
ity of social enterprises. This block delves into the different avenues through which the en-
terprise generates revenue. Whether through sales, grants, donations, or other innovative
financing mechanisms, having a mix of revenue streams enhances the financial resilience of
the social enterprise. It is about crafting a revenue model that aligns with the social mission
while ensuring financial viability. (Burkett s.a.)

> Surplus: The allocation of surplus is a distinctive characteristic of social enterprises, reflect-
ing their social mission. This block elucidates how the surplus generated is reinvested to fur-
ther the social impact or distributed to stakeholders. It is about ensuring that the financial
gains are channeled towards amplifying the social value, thereby staying true to the social

mission of the enterprise (Burkett s.a.).

These components form a visual representation of the business model, aiding in understanding how
the enterprise creates, delivers, and captures value. (Socialbusinessdesign 2020) The SBMC, a vari-
ant of the Business Model Canvas, is oriented towards social enterprises and aims at resolving the
mission measurement paradox, meeting strategy, legitimacy, and governance challenges peculiar to
social enterprises. (Sparviero 2019, 232-251) Through visual language, the Canvas makes it easier
to comprehend the pillars and key components of a particular business model, promoting a clear
depiction and communication of the business model to stakeholders and team members. (Social-
businessdesign 2020) This model has found widespread adaptation beyond startups and is also pop-

ular in the corporate world for business innovation. (Team Pitchspot 2020)

SWOT analysis, developed in the mid-20th century and attributed to Albert Humphrey at Stanford
University, is a fundamental strategic management tool (Friesner 2011, 2000-2010). It examines an
organization's internal strengths and weaknesses, alongside external opportunities and threats, aid-
ing in strategic decision-making (Peterdy 2023). Integral to strategic management, it assists in
aligning strategies with internal capabilities and market dynamics (Majekodunmi 2021, 196-208). Its
simplicity and effectiveness have maintained its relevance across various sectors, adapting to evolv-
ing business landscapes while retaining its core objective (Sah 2022). Understanding the SWOT
components—Strengths, Weaknesses, Opportunities, and Threats—is crucial for startups to analyze

their internal and external environments for informed strategic assessment and decision-making.
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STRENGTHS WEAKNESSES
Focus on quality improvement Outdated Facilities
Dedicated research teams Lack of Funding
Medical staff with Unaccessible Location

international recognition

SWOT ANALYSIS
THREATS
OPPORTUNITIES Economic or political instability
Collaborate with other healthcare organizations Pressure to reduce costs
Develop programs in the community Increased competition
Create mentoring programs of newly built hospitals

FIGURE 2 SWOT Analysis: A Practical Guide (Somengil 2023)
Components of SWOT Analysis:
» Strengths:

In a SWOT analysis, understanding strengths involves recognizing an organization's unique
qualities and resources that have been nurtured over time, going beyond mere competitive ad-
vantage. These strengths include intellectual property, which provides legal exclusivity through
patents and copyrights, safeguarding innovations. Additionally, human capital is a critical
strength, where employee skills, experience, and expertise collectively enhance performance.
Operational efficiency, characterized by streamlined processes and high productivity, reduces
costs and improves quality. Furthermore, strategic alliances, through partnerships and networks,
provide leverage in the industry by pooling resources and capabilities. It is important not just to
identify these strengths but also to understand how they can be strategically utilized to create

value for the organization. (Mastering Strategic Management 2016, chapter 4.6)
» Weaknesses:

When assessing an organization's weaknesses, it is essential to reflect critically on areas requir-
ing improvement. A key weakness might be the organizational structure, especially if bureau-
cratic and rigid frameworks hinder quick decision-making and adaptability. Additionally, the or-
ganization's market presence could be limited, with less geographical coverage or market pene-
tration than its competitors. Customer perception also plays a significant role; negative public
opinion or unfavorable reviews can seriously damage the brand's reputation. Furthermore, re-
source constraints, whether financial, human, or technological, can significantly limit operational
capabilities. Acknowledging and understanding these weaknesses is a crucial step in improving
risk management and formulating effective strategies to address them. (Mastering Strategic

Management 2016, chapter 4.6)
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» Opportunities:

In business, opportunities represent external factors or trends that provide a favorable setting
for organizations to improve their position or performance. These opportunities take various
forms. For instance, market gaps offer a chance to tap into unexplored niches that competitors
might have missed. Technological advances allow companies to innovate products or services,
enhancing their offerings. Strategic ventures, including mergers, acquisitions, or joint partner-
ships, help businesses enter new markets or launch unique products and services. Policy
changes, such as new government regulations or trade agreements, can open up new markets
or lead to financial incentives. However, it is essential to recognize that merely identifying op-
portunities is insufficient. Realizing their full potential requires proactive actions. Strategic plan-
ning and execution are necessary to convert these possibilities into tangible benefits and impact.
(Schooley 2023)

» Threats:

The external environment poses several potential threats that require effective management or
mitigation. These include supply chain disruptions, which arise from a dependence on critical
suppliers or logistics channels. Disruptions in these areas can significantly impact operations.
Technological disruption is another threat, where new innovations might render current prod-
ucts or services obsolete. Additionally, social changes, such as shifts in societal attitudes or be-
haviors, can affect market demand. Lastly, environmental factors like natural disasters or

changes in environmental regulations can also adversely affect operations. (Schooley 2023)

Having elucidated the components of SWOT Analysis — Strengths, Weaknesses, Opportunities, and
Threats, itis pivotal to understand their pragmatic application, especially in the nascent stages of a
startup. These components are not merely theoretical constructs but are the linchpins that can sig-
nificantly influence the trajectory of a startup. SWOT analysis is a vital tool for startups, offering a
structured approach to comprehend the market and the unique value proposition of a startup, ena-
bling it to stand out. (Phadermrod, Crowder & Wills 2019, 194-203) This analysis provides a pro-
found understanding of market trends, consumer behavior, and the competitive landscape, all of
which are crucial for devising market entry strategies and positioning (Benzaghta, Elwalda & Mousa
2021, 4).

SWOT analysis helps in anticipating risks by considering external threats and internal weaknesses,
which is particularly critical for startups with untested business models. It empowers them to de-
velop contingency plans. Moreover, it guides startups in making efficient resource allocation deci-
sions, whether in technology, talent acquisition, or product development. (Business Plan Writing

2021)

Furthermore, SWOT analysis can foster innovation by identifying market gaps, enabling startups to
offer new solutions and products to meet unmet needs (Glirel 2017, 994-1006). It also identifies a
startup's strengths relative to competitors, which can be leveraged to enhance competitive ad-
vantage through marketing and branding (Helms & Nixon 2010, 215-251).
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For attracting investment, SWOT demonstrates a startup's commitment to overcoming challenges
and seizing opportunities, thus bolstering investor confidence (Puyt, Lie & Wilderom 2023, 102304).
It also plays a pivotal role in aligning the internal team with a shared understanding of strategy and
objectives, fostering collaborative efforts. (Hughes, Kornberger, MacKay, O'Brien & Reddy 2023,
427-450)

Additionally, SWOT analysis contributes to the adaptability and resilience of startups by highlighting
the need for diversification and maintaining a financial safety net. It serves as a long-term planning
tool for anticipating shifts in the business environment and adapting development strategies. (Giirel
2017, 994-1006)

In summary, SWOT analysis is a fundamental pillar of strategic management, offering a structured
approach to evaluate internal capabilities and external market dynamics. Originating from pioneering
research in the mid-20th century, it has evolved into an indispensable tool for understanding the
strategic positioning of corporations. By identifying internal strengths and weaknesses and recogniz-
ing external opportunities and threats, SWOT analysis provides a balanced perspective crucial for
informed decision-making. This analysis provides a deeper understanding of the factors that under-
pin successful business strategies, enabling organizations to navigate their path towards sustainable

growth and competitiveness.
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3. RESEARCH METHODOLOGY

To determine the research method for this thesis, the authors conducted an analysis of the career
guidance market in Russia. For instance, an article in RBK Trends discussed the state of career guid-
ance in Russian schools, highlighting inefficiencies and unfulfilled potential. It revealed a significant
gap between education, career guidance, and subsequent employment, with just over half of Rus-
sians finding employment in their study fields. This discrepancy can be attributed, in part, to out-
dated career guidance approaches that have failed to adapt to the evolving world, leaving students
and the labor market out of sync. This inefficiency not only misguides individuals but also represents
a substantial investment of resources by families and the state in potentially fruitless education. De-
spite recent state-backed career guidance initiatives, this sector lags behind others like fintech or
gaming. The root of the problem lies in the need to expand these projects to a broader audience, as
they have received inadequate support and resources. The antiquated career guidance methods,
based on outdated principles from the industrial era, struggle to align with the dynamic demands of
society and individuals (Altukhov 2022).

Shatyr's academic work sheds light on the inadequacy of career guidance in Russian educational
institutions. The study aimed to assess the effectiveness of the current career guidance framework
and explore possibilities for improvement. The findings were concerning only a quarter of tenth-
grade students had a clear idea of their future professional aspirations at the start of the academic
year, often influenced by the prestige of a profession or parental guidance. This lack of clarity
among students underscores the urgent need for a more effective career guidance mechanism (Sha-
tyr, Sroslova, Ulesikova & Postnova 2017, 44-53).

In their research, the authors employed a mixed-methods approach, combining quantitative and
qualitative research methodologies to delve deeper into the causes of unemployment and issues re-
lated to career guidance in the Russian context. For the quantitative aspect, they conducted surveys
to gather a wide range of data for statistical analysis. Meanwhile, the qualitative dimension involved
unstructured interviews, allowing for a nuanced exploration of individual experiences and percep-
tions. This comprehensive methodological framework enriches the depth and breadth of the analy-
sis, providing a robust understanding of the unemployment situation and the state of career guid-
ance in Russia. The subsequent sections of this document will provide a detailed explanation of the

chosen methods and the reasoning behind their selection.

3.1 Quantitative Research

Quantitative research is a structured approach to collecting and analyzing numerical data to eluci-
date various phenomena. This method is particularly useful in testing or validating theories and as-
sumptions, as well as generalizing results across broader populations. The backbone of quantitative
research lies in its reliance on measurable data to scrutinize questions about a specified group of
individuals, known as the sample population. Moreover, various methods, including surveys, experi-

ments, and statistical modeling, are employed to garner data, which is then expressed in numbers
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and graphs. Furthermore, quantitative research facilitates the identification of patterns and aver-
ages, aids in making predictions, and tests causal relationships, thereby offering a solid foundation

for making informed decisions and crafting evidence-based policies. (Bhandari 2023)

The authors saw a necessity to gauge the awareness level of the first segment (school pupils aged
15-17). The quest was to discern their familiarity with career guidance, its influence on their career
trajectory choices, and, broadly, the factors shaping their future career direction. The authors em-
ployed quantitative research as one of the tools for analyzing the impact of career guidance within
Russia's labor market. Through a well-structured survey among high school students, the authors
could delve into this issue. The deployment of a questionnaire via Google Forms to 200 participants
aged 15-17 ensured reliable data, which, when analyzed quantitatively, provided insightful findings

on the matter, thereby substantiating the significance of career guidance in the labor market.

Moreover, the choice of this target group of schoolchildren aged 15-17 years is justified by the fact
that adolescents are moving into a critical phase of their professional self-determination. This is when
primary professional interests and stable ideas about a future career are formed. As a result, research-
ing career counseling concerns in this age group gives us essential information about the variables

affecting the early development of professional choices.

While conducting a survey encompassing 200 school-aged individuals, the researchers posed two
inquiries: initially, "What or who has been influential in shaping your professional direction choice?"

followed by, "Have you ever engaged with the services provided by career guidance centers?"

During the development of the research methodology, the authors concluded that it was advisable to
formulate two key questions that were aimed at identifying the main factors influencing the process
of career guidance among schoolchildren. The determination of the number of questions was dictated
by the desire to maintain a high level of attention and response from respondents, as well as to

optimize the time required to conduct the survey.

The first question, "Who or what influenced your choice of professional direction?" was aimed at
determining the external and internal factors that could affect the professional preferences of school-
children. Analyzing responses to this question allows researchers to choose how strongly friends,
parents, or personal beliefs can influence the professional ambitions of respondents and what re-

sources can be mobilized to support students in the process of career guidance.

The second question, "Have you used the services of career guidance centers?" aims to assess the
availability and effectiveness of existing career guidance services. Analyzing the answers to this ques-
tion will help researchers understand how widely students use available career guidance resources

and what barriers may prevent them from using these services.

Moving on to the survey results, a diagram for the first question was constructed on which the letters

represent:
A) Your own interests and motives

B) Opinions of parents or relatives
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C) Opinions and interests of friends

D) Various career guidance activities organized by the school (psychological classes, excur-

sions to universities, talks with a psychologist, class hours, etc.).
E) Results of visits to career guidance centers

F) Prestige of the profession and its financial component

What or who has influenced your choice of
professional direction?
120

100(50%)
100

80 70 (35%)

60 54(27%)

40(20%)
40 30 (15%)
20 10(5%)
0

EA BB ECED BE uF

FIGURE 3. What or who has influenced your choice of professional direction? (Smirnova & Lukian-
chuk 2023)

As can be seen from the diagram, the most significant factor influencing the choice of professional
direction by students turned out to be the prestige of the profession and its financial component,
taking 50% of the total number of respondents (100 out of 200). The second most crucial factor is
students' interests and motives, gathering 35% of the responses (70 out of 200). This emphasizes
that many students follow their beliefs and interests when choosing a career path. Career guidance
activities organized by the school influenced 27% of students (54 out of 200), indicating the im-
portance of such activities and noting the potential to improve their effectiveness. 20% of students
(40 out of 200) emphasized the influence of the results of attending career guidance centers on
their chosen profession. Opinions of parents and relatives influenced the choice of 15% of pupils (30
out of 200), which emphasizes the less significant but still present external social factor in the deci-
sion-making process of pupils. The least important factor was the opinions and interests of friends,
affecting only 5% of students (10 out of 200).

Moreover, a study by the All-Russian Public Opinion Research Center (WCIOM 2022) in 2021
showed that about 27% of Russians were influenced by personal interests when choosing a profes-
sion. However, the perception of prestige associated with certain professions also plays a significant

role in career choice.
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As seen from both sources, the data indicate that students are primarily guided by personal inter-
ests and prospects of financial well-being when choosing a professional direction. They also empha-
size the importance of school career guidance activities, although their influence is inferior to stu-

dents' interests and the prestige of the chosen profession.

Subsequently, within the survey framework conducted among 200 respondents, the second question
about the interaction of students with career guidance centers contained four answer options: "Have
you ever utilized the services of career guidance centers?" Four response alternatives were pro-
vided: "No, but I have heard of them," "No, I have not heard of them," "Yes, I have been to career

guidance centers," and "I have done some tests by myself".

Have you ever used the services of career
guidance centers?

I 22%
' 18%

= No, but I have heard of them

20%

4

40%

= No, I have not heard of them
I have done some tests by myself
® Yes, I have been to career guidance centers

FIGURE 4. Have you ever used the services of career guidance centers? (Smirnova & Lukianchuk
2023)

The survey results reflect insufficient awareness among pupils about career guidance centers and
opportunities provided by them. Specifically, 18% of respondents have no information about these
centers, while 22% have heard about them but have yet to apply to them. A significant proportion
of students (40%) take online tests on their own, relying on information found on the Internet.
However, in some cases, more than self-testing may be required for an objective choice of profes-
sional direction, as students may need help correctly analyzing and comparing the results of these
tests. Only 20% of respondents used the services of career guidance centers, which indicates the

need for more demand for these centers among students.

Thus, the analysis of the presented data emphasizes the importance of further development and
promotion of career guidance activities among students in Russia, as well as the need to improve

students' awareness of the opportunities provided by career guidance centers.

3.1.1 Results of Quantitative Research

In this section, an analysis of a comprehensive quantitative survey targeting Russian students aged

15-17 is presented. This demographic is critical in making significant decisions that will shape their
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professional lives. The survey was conducted to uncover the factors that influence these crucial ca-
reer decisions, providing valuable insights into how societal norms, economic goals, and personal
interests converge in the career selection process. The findings highlight the various influences on
the career choices of these young individuals. They reveal the significance of professional prestige

and financial benefits, as well as the importance of aligning with one's passions.

Additionally, the effectiveness of current career guidance provided by schools and career centers is
assessed. By evaluating how external and internal factors influence career decisions, the analysis
aims to inform educators, policymakers, and career guidance professionals. It seeks to pinpoint op-
portunities for improving the support offered to students as they explore the vast array of career
opportunities and define their professional journeys. The conclusions from this survey reflect upon
the existing state of career guidance in Russia and propose recommendations for its enhancement.
The intention is to foster a broader discussion on optimizing the resources and guidance necessary

for young adults to succeed in a dynamic labor market.

» The prestige of the profession and its financial prospects are among the most significant
factors in career choice for young people. This underscores the importance of societal val-
ues and economic considerations in the career decision-making process of adolescents.

> Personal interests and motivations also play an essential role in career choices, although
they are secondary to economic and prestige factors. This points to the need for career
guidance programs that can effectively reconcile personal passions with realistic career op-
portunities.

» The effectiveness of career guidance activities organized by schools is acknowledged but
has yet to be fully realized. There is potential to enhance the impact of these activities by
making them more relevant and engaging to the student's individual needs and aspirations.

» There needs to be more awareness and underutilization of career guidance centers among
the students surveyed. This suggests a gap between the resources offered and the stu-
dent's engagement with these services.

» Many students are turning to online resources and self-administered tests for career guid-
ance. This demonstrates initiative and independence, but it also begs questions about how
accurate and comprehensive the advice they receive is.

> The influence of parents and peers is less significant but still present, indicating that family
and social circles are part of the broader network affecting adolescents' career trajectories.

Yet, they are not the primary source of guidance.

The findings highlight an urgent need for the development and promotion of more effective career
guidance initiatives. This entails making career guidance centers more visible and approachable as
well as making sure that activities offered to students in schools for career guidance are more

closely in line with their interests and the labor market's needs.

3.2 Qualitative Research

In this thesis, qualitative research was conducted using the interviewing method. This choice was

based on several factors that make it effective for the study's goals. Interviews allow for in-depth
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engagement, which is crucial for gathering nuanced insights and experiential knowledge. Addition-
ally, the interactive nature of interviews enables researchers to probe further into participants' re-

sponses and uncover complex layers of their experiences and perceptions.

The study aimed to collect diverse perspectives on unemployment and career guidance in Russia,
requiring a varied participant pool. Nine individuals residing in Russia were interviewed and catego-
rized into three groups based on their educational and occupational status. The first group included
10th and 11th-grade students, representing those on the verge of making important decisions about
their education and careers. The second group comprised university students working toward their
first or second degrees, representing those actively navigating the academic and professional land-
scape. The third group consisted of individuals who had already completed their career journeys,

offering a retrospective analysis of their experiences and the employment landscape.

The decision to use an unstructured interview format was deliberate, fostering open-ended discus-
sions that allowed for a comprehensive exploration of the topics. This format provided participants
with the freedom to express their views, resulting in a rich and authentic data corpus. Unstructured
interviews were instrumental in eliciting expansive narratives from participants, offering a panoramic
understanding of the complex interplay between individual career paths, the broader employment

ecosystem, and available career guidance resources.

The primary focus of the discussions revolved around two key topics: unemployment in Russia and
the provision and effectiveness of career guidance. These topics were explored to derive actionable
insights that could contribute to addressing unemployment issues and improving career guidance
mechanisms. Appendices provide detailed documentation of the research process, including a list of
prepared questions tailored to each participant group in Appendix 1, and verbatim transcripts of all

interviews conducted in Appendices 2 through 10, presented in both English and Russian.

The qualitative analysis plan outlined in this thesis involves initially analyzing each interview sepa-
rately, followed by a comparative analysis to identify patterns, discrepancies, and emerging themes
across different narratives. This structured analytical approach aims to synthesize the data into a
coherent and insightful narrative that can inform policies and practices related to employment and

career development in Russia.

3.2.2 Data Analysis Technics

In conducting the analytical component of this thesis, the authors adopted a structured methodol-
ogy to ensure a robust examination of the gathered data. Initially, a meticulous analysis was per-
formed on each interview independently to derive individual insights and understand the distinct
perspectives en-capsulated within. Following the individual analysis, a comparative examination was
conducted to juxtapose the findings from each interview, allowing for identifying commonalities, dis-
crepancies, and emergent themes across the dataset. In the final phase, the consolidated findings
were articulated, forming the results section of the thesis. The results encapsulate the synthesized
insights from individual and comparative analyses, providing a coherent and comprehensive under-

standing of the studied phenomenon. Additionally, the results were contextualized within the
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broader academic and socio-economic discourse, contributing to the existing knowledge on the sub-
ject. Throughout this analytical journey, the authors adhered to a rigorous standard of data integrity
and validity to ensure the reliability of the findings. This approach exemplifies a systematic and ro-

bust approach to qualitative data analysis, enriching the depth and breadth of the findings and aug-

menting the overall rigor and credibility of the thesis.
SEGMENTN?1
ANALYSIS OF THE INTERVIEW N2 1 (INFORMATION IS IN APPENDIX 2)

This interview with a 17-year-old student focuses on their university degree choice in technical sci-
ences, influenced by their involvement in academic competitions and events. The student's proactive
nature and technical inclination are evident from the start. The interests, decision-making process,

and emotional experiences were discussed with an emphasis on career guidance.

The student's enthusiasm for technical sciences is shaped by family influence and the realities of the
job market. They adopt a methodical and emotionally balanced approach to career decisions, con-
sidering the challenge of potentially disappointing mentors while focusing on their own career goals.
The interview offers insights into career guidance, combining personal passion, practicality, and
mentor influence. It underscores the complexity of career choices for young people, advocating a
strategy that balances intrinsic interest with market considerations. The student's career direction,
shaped by a parent's technical background, illustrates the role of family in career orientation and
protection against unemployment. The importance of effective school career guidance is highlighted,

stressing the need for programs that match student strengths with career opportunities.

In conclusion, the student acknowledges the value of career guidance tests in choosing subjects like
mathematics, science, and programming from grades 8-9 but critiques their accuracy. They call for
more robust, specialist-driven career guidance in schools. The findings emphasize the need for early
and improved career guidance in Russian schools, focusing on individual interests and market de-

mands to reduce youth unemployment.
ANALYSIS OF THE INTERVIEW N2 2 (INFORMATION IS IN APPENDIX 5)

In an interview, an 11th-grade student from a rural secondary school discusses his career guidance
experiences. He is uncertain about his future, leaning towards becoming an English teacher, but
lacks confidence in this choice. The school's career guidance activities, which he finds dissatisfying
and impersonal, fail to engage him fully. He criticizes their reliance on standardized tests, arguing

for an earlier start to career guidance, around grades 8 or 9, to facilitate better-informed decisions.

The student prefers direct interaction with a career counselor, as he feels standardized tests do not
capture his true interests, often suggesting unsuitable career paths. Economic factors heavily influ-
ence his career choices, reflecting regional economic conditions and labor market perceptions. His

experience in the service industry has shaped his view of school career guidance as ineffective and

not serious enough.
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The interview underscores the need for improved career guidance in high schools, advocating for a
personalized approach, early initiation, and direct counselor interactions. This approach could lead
to better career decisions and reduce future unemployment risks. The student's critique highlights a
broader issue in career guidance services, emphasizing the need for reforms tailored to individual

student needs.
ANALYSIS OF THE INTERVIEW N2 3 (INFORMATION IS IN APPENDIX 9)

The interview with an 11th-grade Russian student highlights the challenges of career choice amid
Russia's economic struggles and uncertain job market. He faces a typical dilemma, balancing inter-
ests in sports and academics, and pragmatically considers sociology if his sports aspirations fall
through. His awareness of the risks in a sports career, like injuries and limited duration, leads him to

contemplate a backup in social sciences. This reflects a realistic approach among Russian youth.

He combines athletic dedication with intellectual curiosity, a trait increasingly valued in the modern
job market. His interest in reading and academics, along with physical skills, positions him well in a
labor market that values diverse talents. The economic context in Russia highlights the need for
comprehensive career guidance programs, focusing on long-term adaptability. This is essential as
education evolves to provide students with varied skills and flexibility for changing economic condi-
tions. His story represents many Russian youths navigating economic uncertainty with optimism,
practicality, and innovation. It underscores the importance of adaptability and foresight in career

planning in an unpredictable employment environment.

In summary, the interview delves into career orientation and unemployment concerns among Rus-
sian students. It stresses the need for early career planning and higher education as a defense
against unemployment. The student's mix of sports and intellectual pursuits is a common strategy
among Russian youth to improve employability. The growing interest in social sciences, addressing
societal issues, indicates a shift toward careers focused on solving social challenges. The interview
reflects the broader narrative of Russian youth, strategically planning and balancing practical and

personal factors to navigate Russia's complex employment landscape.
SEGMENT N¢ 2
ANALYSIS OF THE INTERVIEW N2 4 (INFORMATION IS IN APPENDIX 4)

An interview with a 20-year-old university student highlighted significant shortcomings in the current
school career guidance system. The student criticized it as outdated and not aligned with the mod-
ern labor market, leading to uninformed career choices and increased unemployment risk among
youth. The student had to rely on self-research and family advice due to ineffective support from

educational institutions, risking unsuitable career paths.

The student also noted a gap in practical training at universities, with limited real-world experience

offered, often through inadequate internships. This leaves graduates unprepared for the labor mar-
ket, resulting in unemployment or underemployment. The interview stressed the need for better ca-
reer resources like sophisticated job search applications to help graduates showcase their skills to

employers.
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The thesis authors concluded that these issues reflect broader systemic problems in Russian educa-
tional and social institutions. They identified a disconnection between school career guidance and
labor market demands, along with insufficient practical training in universities. These gaps result in
a lack of essential real-world skills among graduates, hampering their employment opportunities.
Despite some reforms, a significant gap remains between educational offerings and labor market
needs. The authors emphasized the importance of independent information seeking, modern digital

job search tools, and effective communication skills for young professionals' success.
ANALYSIS OF THE INTERVIEW N2 5 (INFORMATION IS IN APPENDIX 8)

The interview with a female linguistics student highlights the deficiencies of Russia's career guidance
system. Her experience, shaped by limited educational options, family pressure, and societal norms,
mirrors the struggles of many Russian students. She initially pursued a career not out of personal

choice but due to exam results and limited opportunities, a common situation in Russia where career

guidance is inadequate.

Family discouraged her interest in psychology, fearing its lack of prestige and financial insecurity,
reflecting the strong influence of societal and familial expectations on career choices in Russia. This
underlines the importance of career guidance that values personal interests over societal stereo-
types. The career guidance she received was ineffective, with a high school session having little im-
pact on her decision, indicating a disconnect between Russian career guidance and student needs.
Her willingness to explore different career paths highlights the need for adaptability among Russian
youth in a changing job market. The interview underscores the challenge of balancing personal ful-
fillment and financial stability in Russian careers. Her story of compromise, resilience, and adaptabil-
ity stresses the importance of improved career guidance that aligns personal happiness with profes-

sional success and market demands.

In conclusion, career guidance in Russia requires significant enhancement. Current guidance, often
introduced too late, lacks effectiveness and individualization. A more personalized approach, starting
earlier in education, could better align students' interests with market needs and address unemploy-

ment more effectively.
ANALYSIS OF THE INTERVIEW N2 6 (INFORMATION IS IN APPENDIX 10)

The interview with a 21-year-old Russian reveals the challenges in transitioning from school to work
and the difficulty in choosing a career path. Pressure from the Unified State Exam and the decision
on a specialization contribute to this confusion. Despite these challenges, the respondent's interest
in mathematics and physics led them to engineering. However, adapting to university life was
tough, highlighting the need for better career guidance in schools and support systems for informed

decision-making.

The experiences discussed reflect broader issues in Russian education and employment, emphasiz-
ing the importance of self-awareness and guidance in career choices. The interview suggests that
students often make early decisions based on interests, which may lead to changes in educational
direction, underlining the need for enhanced career counseling. Moreover, universities should pro-

mote personal development and practical experience, possibly through collaboration with businesses
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to ease graduates' transition into the workforce. For students facing career decisions, broad inter-
ests in humanities or technical fields, guidance tests by professionals, and support from parents and

teachers are recommended.

The interview indicates a disconnect between education and the job market, with systemic issues
potentially contributing to student dropout and unemployment. In conclusion, better career guid-
ance, educational-industry collaboration, and support from key figures could help mitigate chal-

lenges related to career uncertainty and unemployment among young Russian adults.
SEGMENT N° 3
ANALYSIS OF THE INTERVIEW N© 7 (INFORMATION IS IN APPENDIX 3)

The respondent, a senior finance executive in a spherical trade company, offers insights on the labor
market and career self-determination. He describes his career choice as deliberate and successful,
underscoring the benefits of early career orientation and planning. His immediate post-university

employment contrasts with his peers' struggles, highlighting the critical role of career guidance.

He notes an imbalance between specialists with higher and secondary technical education in Russia,
pointing to an oversupply in certain sectors and a shortage in others. The presence of Western com-
panies impacts the labor market, potentially diminishing local technical skills demand and affecting

unemployment structure. Some occupational groups face higher unemployment due to skill-market

mismatches.

The respondent's early decision for a career path, based on his passion for mathematics, under-
scores the importance of aligning career choices with personal interests. He stresses the prestige-
driven preference for higher education in Russia, leading to imbalances in the labor market. The in-
fluence of foreign companies acquiring local businesses further affects skill demand. His experience,

contrasting with his friends', reflects the challenges in transitioning from education to work.
ANALYSIS OF THE INTERVIEW N2 8 (INFORMATION IS IN APPENDIX 6)

The interview with a 29-year-old professional delves into the difficulties of choosing a career, espe-
cially during adolescence. Their initial career choice, influenced by school interests, did not match
their true passion, highlighting a prevalent issue among youth: career decisions made with inade-
quate self-knowledge and job market understanding. The shift to psychology and coaching, through
further education and research, demonstrates the significance of continuous learning and self-reali-
zation in overcoming unemployment and career stagnation. Coaching is particularly beneficial in
countries with limited career options, providing personalized support and helping unlock individual

potential.

The discussion also identifies a mismatch between education systems and labor market require-
ments, implying that universities may not fully prepare students with essential skills. It criticizes the
limited effectiveness of school career aptitude tests and advocates for more tailored career guid-
ance. The respondent supports coaching in modern psychology as a superior tool for professional
development, focusing on self-awareness and informed career choices. This is especially relevant in

Russia, given its high youth unemployment and unstable economy. However, there is skepticism
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regarding the dependability of psychological tests for career guidance, with a preference for meth-

ods that accommodate individual and market differences.

In summary, the interview emphasizes that career self-determination is a complex process that re-
quires personal insight and flexibility. It underscores the importance of psychological support and
coaching in identifying and confirming one’s career path, stressing the necessity for more precise

and individualized approaches to help young people navigate their careers.
ANALYSIS OF THE INTERVIEW N2 9 (INFORMATION IS IN APPENDIX 7)

A 24-year-old individual discusses transitioning between jobs, highlighting the impact of parental
expectations and market conditions on career choices. They note the dual role of parents in shaping
career paths: providing guidance and imposing their aspirations, which can influence a child's inde-
pendent decisions. The interviewee's own career reflects a shift from parental influence to self-de-

termined choices.

Educational institutions play a key role in offering opportunities, yet personal choice is crucial. The
interviewee points out that peers often change majors or institutions, emphasizing personal interest
in shaping education and career paths. Regarding unemployment, the respondent suggests it is less
prevalent among highly skilled individuals, though this view may be limited and not fully represent
broader employment challenges. The conversation also touches on migration trends among special-
ists due to sanctions, highlighting concerns about the Russian labor market's attractiveness and sta-

bility amidst political and economic uncertainties.

The interview concludes with the notion that professional success often involves non-linear paths
and continuous adaptation. Support from family and educational systems is essential. The inter-
viewee remains optimistic about employment prospects for competent individuals but recognizes the
challenges of specialist migration and limited career options in Russia, advocating for continuous
skill enhancement and adaptability in the labor market.

3.2.3 Results of Qualitative Research

This report examines the career guidance needs from the perspectives of high school and university
students, alongside career professionals. Key findings highlight a unanimous call for early, personal-
ized career guidance, a blend of theoretical and practical skills, the necessity for adaptability and
lifelong learning, the importance of psychological support in career decisions, and an understanding
of economic and market trends. These insights reveal a common need for a holistic approach in ca-
reer guidance, aligning personal goals with market realities and supporting individuals throughout

their educational and career trajectories.

In the comparative analysis, distinct differences and commonalities emerge between the three

stages of high school students, university students, and career professionals:

Early and Tailored Career Guidance: High school students call for earlier and more individualized

career guidance, a sentiment echoed retrospectively by university students and professionals. They
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collectively suggest that earlier, personalized guidance could better align with individual interests

and market needs.

Balancing Theoretical Knowledge and Practical Skills: University students point to a disconnect be-
tween academic learning and practical job market demands, a gap also recognized by professionals.
This suggests a need for educational systems to better integrate practical skills relevant to the job

market.

Continuous Adaptability and Learning: All groups underline the importance of adaptability and life-
long learning. University students and professionals both recognize the non-linear nature of career
progression and the necessity of continuously updating skills in response to changing market condi-

tions.

Psychological Support and Self-Determination: University students highlight the role of psychological
support in career decision-making, a view that professionals might reflect upon in hindsight. This
indicates the need for career guidance tools that incorporate psychological aspects for better career

self-determination.

Navigating Economic and Market Dynamics: Career professionals provide insights into economic
conditions and global market trends affecting job availability and skill demand. This perspective un-
derscores the importance of understanding broader economic trends in career planning and guid-

ance.

Overall, the comparison reveals that while each group faces unique challenges, there are overlap-
ping needs across all stages, such as the demand for early, personalized guidance, a balance be-
tween theory and practice, continuous learning, psychological support, and an understanding of
market dynamics. These findings suggest that a holistic approach to career guidance and planning,
addressing these common themes, could be more effective in supporting individuals throughout

their educational and career journeys.

3.3 The Effectiveness of Exiting Career Guidance in Russia:

This analysis aims to assess the system's alignment with individual needs and labor market trends.
By exploring perspectives across educational and professional stages, the study seeks to identify the
strengths and weaknesses of career guidance in Russia, and its effectiveness in shaping successful
career paths.

Secondary School Students: This segment focuses on students in grades 10 and 11, who are at a
crucial point in deciding their educational and vocational paths. The interviews reveal that career
guidance tests are implemented at this stage, often confirming interests in fields like mathematics
and science. The general consensus is that career guidance should start around grades 8 or 9, coin-
ciding with the formation of core interests and future career outlooks. However, there are critiques
about the tests' accuracy in reflecting a student's true interests and potentials, suggesting a need

for more personalized and professional career guidance.
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University Students: University students, working towards their first or second degrees, face the
challenge of aligning their education with a volatile job market. This group continues to receive ca-
reer guidance, but its effectiveness varies. The feedback indicates a disconnect between their aca-
demic education and the practical requirements of the job market, pointing to a misalignment of
career guidance services at universities with industry needs. This highlights the necessity for career

guidance that closely ties with current employment trends and opportunities.

Established Professionals: Comprising individuals with extensive career experience, their insights
provide a long-term perspective on the impact of career guidance. These professionals reflect on
their early career choices, shaped by the guidance they received, and how these choices played out
in the evolving job market. Their experiences underline the need for career guidance that adapts to
market changes, emphasizing ongoing career development support to help individuals adapt to new

opportunities throughout their careers.

In conclusion, while career guidance exists in various forms across educational stages in Russia, its
effectiveness is inconsistent. The study suggests that enhancing these services by integrating per-
sonalized methods that reflect individual skills and market demands, and providing continuous sup-
port throughout one's career, could significantly improve their impact, helping Russian youth and

professionals navigate the job market more effectively.

3.4 Analysis of Unemployment in Russia

The employment landscape in Russia faces significant challenges due to the misalignment between
university education and labor market needs, economic globalization, technological advancements,
and the migration of skilled workers. This complex scenario demands a coordinated response en-
compassing education reform, economic policy adaptation, and workforce development to build a

resilient and dynamic job market.

University students are particularly vocal about the incongruence between the skills they acquire
during their education and the needs of the labor market. This misalignment often leads to an over-
supply of graduates in certain fields and a shortage in others, exacerbating the unemployment situa-
tion. The educational system's focus on traditionally prestigious fields has not been sufficiently agile
to adjust to the fast-changing demands of the modern economy, particularly in technology-driven

sectors.

Career professionals shed light on the economic shifts and globalization effects impacting the Rus-
sian job market. The entry of foreign companies and the resultant restructuring of local businesses
often lead to changes in job availability and the types of skills in demand. These professionals sug-
gest that the Russian economy has not fully adapted to these global shifts, leaving certain groups of

workers at a disadvantage and contributing to unemployment.

Both university students and career professionals acknowledge the impact of technological advance-
ments on employment. As automation and digitization change the nature of work, some jobs be-

come obsolete, while new categories of jobs emerge. There is a sense that the Russian workforce is
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not keeping pace with these changes, leading to a skills gap where the demand for new, technologi-

cally savvy professionals outstrips the supply.

Another recurring theme is the migration of skilled workers from Russia to other countries in search
of better job opportunities. This 'brain drain' suggests a dual issue: not only does the Russian econ-
omy lose potential contributors, but it also indicates a lack of desirable job prospects within the

country that can retain this talent.

Unemployment in Russia is a multifaceted issue with roots in educational policy, economic structure,
technological change, and migration trends. Addressing it requires a nuanced understanding of
these factors and a coordinated approach that involves education reform, economic policy, and
workforce development strategies. By tackling these core areas, Russia can create a more dynamic

and resilient job market capable of withstanding the pressures of a rapidly evolving global economy.
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4.  DEVELOPMENT MODEL/PROPOSAL MODEL

In this section of the dissertation, the scholars meticulously craft a well-defined proposal for an in-
novative business initiative aimed at mitigating unemployment in Russia. The exposition will be me-

thodically divided into a series of detailed subsections:

Introduction to the business idea begins with an in-depth presentation of the business idea. The au-
thors will elucidate the underlying motivation, strategic objectives, and the distinct value proposition
that addresses the unemployment challenge in Russia. An overview of the intended market and the

rationale for the choice of services or products will set the foundation for subsequent analysis.

This part of the analysis will include a thorough SWOT evaluation, scrutinizing the internal and ex-
ternal factors that may influence the proposed business. This includes an examination of the busi-
ness idea's internal strengths and weaknesses, as well as external opportunities and threats, partic-

ularly focusing on the Russian market's specificities.

The authors will then articulate the business idea using the Social Business Canvas Model. This vis-
ual tool will demonstrate the business's approach to social impact, detailing the mechanisms
through which it will create, deliver, and capture both social and economic value. This model will
provide a clear representation of the business's operational plan, including customer segments,

channels, cost structure, and revenue streams.

The platform's proposed features and functions will be outlined in detail. This will involve a descrip-
tion of the specific functionalities that the platform will offer to its users, how these functions will be
accessed and used, and how they will contribute to combating unemployment in Russia. The focus
will be on the user experience and the practicality of the platform in facilitating job searches, skill

development, and employer-employee matching.

The analysis in each subsection will be supported by a critical review of current literature and rele-
vant statistics to construct a comprehensive and well-founded business plan that prioritizes social

entrepreneurship as a vehicle for addressing unemployment.

4.1 Introduction to authors' business idea

The envisioned business concept unfolds as a cutting-edge online platform meticulously crafted to
facilitate personalized career orientation and job search. This startup aims to redefine the career
journey by harnessing the power of psychological assessments to offer tailored career advice and

job matching.

At the heart of this initiative is a strategic collaboration with charitable organizations, creating a dual
opportunity for users to engage in internships that not only offer invaluable work experience but
also contribute to societal welfare. These partnerships are designed to enrich the platform's intern-

ship database, providing a spectrum of opportunities for practical experience across various sectors.

Moreover, the platform is committed to organizing events that foster meaningful interactions among

students, schoolchildren, and industry leaders. These events are envisioned as a nexus for compa-
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nies not just to recruit emerging talent but also to explore potential investments in promising indi-
viduals. Through workshops, career fairs, and seminars, the platform will become a conduit for edu-

cational enrichment and professional exposure.

Companies are encouraged to participate actively on the platform, contributing not only to the re-
cruitment process but also to the content and integrity of the career guidance provided. This en-
gagement ensures that the opportunities and advice align with the evolving industry standards and

demands.

Technologically, the platform is set to be a repository of diverse assessments that help users in
identifying their vocational strengths and areas for improvement. The platform will feature a dy-
namic job listing board, tailored to the preferences and skills of the user, alongside a suite of educa-

tional courses aimed at skill enhancement.

This startup is not merely a job search platform but an ecosystem for comprehensive career devel-
opment, supporting users from the discovery of their potential to the enhancement of their employ-
ability. The ultimate ambition is to craft a solution that actively combats unemployment by seam-
lessly matching adept individuals with suitable career opportunities, thereby fostering economic
growth and vitality within the Russian job market. This platform promises to be a significant stride in

mitigating unemployment and propelling socio-economic advancement.

4.2 Business models (Social Business Canvas model, SWOT)

Social Business Canvas Model



KEY RESOURCES

+ Government subsidies and
grants to support social
initiatives.

+ Investors for startup and
scaling capital.

+ Corporate partnerships for job
listings and financial backing.

« Paid subscription revenue for
sustained financial health.

« Skilled human resources for
operations, development, and
customer support.

PARTNERS+KEY
STAKEHOLDERS

« Students as primary
stakeholders of career services.

« Universities for access to a talent
pool and collaborative events.

« Charities as beneficiaries and
providers of internship
opportunities.

- Company HR departments for
job listings and recruitment
tools.

- Government for policy support,
grants, and legitimacy.

« Schools for early career
guidance interventions.

« Parents as stakeholders in their
children's career paths.

KEY ACTIVITIES

+ Personalized career
guidance tailored to
individual profiles.

+ Development and
maintenance of career
guidance assessment
tools.

- Provision of educational

and refresher courses in

partnership with
academic institutions.

+ Coordination of
internships as practical
job experience
opportunities.

+ Organization of events
and workshops for
networking and skill
development.

+ Job placement services
that match candidates
with suitable openings.
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FIGURE 5. Social Business Canvas Model. (Smirnova & Lukianchuk 2023)

Key Resources:

> Financial resources consist of government subsidies and grants that are particularly allo-

cated for employment initiatives, as well as investment from stakeholders interested in so-

cial innovation and the tech sector. These are bolstered by company sponsorships, which

can provide a mutual benefit through access to a skilled workforce.

On the technological front, the enterprise requires advanced software development for a

user-friendly, secure platform experience. Data analytics and machine learning are essential

for providing personalized career guidance, while licensed career assessment tools will en-

sure that the guidance provided is both accurate and beneficial.

Human resources include a broad spectrum of professionals: tech specialists to build and

maintain the digital infrastructure, career counselors to guide users, and industry experts

who ensure the platform's offerings stay relevant and valuable.
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Operational needs call for physical office space equipped with the necessary utilities and
infrastructure to support an efficient work environment, serving as a central point for collab-
oration and innovation.

Intellectual resources are critical. Developing engaging educational content and keeping it
updated to reflect current market demands requires continuous investment in content crea-
tion and market research.

Strategic partnerships expand the platform's reach and efficacy. Collaborations with educa-
tional institutions can lead to a steady user base and content contributions, while connec-
tions with company HR departments may provide a direct link to a variety of job place-

ments. Technology partners are also essential to maintain the platform's technological edge.

Partners and Key stakeholders:

>

Students: Central to the platform's user base, students from high schools, universities, and
other educational institutions. They are the primary beneficiaries of the career guidance and
job placement services.

Universities and Educational Institutions: Collaborators for integrating career services into
their curricula, providing a direct channel to students in need of job placement and career
guidance. Potential for co-hosting events, workshops, and promoting the platform's services
on campus.

Charities and Nonprofits: Allies in extending the platform's reach to disadvantaged commu-
nities. They can serve as conduits for volunteer and internship opportunities, as well as be-
ing beneficiaries of the free workforce supplied through the platform.

Company HR Departments: Essential for listing job vacancies, internships, and serving as a
bridge between the job market and the user base. Companies can benefit from access to a
curated pool of candidates and potentially reduce recruitment costs.

Government Agencies: Potential for partnerships in employment initiatives, securing subsi-
dies and grants, and aligning the platform's objectives with national employment strategies.
They can also offer regulatory guidance and support.

Schools: Outreach partners for early career guidance, helping to shape career trajectories
and promoting the importance of early engagement with the job market. They act as points
of contact for parents and guardians.

Parents and Guardians: Stakeholders in their children's education and career development.
They can be advocates for the platform, reinforcing its use and supporting its integration
into their children’s career planning activities.

Investors and Philanthropists: Sources of capital, both for initial setup and ongoing opera-
tions. They are key to scaling the platform's reach and impact, potentially interested in the
social return on investment.

Local Businesses and Enterprises: Sources of employment opportunities, they can provide
insights into market needs, participate in events and workshops, and offer real-world per-
spectives on job market trends.
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Mentors and Career Coaches: Professionals who contribute expertise in career development,
provide personalized guidance to users, and enrich the platform's content with actionable

advice and mentorship.

Key activities:

>

Personalized Career Guidance: Conducting one-on-one career counseling sessions using ad-
vanced psychological and aptitude assessments to provide individualized advice.

Career Assessment Tests: Developing and maintaining a suite of online assessment tools
that evaluate a range of skills, from cognitive abilities to personality traits. Partnering with
psychological experts and career advisors to ensure the tests are scientifically valid and rele-
vant to the current job market.

Educational Courses: Curating a comprehensive catalog of online courses ranging from vo-
cational training to soft skills development, ensuring there is something that caters to the
needs of all users. Collaborating with educational institutions and online course providers to
offer a diverse learning portfolio.

Refresher Courses: Offering courses specifically designed for professionals looking to update
their skills in line with the latest industry trends. These courses would be short, intensive,
and targeted at the most in-demand skills required in the job market.

Internship Coordination: Building relationships with companies to source internship opportu-
nities for users, providing practical experience in their field of interest. Creating a support
system that helps users apply for, secure, and successfully complete internships.

Events and Workshops: Organizing career fairs, networking events, and workshops aimed at
enhancing job readiness and connecting job seekers with potential employers. Hosting vir-
tual events to ensure accessibility for all users, regardless of their location.

Job Placement Services: Establishing a job placement wing within the platform that actively
works to match users with job openings that fit their profiles. Maintaining a dynamic job
board updated in real-time with new opportunities, including entry-level positions, intern-
ships, and more experienced roles.

Platform Development and Maintenance: Continuously updating the platform with new fea-
tures and tools to improve user experience and outcomes. Ensuring robust data security and
privacy measures are in place to protect user information.

Community Engagement: Creating forums and discussion boards for users to share experi-
ences, seek advice, and support one another. Engaging with users through regular feedback
surveys to improve services and address any issues proactively.

Monitoring and Evaluation: Implementing analytics to monitor the effectiveness of the plat-
form's services and interventions. Using data to refine strategies and activities to meet the

evolving needs of the job market and user base.

Types of Intervention:

>

Job Placement Support: Hosting tailored events and career fairs specifically designed for the

target age group (15-28), fostering direct connections between companies and potential
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employees. This includes virtual job fairs and on-campus events in collaboration with educa-
tional institutions.

Career Guidance Services: Offering a suite of complimentary free career guidance services,
such as personalized counseling sessions, to aid individuals in understanding their skills and
aligning their career paths accordingly.

Educational Enhancement: Providing a spectrum of free learning opportunities, from foun-
dational courses for job seekers to advanced skill development modules. This would also
involve partnership with educational platforms to offer free or subsidized courses for stu-
dents, ensuring they remain competitive in the job market.

Professional Development Workshops: Organizing workshops and seminars that focus on
skill enhancement, resume building, interview preparation, and networking strategies. These
workshops will be tailored to different industries and designed to bridge the gap between
academic knowledge and practical skills.

Internship Coordination: Collaborating with companies to structure internships that provide
real-world experience, facilitating a smoother transition into the workforce for students and
recent graduates.

Charity Workforce Development: Assisting charities by providing them with access to a moti-
vated and skilled volunteer base. This will include matching interested job seekers with
charity organizations that can benefit from their specific skill sets, fostering community de-

velopment and social responsibility.

Channels:

>

Digital Marketing: Utilizing SEO, content marketing, and targeted advertising on platforms
like Google and Yandex to increase visibility and attract users actively searching for career
and educational resources.

Social Media Campaigns: Engaging potential users through platforms like VKontakte, Insta-
gram, Facebook, and LinkedIn with compelling content, success stories, and interactive
tools to raise awareness and encourage sign-ups.

Educational Partnerships: Collaborating with universities, vocational schools, and educa-
tional platforms to integrate your services into their career centers and provide co-branded
workshops, webinars, and career fairs.

Government & NGO Alliances: Working with government labor agencies and non-profits fo-
cused on employment to become a recommended resource for job seekers, which may also
include participation in state-funded employment initiatives.

School Programs: Establishing connections with high schools to deliver early career guid-
ance, workshops, and career exploration tools, aiding in the cultivation of a forward-thinking
career mindset among students.

Community Outreach: Participating in local job fairs, community events, and public speaking
opportunities to build community trust and brand recognition.

Referral Programs: Encouraging current users to refer peers by offering them benefits such
as extended subscription access or discounts on future services, thus leveraging word-of-

mouth.
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> Mobile App: Creating an app to provide a more accessible and user-friendly interface, ena-
bling notifications and easier interaction with the platform's features.

> Parental Engagement: Designing informative sessions and materials for parents to help
them understand the platform's benefits for their children, potentially facilitating their sup-

port and endorsement.
Segments:
Customer Segments:

» Parents of Adolescents: Seek support in guiding their children towards viable career paths.
Require assurance of a structured and secure platform for their children's job search.

> Students (15-28 years old): In need of personalized career guidance to identify suitable aca-
demic and career trajectories. Desire access to internships and job opportunities that align
with their education and interests. Look for interactive and engaging tools for self-assess-
ment and skill development.

» Companies (Startups to Multinationals): Seek a streamlined process to find suitable candi-
dates for internships and entry-level positions. Require a cost-effective solution to HR and
recruitment, especially for entry-level roles. Aim to build relationships with educational insti-

tutions for early talent acquisition.
Beneficiary Segments:

> Students (15-28 years old): Directly benefit from personalized career assessments and guid-
ance. Receive tailored job recommendations based on their skills and preferences. Gain ac-
cess to educational courses, refresher courses, and learning materials to enhance their em-
ployability.

» Universities and Schools: Benefit from a platform that supports their students' transitions
into the workforce. Enhance their service offerings with additional career guidance and job
placement services. Collaborate with the platform for workshops and events that prepare
students for the job market.

» Charities Focused on Employment and Education: Gain a partner in providing free educa-
tional resources and workforce support. Can use the platform to place beneficiaries into in-

ternships and job positions. Leverage the platform's resources to upskill their constituents.
Value Proposition:
Value Proposition for Beneficiaries:

» Combating Unemployment: Providing a cutting-edge platform designed to significantly re-
duce unemployment rates among young adults in Russia by matching them with suitable job
opportunities.

» Career Satisfaction: Enabling individuals to find job positions that align with their personal

and professional aspirations, leading to higher job satisfaction and career fulfillment.
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» Career Path Discovery for Students: Offering comprehensive career guidance tools and as-
sessments to help students understand their strengths, interests, and potential career
paths.

» Support to Charities: Facilitating charities with access to a motivated and skilled volunteer
workforce, enhancing their capacity to serve the community.

» HR Efficiency for Companies: Assisting companies in streamlining their hiring processes by
reducing the time and costs associated with finding suitable candidates, thus lowering over-

all HR expenditures.
Value Proposition for Customers:

» In-depth Career Consulting: Delivering personalized career guidance consulting services that
delve deep into each individual's profile to recommend the best career paths and job oppor-
tunities.

» Job-Employer Matchmaking: Utilizing sophisticated algorithms to ensure a perfect match
between job positions and potential employees, considering both the employer' needs and
the job seekers' profiles.

» HR Cost Reduction: Providing companies with a service that reduces the resources typically
required for recruitment, thereby diminishing HR costs through a more effective placement

process.
Social Impact Mission:

> Quality Career Guidance: Committing to the highest standards of career guidance, with a
focus on personal development and market relevance to ensure the guidance provided
translates into tangible career opportunities.

> Service Integration: Combining several essential services within a single platform - offering
career guidance, job vacancy listings, and educational courses, supplemented by workshops
in educational institutions.

» Educational Partnerships: Building strong partnerships with schools and universities to inte-
grate career workshops and seminars, enhancing the educational journey of students, and

preparing them for the workforce.
Cost Structure Expenses:

> Personnel Costs: Salaries for full-time and part-time employees, including career counselors,
software developers, marketing staff, and administrative personnel. Benefits and training for
employees to ensure high-quality service delivery and job satisfaction.

» Development and Operational Costs: Ongoing software development costs for platform
maintenance, updates, and new feature rollout. Website hosting fees, including servers and
data security measures to protect user data. Costs associated with obtaining and renewing
licenses for proprietary software used in career assessments and courses.

> Office and Utilities: Rent for office space, if not operating remotely. Utilities such as electric-
ity, water, and internet service. Equipment costs for office operations, including computers,

printers, and office supplies.
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Marketing and User Acquisition: Advertising expenses across various channels such as social
media, online ads, and traditional media. Promotional materials and campaigns to engage
with schools, universities, and charities. Costs of organizing and hosting workshops, events,
and webinars for job placement and career guidance.

Legal and Administrative Expenses: Legal fees for business registration, compliance, and
contractual agreements with partners. Insurance costs for business liability and employee
coverage. Accounting and bookkeeping services to manage finances.

Taxes and Government Fees: Applicable business taxes and government fees. Compliance

costs related to maintaining eligibility for government subsidies and grants.

Profit Distribution: A designated portion, approximately 10%, of the net profit will be allo-
cated to the business owners as a return on investment.

Social Reinvestment: A substantial share of the surplus will be earmarked for reinvestment
into the business to fuel expansion, enhance platform features, and improve user experi-
ence. This could include technological upgrades, scaling operations, or extending the range
of services offered.

Philanthropic Activities: A part of the surplus may be allocated to support social initiatives,
such as scholarships for disadvantaged students or funding for nonprofit organizations that
align with the company's mission to combat unemployment and foster professional develop-
ment.

Emergency Reserve: A prudent reserve will be established to safeguard the business against
unforeseen expenses or economic downturns, ensuring long-term sustainability.

Innovation Fund: Investment in research and development to innovate the assessment tools
and matchmaking algorithms, keeping the platform at the forefront of employment technol-
ogy.

Employee Incentives: Creation of a bonus or profit-sharing system to reward employees for
their contributions to the company's success, aligning their interests with those of the busi-

ness and its social mission.

Revenue Engines:

>

Paid Subscription Model: Implement tiered subscription levels offering varying degrees of
access to advanced platform features. Basic accounts could be free, encouraging user en-
gagement, while premium accounts provide enhanced services such as personalized career
coaching, access to exclusive job listings, and advanced Al-driven job matching.

Company Partnerships: Establish strategic alliances with companies seeking qualified candi-
dates. Offer services such as access to a vetted talent pool, featured job postings, and em-
ployer branding opportunities on the platform. Develop a B2B pricing model for bulk ser-
vices, like employee training programs and company-wide career assessments.
Government Grants and Subsidies: Pursue funding opportunities available for initiatives that

address unemployment and support workforce development. This can include grants for
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technology innovation, social entrepreneurship, and educational programs that align with
the platform's objectives.

Investor Funding: Secure capital from angel investors, venture capitalists, or social impact
investors interested in technology-driven solutions to social issues. Present a clear value
proposition that outlines potential returns and the social impact of reducing unemployment.
Personal Savings: Allocate personal savings as seed funding to cover initial operational
costs. This demonstrates commitment to the project and can be leveraged to attract further
investment by showing skin in the game.

Advertising Revenue: Monetize the platform through targeted job-related advertising, ensur-
ing that ads are relevant and add value to the user experience. This could include job fairs,
educational tools, or professional attire brands.

Certification Fees: Charge for some certification exams or official endorsements of skills and

qualifications obtained through the platform's educational resources.

SWOT Analysis

S

strengths

. Innovation: The platform uses psychological tests to provide
personalized career recommendations, turning the job search
process into personalized career planning)

Integrated Platform: This is not only a job search service, but
also a comprehensive career development tool that includes
skills assessment and coursework.

. User friendliness: The platform provides easy access and
ease of use, with an intuitive interface.

Versatility of tests: Provides a wide range of testing for a
detailed assessment of professional and personal qualities.

. Partnerships: Collaborations with educational institutions
and businesses enhance employment opportunities and
professional development.

Personalized Approach: Tailored career suggestions based
on user data, ensuring relevance and effectiveness.

O

opportunities

. Online Education Market: The platform stands to benefit from

integrating educational offerings, which can provide added value
and user engagement.

. Employment Improvement: A personalized approach could

enhance employment rates and skill levels, aligning with economic
development goals.

. Government Support: The platform's alignment with job creation

and quality improvement may lead to governmental incentives and
support.

. Market Trends: A focus on individualized and remote job

opportunities allows the platform to differentiate itself in the job
market.

. Globalization: Access to international job markets through the

platform can attract highly qualified users seeking global
opportunities.

FIGURE 6. SWOT (Smirnova & Lukianchuk)

W

weaknesses

—_

. Technology Challenges: High IT investments and the
need for expert developers are critical for a competitive
platform.

. Startup Costs: Significant funds are required for
development, marketing, and infrastructure to support
growth.

. Competition: Distinguishing the platform from
established competitors is essential to attract users.

4. Limited Recognition: Building brand trust without a

track record requires strategic marketing efforts.

N

w

T

threats

. Changes in Legislation Legislative changes could force the

platform to modify data policies and IT systems. Proactive legal
monitoring and adaptable strategies are necessary to address
this challenge.

. Competition The platform faces stiff competition from

established market leaders with extensive databases and
marketing resources. It must differentiate itself to gain a
foothold.

. Economic Fluctuations Russia's economic shifts can affect job

market dynamics and platform demand, requiring a flexible and
strategic response from the platform.

. Cultural Barriers Cultural variations impact the platform's

relevance and approach to career advice and education,
necessitating customized regional strategies.
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1. Strengths (S):

» Innovation

A key innovative element of the platform is the development and implementation of psychological
tests that not only help users determine their professional interests and skills, but also provide ca-
reer development recommendations based on their personal qualities and characteristics. This al-
lows you to not only connect employers with candidates, but also provide users with directions for
professional and personal growth. Developing such tests requires a deep understanding of psychol-
ogy and professional counseling, as well as the use of advanced data processing technologies to ac-
curately analyze the results. This creates a unique offering in the market that sets the platform
apart from competitors who may only offer general recommendations or standard jobs. Such per-
sonalization and depth of analysis make the platform not just a job search tool, but also a tool for

career development and self-realization.
» Comprehensive Platform

One of the key advantages of the proposed platform is its comprehensive approach, which repre-
sents the integration of several critical aspects of professional and career development. The plat-
form is not limited to just finding a job or providing career advice. It expands the boundaries of tra-
ditional interaction between employers and job seekers, offering users a holistic development path,
from tests that help determine the strengths and aptitudes of each individual, to the selection of
educational courses to improve and develop professional skills. In addition, the platform provides
relevant and personalized job openings, making the job search process more targeted and efficient.
Thus, the platform becomes not just a tool for finding a job, but also a reliable partner in long-term

career planning and professional growth.
> User friendliness

The ease of use of the platform plays a crucial role in the strategy of attracting and retaining users.
The key is to develop an intuitive interface that is easy to navigate and ensures accessibility on a
variety of devices. We also take great care to ensure that users can easily navigate between the
various functions of the platform - from testing and getting personalized recommendations to
searching for specific courses and jobs. All of these elements are integrated into a single flow, allow-
ing users to easily switch between tasks without having to search for additional tools or go through

unnecessary steps. All this contributes to creating a stable and active user base.
> Versatility of tests

The variety of tests available on the platform represents a significant advantage, distinguishing it
from other job search and career development services. The capability to deliver in-depth and all-
encompassing analysis of individuals' professional and personal attributes transcends the traditional
resume-to-job matching process. Sophisticated algorithms and psychometric evaluations are utilized
to ascertain the career trajectories most compatible with the users' distinctive talents and predilec-
tions. A broad spectrum of assessments is provided, encompassing both professional competencies

and qualifications as well as personality evaluations that delve into traits such as leadership, creativ-
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ity, and emotional intelligence. These evaluations form the groundwork for devising tailored devel-
opment strategies, offering more than just job placement. They serve to guide users throughout

their professional journey, furnishing support that extends beyond the initial employment phase.
» Partnerships

Collaborations with universities, schools and businesses can greatly enrich the platform, providing
users with access to a wide range of jobs and courses, helping to improve their professional skills
and increase their employment. In addition, such collaborations can improve the quality of job of-
fers, as universities and schools are often the link to cutting-edge industries and businesses, which
in turn attracts quality employers to the platform. Such partnerships not only enhance the user ex-
perience, but also increase the credibility of the platform, making it more attractive to new users

and reducing it.
> Personalized approach

The personalized approach represents a new era in career counseling, where job offers and career
recommendations are based not on general data, but on the unique characteristics of each user.
The collection and analysis of personal data, preferences and psychological profiles allow the plat-
form to offer vacancies and educational courses that best suit the user's individual characteristics
and desires. In the context of the Russian labor market, where the problem of unemployment re-
quires a comprehensive and sophisticated solution, such a platform offers a deeper and more mean-
ingful approach to the issue of employment, moving away from standard job search methods to a

more holistic and interconnected process of professional self-determination.

2. Weaknesses (W):
» Technology Challenges

Creating a platform inevitably requires investment in advanced IT solutions, from infrastructure to
user interface. This entails not only financial costs for creating and testing the platform, but also for
attracting talented developers who can implement complex tasks related to security and big data
processing. Equally important is keeping your software up to date and up to date with rapidly
changing technology standards and user expectations. Thus, ensuring technological superiority and
managing the risks associated with dependence on IT infrastructure are central tasks to creating a

truly competitive and attractive product in the employment market.
» Start-up Costs

Launching an innovative career matching and job search platform requires significant investment in
development, marketing, and legal support. It is also necessary to take into account the costs of
hiring qualified specialists and their subsequent training to ensure high quality services. An im-
portant aspect is the desire to quickly scale the service, which increases the initial costs of creating a
reliable and powerful infrastructure that can withstand high user loads and ensure stability as the
customer base grows. Additionally, during the early stages of a startup's life cycle, it is important to
establish strategic partnerships and find ways to reduce costs without compromising the quality and

reliability of the platform.
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» Competition

The market is characterized by the presence of large players with strengthened positions, a wide
range of services and deep integration into professional communities. In order to differentiate your-
self and gain attention on the new platform, you will need to think beyond the traditional approach
to employment and career development. The key is to identify what is most valuable to users and
offer it in @ more attractive way than existing competitors. You will also need to think about how to
present your advantages over competitors. This could be due to lower cost of services, better cus-
tomer service, or providing unique content that is not available on other platforms. The ability to
quickly adapt to changes in the labor market and make adjustments to your platform accordingly

will also be an important competitive advantage.
» Limited Fame

Limited visibility poses a significant challenge for any new platform looking to make a name for itself
in a market saturated with established brands. Creating a recognizable and respected brand requires
not only time, but also significant financial investments in marketing and advertising campaigns.
Without a history of success or reviews from real users, a new platform may face distrust from po-

tential customers who may prefer more familiar and proven services.

3. Opportunities (0):
» Growing online education market

In the context of growing interest in online education, the presented platform has every chance of
becoming a significant player in this market. Thus, the integration of online education into the struc-
ture of the platform not only follows global educational trends, but also actively influences the pro-
fessional development of users, which makes it not just an intermediary in job search, but also a

valuable resource for training and advanced training.
» Improving employment

A personalized approach allows you to take into account professional skills and personal prefer-
ences, offering not only current job offers, but also recommendations for additional training and ad-
vanced training. This strategy not only promotes the professional growth of individuals, but also
serves the long-term goal of strengthening the Russian economy by reducing unemployment and

improving the skills of the workforce.
» Governmental support

Projects that promote economic progress and social stability often attract government attention be-
cause they are consistent with national priorities to improve working conditions and reduce unem-
ployment. In the Russian context, where an emphasis on creating new jobs and improving the qual-
ity of the labor force is part of economic policy, such a platform can expect to receive tax incentives,
business development grants and other forms of support. These measures can help accelerate the

platform's growth, increase its sustainability and expand its influence in the labor market.

» Market Trends
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In the modern world, the trend towards individualization of employment is gaining momentum, es-
pecially against the background of the growing demand for remote work. A platform that focuses on
a personalized approach to job searches can provide a unique offering to users. This positioning al-
lows the platform to stand out from traditional employment services by providing deeper value and

engagement for users.
> Globalization

The globalization of the labor market represents a dynamic and promising direction for expanding
the capabilities of the platform focused on career development and employment. As the labor mar-
ket blurs borders, Russian professionals are gaining access to international job opportunities, which
is especially important for those who are highly qualified and looking for career opportunities outside
of their home country. Integrating international job offers into the platform’s functionality will not
only increase its attractiveness for users but will also allow them to take advantage of the global

labor market.

4. Threats (T):

» Changes in legislation

Changes in legislation may have a significant impact on the functioning of the online platform. More-
over, this applies not only to direct labor relations, but also to the sphere of Internet security and
personal data protection. For example, the introduction of new requirements for the storage and
processing of personal data may require a major overhaul of the IT infrastructure and privacy poli-
cies. In order to minimize threats associated with legislative changes, the platform can develop
mechanisms for flexible response to changes in laws. This may include creating a legal monitoring
and analytics department that will monitor potential changes and quickly develop adaptation strate-

gies.
» Competition

Competition in the online recruiting and career development market poses a significant threat to
new entrants, especially given the dominance of large platforms with an established presence in the
market. Companies like LinkedIn and HeadHunter lead the way with years of experience and relia-
bility recognized by both users and employers. These services have accumulated huge databases of
active resumes and available jobs, making them the preferred choice for many companies and job
seekers. In addition, established platforms have sophisticated algorithms for searching and matching
candidates, which gives them a competitive advantage in providing high-quality and targeted recom-
mendations. They also invest heavily in marketing and advertising, strengthening their visibility and
brand perception. Thus, to compete successfully, the new platform will need to develop a strategy

that offers unique or significantly improved services compared to existing solutions.
> Economic fluctuations

Economic fluctuations in Russia pose a significant threat to the launch of a new employment and
career development platform. Cyclical changes in the economy will certainly affect the labor market,

which may affect the demand for recruiting services. During an economic downturn, which can be
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caused by various factors, including global crises, sanctions, falling oil prices or internal economic
problems, companies face declining profits, which forces them to cut costs, including hiring new em-
ployees. This reduces the number of available jobs and reduces the need for the platform's services,
which in turn can reduce its revenue and hamper its further development. The platform will need
flexibility to adapt to changing economic conditions and strategic planning to minimize the risks as-

sociated with possible economic shocks.
» Cultural barriers

Different regions and countries have their own unique traditions and views on employment and ca-
reers. For example, the close connection between family values and work in some cultures may
mean that career advice that does not take into account the family context will be perceived as in-
appropriate. Elsewhere, the emphasis on autonomy and individualism may be misunderstood in soci-
eties where decisions are made in the context of a group or collective. It is also important to take
into account differences in approaches to education and self-development. Some cultures place a
high value on formal educational institutions and diplomas, while others place a premium on practi-
cal experience and lifelong learning. This means that a platform offering courses and training pro-

grams may encounter varying levels of demand and feedback.

4.3 Proposal for an Online Platform (Features and Functionalities)

The current climate of the Russian job market presents significant challenges, particularly in the
realm of unemployment and underemployment. These issues are exacerbated by a disconnect be-
tween the skills job seekers possess and what employers require. The introduction of a sophisticated
online platform is poised to revolutionize the way individuals engage with the job market in Russia.
By focusing on enhancing worker satisfaction within their chosen professions, this innovative plat-
form offers more than just employment opportunities; it promises a comprehensive, personalized
approach to career development.

The platform is designed as a multifunctional ecosystem that supports users at every stage of their
professional development. It acts not just as a job search engine, but as a comprehensive career
development tool. The platform's core features include psychological assessments, personalized ca-

reer advice, a dynamic job board, educational courses and event management.
This platform will contain a variety of functions and capabilities:

> Personalized psychological assessments: These assessments are designed to understand a
user's personality, strengths, weaknesses, and work preferences. By utilizing established
psychological frameworks, such as the Big Five (Komarraju, Karau, Schmeck & Avdic 2011,
472-477) or Myers-Briggs Type Indicator (Randall, Isaacson & Ciro 2017, 1-27), the plat-
form can help users gain insights into careers that suit their personality traits, potentially
increasing job satisfaction and longevity.

» Individual career advice: Tailored career advice takes into account the individual's educa-
tion, experience, skills, and the results of their psychological assessments. This personalized
guidance is aimed at helping users chart a career path that aligns with their personal and

professional goals.
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> Possibility of individual career counseling sessions with industry experts: These sessions pro-
vide users with the opportunity to discuss their career aspirations and challenges with expe-
rienced professionals. This direct interaction with industry experts can offer practical advice,
insider knowledge, and mentorship.

» Database of internships with charitable organizations: A list of internships from non-profits
and charitable organizations enables users to gain valuable work experience while contrib-
uting to socially beneficial projects. Such opportunities are particularly important for building
a resume and gaining practical experience in a field of interest.

» Implement a matching system that connects users with internships that match their skills
and career aspirations: The platform can use algorithmic matching to connect users with
internships that align with their skills, career goals, and personal values. This system would
consider various factors to ensure the best fit between the intern and the organization.

> Create a real-time job board that adapts to user preferences and skills: An adaptive job
board would dynamically update, and present job opportunities based on the evolving pref-
erences, skills, and experience of the user, thereby increasing the relevance of job recom-
mendations.

» Educational courses and advanced training: The platform could offer various online courses
aimed at upskilling users. These courses would be designed to meet current industry de-
mands, thus enhancing the employability of users.

» Providing certificates upon completion of courses that can be demonstrated to potential em-
ployers: Upon finishing courses, users would receive certificates which they can showcase to
potential employers as evidence of their skills and commitment to professional development.

» Organizing workshops, job fairs, seminars, and recruitment events: Regular events such as
job fairs, seminars, and networking meetups connect job seekers with industry profession-
als, providing valuable opportunities for networking, mentorship, and employment.

> An opportunity for companies to search for young talent and participate in potential invest-
ment opportunities: The platform would also serve as a resource for companies to discover
and engage with emerging talent, offering them a chance to invest in the future workforce

and potentially identify candidates for internships or entry-level positions.

These features collectively aim to create a user-centric, efficient, and effective ecosystem for job

seekers, poised to improve the employment landscape in Russia significantly.

4.4 The effectiveness of the author's business idea

The business idea presented in this Thesis showcases a robust plan to mitigate unemployment
through an innovative platform, skillfully integrating cutting-edge technology with essential career
support services. This venture taps into a societal need, suggesting a significant demand for the
proposed services. The envisioned platform aims to leverage a mix of advanced software, data ana-
lytics, and machine learning to provide personalized career guidance, aided by a suite of assessment

tools that promise to enhance the user experience and improve job matching accuracy.
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At the financial core, the business idea is underpinned by a comprehensive revenue model. This
model is well-conceived, combining government grants, stakeholder investments, company sponsor-
ships, advertising, and user subscriptions. This blend of funding avenues is indicative of a financially
resilient operation, capable of sustaining the business through various economic cycles. The strate-
gic use of government subsidies earmarked for employment initiatives provides a solid foundation,
allowing the platform to potentially launch and scale without the immediate pressure of profitability

that solely investor-driven projects might face.

The operational strategy set forth in the plan reflects a thoughtful balance between a traditional of-
fice setup and the flexibility of digital operations. The commitment to reinvest profits signals a for-

ward-thinking approach, prioritizing long-term growth and constant refinement of the platform’s of-
ferings. This is particularly relevant in the fast-evolving tech landscape, where staying current is not

just beneficial but necessary for survival and success.

The social mission of the platform, emphasized through plans for reinvestment in charitable endeav-
ors, aligns with a growing global focus on corporate social responsibility. By addressing social issues
directly through its core business operations, the platform not only stands to impact individual lives
but also benefits from the goodwill such actions often engender in the public eye. This could en-
hance the platform's appeal to a user base that increasingly values ethical and socially conscious

business practices.

The plan's approach to scalability suggests a readiness to expand and adapt to the growing de-
mands of the market. Reinforcing the operational framework with a strategy for scaling ensures that

the business can handle growth without compromising service quality.

From the perspective of legal and regulatory compliance, the plan indicates a cognizance of the im-
portance of adhering to the necessary standards and regulations. This is particularly important given
the platform's interface with government contracts and the sensitive nature of personal employment
data.

Overall, the business idea demonstrates a comprehensive strategy that is poised for success in the
employment services market. The plan is well-crafted, with a clear vision for growth, a solid financial
strategy, and an operational model that supports both immediate needs and future expansion. The
emphasis on technology and personalized service, combined with a commitment to social impact,
positions the platform uniquely in the marketplace, potentially offering a valuable service to job

seekers and employers alike.
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5. CONCLUSION

In conclusion, the research has identified several critical challenges faced by graduates in Russia
concerning job search and career development. The findings indicate that the prestige and financial
prospects of professions are the most significant factors influencing career choices among young
people, reflecting the dominant role of societal values and economic considerations. Despite the im-
portance of personal interests, they often take a backseat to these more pragmatic concerns, high-
lighting the need for career guidance programs that bridge personal desires with feasible career

paths.

The analysis of school-based career guidance activities reveals their recognized value but also their
shortfall in meeting the students' needs. This calls for a more tailored approach that aligns with indi-
vidual aspirations and the current job market. The underutilization of career guidance centers points
to a lack of awareness and engagement, suggesting that these resources need to be made more

visible and accessible.

The substantial reliance on online resources for career guidance underscores the pivotal role of
modern technologies in shaping the career decisions of young people. This reliance also opens a
dialogue about the credibility of the guidance received and the potential for technology to be har-
nessed more effectively. The influence of parents and peers, while less significant, remains a factor

and should be integrated into a comprehensive career guidance framework.

In response to the second research question, the extent to which modern technologies can provide
career guidance and influence unemployment rates among graduates is apparent. The current trend
of online resource usage could be optimized within a well-crafted business plan that offers reliable,
comprehensive, and accessible career guidance. Such a plan should leverage modern technologies
to deliver personalized guidance that resonates with the individual needs and market demands, po-
tentially reducing the unemployment rate among graduates by better preparing them for the job

market.

Therefore, the business plan proposed in this thesis aims to harness technology to fill the existing
gaps in career guidance. By providing a platform that offers accurate, detailed, and personalized
career advice, the plan addresses the need for effective career guidance as indicated by the re-
search findings. The envisioned application would not only facilitate informed career decisions
among graduates but also serve as a tool to mitigate unemployment by aligning educational out-

comes with labor market needs.

The research concludes that there is a significant opportunity to impact the career development of
graduates in Russia positively. By embracing technology within a well-structured business plan, it is
possible to enhance career guidance, improve job search outcomes, and consequently reduce the

unemployment rate among young professionals.
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6. DISCUSSION

The thesis writing process, focused on unemployment, business models, and career orientation in
Russia, was an enlightening experience, significantly contributing to academic and personal develop-

ment. The topic's relevance to the authors' future aspirations and interests made the research en-

gaging.

The authors used a collaborative approach during the writing process. Working as a duo, they di-
vided tasks based on their strengths, which improved efficiency and enriched our thesis with diverse
perspectives. The research methodology involved surveying acquaintances, a strategic choice that
provided direct and relevant data from networks. Though this method had a smaller scope than
more extensive surveys, it offered valuable insights and shaped our understanding of the subject

matter.

Speaking about challenges, the major one was the broad scope of topics. It was only possible to
cover some aspects of unemployment, business models, and career orientation in one thesis. This
limitation influenced the data collection and analysis, as the authors could only include a limited
number of respondents, affecting the breadth of our findings. Acknowledging this limitation helped

the authors focus on specific, manageable aspects.

One important factor to evaluate is the thesis results' reliability. Because of the poll's small sample
size and scope, the findings—while providing insights into Russia's unemployment and career orien-
tation—are not generally relevant. Nonetheless, they provide a meaningful snapshot of the current

situation and a basis for further research.

In conclusion, this thesis was not just an academic exercise but a journey of discovery, learning,
and self-improvement. The challenges authors faced were vital in developing research skills and crit-
ical thinking. The study's limitations, particularly regarding scope and result reliability, are typical in
academic research. They represent a learning opportunity and a foundation for future in-depth in-
vestigations, making this thesis a steppingstone toward a deeper understanding of unemployment,

business models, and career orientation in Russia.
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APPENDIX 1: QUESTIONNAIRE FORINTERVIEWS
Before the university
Tell me about your career choice path. Was it difficult? Who helped you with this?
Is it difficult for you to choose a career path now?

Would you like to have a career guidance consultant who would help you choose the direction of

your professional activity or university?

Have you personally or someone you know experienced difficulty finding a job? If so, please provide

specific examples and why they were not successful?

What factors do you consider when choosing a profession?

Does Russian school prepare you for choosing a career?

Are you familiar with the concept of “career guidance”?

Have you ever used tests or career guidance resources?

What challenges or benefits do you associate with using such tests to find a job or set career goals?

Do you think that psychological tests and techniques can have a positive impact on career choice

and employment decisions?

How important is individual career guidance for you when searching for a suitable job?
During the university

Tell me about your career choice path. Was it difficult? Who helped you with this?
What factors do you consider when choosing a profession?

Have you ever considered changing your profession? If so, what led to this decision?
Are you familiar with the concept of “career guidance?

Have you ever used career guidance tests or resources?

Do you think that psychological tests and techniques can have a positive impact on career choice

and employment decisions? Why?
How important is career guidance for you when searching for a suitable job?

How do you assess the overall unemployment rate in Russia and what are the main problems of the

Russian labor market?

Have you personally or someone you know experienced difficulties finding a job in your specialty
and in general? If so, give specific examples of why they were not successful or vice versa? What

improvements do you think could be made?
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Is the demand for work higher than the supply now? Is there currently enough supply of jobs for

the number of specialists graduating from higher education institutions?

To what extent do you think educational institutions in Russia prepare students for the realities of
the labor market in their respective fields? Based on your personal experience, do you think your

education has adequately prepared you for your current job?

What resources or support would you like to receive to ease the transition from education to profes-

sional work?
After graduation
Tell me about your career choice path. Was it difficult? Who helped you with this?

Have you personally or someone you know experienced difficulties finding a job in your specialty
and in general? If so, give specific examples of why they were not successful or vice versa? What

improvements do you think could be made?

Did you ever change careers in your early years? Have you received a second education? Were you

able to immediately find a profession that suited you?

Have you met people in your practice who changed their field of activity even after receiving higher

education?

To what extent do you think educational institutions in Russia prepare students for the realities of
the labor market in their respective fields? Based on your personal experience, do you think your

education has adequately prepared you for your current job?

How do you assess the overall unemployment rate in Russia? What, in your opinion, are the main

problems of the Russian labor market?
Do you think it is easier now to find a job in your specialty or was it easier before?

Is the demand for work higher than the supply now? Is there currently enough supply of jobs for

the number of specialists graduating from higher education institutions?

Are you familiar with the concept of “career guidance”?

Have you ever used career guidance tests or resources?

What challenges or advantages do you find in using such tests to find a job or set career goals?

Do you think that psychological tests and techniques can have a positive impact on career choice

and employment decisions?

What resources or support would you like to receive to ease the transition from education to profes-

sional work?
The concept of interdisciplinary. Should it be entered into universities?

Your advice for young professionals
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APPENDIX 2: TRANSCRIPTS OF INTERVIEWS N°1

Interview N21 English version (Russian version bellow)

Interviewer: Hello. Today I will interview you on the topic of career guidance. Could you tell us a

little about yourself without mentioning your name and gender?

Respondent: Hello. I am a student at one of the secondary schools, I am 17 yearsold, and I plan to
go to university next year. I am considering several areas, but my mentality is closer to technical
sciences. I am one of the active students, I participate in various Olympiads and class events related

to my field. I plan to enter one of the three best technical universities in my country.

Interviewer: Great, you are a great candidate for this interview. Tell us, was it difficult to choose

your career path, given that you are only 17 years old? Do you feel any anxiety about this?

Respondent: No, I do not feel any anxiety. Since childhood, it was clear to me in which direction I
would go. One of my parents also graduated from a technical university, so I was familiar with a lot

in this area since childhood. My love for natural sciences began very early.
Interviewer: Can you give an example of what sciences you are passionate about?

Respondent: My soul lies very close to physics, and this applies to absolutely all its areas - be it kin-
ematics, dynamics or optics. I am also interested in programming and working with various technol-

ogies.
Interviewer: And how easy is it for you now to choose between physics and IT?

Respondent: Actually, this is not an easy question. But for me the answer comes naturally, because
physics is very close to my soul. However, most likely, this will turn into a hobby at some point. I
am now applying this as a more promising direction. As it turned out, there are a lot of knowledgea-

ble people in this field, and it will be easier for me to become in demand than in physics.

Interviewer: Yeah, tell me about the feelings you felt when you were faced with a choice. How long
did it take you to choose?

Respondent: The choice was gradual. I thought about these questions some time ago and have had
time to think about them. On the one hand, I had an excellent physics mentor, and I did not want
to upset him. My results in physics were good, and I like this field. But on the other hand, I was

faced with the harsh reality that it is difficult to realize oneself on a large scale in this field.
Interviewer: What did you decide?

Respondent: I can follow this path in physics, but I decided that it would be easier to realize myself

in another field.
Interviewer: Have you had any lessons or tests related to career guidance?

Respondent: Yes, they were. My parents really wanted to know where it was best to send me. Since

childhood, I have had a penchant for mathematics, science, and programming. As a child, I also
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showed a penchant for learning languages. Later I took more serious career guidance tests, which

confirmed my choice.

Interviewer: If I understand you correctly, did you take career guidance tests at the beginning of

your career, in the middle and at the end?

Respondent: Yes, I am quite familiar with this, because in our education system it is customary to

conduct such tests for all students.

Interviewer: You are the first person to say that. I am very glad that your school gave you such an
opportunity for career guidance tests, because, for example, I did not have such an opportunity. So

you have career guidance at school as a separate profession?

Respondent: No, in our school there is no such separate profession. And in my personal opinion,

these tests are not a serious indicator, mainly because of the scoring formula they use.

Interviewer: Who creates these tests? Are your school psychologists, the director, or is it an out-

sourcing company?
Respondent: This is an external company. She is not directly related to our school.

Interviewer: Great. Now let's talk a little about work. Have you or someone you know experienced
difficulty finding a job at this stage? If so, can you give any specific examples and explain why they

were successful or unsuccessful?

Respondent: There are many people around me who study with me and have similar interests. But
the choice of profession is not always obvious for them due to differences in potential opportunities.
Everything was more or less clear to me, but they often have difficulty making a choice. One of my
friends, for example, for a long time could not decide between engineering and medicine. This cre-

ates certain difficulties in finding a job.

Interviewer: Okay, I would like to clarify the moment with part-time work. Do you have friends who

work part-time while studying and who do not have rich parents?

Respondent: Yes, I have such friends. They have been working part-time jobs not related to school
for a year and a half. One of them, for example, helps coaches in training, the other works in the

service sector.
Interviewer: Can you give an example of what field they work in and whether they like it?

Respondent: One helps coaches in sports training, the other works in the service sector. They seem
to like it.

Interviewer: What factors do you take into account when choosing a profession?

Respondent: One of the main factors is the potential for development. The second is personal inter-
est, because if the work is boring, then you will not last long in this field. The third factor is the

mentality and relationships between colleagues in a particular profession.
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Interviewer: Do you think that career guidance tests given at school are an effective method for

choosing a profession?

Respondent: In my opinion, these tests can only be the initial stage. They do not always accurately

reflect a person's interests and potential.

Interviewer: In general, do you think vocational guidance is an effective method? Does it help peo-
ple at different stages of life? How, for example, to students or people who have already tried to

build a career and failed?

Respondent: I think that a clear line needs to be drawn between career guidance, which is carried
out at a basic level, and a more serious approach from specialists. If this work is done well, it can
really help a person decide on a direction. In my case, I have many different interests, but was able

to choose what suits me best. However, there are examples of people who fail to do this.
Interviewer: At what age do you think is the best time to start career guidance?

Respondent: I think the best age for this is 8th or 9th grade. Itis at this age, around 16-17 years
old, that a person begins to develop his own interests. Until this moment, most children live accord-
ing to the behests of their parents, but at this age they begin to form their own personal opinion
about the future. Therefore, it is important to have a good basis for choosing a direction so as not

to waste time.

Interviewer: Can you express your personal opinion about career guidance in a Russian school? How

did she help not only you, but also other students in choosing a career path and university?

Respondent: Unfortunately, my opinion here cannot be absolutely objective, because I graduated
from school quite a long time ago. However, judging by the level of testing and other results, I
would say that the current career guidance system in Russian schools is extremely ineffective. It
does not give a clear answer to the question of which direction to move in. Tests often seem irrele-

vant and confusing and lack clarity.
Interviewer: So you think that Russian schools should improve their work in this area?

Respondent: Yes, exactly. Nowadays, many children may misunderstand their capabilities due to
shortcomings in the education system. This is one of the necessary measures to improve the current

situation.

Interviewer: And if we consider individual career guidance, such as working with a personal psy-

chologist or consultant, how important is this when looking for a job?

Respondent: In fact, the importance of this area in most cases depends on how much a person has
already decided on himself. Generally speaking, having one or two in-depth sessions with a career

counselor would be extremely beneficial for a large number of children.

Interviewer: I know you are already confident in your career, but if you had the opportunity, would

you have liked to have had a personal meeting with a career counselor, say, two years ago?
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Respondent: Two years ago I already had a similar meeting, and I did not take it seriously enough.
This meeting was organized as a gift from one of the online private schools. With this consultant I
discussed many interesting things that I had not thought about before, but he could not change my

opinion.
Interviewer: Now would you like to talk to a professional consultant if you had the opportunity?

Respondent: I would take this much more seriously. Conversations with such people are extremely
interesting, first of all, because I am interested in how others see me. Finding out what another per-
son thinks about you is always useful: you begin to look at yourself differently. Now I would cer-

tainly listen carefully to this man.

Interviewer: How do you think, if we consider your social sector specifically, how high is the demand

for career guidance? Do people know what it is and what interest do they have in it?

Respondent: Many people know about career guidance, but not everyone understands the differ-
ence in quality. For example, it is common for schools to undergo global testing, which often does

not provide useful results. The system is generally ineffective.
Interviewer: How many parents make sure that their children undergo career guidance?

Respondent: A certain number of parents really care about the career guidance of their children, but
this does not always lead to positive results. Especially if parents are not very involved with their

children at an early age.
Interviewer: What can professional consultants say about a person's career choice?

Respondent: This is important to know because experts can give valuable advice on your career

path.

Interviewer: Is there more demand for career guidance in your social group than there is supply?
Respondent: Actually, no. At least, our school does not offer anything special in this area.
Interviewer: What about private companies? Can students contact them?

Respondent: Absolutely. This is mainly done by those who are not sure about their career choice.
Interviewer: Do students have the opportunity to pay for such services?

Respondent: Career testing does cost money, and this can be a problem for students from less af-

fluent families.

Interviewer: What offerings are there in the market for students who do not come from wealthy or

highly educated families?

Respondent: Most often, such students are offered simple 20-question tests, which are not always

effective.

Interviewer: How big is the offer if you contact third-party companies?



69 (136)

Respondent: Unfortunately, I cannot say on this matter, since we ourselves rarely turn to such com-

panies.

Interviewer: Let's imagine a situation in which there is no interference from outside companies and

consider the student's options. How adequate do you think the educational requirements are now?

Respondent: It seems to me that if a student cannot meet the current requirements, then this indi-

cates that the requirements are insufficient or incorrect. The situation could be improved.

Interviewer: Great, that is an important question. Now I would like to touch on the topic of unem-
ployment. What is your view on the unemployment rate in Russia and how difficult is it to find a job

in your specialty?

Respondent: Unemployment is a very serious issue. I have not studied this topic deeply, but I can
say that the unemployment situation in Russia is quite complicated. Many people cannot find work

in their field, which creates a big problem.
Interviewer: Why do you think this happens?

Respondent: This may be due to the fact that our country is relatively young and has not yet cre-
ated an effective employment system. However, I can say that now the quality of personnel is grad-

ually improving, because we have many good universities that train qualified specialists.
Interviewer: What is your opinion about the current state of education in Russia?

Respondent: It cannot be said that education in Russia is ideal, but I believe that the quality of per-

sonnel will improve as the educational system develops.
Interviewer: Okay, how can you easily find a job now, especially if you are a student?

Respondent: This is a difficult question, because I have never personally encountered this before.
However, this will most likely await me in the future. I think that students need to be active during
their studies in order to have a certain base of work experience. Experience is often a key require-

ment in many jobs.
Interviewer: Why might students face problems finding employment?

Respondent: The main problem is the lack of work experience, which most employers require. If a
student does not strive to gain this experience during the learning process , then employment may
become a problem. Some universities guarantee employment upon graduation, but unfortunately I

have not studied this system thoroughly.
Interviewer: What about targeted education?

Respondent: Targeted education is another issue. This is suitable for those who have already de-
cided on their future profession. But if the student has not taken steps towards future employment,

this could be a problem.
Interviewer: Your thoughts are very valuable. Thanks for the detailed answers.

Respondent: Please, I was glad to share my opinion.
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Interview N21 Russian version

WHTepBbloep: 3apaBcTByiiTe. CerogHs s NpoBeay Y Bac MHTEPBLIO Ha TeMy npodopueHTaumm. He

MOr/InM 6bl Bbl HEMHOIO pacckasaTb O cebe, He YrNoMuHast UMsSt U Mon?

PecrioHaeHT: 3apaBCTBYMTE. S YUYEHWK OAHOM M3 cpeaHux o6leobpa3oBaTenibHbIX WKOM, MHe 17
NET, 1 A NIaHMpYIo NoCcTynaTb B YHUBEPCUTET B C/ieayiolWeM rofy. S paccMaTpyBal0 HECKOMbKO
HamnpaB/fieHUI, HO MO CKNagy yMa MHe 6/MKe TeXHUYECKME HayKW. S OAMH U3 aKTUBHBIX YUEHMKOB,
Y4acTBYI0 B pas/IMiHbIX OMMMMAAAX W KNACCHbIX MEpPONpUATUSX, CBS3aHHBIX C MOMM Harpasne-

HWeM. [naHvpyto NocTynaTtb B OAMH M3 TPEX NYYLLMX TEXHWUYECKUX BY30B B MOEW CTpaHe.

MHTepBbloep: MpekpacHo, Bbl OTAIMUHLIA KaHAMAAT AN 3TOr0 MHTEPBbLIO. PacckaxuTe, 6bi10 N
TPyZAHO BbibMpaTb CBOW KapbepHblii MyTb, YUMTbIBAs YTO BaM Bcero 17 net? YyBCTBYeTe M Bbl Ka-

KY'0-TO TPEBOXHOCTb O 3TOMy MoBoAy?

PecrioHaeHT: HeT, S He YyBCTBYIO HUKaKOW TPeBOXHOCTU. C AETCTBA MHE 6bINI0 MOHATHO, B KAKOM
HanpaeneHun $ nonay. OauH M3 MOUX POAMTENEN TaKXKe OKOHYMN TEXHUYECKUA YHUBEPCUTET, Mo-
3TOMy MHE C AETCTBa 6bI/I0 MHOrOe 3HakoMo B 3Toi cdepe. Mos NoboBb K €CTECTBEHHBIM HayKaM

NposiIBUNIacbk OYEHb PaHo.
WNHTepBbloep: MoxeTe /v Bbl NPUBECTV MPUMEP, K KaKUM HayKaM Yy Bac NEXWT AyLwa?

PecnoHaeHT: Mos aylua oyeHb 6nmM3KO NEXUT K M3NKe, M 3TO KacaeTcsl abContoTHO Bcex eé
HanpaBfieHuii — 6yab TO KMHEMAaTWKa, AMHaMMKa WM ONTUKa. Sl TakXKe MHTEPEecytocb MporpaMMmMpo-

BaHMEM M paboToi C pas3fINYHBIMK TEXHOMOMUSIMM.
WHTepBbloep: M kak BaM ceiyac nerko Bblbnpatb Mexay dhusukon u UT?

PecrioHaeHT: Ha camoM aene, Bonpoc He u3 nérkux. Ho anst MeHs oTBeT npuxoauT cam cobol, no-
TOMY 4YTO (DM3MKA NEXUT MHE o4YeHb 6nM3Ko K aywe. OaHaKo, CKOpee BCEro, 3TO B KaKOW-TO MOMEHT
neperaér B xo66u. 4 ceiiuac NpUMEHsSI0 3TO Kak 6onee NepcnekTMBHOE HanpaBreHve. Kak okasa-
NI0Cb, B 3TOMN cdhepe MHOro 3HawoWKMX NoAeN, M CTaTb BOCTPebOBaHHLIM ANl MeHst ByaeT npolle, Yem

B msuke.

NHTepBbloep: Yry, a pacckaXkun npo OLyLeHMsl, KOTopble Tbl UCMbITbIBAA, Korga CTosin nepes Bblbo-

poM. Kak gonro Tbl Bblbupan?

PecrioHaeHT: Bbibop wén nocreneHHo. Ha 3T BONpochl 51 3aAyMasicsl HEKOTOpoe BpeMst Ha3aj U y
MeHs 6bifo BpeMst noayMaTb. C OAHON CTOPOHbI, Y MeHs Bbl1 MpeKpacHbI HAaCTaBHMK MO (hU3KKe, U
He XOTeNoCb €ro paccTpamBaTtb. Pe3ynbTaThl N0 pusmke y MeHs Obln XOpoluMe, U MHe 3Ta cdepa
HpaBuTCS. Ho C apyroii CTOpOHbI, S CTOS nepes CypoBOM peasibHOCTbio, YTO TPYAHO peann3oBaTb

cebs B KpynHoM Maclutabe B 3ToM cdepe.
NHTepBbloep: YTO e Tbl pewmnn?

PecrioHaeHT: S Mory moMTV Mo 3TOMY MyTW B DM3MKE, HO PELUWSI, YTO MPOLLE peanu3oBaTbCs B ApY-

roin cdepe.
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WMHTepBbloep: Bbinn i y Bac Kakue-mbo YPoKU WimM TECTbl, Kacatowmecs npochopueHTaumm?

PecnongeHT: [Aa, 6binn. Mou poOAUTESNIN O4YeHb XOTenu y3HaTb, Kyda Nydwe MeHs Hanpasutb. C aeT-
CTBa Yy MEHA 6bINN CKIOHHOCTM K MaTeMaTUKE, eCTEeCTBEHHbIM HaykaM 1 nporpaMMmpoBaHuio. B get-
CTBE Y MEHA TaKXe 6bl1a BbIsSIBIEHA CKJIOHHOCTb K U3y4eHUIO A3bIKOB. [o3xe 9 npoxoaun 6onee ce-

pbE3HbIE TECTbI HA NMPOMOPUEHTALIMIO, KOTOPbIE MOATBEPAWIN MOWN BbIGOP.

NHTepBbloep: Ecnm 8 Bac NpaBubHO MOHSA, Bbl NpoXoavnn npothOpuEHTALMOHHBIE TeCTbl B

Hayane CBOEro nyTW, B cepeanHe M B KOHLe?

PecnioHaeHT: [a, 8 IOCTaTOYHO XOPOLUO 3HAaKOM C 3TUM, MOTOMY YTO B HAlUEl CUMCTEME 06pa30BaHMs

NPUHATO NPOBOAUTb TaKWe TeCTbl A1 BCEX CTYAEHTOB.

NHTepBbloep: Bbl I'IEpBbIVI yesioBeK, KTO Tak CKasasl. S oveHb paja, YTO Balla LIKOMa Jana BaM Ta-
KYI0 BO3MOXHOCTb MPO(OpUEHTALMOHHBIX TEeCTOB, NMOTOMY YTO Y MEHS, HanpuMmep, TAKON BO3MOXHO-

CTV He 6b110. TO ecTb Yy Bac eCTb NpodopreEHTALMS B LIKOME Kak OTAenbHas npodeccus?

PecnoHaeHT: HeT, B HalueW LIKOMe Takon oTaenbHoW npodeccn HeT. M Ha MOM NWYHbIA B3rNsg, 3Tu
TECTbl He SIBNISIOTCS! CEpPbE3HLIM MOKa3aTesieM, B OCHOBHOM M3-3a (hOpPMy/ibl OLEHKW, KOTOPYH OHU

MCNonb3yHoT.

NHTepBbloep: KTo co3aaeT 3Tu TecTbl? McMxonory Ballel WKOSbl, AUPEKTOP WM 3TO ayTCOPCUHIO-

Basi KOMNaHUA?
PecnoHaeHT: 3TO BHeLHSIS KOMMaHusi. OHa He MMEET MPSIMOro OTHOLUEHMSI K HaLLel LUKOSE.

NHTepBbtoep: OTAMYHO. Tenepb MOrOBOPMM HEMHOXKO Mpo paboTy. MchbiTbiBan v Thl WU TBOM
3HaKOMblE TPYAHOCTU C MOMCKOM paboThbl HA AaHHOM 3Tane? Eciu ga, MoXellb MpUBECTU Kakue-To

KOHKPETHbIE MPUMEpPbI U O6BACHUTb, MOYEMY OHM BblIM YCMEWHBIMU MW HEYCNELWHbIMI?

PecrioHaeHT: B MOEM OKpPY>EHUM MHOMO JI0fEN, KOTOPLIE YUaTCA CO MHOW M UMEIOT CXOXWE MHTe-

pecbl. Ho BbIGOp npodeccun AN HAX He BCEerda OYEBUAEH M3-3a Pas/iMumiAi B MOTEHUMANbHBIX BO3-
MOXHOCTSIX. Y MeHsi BCE 6bl/10 60/1ee-MeHee MOHSATHO, HO Y HUX YacTo BO3HMKAOT TPYAHOCTU C Bbi-
60poM. OavH M3 MoMX Apy3ei, HanpuMep, AONTO HEe MOr OMpeaenUTbCS MeXAy MHXEHepuenh U Me-

OVUMHOW. 3TO CO3AaéT onpeaenéHHble CNOXHOCTU B noucke paboThbl.

MHTepBbloep: XopoLo, s XoTena 6bl YTOYHUTb MOMEHT C noapaboTkol. EcTb nu y Tebs apysbs, KO-

Topble NoapabaThiBalOT MapannieNibHO C YYE60M 1 Y KOTOpbIX HET 6oraThiX poauTenei?

PecrioHpeHT: [a, Takue Apy3bs y MeHsi ecTb. OHM paboTatloT Ha noapaboTkax, He CBSi3aHHbIX CO
LIKOMOW, Yxke nontopa roga. OauH M3 HKX, HarnpuMep, MOMOraeT TPeHepaM Ha TPEHUPOBKax, ApYroW

paboTaeT B cepBUCHON cdepe.
NHTepBbloep: Moxellb NpUBECTU NpUMep, B Kakow ccepe oHM paboTaloT M HPABUTCA NN UM 3TO?

PecnoHaeHT: OavH noMoraeT TpeHepaM Ha CropTVBHBIX TPEHUPOBKAX, Apyrol paboTaeT B chepe

obcnyxxmeanus. Bpoage 6bl MM HpaBUTCS.

WNHTepBbioep: A kakue dhakTopbl Tbl yuuTbiBaellb Npy Bbibope npodeccun?
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PecnonaeHT: OAWH U3 OCHOBHBIX CbaKTOpOB — 3TO MOTEHUMan Ansa pa3BUTUA. BTOpOVI — JIN4HasA 3a-
MHTEPECOBAHHOCTb, MOTOMY 4YTO €CNn pa60Ta CKy4Ha, TO Aonro B aTOM chepe HE NpPOoAEPXULLBbCA.

TpeTuii haKTop — 3TO MEHTANUTET WM OTHOLIEHUS MEXAY KOMNeramm B KOHKPETHOW Mmpodeccuy.

WHTepBbloep: CunTaellb M Thbl, YTO NPOMOPUEHTALIMOHHBIE TECTbl, KOTOPbIE AAIOT B LUKONE, ABNSA-

toTcs apdekTMBHBIM MeTOAOM AN Bbibopa npodeccunmn?

PecnoHaeHT: Ha Moii B3rnaa, 3T TeCTbl MOIyT 6bITb TONBKO HayasibHbIM 3TanoM. OHM He Bceraa

TOYHO OTpaXakT UHTEPECHI N NOTEHUMAN YENIOBEKA.

NHTepBbloep: B uenoM, cuntaewsb m Tbl NpodeccroHanbHyto npodopreHTaumio 3 @deKTUBHbIM Me-
ToaoM? [loMOraeT nm 3TO MOASM Ha pa3HbIX 3Tanax XusHu? Kak, Hanpumep, CTy[AeHTaM Wnn noasM,

KOTOPbIE YXKE MbITa/ICb MOCTPOUTb Kapbepy W He CMorn?

PecnoHaeHT: S AyMalo, YTO HY>KHO MPOBECTM YETKYIO rpaHuly Mexxay npodopueHTaumen, Kotopas
MpoBOAUTCA Ha 6a30BOM YpOBHE, M 6onee cepbe3HbIM MOAXOAOM CO CTOPOHbI CreuManucToB. Ecnm
3Ty paboTy BbIMOMHUTL KAYECTBEHHO, 3TO AEWCTBMTE/IbHO MOXET MOMOYb YENIOBEKY OMpeaenuTbes C
HanpaBneHneM. B MOeM Criyyae, sl UME0 MHOMO PasfiNyHbIX MHTEPECOB, HO CMOr BbIGPAThb TO, YTO

MHe 6onblue noaxoaut. OAHAKO, ecTb MpUMEPbI NOAEN, KOTOPLIM 3TO He yaaeTcs.
WHTepBbloep: B kakoM Bo3pacTe, No-TBOEMY, Jlyulle BCEro HayaTb NpodopueHTaLmio?

PecrioHaeHT: Sl cuMTalo, YTO NyulmMiA Bo3pacT Anist 3Toro — 8 win 9 knacc. IMEHHO B 3TOM BO3-
pacte, okono 16-17 neT, y 4YenoBeka HauMHaloT ¢oOpMMPOBaTLCS COBCTBEHHbIE MHTEpechl. [Jo 3Toro
MOMeHTa OOMbLUMHCTBO AEeTen XUBYT MO 3aBETaM poauTeNield, HO B 3TOM BO3PAcTe Y HUX HauuHaeT
¢opMMpoBaTbCA CBOE IMYHOE MHeHue O ByayuweM. Mo3ToMy Ba)KHO MMETb XOPOLUYHO OCHOBY ANs

Bbl6Opa HamnpaBsfieHnsi, YTobbl HEe TEPATb BPEMSI BMYCTYHO.

NHTepBbloep: Moxellb v Tbl BbIPasuTb CBOE IMYHOE MHEHMEe Mo NoBoay NpodOopueHTauun B pyc-
CKOM LwKone? Kak oHa nomorna He TonMbko Tebe, HO M APYrMM yyeHnKam B Bbibope KapbepHOro nyTu

N yHuBepcuTeTa?

PecrioHaeHT: K coXaneHumo, MO MHeHWe 3[eCb HE MOXET 6biTb abCOMOTHO O6LEKTUBHO, MOTOMY
YTO A1 3aKOHUMN LLKOMY AOCTAaTOYHO AaBHO. OAHAKO, Cyas Mo YPOBHIO TECTMPOBaHUA W APYrUM pe-
3yNbTaTaM, s 6bl CKasan, YTo TeKyLasl cMcTeMa NpodOpUEHTaLMM B PYCCKUMX LUKOMAxX KpaiviHe Head-
(ekTMBHa. OHa He [AeT YETKOro OTBETA Ha BOMPOC O TOM, B KAKOM HaMpaB/iEHWW CTOWUT ABMraTbCs.

TecTbl 4YacTo KaXKyTCs HepeneBaHTHLIMM W BBOAAT B CTYMOP, He AaBas SCHOCTW.

MHTepBbloep: TO €CTb Thl CUNTAELLb, UYTO PYCCKOW LUKOME CTOUT Y/yULIUTb CBOK paboTy B 3TOM

chepe?

PecnoHgeHT: [a, MMeHHO Tak. Ceityac MHOrve Oetu MOryT HENpPaBW/bHO MOHATb CBOU BO3MOXXHOCTU
n3-3a HeJOCTaTKOB B cucTeMe 06pa3oBaHMs. ITO OAHA U3 HeOOXOAMMbIX Mep ANS Y/yuLeHUs TeKy-

el cuTyaumu.

MHTepBbloep: A ecnv paccMaTpuBaTb MHAMBUAYaSbHYO NPOQOpUEHTALMIO, Kak, HanpuMep, paboty

C INYHbIM MCUXOJIOTOM WM KOHCYNbTAHTOM, HACKOJIbKO 3TO BaXXHO Mpu NOUCKe pa6OTbI?
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PecrioHaeHT: Ha camMoM Aene, BaKHOCTb 3TOi cdepbl B GOMLLIMHCTBE ClyuYaeB 3aBUCUT OT TOro,
HaCKOJ/IbKO YENIOBEK Y)Ke onpeaenuncst ¢ coboi. MoBopst B 06LeM, NPOBEAEHWE OAHOW WnM ABYX y-
BOKMX CECCUM C MPOOPUEHTALMOHHBIM KOHCY/IbTAHTOM 6bI710 6bl KpalHe MoJSIE3HO A1t 60/bLLOTO

KONMYecTBa AeTeM.

MHTepBbloep: S 3Halo, YTO Thl YXKE YBEPEH B CBOEN Kapbepe, HO XoTes 6bl Thl, €cin 6bl 6bina Takas
BO3MOXXHOCTb, MPOBECTU JINYHYIO BCTPEYY C NPOdOPUEHTALUMOHHBIM KOHCY/IbTaHTOM, Hanpumep, ABa

rona Hasaa?

PecnoHpeHT: [lBa rofa Hasaj y MeHs yxe 6bifa noaobHas BCTpeua, M 8 He OTHECCS K HeW JocTa-
TOYHO cepb&3Ho. JTa BCTpeya 6blfia OpraHM30BaHa Kak Nodapok OT OAHOM M3 OHMalH YacTHbIX
wkos. C 3TM KOHCY/IbTAHTOM $t 06CY AW MHOTO MHTEPECHBIX BELUEMN, O KOTOPLIX paHblUe He 3ady-

MblBaJsic4, HO MO€ MHEHUWE OH M3MEHUTb HE CMOr.

MHTepBbloep: A ceityac 6bl Tbl XOTEN MOroBOPUTb C NPOdECCHMOHANbHBIM KOHCY/IbTAaHTOM, ecn 6bl y

Tebs 6bina Takas BO3MOXHOCTb?

PecrioHaeHT: Sl 6bl OTHECCS K 3TOMY ropasgo CepbesHee. PasroBop € TakKUMMM JIlOAbMU KpaWHE WUHTe-
peceH, B NepByt0 oyepelb, NMOTOMY UYTO MHE MHTEPECHO, KaK MeHsi BUAAT OKpyXatowme. Y3HaTb, 4YTo
0 Tebe aymMaeT [pyroi YesioBeK, BCEraa MosiesHo: Thl HAUMHAELIb MO-APYroMy CMOTPETb Ha cebs.

Celyac s 6bl, 6€3ycnoBHO, BHUMATENbHO MOCAyLIan 6bl 3TOro0 YenoBeka.

NHTepBbloep: Kak Tbl AyMaellb, ecnyM paccMaTpuBaTb WUMEHHO TBOW coumanbHbIi CEKTOpP, HaCKOJ/1IbKO
BbICOK CMPOC Ha npocdopueHTaumio? 3HAtT /M 04N, YTO 3TO TAKOe M KAKOB Y HUX UHTepecC K

3TOMY?

PecnoHaeHT: MHorne 3HatoT 0 NpodOpUeHTaLMK, HO He BCE MOHMMAOT pa3HuLy B KadecTBe. Hanpu-
MEep, B LIKOMAX MPUHATO MPOXoauTb obanibHOEe TECTMPOBAHWE, KOTOPOE Y4acTO He AAeT MOoJSie3HbIX

pe3ynbTaToB. Cuctema, B 0bleM, HeahdhekTMBHa.

WHTepBbloep: CKOMbKO poauTeneit 3aboTATCs 0 TOM, UTOBbl MX AETM NPOLM NPOodhOpUEHTALMIO?

PecnoHgeHT: HekoTopoe KOonnyecTso ponMTeneH [EeNCTBUTENBHO 3aboTUTCS O npocdopueHTaumm
CBOUX .D,ETeVI, HO 3TO He BCeraa NpUMBOAMT K MONOXWUTESbHbIM pe3ynbTaTtaM. OcobeHHO ecnu poau-

TENMN HE OY€Hb 3aHMMalOTCA CBOUMU AETbMU B PpaHHEM BO3pacTe.

MHTepBbloep: YTo npodeccoHalbHble KOHCYJ/IbTaHTbl MOMyT cKas3aTb MO MOBOAY KapbepHOro Bbi-

6opa yenoseka?

PecnoHaeHT: 3TO BaXHO 3HaTb, MOTOMY YTO CreuManucTbl MOryT AaTb LEHHble COBETbI MO Kapbep-

HOMY NyTW.

MHTepBbloep: Cnpoc Ha npodopyeHTauMio B BaLlel coumanbHOM rpynne 6osblue, YeM Npeasioxe-

Hue?

PecnoHaeHT: Ha camoM aene, HeT. Mo kpaiiHel Mepe, Hallia LIKOoMa HUYero ocobeHHoro He npeana-

raeT B 3Toi cdhepe.
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MHTepBbloep: A YTO HacYeT YacTHbIX KOMMAHW? MoryT in CTyZAeHTbl 06paTUTbC K HUM?
PecrioHpeHT: BesycnosHo. B OCHOBHOM, 3TO AenatoT Te, KTO He YBEepeH B CBOEM Bbibope Kapbepbl.
WHTepBbloep: ECTb N y CTYAEHTOB BO3MOXHOCTb OMMATWUTL Takue yciyru?

PecnongeHT: TNpodopueHTaumoHHoe TecTUpOoBaHue [ENCTBUTENBHO CTOUT [O€EHer, 1 3T0 MOXeT b6bITb

npobnemMolt Ans CTYAEHTOB M3 HE CaMbIX 06eCrneUYeHHbIX CEME.

WHTepBbloep: Kakue npeanoXeHnst eCTb Ha PbIHKE Anst CTYAEHTOB, KOTOpble He U3 6oraTbiX Wn

0c060 06pa30BaHHbIX CEMEN?

PecnoHgeHT: Yalle Bcero, TakuMm CTyAeHTaM npednaratoT npocTble 20-BONPOCHbIE TECTbl, KOTOpbIE

He Bceraa 3 deKTUBHDI.
WHTepBbloep: HacKkonbKo BENMKO NpeasioKeHne, ecnm obpallaTbCs B CTOPOHHME KOMMaHUW?

PecrioHgeHT: K coxaneHuto, sl He Mory yTBepXZaTb Ha 3TOT CYET, Tak Kak Mbl cCaMu peako obpalla-

€MCA K TaKUM KOMMNaHUAM.

WHTepBbloep: [aBaiiTe NpeAacTaBMM CUTyauMio, B KOTOPOM HET BMELLATENbCTBA CTOPOHHMX KOMMa-
HWI, WM PacCMOTPUM BO3MOXHOCTM CTyfeHTa. Kak Bbl CUMTAETE, HACKOMbKO ceiyac yyebHble Tpebo-

BaHWA afeKBaTHbI?

PecnoHaeHT: MHe KaXeTcs, eCniM CTYAEHT He MOXET COOTBETCTBOBaTb TeKYLUMM TpG6OBaHVI9|M, TO
3TO roBopuUT O TOM, 4YTO TpE6OBaHVI$| HeJOCTaTOuYHbl UM HE KOpPeKTHbl. CUTyaumio MOXKHO 661710 6bI

YIyULWUTb.

NHTepBbloep: OTAMYHO, 3TO BaXKHbIV BoMpoc. Tenepb i 6bl XoTena 3aTpoHyTb TeMy 6e3paboTuupbl.
KakoB Ball B3rsa Ha ypoBeHb 6e3paboTuubl B POCCUM M HACKOMbKO CIOXHO HaWTu paboTy no cre-

LManbHOCTI?

PecrioHaeHT: Be3paboTula — 3TO OYeHb CepbE3HbIN BOMPOC. Sl U3ydyan 3Ty TeMy He ryboKo, HO
MOry CKasaTb, YTO B Poccum cutyaums ¢ 6e3pabotuueint A0BOMbHO CNoXHas. MHorve noau He MoryT

HanTK pPaboTy MO CreLUMANIbHOCTK, YTO CO3AaET BOMbLUYO Npobnemy.
NHTepBbloep: MoyeMy, no-saweMy, Tak npoucxoamT?

PecrnoHAeHT: 2TO MOXET 6biTh CBA3aHO C TEM, YTO Halla CTpaHa OTHOCUTENLHO MOSoAas M ellé He
cospana 3¢ heKTUBHYO cuCTeMy TpyaoycTpoicTea. OaHako, s MOry cKasaTb, YTO Celyac KayecTBo
KaApoB MOCTEMEHHO YNYYLIAETCS, NMOTOMY UTO Y HAaC MHOMO XOPOLUMX YHWUBEPCUTETOB, KOTOpPbLIE rOTO-

BAT KBANMMULMPOBAHHbLIX CreLyanucToB.
NHTepBbtoep: Balle MHeHMe O TeKylieM CoCTosiHMM obpasoBaHus B Poccun?

PecnoHaeHT: Henb3s ckasaTb, UTo 0bpa3oBaHve B Poccun uaeanbHOE, HO St BEpHo, UYTO KayecTBo

KagpoB ByfeT ynydwaTbCsl Mo Mepe pasBuUTUSi 06pa3oBaTeSIbHOW CUCTEMbI.

MHTepBblOEpP: XOpOLLO, a Kak cedvac NpocTo HalTu paboTy, 0COBEHHO E€C/U Tbl CTYAEHT?
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PecrnoHAeHT: DTO CMOXHBIA BOMNPOC, MOTOMY YTO Sl IMYHO C TakuM ellé He cTankusancs. OaHako, B
6yAyLLeM MeHst 3TO, CKOpee BCero, XAET. S AyMato, YTO CTyAEHTaM Hy>XHO aKTMBHO [AEe/CTBOBaTb
y>Xe BO BpeMsl yuébbl, UTobbl MMeTb onpeaeniéHHylo 6asy pabouyero onbita. OMbIT YacTo ABNSETCS

KntoyeBbIM TpeboBaHWeM Ha MHOMMX paboumx MecTax.
WHTepBbloep: ModyeMy CTyAEHTbl MOTYT CTA/KMBaTbCsl C NpobiieMaMu Mpu TpyZAOyCTponcTee?

PecnoHaeHT: [naBHas npobnema — 3TO OTCYTCTBME paboyero OnbiTa, KOTOPbI GOMbLUIMHCTBO pabo-
TogaTenen TpebyeT. Ecim B npouecce obyuyeHWUst CTYAEHT He CTPEMUTCS MOJyUYMTb 3TOT OMbIT, TO
TPYZOYCTPOWCTBO MOXET CTaTb NpobnieMoii. HekoTopble YHMBEPCUTETHI rapaHTUPYIOT TpyZOyCTpOWi-

CTBO NOC/Ie OKOHYAHMS, HO £, K COXXaNeHUo, He nlyyan 3Ty CUCTEMY JOCKOHanbHO.
NHTepBbloep: A Kak HacdeT uenesBoro obpasoBaHunsa?

PecnioHpeHT: Llenesoe obpasoBaHne — 3TO yxe Apyrol BOMPOC. 3TO MOAXOAMT ANS TeX, KTO yxe
TOYHO onpeaenuncs c 6yaylen npodeccueit. Ho ecim CTyAeHT He NpeanpuHUMan Lwaros Ans CBo-

ero 6yayLlero TpyaoyCTpoMCTBa, 3TO MOXET CTaTb NpobIeMo.
MHTepBbloep: Balum MbICIM oyeHb LieHHbl. Cnacnbo 3a pa3BepHyTble OTBETHI.

PecrioHgeHT: Moxanyiicta, pag 6bl1 NOAENNTLCS CBOMM MHEHUEM.

TRANSCRIPTS OF INTERVIEWS N22

English version (Russian version bellow)

Interviewer: Hello, today I will interview you on the topic of career guidance and unemployment in

Russia. Could you introduce yourself?

Respondent: Let's do it. I am the head of the financial department in one of the companies that

deals with algo trading.

Interviewer: Have you or anyone you know experienced difficulty finding a job in your field after

graduating from university?

Respondent: As for me, no. I knew from the very beginning what I wanted to be. After graduating
from university, I went to work first as an accountant, then as an auditor. However, my friends had

such difficulties.
Interviewer: At what age did you decide that this would be your direction?

Respondent: I made this choice in 11th grade. During the preparatory courses, I already knew ex-

actly which university and what specialty I would enter.
Interviewer: What factors did you consider when choosing a profession?

Respondent: The main factor for me was mathematics. This is my passion and I believe that mathe-

matics is a science of precision that cannot be faked.
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Interviewer: How would you assess the unemployment rate in Russia? What are the main problems

of the Russian labor market?

Respondent: In Russia there is an imbalance between people with higher and technical education.
Most people strive to obtain higher education, while technical specialties remain unclaimed. This cre-
ates problems with labor shortages in the industrial sector. In addition, there are political factors.
Many Western companies enter the Russian market, sometimes even buying existing factories, and
start working on ready-made production facilities. This reduces the demand for technical skills lo-

cally.

Interviewer: Sorry, I will interrupt you. Can you answer the question more specifically about the cur-

rent unemployment rate in Russia?

Respondent: Of course. Now the unemployment rate in Russia is falling, and this is happening, in
part, due to the departure of foreign companies from our market. This creates new opportunities for

local specialists.

Interviewer: Do you think that with the departure of Western companies, it has become easier for

university graduates to find work?

Respondent: Not really. We are not talking about startups or entrepreneurship. If we are talking
about finding a job in the specialty for a graduate or an experienced specialist, then the situation
depends on many factors. If you do not have big ambitions or a desire to earn a high salary immedi-

ately after graduating from university, then finding a job is not that difficult.
Interviewer: Do you mean that we can start with simpler positions?

Respondent: Yes, exactly. If you do not have big ambitions for a high salary, you can start, for ex-
ample, as an assistant or a simple cashier. In the financial sector, this could be an assistant in a
bank.

Interviewer: Is it true that due to the increase in the number of specialists in the market, some peo-

ple can go to work as waiters even with an economic education?

Respondent: I do not think this is the right choice for those who have received specialized educa-
tion. If you have a financial or legal background, I would not recommend looking for a job as a

waiter. It does not match your specialty and will not help you in the future.
Interviewer: So what is your advice for young professionals?

Respondent: I think it is better to start low in your field and work your way up. In this case, you will
have the opportunity not only to earn money, but also to gain experience that will be useful in the

future.

Interviewer: Are you saying that the demand for work is now much higher than the supply? Is there
currently enough supply of jobs for the number of specialists graduating from higher education insti-

tutions?
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Respondent: I think that now there is enough supply, because many people now go not to universi-
ties, but to colleges and technical schools. There are not so many people who have received higher
education now, unlike the situation 15-20 years ago. Many go to technical schools and colleges, and

then receive higher education with a basic specialty.

Interviewer: Based on your personal experience, do you think your education has adequately pre-

pared you for your current job?

Respondent: My education prepared me to be able to find and use information. As for the basic
skills in the subjects that were taught to me, they all came in handy. I have a general understanding
of financial analysis and accounting. The main thing I learned at university was the ability to search
for information. When you start working, you delve into your specialization and begin to study itin

more detail.
Interviewer: Considering your current situation, have you thought about changing your profession?
Respondent: No.

Interviewer: Okay. Could you tell us a little about your experience? Did you ever change careers in
your early years? Have you received a second education? Were you able to immediately find a pro-
fession that suited you? Not only in accounting, but also in various industries that are associated

with it. Have you managed to find your specificity in the profession?

Respondent: Of course, not the first time. I did not have such a goal right after college, but I
wanted to start small and maybe grow. I went to work for a large company in a small position, and

after six months I became an accountant, and then a chief accountant.

Interviewer: When you say “small position,” do you mean working as a cashier in a store?
Respondent: Yes, exactly.

Interviewer: How did you manage to move from cashier to accountant so quickly?

Respondent: It is difficult to say. Maybe I was noticed because of my attentiveness and accuracy

with numbers, or maybe because of my desire not only to get the job done, but also to enjoy it.
Interviewer: And how did your career continue after that?

Respondent: I got a job at a large French company and worked there for almost 12 years. Ulti-
mately, I became the chief accountant of the holding, and all the work of the holding, including ex-

port, import and management of beauty salons, was under my leadership.
Interviewer: Do you think it is easier now to find a job in your specialty or was it easier before?
Respondent: I think it is easier now.

Interviewer: Do you have any personal experience that you could share? And to what extent are

educational institutions in Russia currently preparing students for the realities of the labor market?

Respondent: I can say that every university prepares you well for the realities of the labor market.

But a lot depends on the student. For example, if you have a talent for physics or mathematics, it is
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logical to become a programmer. Temperament and psychological readiness also play a big role. It

all depends on the individual and his choice of specialty.

Interviewer: My question was to what extent does an educational institution in Russia prepare stu-

dents for the realities of the labor market in their respective fields?

Respondent: Each university prepares well in its field, but it all depends on the student. If a student
wants to study and work in his specialty, and he has chosen the right university, then he can be-
come a good specialist. It depends not only on salary or popularity of the profession, but also on

temperament, character and desire.

Interviewer: Your words smoothly brought us to a new topic. If a person is sociable and loves to

communicate, are other professions suitable for him?

Respondent: Yes, if a person is a good communicator, he has more opportunities in areas where

communication and social skills are important, such as sales.
Interviewer: Are you familiar with the concept of career guidance?
Respondent: Yes.

Interviewer: Have you ever used tests or career guidance resources?

Respondent: Personally, no, because I was always confident in my choice of profession. However, I
know people who work in my department and have retrained. They initially thought that their

strengths were in another area, and therefore decided to change their career guidance.
Interview Yuer: Could you give such an example without naming names?

Respondent: I have a woman who works for me who first wanted to be an English teacher. She en-
tered a pedagogical university, but after working at school for some time, she realized that this was
not for her. She re-enrolled and began studying accounting. Now her knowledge of English helps

her a lot in her current job in finance.
Interviewer: Continue, please.

Respondent: There is another interesting example. The woman, who completed her education in
graphic design, first worked in this field, but then decided to return to accounting. This is also an

interesting case of retraining.

Interviewer: Do you think that choosing a profession is quite easy for students nowadays? If we are
talking not about university students, but about students in grades 10-11, is it easy for them to de-

termine their future profession?
Respondent: Well, it is certainly not easy. To say that it is easy - no, I will not say it.

Interviewer: Do you consider career guidance an important step that should be implemented in dif-
ferent areas of life and at different stages? That is, is it worth introducing this already in schools, or

when a person has already more or less decided on his choice?
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Respondent: Definitely, career guidance is important. This should be done in elementary school,
middle school, high school, and even at university. After all, a child’s interests and desires can

change.

Interviewer: How do you assess the level of career guidance in schools in grades 10-11 at the mo-
ment? According to our statistics, career guidance tests exist, but not everyone takes them seri-

ously.

Respondent: I do not think that the level of career guidance in schools is high enough. Much de-
pends on parents, and there are paid career guidance programs in large universities. For example, a
friend took her son to such a program. They even drew some kind of schedule according to which

he eventually entered.

Interviewer: Do you think that career guidance is a fairly reliable way to find out what a person

should become in life?

Respondent: No, I do not think so. This is one factor that should influence your career choice, but

there are many other factors to consider.

Interviewer: Do you mean that career guidance is not only psychological tests, but also personal

conversations with a career guidance specialist?

Respondent: Yes, exactly. Conversations with a psychologist can take only a couple of hours, and

during this time it is very difficult to get to the bottom of the truth, especially if the child is worried.

Interviewer: Do you think it would be better to introduce a career guidance system in schools where

teachers and school psychologists already know the children well?

Respondent: Yes, absolutely. If implemented at the proper level, it will be very useful. Teachers and
school psychologists have a better understanding of children's interests and tendencies, which can

be more effective.
Interviewer: So, you think that career guidance should develop more and more?
Respondent: Yes, definitely..

Interviewer: Could you open up about your experience with workers? How often do you hire people

who have changed their education?

Respondent: When I hire people, I do not look only at education, it is one of the main factors, but

not the only one.

Interviewer: For statistics, how often do you meet people who came to you after a long and difficult

path to choosing a profession?
Respondent: Of the 12 people on my team, there are two of them.

Interviewer: Out of 12, two changed their profession. Have there been cases when someone left

because they realized that this was not their path?

Respondent: Yes, there was a girl who left because she decided to organize weddings.
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Interviewer: So, in your practice, have you met more than once people who changed their field of

activity even after receiving higher education?

Respondent: Of course, this happens. But it is worth noting that finance or accounting are profes-
sions for a certain type of person. If a person is sociable by nature and does not like to sit behind

numbers, sooner or later this will manifest itself.

Interviewer: I understand you. Thank you very much for your time and sharing your experience.

Russian version

WNHTepBbloep: 34paBCTBYMTE, CErofHsl S MPOBEAY Y Bac MHTEPBbLIO Ha TeMy MpodopueHTauum K 6e3-

pabotuubl B Poccun. Mornm 6bl Bbl NpeacTaBUTbCS?

PecnoHaeHT: [daBaiTe. S pyKoBoAWUTENb (MHAHCOBOrO AEMapTaMeHTa B OAHOW U3 KOMMaHWiA, KOTO-

pasi 3aHMMaeTcs algo-TpeianHrom.

NHTepBbloep: McMbiTbiBaAn N Bbl UM BalM 3HAKOMbIE TPYAHOCTU C MOMCKOM paboTbl MO Creumasib-

HOCTV MOC/IE OKOHYaHUSA YHUBEpCUTETA?

PecrnoHgeHT: YTO KacaeTcsd MeHs, TO HeT. S C CaMOro Hayana 3Hasa, KeM Xouy 6bITb. Mocne okoHya-
HUA YHUBEPCUTETA 4 WA pa60TaTb CHa4ana 6yxranTep0M, noToM ayauTtopoM. OaHaKo, y MOWX 3Ha-

KOMbIX Takue TpyaHOCTU 6bliu.
NHTepBbloep: B KakoM BO3pacTe Bbl pewwunnum, 4To 310 ByaeT Bawe HanpasneHve?

PecnoHaeHT: S NpuHsna 3ToT Bbl6op B 11 knacce. Ha noaroToBUTENbHBLIX Kypcax S y>Ke TOUHO

3Hana, B KaKkoW YHMBEPCUTET M Ha KaKylo CrneumanbHOCTb MOCTYMIIO.
NHTepBbloep: Kakue ¢akTopbl Bbl yuuTbiBanu npu Bbibope npodeccun?

PecnoHaeHT: [naBHbIiA dakTop ANa Mens 6bl1a MaTeMaTUka. ITO Mos CTpacCTb, U A CYMUTAO, YTO Ma-

TEMATUKA — 3TO HayKa TOYHOCTH, KOTOPYHO HEBO3MOXXHO MoOAAENATh.

NHTepBbloep: Kak Bbl oueHuTe ypoBeHb 6e3pabotuubl B Poccum? KakoBbl OCHOBHbIE Mpobnembl poc-

CUIACKOrO pblHKa Tpyaa?

PecrioHaeHT: B Poccum cywectByeT ancbanaHc Mexay NoAabMM C BbICLUMM U TEXHMYECKUM 06pa3oBa-
HMeM. BOMbLWMHCTBO NloAeN CTpeMsTCca MoslyuuTb Bbicliee 06pa3oBaHMe, B TO BPEMSI KaK TEXHUYe-
CKMe crneumanbHOCTM OCTaloTcs He3aTpeboBaHHbIMU. DTO co3daeT npobnembl C HeaocTaTkoM pabo-
yen cunbl B NMPOMBILLIIEHHOM cekTope. Kpome Toro, ecTb U nonmTuyeckue daktopbl. MHOMMe 3anag-
Hble KOMMaHUM MPUXOAAT Ha POCCUMMCKMIA PbIHOK, MOPONM Aa)e MoKyrnas CYLWeCTBYOLWME 3aBOAbl, U
HayMHalOT paboTy Ha FOTOBbIX MPOM3BOACTBEHHBIX MOLLHOCTSIX. 3TO CHWXKAET CrpoC Ha TexHU4eckue

cneunasnbHOCTU Ha MECTHOM YPOBHE.

I/IHTepBbroep: N3BMHUTE, S Bac nepe6b|o. MoxeTe nn Bbl 6onee KOHKPETHO OTBETUTb Ha BOMPOC O

TekylleM ypoBHe 6e3pabotuupbl B Poccum?
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PecnoHzeHT: KoHeuHo. Celtyac ypoBeHb 6e3paboTulbl B Poccuu MafiaeT, M 3TO MPOMCXOauT, Ya-
CTMYHO, M3-3a yX0Aa MHOCTPaHHbIX KOMMaHMIiA C Hallero pbiHKa. 3TO CO3ZaeT HOBble BO3MOXHOCTU

anga MeCTHbIX Cneuuaancros.

MHTepBbloep: Bbl cuMTaeTe, YTO C yXOAOM 3anagHbiX KOMMaHWiA CTano Mpolle Halt paboTty ans

BbIMYCKHUKOB YHWBEPCUTETOB?

PecrioHgeHT: He coBceM. Mbl He roBOpUM O CTapTanax wiv npeanpuHumatensctee. Ecnu peyb naet
0 noucke paboTbl MO cneumanbHOCTU ANS BbIMYCKHUKA WK OMbITHOMO CreuManucta, To CUTyaums
3aBMCUT OT MHOXeCTBa (pakTopoB. ECm y Bac HET 60MbLUMX aMbuUMIt UNK KenaHus nosny4yaTb BbICO-

Ky'0 3aprniaTy cpasy Moc/iie OKOHYaHUs YHMBEPCUTETA, TO HalTWU paboTy He TaK CIOXHO.
WHTepBbloep: Bbl MeeTe B BMAY, UTO MOXHO HayaTb C 60ONee NpoCTbIX MO3ULIMIA?

PecnoHpeHT: [a, TouHo. ECcnv y Bac HeT 60oMbluMX aMbuLmMii Ha BLICOKYIO 3apr/aTy, Bbl MOXETe
HayaTb, HaMpUMep, C NO3MLMM MOMOLLHMKA WU NPOCTOro Kaccupa. B duHaHcoBol cdepe 3To Mo-

»KeT 6bITb MOMOLWHMK B H6aHKe.

NHTepBbloep: BepHo Nn, 4TO U3-3a YBENIMYEHUS 4MCia CNeumanncToB Ha pbiHKEe, HEKOTOpbIE oan

MOryT MATK paboTtaTb oduLMaHTaMM Aaxe C SKOHOMUYeCcKMM obpa3oBaHuem?

PecrioHaeHT: Sl He cunTato, YTO 3TO MPaBWbHBINA BbIGOP ANS TEX, KTO MOYUYM CneuvanusmMpoBaH-
Hoe obpa3oBaHue. Ecin y Bac ectb DMHAHCOBOE WM topuamdeckoe obpasoBaHue, s bbl He peko-
MeHAOBasa McKaTb paboTy ouLMaHTOM. 3TO He COOTBETCTBYET BalLEM CrieuManusaummM 1 He MoMo-

XeT B byaywem.
NHTepBbloep: Tak YTO Ball COBET ANS MOSIOAbIX CreuvanmncToB?

PecrioHaeHT: Sl cuMTalo, YTO yylle HauyaTb C HU3KOW Mo3uUMM B CBOEN ccepe v NMOCTENEHHO ABW-
raTbCsl BBEpX. B 3TOM cniyyae, y Bac 6yaeT BO3MOXXHOCTb He TOJbKO 3apabaTbiBaTb AEHbIW, HO U MO-

NyYaTb OMbIT, KOTOPbIA NPUroanTCsi B ByayLueM.

WNHTepBbloep: Bbl yTBepXAaeTe, YTO CNpoc Ha paboTy cermyac HAMHOTO BbILLE, YeM MPeANoXeHUe?
JlocTaTouHO NM cervac npeanoXxeHns pabounx MecT ANs KONWYecTBa CreuvanmcToB, BbinycKalo-

LUMXCS M3 BbICLIMX YYEBHbIX 3aBeAeHuiA?

PecnoHaeHT: Sl cumTalo, UYTo ceilyac NpeisioXKeHUst AOCTaTOYHO, MOTOMY YTO MHOMVE JoAu Tenepb
UOyT HE B YHVBEPCUTETbI, @ B KOJINEMKUN U TEXHWUKYMbI. [MONy4MBLIMX Bbicliee 0bpa3oBaHMe cervac
HE TaK MHOro, B OT/IMUME OT cuTyauum 15-20 neT Hasag. MHorve uayT B TEXHUKYMbl M KOMNEMKK, a

NOTOM YXX€E MNoJly4aloT BbICLUEE 06pa3OBaHV|e, nMed 663OBYIO cneunanbHOCTb.

WNHTepBbloep: Ecnm oueHMBaTb Ball IMYHBIN OMbIT, KAK Bbl CUATAETE, AOCTAaTOMHO /1M Balle 06paso-

BaHWe MOArOTOBWIO BacC K HbIHEWIHeN paboTe?

PecrioHgeHT: Moé 06pa30|3aHV|e noaroToBumsio0 MEHA K TOMY, YTOOGHI YMETb UCKATb U UCMO/Ib30BATb
IAHqJOpMaLl,MIO. YTto kacaeTcs 6a30BbIX HaBbIKOB MO npeaMeTaM, KOTOpblE MHE npenogaBasii, OHU

BCE NPUroauInCh. Y MeHs eCTb oblliee MOHUMAaHWe (PUHAHCOBOrO aHanusa u ByxranTepckoro yuyéTta.
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OCHOBHOG, YTO 4 nony4yuna B YHUBEPCUTETE, 3TO YMEHUE UCKATb VIHd)OpMaLl,I/IIO. Korga HaunHaewb

paGOTaTb, Tbl er'IY6J'I$|eLIJbCFI B CBOIO Creuyanm3aumio M HaunHaelwb u3ydaTb eé no,qpo6Hee.

WHTepBbloep: Ecnn paccMaTpuBaTh Bally TEKYLUYIO CUTyaumto, 3adyMbiBajICk SN Bbl O CMEHE MPO-

deccun?
PecrioHaeHT: HerT.

NHTepBbtoep: Xopowwo. Mornm 6bl Bbl pacckaszaTb HEMHOMO O CBOEM OnbiTe? B paHHME roAbl MEHSN
N1 Bbl KOrga-HMbyab npodeccunto? Monyyanu nu Bbl BTOpoe obpasoBaHne? CMOrnv v Bbl Cpasy
HanTK noaxoasillyto ans cebsi npodeccmio? He Tonbko B Gyxrantepun, HO U B pa3HbIX OTPaAChsiX,

KOTOpblE C HEM CBsi3aHbl. YAQ/0Ch /I BaM HAWTK CBOIO crieumdmKy B npodeccun?

PecnongeHT: KoHeuyHo, He C NepBoro pasa. Y MeHsi He 6bl1o Takol uenu Cpasy nocne UHCTUTyTa, HO
S1 XOTeSla HayaTb C Masioro U, BO3MOXHO, pacTu. S nowsa paboTtaTb B 60/bLUYI0 KOMMAAHMIO HA Ma-

NEHbKYI0 AO/MKHOCTb, M Yepe3 nonroga crana byxrantepoMm, a noToM MMaBHbIM Byxrantepom.

NHTepBbloep: Koraa Bbl roBopute Npo "ManeHbKyl AO/MKHOCTL", uMeeTe B BMAy paboTy Kaccupa B

mMarasuHe?
PecnoHpeHT: [a, MeHHo.
MNHTepBbloep: Kak BaM yaanocb Tak GbICTpO nepenTn OT Kaccupa kK byxrantepy?

PecnongeHT: CnoXHo ckaszaTb. MoXeT 6blTb, MEHS 3aMETUIN M3-3a MO BHMMATENbHOCTU U aKKy-
paTHOCTU K umdpaM, MM MOXeT bblTb, U3-3a MOEro XXenaHusi He NMPOCTO BbIMOSHUTL PaboTy, HO U

NnonyynTb OT HEE yA0BOJILCTBUE.
NHTepBbloep: U kak npoaomkunach Balla Kapbepa rnocne 3Toro?

PecnoHaeHT: 4 ycTpounach B 60/bLyt0 (hpaHLy3CKylo KOMMaHWio 1 paboTana Tam noyutu 12 net. B
KOHEYHOM UTOre, Al CTana rMaBHbIM ByXranTepoM XonauHra, M Bcs paboTa XOonauHra, BKoYas KC-

nopT, UMMOPT W yNpaB/ieHne canoHaMn KpacoTbl, 6bina Nog MOMM PYyKOBOACTBOM.

WHTepBbloep: Kak Bbl CYMTAETE, Cceryac NpoLle HaxoauTb paboTy Mo creumanbHOCTM WM paHblue

6b110 npole?
PecnioHaeHT: [yMalo, yTo ceivac npoule.

MHTepBbloep: MoxeT 6biTb, Y BaC €CTb KAKOW-TO JINYHbIA OMbIT, KOTOPbIM 6bl Bbl MOT/IN MOAEUTHCSA?
M B KaKoW cTeneHn y4yebHble 3aBefieHUs B POCCMM Ha AaHHbIE MOMEHT FOTOBSIT CTYZEHTOB K pea-

NVSIM pbiHKa Tpyaa?

PecrioHaeHT: Sl MOry ckasaTb, UTO KaXkAblil By3 FOTOBWUT XOPOLLO K peanusiM pblHKa Tpyda. Ho MHo-
roe 3aBWUCUT OT CTyaAeHTa. Hanpumep, ecnm y Bac €CTb CMocobHOCTU K hU3UKE WM MaTeMaTuKe, Jo-
MYHO CTAaHOBWUTHLCS MPOrPaMMMCTOM. TeMMepaMeHT U MCUXONorMyeckasi roTOBHOCTb TOXE MrpaioT

60MbLUY0 posib. BCE 3aBUCUT OT KOHKPETHOrO YesioBeka U ero Bbibopa creumanbHOCTU.

WHTepBbloep: Moii Bonpoc 6bin B TOM, B KaKOW CTENEHM y4yebHoe 3aBefeHne B PoccuM roTOBUT CTy-

OEHTOB K peannaM pblHKa TpyAda B COOTBETCTBYHOLWMX obnactax?
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PecnioHaeHT: Kaxabli BY3 B cBOei 0bnactTn roToBuT XOpOLO, HO BCE 3aBWUCUT OT CTyaeHTa. Ecim
CTYAEHT XOYET Yy4YUTbCA U pa60TaTb no cneunasibHoCTn, U OH Bbl6paﬂ I'IpaBMJ'IbeIl‘;I BYy3, TOraa OH
CMOXET CTaTb XOpOoLWWM cneunaimcTtom. 3aBUCUT He TOMbKO OT 3apniatbl UM NonynsapHoOCTU Mpo-

deccumn, HO M OT TEMMNEpPAMEHTA, XapaKTepa W XXenaHus.

MHTepBbloep: Balm cnoBa nnaBHO MOABENM HAcC K HOBOW TeMe. Eciim yenioBek KOMMyHUKabeneH u

NO6UT 0blaTbCs, AN Hero noaxoaaT Apyrve npodeccmumn?

PecnongeHT: [a, ecnv YenoBek KOMMyHuKabeneH, y Hero 6onblue BO3MOXHOCTEN B obnacrax, rae

BaXXHbl O6LLEHVe M coumanbHble HaBbIKWM, HanpuMep, B Mpoaa)<ax.

NHTepBbloep: 3HaKOM i1 BaM MOHATME NpodopueHTaumnm?

PecnonpenT: [Aa.

NHTepBbloep: Mcnonb3oBany nn Bbl KOraa-HMbyab TeCTbl WM pecypcbl NO NpodopueHTaumm?

PecnoHaeHT: JINYHO £ HeT, MOTOMy YTO Bcerda 6bin yBepeH B CBOEM Bbibope npodeccun. OaHako, A
3Halo Ntoaeil, KoTopble paboTaloT y MeEHS B OTAENE W NepekBanmbuumpoBanmcb. OHM CHavana ay-
Manu, YTO WX CU/bHble CTOPOHbI B APYroi 0bnactu, v NosToMy peLnnn M3MeHUTb npodopueHTa-

Lmto.
NHTepBbloep: Mornm 6bl Bbl NPUBECTM TaKoW NpuMep, He Ha3biBasi UMEH?

PecnoHaeHT: Y MeHsi paboTaeT XeHLMHA, KOTopasi CHavana xoTena 6biTb yUUTENEM aHMUINCKOro
a3blka. OHa NoCTynuna B NeAarorvyeckuin By3, HO MOC/ie HEKOTOPOro BpeMeHM paboTbl B LWKOJE Mo-
HAMa, YTO 3TO He Ana Heé. OHa mepenocTynuna W cTana usyyatb Byxrantepuio. Tenepb eé 3HaHue

AHITINICKOro s13blka OYeHb MOMOraeT el Ha Tekyllel pabote B 0651acTi (hMHAHCOB.
WHTepBbloep: MpogomkainTe, noxanyncra.

PecrioHaeHT: EcTb ewwé oavH MHTepecHblii npuMep. XKeHLMHa, 3aKoHYMBLUAS 06pa3oBaHue Mo
HanpaBneHuio "rpacmueckuii an3aiH", cHavana paboTtana B 3Toi cdepe, HO 3aTeM pellnna Bep-

HYTbCSl K ByxranTepun. 3TO TakXKe MHTEPECHbIN Ciydal nepekBanndukaumm.

WHTepBbloep: Kak Bbl cuutaeTe, And CTyAeHTOB B Halle BpeMsl BbI6op npodeccum AOCTaToOuHO fer-
Kuin? Ecnn roBoputb He Mpo CTYZAEHTOB B BY3€, a MPpo y4yawmxca 10-11 knaccos, nerko i uMm onpe-

JenvTb CBoto byayulyto npodeccunto?
PecnoHgeHT: Hy, 3TO KOHe4YHO Henerko. CkasaTb, YTO 3TO JIerKO — HET, He CKaxy.

l/IHTepBbroep: CuntaeTte nu Bbl ﬂpOCbOpVIEHTaLI,VIIO Ba>XHbIM 3TaroM, KOTOprl‘/‘I CTOUT BHEAQPUTL B pas-
Hbl€ Cd)epbl XU3HU U HA pPa3HbIX cTagusax? To €CTb, CTOUT NI BHEAPATb 3TO YXE B LWWKONaxX, Win Ko-

raa YENOBEK YyXe bonee-MeHee onpeaenunca c Bbl60pOM?

PecrnoHgeHT: OpHO3Ha4HO, NpodopueHTaUMsl BakHa. 3TO HAAO AenaTb U B HAYasibHOM LIKOME, U B
CpeaHel, v B CTaplMX Kjaccax, M aaxe B yHMBepcuTeTe. Bedb MHTEpechl U xenaHus pebeHka Mo-

YT MEHATbLCA.
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MHTepBbloep: Kak Bbl OLEHVBAETE ypoBeHb NpodopueHTaumm B wkonax 10-11 KNaccoB Ha AaHHbIN
MOMeHT? [0 Hawel CTaTUCTUKE, NPOOPUEHTALMOHHbIE TeCTbl CYLUECTBYIOT, HO He BCE BOCMPUHM-

MaloT UX CEPbE3HO.

PecroHaeHT: Sl He cunTalo, YTO YPOBEHb MPOMOPUEHTALMM B LUKOMAX AOCTaTOYHO BbICOK. MHOroe
3aBUCUT OT poauTesNien, U eCTb M/aTHbIE MporpamMMbl NPOdopueHTaunn B 60sbluMX By3ax. Hanpu-
Mep, noapyra BoAwsa CBOEro CbiHA HA Takylo nporpamMMy. OHM AaXxe HapuCOBanM KakoM-To rpadwk,

Mo KOTOPOMY OH B MUTOre W MOCTYMW.

NHTepBbtloep: CuntaeTe nn Bbl, YTO NpOdOpUEHTaUMS SABNASETCS AOCTAaTOYHO HAAEXHbIM CrocoboM

Yy3HaTb, KEM YenoBeK AO/MKEH CTaTb B XXWU3HMU?

PecnioHaeHT: HeT, He cuuTalo. 3TO OAuMH U3 (aKTOPOB, KOTOPLIN 0O/MKEH BNUATL Ha BbIGOp npodec-

CWM, HO €CTb M MHOXECTBO ApYrMX (hakTOpOB, KOTOPbIE HYXXHO YYECTb.

NHTepBbloep: Bbl nMeeTe B BUAy, UTO NpodopueHTaums — 3TO HEe TOMbKO MCUXOSIorMYeckue TecTbl,

HO W NiMYHble 6ecedbl C NPOhOPUEHTALMOHHBIM CMELMAIMCTOM?

PecnoHaeHT: [a, »MeHHo. becefbl C NCUMXOMOrOM MOrYT 3aHsITh BCEro Mapy 4acoB, M 3a 3TO BpeMs

O4Y€EHb C/IOXKHO AoKonaTbCA A0 UCTUHbBI, 0CObeHHO ecnmn pe6EHOK BOJIHYETCA.

MHTepBbloep: Bbl nonaraete, 4To nyylle 6bi10 6bl BHEAPUTL CUCTEMY MPOdOPUEHTALMM B LIKOSaX,

FAE YUMTENS U LWKOJbHBIE MCKXOSIOM Y)XKe XOPOLLO 3HAOT AeTei?

PecrioHaeHT: [a, abconoTHo. ECiv BHEApUTL 3TO Ha AO/MKHOM YPOBHE, 3TO ByAEeT OYeHb MOJE3HO.
YunTens 1 WKOsbHbIE NMCUXOSIOTY Jlyylle pa3bupatoTcsl B MHTEPECax M CKJIOHHOCTSX AETEW, M 3TO

MOXeT 6biTb 6onee achPeKTUBHbIM.

MHTepBbloep: TakuM 06pa3oM, Bbl CYMTAETE, YTO NpodopueHTaumsl AO/MKHA pa3BMBATbLCS BCE

6onbLue u 6onblie?
PecnoHpeHT: [a, oAHO3HA4HO..

NHTepBbloep: He Morn 6bl Bbl OTKPbLITb TEMY MO MOBOAY BALUEro OfbiTa B OTHOLIEHUM PabOTHUKOB?

Kak 4yacTo Bbl MPUHMMAETe Ha paboTy fofael, KoTopble CMeHWIN obpa3oBaHue?

PecrioHaeHT: Koraa s npuHMMato fofie Ha paboTy, 9 He CMOTPIO TONIbKO Ha 06pa3oBaHue, 3TO

OOMH M3 OCHOBHbIX (PAKTOPOB, HO HE €IMHCTBEHHbI.

WHTepBbloep: [ns CTaTUCTMKKM, KaK 4acTo y BacC BCTPEYAloTCa /0aM, KOTOpble MpULWAM K BaM nocne

JONroro M TshKenoro Nyt Beibopa npodeccun?
PecnoHaeHT: M3 12 yenoBek B MOel KOMaHAe, TakuxX ABOE.

NHTepBbloep: U3 12, gBoe noMeHsin npodeccunto. belnn nn ciyyam, Korga KTo-TO yxoaws, noToMy

YTO MOHAN, YTO 3TO HE €ero I'IYTb?

PecrioHgeHT: [a, 6bl1a AOEBOYKA, KOTOpas yulia, NOTOMY 4TO peElnia 3aHMMaTbCA opraHM3aLw|e|7|

cBapeb.
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MHTepBbloep: TaknM 06pa3oM, B Ballel NMPaKTUMKE He pa3 BCTPeYasMch foau, KOTopble MEeHsU

CBOIO Ccpepy AesATeNbHOCTU Aaxke nocsie MoslyyYeHnst BbICLIErD 06pa30BaHVIFI?

PecnonaeHT: KoHeuHo, 3To cryvaeTcs. Ho cTout oTMeTUTb, UTO dUHAHCHI uin Byxrantepns — 3TO
npodeccun Ans onpeaeneHHoro Tuna noaen. Ecnn yenoBek no HaType oblUTENEeH U He MUt cu-

[eTb 3a uMdpamMn, paHO WM MO3AHO 3TO MPOSIBUTCS.

NHTepBbtoep: S Bac noHsina. Cnacnbo 60/bLIoe 3a TO, YTO yaenunn epemMa U nogenninCb CBOUM

OrnbITOM.

TRANSCRIPTS OF INTERVIEWS N23

English version (Russian version bellow)

Interviewer: Hello. Today I will interview you on the topic of career guidance. Could you tell us

about your career path?

Respondent: Until 9th grade, I did not even think about who I would be in the future. I lived, as one
might say, as a child, and I didn't care what happened next. I did not even know what an institute

was, why go there

Interviewer: Please tell us about your career choice path. Did you encounter any difficulties when

choosing a profession? Who did you turn to for help?

Respondent: In the 10th grade, I began to think that I needed to go to college and choose a direc-
tion. It was difficult because at school I was not interested in any subjects. As a result, I decided

that the humanitarian field, especially social science, would suit me.
Interviewer: How did you come to this decision?

Respondent: I did not think much about it, my relatives advised me to go into management. I enjoy

managing, and I knew I could work in both government and private business.
Interviewer: Did anyone help you in this choice, maybe did you take some courses?

Respondent: Nobody specifically helped at school. At most, I went to preparation courses for final

exams, where they talked about this direction. It also helped me make a choice.

Interviewer: You said that school did not really help you. Can you explain in more detail what ex-

actly did or did not happen at school, and why it was not useful?

Respondent: To be honest, in 11 years there was almost nothing useful at school. Regarding career
guidance, there was only one subject and that was in the 9th grade. The information given there

was irrelevant. They talked about professions as if we were living in the 19th century.
Interviewer: So, you had an outdated career guidance system at school?

Respondent: Yes, the system is very outdated. In general, everything at school is old and nothing is

developing.
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Interviewer: Have you ever encountered the concept of career guidance outside of school in your

life?

Respondent: Yes, of course, I have. For example, in online exam preparation courses or from

friends who suggested taking some career guidance tests.
Interviewer: And these tests were useful?

Respondent: By about 10th grade I already knew where I wanted to go. But they gave me confi-

dence that I would choose this direction.
Interviewer: At the moment, do you still want to remain in your chosen profession?

Respondent: Yes, I am satisfied with my current profession, but the salary does not suit me. I hope

it will increase in the future.

Interviewer: Perhaps it has to do with the region, but you do not want to change your professional
field, right?

Respondent: Yes, I definitely do not want to change my field of activity. I can work in slightly differ-

ent areas within this field, and it will not bother me.
Interviewer: What factors, besides salary, do you consider when choosing a profession?

Respondent: To be honest, I am primarily interested in salary. But the team is also important to me.

I also like variety in my work; I do not want to sit in one place.
Interviewer: So, you chose your profession based on your interests and personal qualities?
Respondent: Yes, I chose precisely according to these criteria. I want to work in this area.

Interviewer: Let's return to the topic of career guidance. How important is it when looking for a suit-

able job?

Respondent: For most people, career guidance is really important to understand where to go. For
example, at my institute more than half of the students do not want to work in their specialty. They
chose an interesting direction, study for a year, and then realize that it is not for them. However,
they will not leave because they have already invested money. As a result, most likely, they will not

work in this specialty.

Are you familiar with the future plans of these people? How do they plan to develop in their lives?

Have they encountered career guidance issues that influenced their choice?

III

They just saw information on the Internet about some “cool” direction and decided to go there, not

knowing where and how they could apply their knowledge in the future
If there were modern psychological tests, could this have a positive effect on future choices?

I think modern psychological tests could be useful, especially for schoolchildren and graduates. This
would be most relevant in high school. For students who have already entered and then realized

that they chose the wrong direction, the situation is more complicated. Changing direction is no
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longer so easy. Yes, there are, of course, those who decide to change their specialization, but this is
associated with great difficulties. You need to move to another department, take new exams and

adapt to a new field. Many people do not want to do this because it requires extra effort.

Got you. It turns out that choosing a profession is a complex and responsible process, and people
do not always have all the necessary resources and information to make it consciously. I have a
question about the overall unemployment rate in Russia. Do you think he is tall or not? Is it easy for

students to find a job in their specialty on the Russian labor market?

Respondent: Let's take it in order, let's start with the unemployment rate in Russia. I believe that in
Russia the unemployment rate is generally low. There are a lot of vacancies, and employers some-

times cannot even find willing workers.
Interviewer: Okay, what about salaries?

Respondent: Salaries are very varied. For example, I often see advertisements that offer a salary of

150,000 rubles per month. This is not bad for my region, and for Russia as a whole too.
Interviewer: What about professional work for students?

Respondent: Finding a job in your specialty may be more difficult, but it is quite possible. The main
problem is that salaries for such vacancies are often low. That is why many students do not want to

go there.
Interviewer: You said that in your profession it can be difficult to find a well-paid job. Why?

Respondent: It is difficult to find a high-paying job, because without experience they usually do not

hire for such a position.

Interviewer: Got it. Another question: to what extent, in your opinion, do educational institutions in

Russia prepare students for the realities of the labor market?

Respondent: Very few universities actually prepare for the realities of the market. Most universities
simply offer theoretical training. Practice is rare and lasts a maximum of up to 2 months for the en-

tire 4-5 years of study, which, in my opinion, is very little.
Interviewer: What do you think is the essence of practice? How is it organized at universities?

Respondent: At our university, internships are organized by a special department that negotiates
with organizations where students will do internships. We are simply told where exactly we will do
our internship, and that is all. Unfortunately, students often do not gain real experience during these
internships. Some organizations actually employ students, but this is rare. Even if the practice lasts

only 2 weeks, it is too short to gain any real experience.

Interviewer: After graduating from university, what support or resources would you like to have to
make it easier to find a job in your field? Perhaps not only for yourself, but also for other students.

Do you have any ideas that could help in your job search?
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Respondent: I would recommend downloading an application through which you can post your va-
cancy or view available vacancies. It is also important to create a high-quality resume and prepare a
story about yourself. Many people now do not even know how to speak competently and talk about

themselves, which makes understanding difficult.

Interviewer: Do you think the topic of career guidance is popular in Russia? Are there enough re-

sources to prepare and choose your career path?

Respondent: When I was working on this issue, there were very few resources. Career guidance
was discussed only in certain organizations, but there was no widespread access to information.
Now the situation is starting to change. As far as I know, career guidance programs have begun to
be introduced in schools. There is also a Russian movement of schoolchildren, which organizes vari-

ous events for professional self-determination. So things may be getting better now.

Interview N23 Russian version

NHTepBbloep: 3apaBcTByiiTe. CeroHa A NpoBeay Y Bac MHTEPBbLIO HA TeMy npodopueHTaLmm.

Mormm 6bl Bbl paccka3aTb O CBOEM MyTu Bblibopa npodeccunmn?

PecnongeHT: [o 9 knacca g gaxe He gyman o ToM, KeM byay B 6yayweM. XXun, kak MOXXHO CKasaTb,
B AETCTBE, M MHe 6bIN0 BCe paBHO, YTO ByaeT Aanble. He 3Han faxe, YTo TAKOe MHCTUTYT, 3ayeM

Tyda watu

MHTepBb}OGp! Pacckaxurte, no>|<any171CTa, O CBOEM NYTHU Bbl60pa I'IpOCbeCCl/Il/I. CrankuBanucb nn Bbl C

KaK1MW-TO TPyZAHOCTAMM, KOrda Bblbupanu npodeccmio? K KoMy obpalannch 3a NoMoLLbio?

PecriongeHT: B 10 knacce Havan 3aAyMbiBaTbCsl, YTO HYXXHO MATU B MHCTUTYT U BbibMpaTb Hamnpas-
neHne. IT0 6b110 CNIOXKHO, MOTOMY YTO B LUKOJSIE S HE YB/IEKasiCs HUKaKuMn npegmetamn. B utore,

pewwuns, YTo MHe NoAoVMAET ryMaHWTapHOe HamnpaBfieHne, 0COB6eHHO OOLLEeCTBO3HAHME.
MHTepBbloep: Kak Bbl NPULWAM K 3TOMY peLLEHMUIO?

PecnoHaeHT: Ocobo He AyMan Haf 3TUM, POACTBEHHWKWM MOCOBETOBANM MOMTU B cdhepy yrnpaBieHus.
MHe HpaBWTCSl yNpaBnsiTb, W S MOHMMAJ, YTO CMOry paboTaTb Kak B rocyJapcTBEHHOW cdepe, Tak U

B YacTHOM 6u3Hece.
WHTepBbioep: MoMor niv BaM KTO-TO B 3TOM Bbl6ope, MOXKET 6biTb, NMPOXOAMIN KaKMe-TO KypCbl?

PecrnoHAeHT: B WKOME HUKTO KOHKPETHO He MOMOr. MakCuMyM, XoAun Ha Kypcbl MOArOTOBKM K UTO-
roBbIM 3K3aMeHaM, e pacckasbiBajiv MpPo 3TO HanmpaBfieHMe. 3TO TaKXXe MOMOI/I0 MHE CAeNaThb Bbi-

6op.

NHTepBbloep: Bbl ckasanu, uTo WwKkona BaM 0cobo He nomorna. Moxete nogpobHee 06BACHUTL, UTO

MMEHHO B LLIKOJIE NpOXoAnno WU HE nNpoxoausio, U novyemy 31O 6bIN10 He NoNesHo?
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PecrioHaeHT: B 1Ko, YeCTHO roBops, 3a 11 NeT NoyTM HUYEro MosesHoro He 6bino. KacatenbHo
npocopueHTaumM, TaM 6bin BCero oavH npeaMeT v To B 9 knacce. UHdbopMaums, KoTopyto TaM aa-

Bany, 6bina HeakTyanbHOW. PacckasbiBanu o npodeccusx, kak 6yaTo Mbl XXMBEM B 19 Beke.
NHTepBbloep: To ecTb, y Bac bbia ycrapeBlwas cuctemMa npodopueHTaumm B LKone?

PecrioHaeHT: [la, cMcTeMa oueHb ycTapeBluasi. Booblle, B LKone BCE CTapoe M HUYEro He pa3BuBa-

eTcs.
WHTepBbloep: CTankuBanncb nv Bbl B XKU3HU C MOHATUEM MPOdOPUEHTALMM BHE LIKOSbI?

PecnoHpeHT: [a, KOHe4YHo, CTasikmBascs. HaanlMep, Ha UHTEPHET-KYpPCaxX MO NOAroTOBKE K 3K3aMe-

HaM WNM OT Apy3ei, KOoTopble Npeanarann NPoWTU KakKue-TO TECTbl Ha NpPodopUeHTaLMIO.
NHTepBbloep: W 3Tn TecTbl 6blnn NonesHbiMm?

PecnoHzeHT: S yxe npumepHo B 10 knacce noHuMan, Kyaa Xody noitu. Ho oHu MHe panu yBepeh-

HOCTb B TOM, YTO S BbIOEPY MMEHHO 3TO HaMpaB/iEHUE.
MHTepBbloep: Ha AaHHbIi MOMEHT Bbl BCE TakK)Ke XOTUTE OCTaBaTbCsl B BbibpaHHOW npodeccun?

PecnoHpeHT: [a, MeHs YCTpanBa€T MOA TEKYLas ﬂpOCbeCCMFI, HO 3aprnnaTta MHE HE noaxoauT. Hapge-

IOCb, YTO B 6y,U,YLL|,eM OHa yBENNYUTCA.

MNHTepBbloep: BO3MOXHO, 3TO CBSI3aHO C PEMYIOHOM, HO Bbl HE XOTUTE MEHSITb CBOK MpodeccuoHasib-

Hyto cepy, BEpPHO?

PecnoHaeHT: [a, 5 TOYHO He XO4uy MEHATb CBOW cdhepy AeaTenbHOCcTU. S Mory paboTaTb B HEMHOIO

pa3HblX 061acTsX BHYTpU 3TOW chepbl, M 3TO MHE He MOMeLLaeT.
NHTepBbloep: Kakne dakTopbl, KpoMe 3aprfiaTthl, Bbl yunTbiBaeTe npu Bbibope npodeccnmn?

PecrioHgeHT: YecTHO roeops, MeHs B MepBYIO oyepedb MHTepecyeT 3aprsaTta. Ho Takke MHe BaXkeH

KOMNeKTuB. Tak)xe MHe HpaBUTCH pa3H006pa3me B pa60Te, HE XO4y CMAETb Ha OAHOM MeECTE.

WHTepBbloep: TakuM 06pa3oM, Bbl BblbMpanu npoeccuio, UCXOAs M3 CBOMX MHTEPECOB M SIMYHBIX

KayecTts?
PecnoHaeHT: [a, a1 BblbMpan MMEHHO MO 3TUM KpuTepusiM. 1 xody paboTaTb MMEHHO B 3TOWN cdepe.

MHTepBbloep: BepHeMcs k Teme npodopueHTaumn. HackonbKo OHa BaXKHa NMpU Moucke noaxoasiuei

paboTbI?

PecrioHgeHT: [ns 6onblMHCTBA noaen I'IpOd)OpVIeHTaLIMSI AEeNCTBUTENBHO Ba>XHa, yTOObI NoHUMaTb,
KyZa ABuratbCs. Hanpumep, y MeHsl B UHCTUTYTe 60nbLUEe MOMOBUHBI CTYOEHTOB HE XOTAT pa60TaTb
no cneumanbHocTn. OHM BbI6paJ’IVI WHTEPECHOE HaMpaBJiEHNE, y4aTCd rog, a NOToM MOHMMAlOT, YTO
3TO He Ans Hux. OfgHako yXoAuTb OHU HE 6y,qu, NMOTOMY 4TO YXKe BNOXWIN AeHbrn. B utore, ckopee

BCEro, OHU He byayT paboTaTb Mo 3TON CrneumanbHOCTM.

3HAKOMbI M Bbl C Aa/IbHENLWMMIA MNaHaMKU 3TUX iofei? Kak OHWM MNaHupyoT pa3BMBATLCSA B CBOEM

XWM3HW? CTanKuBanMCb /M OHWM C BOMPOCaMM NMPOchOpUEHTALMM, KOTOpPble MOBAMSIIM Ha UX BbiGop?
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OHWM MPOCTO YBUAENN B MHTEPHETE MH(OPMaLMIO O KaKOM-TO "MPUKONMLHOM" HanpaBfiEHMM U pe-

wunn Tyaa I'IOﬁTVI, HE 3Had, rae n KakumMm 06pa30M OHU CMOIYT NPUMEHUTbL CBOW 3HaHUA B 6ynyu.1eM

Ecnm 6bl 66111 COBpPEMEHHbIE MCUXONOrMYeckmne TeCTbl, MOrno 6bl 3TO NONOXUTENBHO MOBAMSATb Ha U
BblbOp B Hyaywem?

5l aymato, CoBpeMeHHbIe MCUXonormyeckmne TecTbl Morm 6bl 6biTb MONe3HbIMM, 0COBEHHO Ans
LUKOJIbHUKOB M BbIMYCKHUKOB. B cTapwmx knaccax ato 6biio 66l Hanbonee akTyanbHO. [ns CTyaeH-
TOB, KOTOpbIE Y>Ke NOCTYNWAM M NOTOM OCO3HaNM, YTO Bbibpany He TO HampaB/ieHwe, CUTyauust
cnoxHee. MNMoOMeHsITb HanpaBfieHMe YyXXe He Tak NpocTo. [la, ecTb, KOHEYHO, Te, KTO pellaeTcs Ha
CMEHY creuManvsaumy, HO 3TO CBSI3aHO C 60SbWMMKM TPYAHOCTSIMU. Hy)XHO nepexoauTb Ha ApyroW
(bakynbTeT, coaBaTb HOBblE 3K3aMeHbl M aAanTMPOBaTbCs K HOBOW 06nacTu. MHore 3Toro He XoTsT

AeNnaTb, NOTOMY 4TO 3TO Tpe6yeT AOOMNONHUTENbHbIX YCMHMVI.

MoHsin Bac. Oka3blBaeTcsl, BbIGOP Mpodeccum — COXHbI M OTBETCTBEHHDBIN MpOLECC, M He Bcerda y
Nofien ecTb Bce HeobxoanMble pecypchbl M MHOopMauus ans Toro, YTobbl caenaTb ero 0CO3HaHHO. Y
MeHs1 €CTb BOMPOC Mo noBoAy obuero ypoBHs 6e3pabotuubl B Poccun. Kak Bbl cuMTaeTe, OH BbICO-

KUA Unu HeT? J1erko Nn CTyAeHTaM HalTu paboTy Mo creumanbHOCTU Ha pOCCUMCKOM pbiHKe Tpyaa?

PecnoHaeHT: [laBaliTe no Mopsaky, HauHeM C ypoBHs 6e3paboTtvubl B Poccuu. S cumtato, uto B Poc-
CuK ypoBeHb 6e3paboTulbl B LIESIOM HU3KMIA. BakaHcuii oueHb MHOro, M paboToaaTenn MHorda Aaxe

HE MOMyT HalTU XEeNaloLLuX.
NHTepBbloep: XOpoLlo, a Kak HacyeT 3apnnat?

PecnonaeHT: 3apnnaTbl BeCbMa pa3HoObpasHbl. Hampumep, S 4acTo BWXKY peknamy, rae npeanara-
eTca 3aprnata B 150,000 py6neit B Mecsiu. [nsi MOEro perMoHa 3TO Hemmoxo, u ansi Poccum B LEMOM

TOXE.
MHTepBbloep: A YTO HacyeT paboTbl MO CNELMANbHOCTM AN CTYAEHTOB?

PecrioHaeHT: HaiiTv paboTy Mo crneumanbHOCTU MOXKET 6biTb CNOXHEE, HO 3TO BMOJSIHE BO3MOXHO.
OcHoBHasi MpobrieMa 3ak/loYaeTCs B TOM, YTO 3apryiaTbl Ha TaKUX BaKaHCUSIX YacTO HUBKME.

NMeHHO NO3TOMY MHOIMME CTYAEHTbl HE XOTAT TyAa UATU.

NHTepBbloep: Bbl ckazanu, uto no npodeccum MoXKeT 6bITb CMIOXHO HaWTK BbICOKOOM/1a4nBaeMyto

paboTty. MNouemy?

PecrioHaeHT: CNOXHO HalTU BbICOKOOMIA4YMBaEMyto paboTy, MOTOMy YTO 6€3 OMbiTa Ha TaKyto No3u-

umto 06bI4HO He BepyT.

MHTepBbloep: MoHsna. Ewwé Takol BOMPOC: HAacKO/bKO, MO BalEMY MHEHWIO, yyebHble 3aBefeHus B

Poccun roTOBSIT CTYAEHTOB K peanusiM pbiHKa Tpyaa?

PecrioHaeHT: OyeHb HebosbLIOE KOMYECTBO YHUBEPCUTETOB PeasibHO MOTOBSIT K PeanusiM pblHKA.
BOMbLWWHCTBO YHMBEPCMTETOB MpesiaraloT MpocTo TeopeTudeckoe obydeHue. MpakTuka NpoxoauT
peAKo Y MaKCUMyM A/MTCS A0 2 MecsiLeB 3a Bce 4-5 neT obyyeHuns, YTo, Ha MOW B3rNs, OYeHb

Mano.
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MHTepBbloep: B YéM, Mo BalLEMy MHEHWIO, 3aK/IOYaeTCs CyTb MPakTUKU? Kak OHa opraHusyeTcs B

YHMBEpcUTETax?

PecrioHAeHT: B HalleM yHMBepcMTETE MPaKTMKA OPraHM3yeTcsl CreuMalibHbIM OTAENIOM, KOTOpbIN [o-
roBapMBaeTCs C OpraHM3auvsMu, rae CTyAeHTbl 6yayT npoxXoauTb MPaKTUKY. Ham mpocTo roBopsiT,
rae UMEHHO Mbl ByAeM MpoXoauTb MPaKTUKY, M BCE. K COXANEHMIO, Ha 3TUX MPaKTUKaxX CTY[AEHTbI
4acTo He MOMYYaloT peasibHOro OrbiTa. B HEKOTOPbLIX OpraHM3auMsaX CTyAeHTbl AeACTBUTENbHO pabo-
TaloT, HO 3TO PeaKOoCTb. [laXke ecin NpakTWKa AMTCS BCEro 2 HefenM, 3TO C/IMILKOM Mano Ans Toro,

YTO6bI MOMYYUTb KaKOW-NMOO peasibHbIN OnMbIT.

MHTepBbloep: Mo OKOHYaHUM YHMBEPCUTETA, KaKyto MOAAEPXKKY WM pecypcbl 6bl Bbl XOTENM UMETH
Ans obnerdyeHus noucka paboTbl MO CNeuManbHOCTU? Bo3MOXHO, HE TONbKO Ans cebs, Ho 1 ans

Apyrux ctypaeHTtoB. ECTb M y Bac uaen, KoTopble MOrin 6bl MOMOYb B Moucke paboTbl?

PecrnoHaeHT: S 6bl MOCOBETOBAN CKayaTb MPUIOXEHNE, YEPe3 KOTOPOE MOXHO PasMeCTUTb CBOIO
BaKaHCUIO WM NPOCMOTPETb [IOCTYMHbIE BaKaHCUM. Ba)KHO Tak)Ke COCTaBUTb KAaYeCTBEHHOE pestoMe
¥ MOArOTOBUTL pacckas o cebe. MHorve ceiyac AaXke rpamMoTHO pa3roBapyiBaTb W pacckasbiBaTb O

cebe He yMeloT, YTo 3aTpyAHSIET MOHWMaHWE.

NHTepBbloep: Kak Bbl cumMTaeTe, B Poccumn nonynspHa v Tema npocdopueHtaummn? ECTb nm gocra-

TOYHO PEeCypcoB [N TOro, YTobbl MOArOTOBUTLCS U BbIGpaTh CBOWM KapbepHbIV NMyTb?

PecrioHaeHT: Koraa s 3aHMMancs 3TvM BOMPOCOM, PeCYpcoB 6bL10 oyeHb Mano. MpodopueHTaums
06Cy>xaanacb TONbKO B OTAENbHBLIX OpraHu3auusix, HO He 6bifio WMPOKOro A0CTYMNa K MHopMaLumu.
Celyac cuTyaumusl HauMHaAeT MeHSATbCA. HackonbKo S 3Hato, B LUKOMIaX HauanM BHeAPSTb MpOrpaMMbl
npodopueHTaumn. TakdKe CyLLIECTBYET POCCUIMCKOE ABWDKEHWE LUKOSIbHUKOB, KOTOPOE OpraHusyeT
pasnnyHble MeponpuaTus AN NpodeccMoHanbHOro camoonpeaeneHus. Tak yTo ceiuac cuTyaums,

BO3MOXHO, CTaHOBUTCA Jydlle.

TRANSCRIPTS OF INTERVIEWS N%4

English version (Russian version bellow)

Interviewer : Hello , today I will interview you on the topic of unemployment and career guidance.

Could you introduce yourself?

Respondent: I am an 11th grade student in a rural state secondary school and, in general, lead a

passive lifestyle. I try not to participate in competitions and extracurricular activities.

Interviewer : Okay , if you are now in 11th grade, then you have to choose your career path. Are

you currently finding it difficult to choose your career path?

Respondent : Very difficult. The question is very difficult and still remains open. For now I'm plan-

ning to go for teacher education, but I am very unsure.
Interviewer: Please tell us what this direction is?

Respondent : This is a teacher education, I plan to become an English teacher.
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Interviewer : Do career guidance events at your school help you in choosing a profession?

Respondent : Yes, we had career guidance events, sometimes at school, sometimes at various in-

stitutes.
Interviewer : Can you rate their quality?

Respondent : I was not there for half of them, but overall I do not really like the way they were

conducted.

Interviewer : How exactly were these career guidance tests conducted? Were these just tests with

20 questions or was it a dialogue with a career guidance consultant?

Respondent : These were tests administered by teachers. They asked questions, and we wrote an-

swers accordingly, then we checked them against the table and came out with some result.
Interviewer : Would you like to improve any part of career guidance at school?

Respondent : Yes, because this is very important, and you need to start these career guidance mo-

ments not from 10th grade, but from 9th grade, at least, and preferably from 8th.

Interviewer : Would you like to have a career guidance consultant who could help you choose a ca-

reer path?
Respondent : Yes, definitely.

Interviewer : Can you tell me what advantages, in your opinion, career guidance tests have? And, in

general, how do you evaluate career guidance as an activity?

Respondent : Well , tests, it seems to me, are not the most objective way. Table information does
not always coincide with life. Working with a specialist is much better, because he can choose a pro-

fession more individually.

Interviewer : Did the results of the career guidance tests you took match your desires and prefer-

ences?

Respondent : No, and partially. I want to make money, but the tests gave me options related to

agronomy or biology, which is not super interesting to me.
Interviewer: What factors do you consider when choosing a profession now?

Respondent: Difficulties and, of course, money. While there are personal preferences, money is the

priority.

Interviewer : Let's talk a little about unemployment in Russia. Have you or your peers experienced

difficulty finding a job? If yes, please provide specific examples.

Respondent : Personally, I have not encountered unemployment. My peers easily find work, despite

their age.

Interviewer: Is this job right for them mentally, or is it just a way to make money?
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Respondent: In the case of peers, it is just work to earn a penny.

Interviewer : How important is the career guidance industry to you? Do you think that these tests
could help people who, after 6 years of education, decide to completely change their field of activ-
ity?

Respondent: I think not. Choosing a profession is a complex process, and one test is not enough to

decide on the direction the first time.
Interviewer: Tell us more about your personal experience with career guidance and work.

Respondent: Regarding career guidance, in the 10th grade we were given tests, it was fun, but
nothing more. I don't think this has anything to do with reality. I worked in food service and alt-
hough the work was tiring and some of the clients were unpleasant, it was an interesting experi-

ence.
Interviewer : Do you think good career guidance services are available to students now?

Respondent: Career guidance services are often expensive, and I have not seen any free options.

Those conducted in schools seem ineffective to me.
Interviewer : Do you have any friends who have taken high-quality career guidance tests?

Respondent : No, only school ones

Interview N24 Russian version

MHTepBbloep: 3ApaBCTBYITE, CErofHA $ NMPOBEeAYy Y Bac MHTEPBbIO Ha Temy 6e3paboTuubl U npodo-

puveHTaumn. Mornu 6bl Bbl MPEACTaBUTLCS?

PecrioHaeHT: Sl yuyeHnua 11 knacca B CEMbCKOW FOCYAapCTBEHHON cpeaHeobpa3oBaTebHOM LLUKOJE
u, B 06LIEM, Bedy MaccMBHbIM 06pa3 xu3Hu. CTapalocb He y4acTBOBaTb B ONIMMMMAZAX M BHEK/IACC-

HOM aKTUBHOCTW.

NHTepBbloep: XopoLlo, eciu Bbl ceryac B 11 knacce, 3Ha4nT, BaM MpeAcTouT BblibpaTb CBOM Kapbep-

HbI MyTb. B AQHHbIA MOMEHT TPYAHO /v BaM BbIGpPaThb CBOW KapbepHbIi MyTb?

PecnoHaeHT: OueHb TpyaHO. Bompoc oveHb TSXKEMbIM U A0 CUX MOP OCTaéTCA OTKPbIThIM. [oka yTo

MIaHUPYIO MATK Ha negarormveckoe obpa3oBaHue, HO S OYEeHb HE yBepeHa.
WHTepBbloep: Pacckaxute, noxanyncra, YTo 3TO 3a HanpaBneHue?
PecroHaeHT: 970 negarormyeckoe 06pa3oBaHWe, sl MIAHMPYIO CTaTb YUUTESIEM @HITIMIACKOrO S3blKa.

WHTepBbtoep: MoMoratoT M BaM NpodOpUEHTALMOHHbIE MEPONPUSTUS B Ballel LUKONe B Bbibope

npocdeccnm?

PecrioHgeHT: [a, y Hac NpoBOAMINCL MPOCOPUEHTALIMOHHBIE MEPOMPUSATUS, WMHOTAA B LUKOJSE, MHO-

raa B pa3/inyHbIX UHCTUTYTaX.

NHTepBbloep: MoxeTe N Bbl OLUEHUTb MX KAYeCcTBO?
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PecnoHpeHT: Ha nonosBuHe m3 HUX MeHs He 6b|f|0, HO B LUEJIOM MHE HE OYEHb HPABUTCA, KaK OHU

nposoaAnnCh.

NHTepBbloep: Kak MMEHHO MpoBOAMAMCH 3TV NpocOpUEHTALMOHHBIE TecCTbl? 3T0 6blAn NpocTo Te-

cTbl ¢ 20 Bonpocamy wnm 3T0 6bin Ananor ¢ NPoOPUEHTALMOHHBIM KOHCY/IbTAHTOM?

PecnoHAeHT: ITo 6biM TECTbI, KOTOPblE NPOBOAWIN YUWUTENs. 3aAaBanu BOMPOCH!, W Mbl MUCanM OT-

BETbI, COOTBETCTBEHHO, MOTOM CBEPSNNCH MO TAbAULE M BbIXOAMN KaKOW-TO pe3ynbTar.
NHTepBbloep: XoTenn 6bl Bbl YyUlUTb KaKyo-TO YacTb NPOOpUEHTALMOHHOM paboThl B LUKOE?

PecnoHpeHT: [a, NMOTOMY YTO 3TO OYEHb BaXXHO, N HAYMHATb 3TU I'IpOd)OpVIeHTaLLVIOHHbIe MOMEHTbI

HY>HO He ¢ 10 knacca, a ¢ 9, Kak MMHUMYM, a nydwwe ¢ 8.

NHTepBbloep: XoTenn Bbl Bbl MMETb KOHCY/IbTaHTa Mo NpocopueHTaLmm, KOTOPbIM 6bl MOF MOMOYb

BaM B Bbibope HanpaBneHust NpodeccUoHanbHOW [AeATeNbHOCTU?
PecnoHpeHT: [a, ogHO3HA4Ho.

MHTepBbloep: MoXellb /I pacckasaTb, Kakue NpeuMyLecTBa, Ha TBOM B3/, MMEIOT NpocopueH-

TaUMOHHble TecTbl? U, BooDLUE, KaK Tbl OLEHMBAELLb NMPOMOPUEHTALMIO KaK AeATENbHOCTb?

PecnoHaeHT: Hy, TECTbl, MHe KaXeTCsl, He CaMblil 06bEKTMBHBIN crocob. TabnnuHasi MHdopMaums
He BCeraa COBMaJaeT C XM3Hblo. PaboTa Co creuvanmMcToM ropasgo Jlydwe, NoToMy YTO OH MOXET

6onee mHauBMAayanbHO noaobpaTb npodeccuto.

WHTepBbloep: CoBnagany nv pesybTaTbl NPO(OPUEHTALMOHHBIX TECTOB, KOTOPblE Thl MPOXoAuna, C

TBOUMU XKeENaHUAMU U ﬂpeﬂI'IOLITeHVIﬂMVI?

PecrnoHgeHT: HeT 1 yacTudHo. { xouy 3apaGaTbIBaTb AOEHbIN, a TECTbl MHE BblAaBain BapuaHThI,

CBSI3aHHbIE C arpoOHOMMEN WnK BUoNOrMei, YTO MHE He Cymnep UHTEPECHO.
NHTepBbloep: Kakne dakTopbl Thl yunThIBaEWb Npu Bbibope npodeccnn cenyac?

PecnoHaeHT: CNOXHOCTU M, KOHEYHO, AeHbrn. XOTS €CTb M IMUHbIE MPeanoyTeHns, AeHbMU SBNS-

HOTCA NMPUOPUTETOM.

WHTepBbloep: [aBalt MOroBOPMM HEMHOXKO Npo 6e3pabotuuy B Poccun. McnbiTbiBanu fn Tbl MK
TBOW CBEPCTHUKM TPYAHOCTU C MOMCKOM paboTbl? Ecnv ga, npuBeay, MoXasyncra, KOHKPETHbIE Npu-

Mepbl.

PecrioHgeHT: JInyHO S C 6e3pa60TV|uel‘/’1 He cTankmeanacb. Mon CBepCTHUKM CMOKOMHO HaxoasT pa-

60Ty, HECMOTpS Ha BO3pacT.
NHTepBbloep: JTa paboTa NoAXoAUT MM MEHTaslbHO, WK 3TO MPOCTO Cnocob 3apaboTaTb AeHbrU?
PecnoHaeHT: B cniyyae co CBEpCTHMKAMM, 3TO NpocTo paboTa Ans Toro, 4Tobbl 3apaboTaTh KOMenky.

WHTepBbloep: Hackonbko BaxkHa ansl Tebs nHayctpus npocdopueHTaummn?  [ymaelb M Tbl, YTO 3TK
TeCTbl MOr/IM 6bl MOMOYb JOASIM, KOTOpble nocne 6 net obpa3oBaHUs peLatoT MOSIHOCTbI CMEHUTb

chepy AeaTenbHOCTH?
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PecnoHAeHT: MHe KaXeTcs, YTo HeT. Bbibop npodeccum — 3To CNOXHBIN NPOLIECC, M OAHOro TecTa

HeLOCTaTOYHO AN TOro, YTobbl C MEpPBOro pasa onpeaenuTbCs C HanpaBfiEHWEM.
WHTepBbloep: Paccka)in nobosblie O CBOEM JIMUHOM OMbiTE C NpodopueHTaunenn 1 paboTtoi.

PecnoHaeHT: Mo noBoay npodopueHTaumn — B 10 Kiacce HaM NpOBOAWM TECTbI, 3TO BbINO Beceno,
HO He 6onee Toro. He cuuTalo, YTO 3TO UMEET OTHOLLEHWE K peanbHOCTWU. S paboTana B obluenuTe
W, XoTs paboTa 6blna YTOMUTENbHA M HEKOTOPbIE K/IMEHTbI BblfIM HEMPUATHBIMK, 3TO 6blT UHTEpEC-

HbIA OMbIT.

MHTepBbloep: Kak Tbl CUMTaELLb, AOCTYMHbI S CelYac Xopolume MpodOpUEHTAUMOHHbIE YCYTU ANs

CTy[leHTOB?

PecnongeHT: TpodopueHTaumMoHHbIE YCYrM YacTo CTOAT AOporo, u 6ecnnaTHbIX BapuaHTOB S He

Buaena. Te, 4To NPOBOAATCA B LUKOMAX, MHE KaXyTCsl He3(dEKTUBHBIMU.

WHTepBbloep: ECTb Nn y Tebs 3HaKOMble, KOTOpblE MPOXOAWIN KayecTBEHHble MPOdOpUEHTALMOH-

Hble TeCTbI?

PecrnoHaeHT: HeT, TONbKO LWKOJbHblE

TRANSCRIPTS OF INTERVIEWS N95

English version (Russian version bellow)

Interviewer: Hello. Today I will interview you on the topic of career guidance and unemployment in
Russia. How did you choose your profession? Was it difficult? Who helped you in choosing a profes-

sion?

Respondent: This is a rather long story, but I will try to tell it briefly. As a teenager, I thought for a
long time and thought about the choice of where to go to study. Then this problem was almost
100% not solved for me. I knew that I was not confident in my choice. I chose my first education
based on what interested me most at school. But I did not particularly plan to work in this area. Af-
ter completing my first education, I did not stop there and moved on. I have been interested in psy-
chology all my life, so I went in this direction out of pure curiosity and hobby. I studied different
schools, different approaches, and found an interesting way of working with people through coach-
ing. This is an approach based on partnerships, where both parties talk as equals and help each
other develop. When I was studying in the coaching program, it was then that I realized that this
direction ignites me. I decided to develop more professionally in it, so I received a second higher
education in psychology and am engaged in scientific research. Now my professional activity is
closely related to coaching, although this is not my main direction. And I do not think that this will
be the last stage in my professional development. In my opinion, a profession is something dynamic

that changes taking into account external and internal transformations.

Interviewer: If you remember your school years, were there any career guidance tests then? And if

so, did they help you in any way?
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Respondent: Yes, during my school years we actually had several career guidance tests. These tests
tried to determine my inclination towards one of, relatively speaking, eight sectors of employment.
However, these results were quite contradictory. In particular, I received about five results, which

were approximately the same. And I did not understand at all what to do with this information.

Interviewer: It looks like these tests did not give you any concrete answers. Did you want to answer

certain questions with their help, such as where should you go to study?

Respondent: Yes, exactly. I wanted to find answers to questions like “"Where should I go to study?”
or “What direction should I work in?” But with these tests I only got results that were very difficult

to interpret.

Interviewer: Are there any modern methods or tests that you are familiar with that can help people

with similar questions?

Respondent: If we talk about modern methods, I would single out coaching as one of the most ef-
fective tools. This method allows you to look at yourself “in the mirror” with great accuracy and in
the most comfortable conditions, to see your strengths and weaknesses. This can provide specific
answers to pressing questions. Sometimes, even if you think you have it all figured out, coaching
can open new doors for you and increase your level of reflection. This leads to new discoveries,

which, in turn, motivate and inspire further action to achieve your goals.

Interviewer: “I understand you. If there are modern, improved psychological tests and techniques,
do you think they can have a positive impact on the choice of profession and, in general, on making

such a decision?”

Respondent: "I think that these tests should be adapted to specific conditions and needs. As a mat-
ter of fact, I do not consider tests a very reliable tool for this purpose, although at the moment psy-

chology does not offer many alternatives.”
Interviewer: "You mean psychometric tests?"

Respondent: "Yes, exactly. If these tests are adapted to reveal, for example, a person's values and
motivation, rather than simply measuring his level of knowledge or intelligence, they could be use-

ful."

Interviewer: “So these tests will try to understand what a person is inclined to do and what moti-

vates him?”

Respondent: “Yes, that is right. Tests should strive to understand what motivates a person, in what
direction he wants to develop, what fascinates and interests him on a deeper, let's say, ‘higher’
level. Based on this information, a person will be able to draw conclusions about how he can use his

inclinations and interests in the professional field."

Interviewer: What resources or forms of support would you recommend for young professionals?

What do you wish you had for yourself when you were their age?
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Respondent: Yes, I have had experience working with schoolchildren and I have seen how im-
portant it is for them to ask themselves the right questions. This helps in further reflection and mak-
ing important decisions. Now there are a lot of requests for career guidance on the market. Often
these requests come from parents who want to hear specific recommendations: “Where can my

child work?”
Interviewer: And what do you answer to this?

Respondent: I believe that it is important for adults, and especially young professionals, to con-
sciously approach the choice of their career. They must understand why they are choosing this and
what consequences it will entail. To take a movie example like Mission: Impossible, everyone must

realize that if they take on a “mission,” they are responsible for it.
Interviewer: Do you think mindfulness is key?

Respondent: Yes, any practices or techniques that help develop awareness and make conscious de-
cisions would be a great option. There are now many tests and sessions available to discuss this

topic and they can be very helpful for young professionals.

Interviewer: How about the practical part? Do you think that the younger generation needs activities

with practical implications so that they can try their hand at work?

Respondent: Yes, I think it is important. The only question is how effective current activities are.

According to my observations, for example, career guidance is now appearing even in schools.
Interviewer: How much do you think this helps?

Respondent: To be honest, I have not yet heard any feedback that would completely clarify this is-

sue. Some children respond positively, but it is still unclear how much it will help them in the future.
Interviewer: How do you see a solution to this problem?

Respondent: It seems to me that we need the right approach to organizing and implementing these

events. There is definitely a need for this.
Interviewer: Why do you think this is so important?

Respondent: Because it will allow young people to get acquainted with the professions of the future
and prepare for them. Everyone used to want to become an economist because it was popular. But

trends are changing.

Interviewer: To what extent do you think educational institutions in Russia prepare students for the
realities of the labor market? Based on your personal experience, was your education sufficient for

your future job?

Respondent: I believe that educational programs in Russia generally do not prepare for a specific
profession. They develop basic skills and provide theoretical awareness of a particular industry. This

is useful from a theoretical point of view and perhaps partly from a practical point of view. It was
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useful for me to navigate in different areas. For example, I studied information technology and psy-
chology, and these degrees gave me a broad perspective on these industries. I learned about vari-

ous directions, scientific approaches and methodologies in these areas.
Interviewer: And what is your opinion about the current realities in these industries?

Respondent: Well, education does not always follow current trends, but it provides a good founda-

tion for understanding common problems and challenges that can be addressed. With this base, you
can logically develop further in theory. If we are talking about the theoretical part, then higher edu-
cation prepares well for continuing scientific activity, for example, in master's, postgraduate or doc-

toral studies.
Interviewer: What about practical activities?

Respondent: As for practical activities, at least for me, neither of the two higher educations practi-
cally prepared me. It is more a matter of self-study, various courses and direct experience in the

workplace.

Interviewer: “As for the theoretical part, what is the best way for students to get practical experi-

ence? You mentioned internships, are there other options?”

Respondent: “This largely depends on the specialty and the specific type of activity. However, the
general approach is the same - you need to start looking for practical experience as early as possi-
ble. Once you have decided on the direction in which you want to develop, start practicing in all

available ways.”
Interviewer: “This could be unpaid internships or even volunteer work?"”

Respondent: “Yes, quite. Experience is not always measured in money. Sometimes it is paid for with
valuable access to practical problems, the opportunity to work on real cases and learn something
new. The goal is to face the reality of the professional sphere as early as possible, because theory is

, in the end, is still a kind of illusion."

Interviewer: How do you generally assess the level of unemployment in Russia at the moment and

what, in your opinion, are the main problems of the Russian labor market?

Respondent: In fact, I do not really follow this, but according to my subjective feelings, unemploy-
ment really exists. It is not only due to the lack of opportunities in the labor market, but also due to
the limiting beliefs of people who find themselves in such a situation. For example, someone may
think that they only want a certain high-paying job, or that they will not find a job due to the cur-
rent political or economic situation. Job openings may also not match a person's personal prefer-
ences, and he may overestimate his requirements, not wanting to come to terms with reality. As
soon as a person accepts what is at the moment and begins to do everything possible for employ-
ment and professional development, the situation can change for the better. It is important to work

not only with external factors, but also with internal limitations. The sooner this is done, the better.

Interviewer: One more question: in your opinion, is it easier now to find a job in your specialty com-

pared to previous years? Maybe ten years ago or earlier?
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Respondent: Previously, there was a kind of standard development trajectory, and a person simply

followed it. Now, due to unlimited opportunities, in my opinion, it has become easier to find a job.
Interviewer: By specialty or not necessarily?

Respondent: That is a different question. For some people, it is important to develop in one area,
for example, to remain in one organization. They limit themselves to this, although this is not always

bad. For example, for doctors it is better to go deeper into their industry.
Interviewer: What about young people?

Respondent: Young people, as a rule, develop in different directions. They receive different higher
education, they strive to work in different places and, in my opinion, they are more competitive

now. It is also easier for them to find work because they are not limited to one specialty.

Interviewer: We just talked about the breadth of knowledge. Nowadays, such a concept as “interdis-
ciplinarity” has appeared, and students have the opportunity to choose different courses, inde-
pendently deciding the trajectories of their development. In Russia, this trend is still difficult to im-

plement. Do you think it is worth introducing it?

Respondent: I think it is worth it, but it needs to be done with caution and well controlled. Because

if you give complete freedom of action, the problem of lack of consistency in education may arise.
Interviewer: Why do you think so?

Respondent: A person, even if he studies something on his own, and if he has a systematic ap-
proach, will find a certain individual training program and follow it. But curricula and standards are
created by people who spend their entire lives engaged in educational methodology and planning.
This is not just like that: they provided for studying the profession from different angles. Conse-
quently, even just by familiarizing yourself with such a program, the student will already know from

which angles to consider the subject.
Interviewer: Are you saying that too much choice can be harmful?

Respondent: Yes, exactly. For example, if today you study physics, tomorrow physical education,
and the day after tomorrow you play a musical instrument, then most likely you will not acquire sys-
tematic professional skills. This is not bad for all-round development, but from a professional point

of view, it is ineffective.

Interviewer: So, you think that interdisciplinarity has a place, but it should be within some frame-

work?

Respondent: Yes, exactly. For example, an interdisciplinary direction such as neural interfaces can
combine psychology and technical sciences. This is an effective approach because you still focus on

specific disciplines and develop in them.

Question: Can you give advice to young professionals who have just graduated from university and

do not know what to do next? They have a diploma in a specialty that they chose themselves, but
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are not sure whether they want to work in it. They are at a crossroads, what advice would you give

them?

Answer: I would advise you to start practicing self-knowledge and self-awareness as soon as possi-
ble. If you can do it yourself, that is great. You can practice daily, as you wish. If you have the op-
portunity to contact specialists, that will be even better. The sooner a person begins this process,
the faster he will connect with himself. Many people graduate from university having lost themselves
and pursuing someone else's goals or social beliefs. The sooner a person connects with himself and
defines his own goals and mission, the better. He must be willing to accept responsibility for his de-
cisions. It is also important to be prepared for change. A person must be willing to reconsider his
decisions in accordance with new circumstances. If some beliefs or obstacles get in the way, you
need to be prepared to overcome them. So, a person will know that he has a goal, he will know

what he wants to do and who he wants to become in the future.

Interview N95 Russian version

WNHTepBbloep: 3apaBcTByiTe. CeroaHs s NpoBeAy Y BaC MHTEPBbIO Ha TeMy npodopueHTaumm U 6es-
paboTuubl B Poccun. Kak Bbl Bbibpanu cBoto npodeccuio? Bbino v 3To TpyAaHo? KTo BaMm rnomoran B

Bblbope npodeccumn?

PecnoHAeHT: ITO A0BOJILHO AONrasi UCTOpUsi, HO $1 MOCTapaloch pacckasaTb KpaTko. B noapocTko-
BOM BO3pacTe s I0/r0 pa3Mbllfisifia M 3adyMbiBanack Haz BbIGOpOM, Kyda UATU yuuTbcs. Toraa 3Ta
npobnemMa ans MeHst NpakTuieckn Ha 100% He 6bina pelueHa. S 3Hana, YTO A He yBepeHa B CBOEM
Bbl6ope. Moe nepBoe 06pa3oBaHNe A BbiGpana MUCXoas U3 TOro, YTO MeHs 6Oosblle BCEro MHTEPECOo-
Basio B WKose. Ho pabotaTth B 3TOM cdhepe s 0cobo He nnaHupoBana. locie 3aBeplueHnsi NepBoOro
06pa3oBaHsi, S He OCTAHOBWUMACh Ha AOCTUMHYTOM M Molwfia Aasblue. S BCO XU3Hb MHTEPECOBanach
MCMXOMOrMel, MO3TOMY MOLUMA B 3TOM HanpaBNEHUM M3 YMACTOro NloBOMbITCTBa U X066U. M3yyana
pasHble LIKOSbI, pa3Hble MOAXOAbl, W HaLLMA MHTEPECHBLIM Crnocob paboTbl C NHOAbMU YEPE3 KOYUMHT.
3T0 NOAX0A, OCHOBaHHbBIM Ha NMAapPTHEPCKMX OTHOLIEHMAX, rae 06e CTOpPOHbl Pa3roBapyBalOT Ha paB-
HbIX ¥ MOMOMAlOT ApYr ApYry pa3BuBaTbCs. Korga s obyyanacb Ha nporpamMMe Mo KOYyUMHIY, MMEHHO
Torda s MOHsIMa, YTO 3TO HaMpaBfieHME MeHs 3aXuraeT. S pelwwna pasBMBaTbCs B HEM 6onee mpo-
(beccroHanbHo, MO3TOMy MOMy4YMiia BTOPOE BbiClee 06pa3oBaHME B MCUXOMOMMM U 3aHMMAlOCh Hayu-
HbIMU MccneaoBaHusMU. Celivac Most MpodeccuoHanbHasl AesTeNIlbHOCTb TECHO CBSI3aHa C KOYUMH-
roM, XOTsl 3TO HE MOe OCHOBHOE HanpaBneHue. U g He ayMato, 4To 3To 6ydeT nocneaHuin 3Tan B
MOEM MpoeccoHanbHOM pasBuUTWMK. Ha Mol B3rnsa, npodeccusi — 3TO HeUYTO AMHAaMUYECKOE, YTO

M3MEHSIETCS C YUYETOM BHELIHWX M BHYTPEHHWX TpaHChopMaLmii.

WHTepBbloep: EcnmM BCMOMHUTL BaluM LUKOJIbHbIE FoAbl, 6biM M Toraa Kakue-nmbo TecTbl Ha npoco-

prveHTaumo? W ecnm 6biim, NOMOrM /M OHU BaM KaK-ToO?

PecrioHgeHT: [la, B WKOMNbHbLIE roabl Y Hac [EeNCTBUTENBHO ObINIO0 HECKOSIbKO TECTOB Ha npoq)opmeH—

Taumio. DTU TeCTbl NbITANUCb BbISIBUTb MOKO CKJTIOHHOCTb K OAHOMY U3, YCNOBHO roBopd, BOCbMWU CEK-
TOPOB 3aHATOCTU. OgaHako 3tn pe3ynbTaThl 66N AOBOMBHO NpoTUBOpeYnBbIMA. B yacTHoCTK, 4 no-
Nlydana NpUMEPHO MNATb PE3Y/IbTaTOB, KOTOPblE 6binmn NpMMEpHO OAMHAKOBbLIMU. U A COBEPLUEHHO He

NOHMMana, 4To MHE AeNnaThb C 3TOMN MHq)OpMaLlMeVI.
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MHTepBb}OED! [Moxoxe, YTO 3TN TeCTbl He Aasiv BaM KOHKPETHbIX OTBETOB. XoTenun nn Bbl OTBETUTb

Ha onpeaenieHHble BOMpOCbl C UX MOMOLWbIO, HanpuMmep, Kyda BaM NouTH yunTbCa?

PecrioHgeHT: [a, UMEHHO Tak. S XoTefla HalTu OTBETHI Ha BoMpockl Tvna "Kyaa MHe noiTtu
yunTbca?" nnm "B KakoM HanpasfieHun MHe cTouT paboTtatb?". Ho ¢ noMOLbio 3TUX TECTOB A MOJy-

yuna IMb pe3ysbTaTbl, KOTOPbIE ObIfI0 OYEHb CIIOXKHO MHTEPMNPETUPOBATH.

NHTepBbloep: A CyLLEeCTBYIOT I COBPEMEHHbIE MeTOAbl WM TeCTbl, C KOTOPbIMA Bbl 3HAKOMbI U KOTO-

pble MOryT MOMOYb NHOASM C NogobHbIMM BOMPOCaMK?

PecrioHaeHT: EC/n roBoputb O COBPEMEHHBIX MeToAaX, TO A Obl BbiAEMAA KOYYMHI Kak OAMH U3 ca-
MbIX 3((PEKTUBHBIX MHCTPYMEHTOB. DTOT METOZ MO3BOMSIET C 60IbLWON TOYHOCTHIO M B MaKCMMasibHO
KOMMOPTHBIX YCIOBKSIX B3rNsHYTb Ha cebsa "B 3epkasno”, yBMAETb CBOM CUMbHbIE U Clabble CTOPOHBI.
OTO MOXET AaTb KOHKPETHbIE OTBETbI Ha aKTyasibHble BOMPOCHl. MHOraa, Aaxke ecriv Bbl AyMaeTe,
yTO yXXe Bce 06ayManu, KOYYMHr MOXET OTKPbITb Nepes BaMu HOBble ABEPU U MOBLICUTL YPOBEHb
Bawen pednekcun. 3TO NPUBOAUT K HOBLIM OTKPbITUSIM, KOTOpblE, B CBOIO Oo4Yepeab, MOTUBUPYIOT U

BAOXHOBJ/IAOT Ha naaneVlLume ,qeﬁc‘l’BVlﬂ Ana AOCTMKEHUA NMOCTaBNEHHbIX ueneﬁ.

WNHTepBbloep: " noHsina Bac. Ecnv 6yayT coBpeMeHHble, fopaboTaHHbIE MCUXONOrMYeckne TecTbl U
METOAMKW, KaK Bbl CYMTAETE, MOryT SN OHU MOMOXUTENbHO MOBAMATL Ha Bbibop npodeccun m BoO-

obLe Ha NpuHATME TaKOoro pelueHns?"

PecnongeHT: "SI gymato, 4TO 3TW TECTbl AOKHbI 6bITb alanTpoBaHbl K KOHKPETHbIM YC/TIOBUAM U
3anpocaM. CobCTBEHHO rOBOPS, S HE CUMTAIO TECTbl OYEHb HAAEXHbIM MHCTPYMEHTOM ANns 3TON

LENM, XOTS B AaHHbI MOMEHT MCUMXOMOMUSI He MpeasiaraeT MHOro ajbTepHaTuB."
NHTepBbloep: "Bbl nMeeTe B BMAy MCUXOMETpUYECKne TecTbl?"

PecnongeHT: "[a, nmeHHo. Ecnn 3Tu TecTbl 6yayT afanTUMpoBaHbl A9 BbISIBNIEHWS], HAanpuMep, LeH-
HOCTEN 1 MOTMBaLWK YenoBeKa, a He NMPOCTO U3MEPEHNA €ro ypOoBHSA 3HaHUIA UK WHTENNEKTA, OHU

MOryT 6blTb Mone3HbIMK."

MHTepBbloep: "To ecTb 3TU TecTbl 6yAyT MbITaTbCA MOHSATb, K YEMY YEOBEK CKJIOHEH U YTO €ro Mo-

TMBUpyet?"

PecrioHgeHT: "[a, UMeHHO TakK. TeCTbl AO/MKHbI CTPEMUTLCS MOHSATH, YTO ABWXKET YENIOBEKOM, B Ka-
KOM HarnpaB/ieHMM OH XOYET Pa3BMBATHCS, YTO €ro YBSIEKAET M MHTEpPeCyeT Ha bonee rnybokoM, cka-
)KEM TaK, 'BbiClUEM' YpoBHe. Mcxoas v3 3Tol MHbOpMaUmMM, YesioBEK CMOXET CAENaTh BbIBOAbI O TOM,

KaK OH MOXET WUCMOMb30BaTb CBOM CKJIOHHOCTM W MHTEpechl B npodeccMoHanbHon cdepe.”

MHTepBbloep: Kakue pecypcbl unu GopMbl NMOAAEPKKM Bbl Gbl MOCOBETOBANM A1t MONOAbIX Creuma-

nuctos? YTto 6bl Bbl XOTenn nonyuntb ans cebs, korga 6uiin B uX Bo3pacre?

PeCI'IOHLI,eHT: ,Cl,a, Y MeHA 6bi11 onbIT paGOTbI CO WKONbHMKaMU U A BUAEN, KaK Ba>XHO ANd HUX 3ada-
BaTb cebe npaBu/ibHbIE BOMPOCHI. DTO NMOMOraeT B AasbHeWLeNn pednekcun 1 NpUHATAN BaXKHbIX
peweHuit. Ceivac Ha pblHKE OYEeHb MHOrO 3arnpocoB MO NpodopueHTauMM. 3ayacTyto 3TW 3anpochl
uayT OT poauTenel, KOTopble XOTAT YC/bIWaTb KOHKPETHbIE pekoMeHaaumn: "Tae MoXeT paboTaTb

MOI pebeHoK?".
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MHTepBbloep: WM 4TO Bbl Ha 3TO OTBEYaeTe?

PecrioHaeHT: § cumuTato, uTO B3pPOC/bIM, U OCOBEHHO MOSIOABLIM CMELUMANMCTaM, BaXXHO OCO3HAHHO
NnoaxoauTb K BblGOpy cBoel Kapbepbl. OHW A0/KHbI MOHUMATb, MOYEMY MMEHHO 3TO OHM BbIGUpPAIOT,
N KaKune nocrneacTsmsl 3TO nosedeT. Ecim B35iTb NpuMeEp M3 KMHO, Kak B "Muccns HeBbIMOMHMMA",
KaXAbli IOMKEH 0CO3HAaTh, YTO €C/iM OH BepeTca 3a Kakyr-To "MUCCUIO”, OH HECET OTBETCTBEHHOCTb

3a Hee.
NHTepBbloep: Bbl cuMTaeTe, YTO OCO3HAHHOCTb — KNOYEBOW MOMEHT?

PecrioHaeHT: [a, nobble NPaKTUKK UM METOAMKW, KOTOpbIE MOMOraloT pa3BMBaTh OCO3HAHHOCTbL U
OCO3HaHHO MPUHMMATL pelleHusl, ByayT OTMYHBIM BapuaHToM. Celyac ecTb MHOMo0 TECTOB M CECCUM

ansa O6CY)KLI,€HVIF| 3TOM TE€Mbl, N OHU MOIyT OblTb OYEHb MOMIE3HBLIMUA NS MOMOALIX CMELMANNCTOB.

NHTepBbloep: Kak HacueT ﬂpaKTquCKOﬁ yactn? Cumtaete M Bbl, UTO MOMIOAOMY MOKOMEHUIO

HY>XHbl MEPOMNPUATUS C MPaKTUYECKMM 3HayeHueM, 4Tobbl OHM Mornn nonpobosaTtb cebs B paboTe?

PecnoHaeHT: [a, S cunTalo 3TO BaXkHbIM. BOMpOC TO/MbKO B TOM, HAcKO/bKO 3(hdEKTUBHbI TEKYLLME
MeponpuaTus. o MouM HabnloaeHVsIM, HanpuMep, AaXKe B LWKOJaX ceituac nosiBnisieTcss npodopu-

eHTauus.
NHTepBbloep: HackonbKo 37O, MO BalleMy MHEHWIO, noMoraeT?

PecrioHgeHT: YeCTHO roBops, rMoka He Crbilwasn OT3blBOB, KOTOpbIe 6bl NMOMHOCTbLIO NpoACHUIN 3TOT
BOMpOC. HekoTopble AeTW MOMOXUTENBHO OT3bIBAKOTCH, HO BCE PABHO HEACHO, HACKO/IbKO 3TO MOMO-

raet uMm B byayLiem.
MHTepBbloep: Kak Bbl BUAUTE peLleHne 3Tol npobnembl?

PecnoHpeHT: MHe Ka)keTcd, UTO Hy>XXeH npanmbeu‘/'l noaxoa K opraHusauun U peanmsaumm 3Tux

MeponpusTUin. MoTpebHOCTL B 3TOM TOYHO ECTb.
MHTepBbloep: MoyeMy Bbl CYATAETE, YTO 3TO TaK BaXHO?

PecnoHaeHT: oTOMYy YTO 3TO MO3BOSIUT MOJIOAEXW MO3HAKOMUTLCS C npodeccusMu ByayLuero u
NOArOTOBUTLCS K HUM. PaHblue BCE XOTENM CTaTb S3KOHOMWUCTaMM, MOTOMY YTO 3TO 6bISI0 MOMY/ISPHO.

Ho TpeHabl MeHsTCS.

WNHTepBbloep: Kak Bbl CYMTAETe, B KaKOW CTENeHN y4yebHble 3aBefeHMst B POCCMM FOTOBSIT CTYAEHTOB
K peanusM pbiHKa Tpyaa? OueHMBasi Ball IMYHbIA OMbIT, AOCTATOYHO JiM BaM 6bl10 Ballero o6paso-

BaHus Ans 6yayluen pabotbl?

PecnoHaeHT: Sl cunTalo, 4YTO y4yebHble nporpaMMbl B POCCMM B OCHOBHOM HE TFOTOBSAT K KOHKPETHOM
npodeccm. OHM pa3BMBatoT 6a30Bble HABbLIKW M NPEAOCTABSIOT TEOPETUUECKYIO OCBEAOMIIEHHOCTb
0 TOW MM MHOM OTPAC/IN. ITO MOJSIE3HO C TOUKM 3PEHUS TEOPWUM U, BO3MOXHO, YacCTUYHO C TOUKU
3peHUs NPaKTUKWU. [ns MeHs 3To 6blI0 MOJSIE3HO, YTOBLI OPUEHTMPOBATLCA B pasHbiX cdepax.
Hanpumep, 8 usydyana MHGOPMaLMOHHbIE TEXHOMOMMM W NMCUXOOMMIO, U 3T 06pa3oBaHNs Aa/in MHe
LWIMPOKWI B3rNAA Ha 3TW OTpac/u. Sl y3Hana O pasNuYHbIX HamnpaBNeHUsX, Hay4HbIX Noaxodax W Me-

TOOONOMMsAX B 3TMX cdepax.
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MHTepBbloep: W Kakoe y BaC MHEHWE O TEKYLUMX peanmsix B 3TUX OTpacnsx?

PecrioHaeHT: Hy, obpasoBaHMe He Bcerda cneayeT 3a TEKYLMMM TPEHAAMM, HO OHO MpeaocTaBnsieT
XOpOoWWi cyHAAMEHT [N NMOHUMAaHWS 06WMX NpobneM W 3adad, KOTopble MOXHO pewaTtb. C 3Tol

6230/ MOXXHO JIOMTVYHO Pa3BMBATLCA Aajiblle B TEOPUW. ECAM Mbl FOBOPMM O TEOPETMUYECKOM YacTy,
TO BbiclIee 06pa30BaHNE HEMIOXO FOTOBUT K MPOAO/DKEHUIO Hay4YHOM AEATENbHOCTM, Hanpumep, B

MarucTpaType, acnupaHType WM AOKTOpaHTYype.
WNHTepBbloep: A UTO HacyeT MPaKTUYECKON AeATeNbHOCTU?

PecnioHaeHT: YTo KacaeTcs NpakTUYECKON AeATENbHOCTH, TO, MO KpalHen Mepe Ans MeHs, HU OfIHO
U3 [IBYX BbICLUMX 06pa30BaHMii MPAKTUYECKM HE MoAroToBWo. ITo 6onblie BOMPOC CaMoobyyeHus,

Pa3MMYHbIX KYPCOB U HEMOCPEICTBEHHOMO OnMbITa Ha paboyeM MecTe.

NHTepBbloep: "YTO KacaeTcs TEOPETUYECKOW YacTu, Kak CTyAeHTaM fydlle MnosyyaTb NpakTUYecKui

OnbIT? Bbl yNIOMWHANM O CTaXXMPOBKAX, €CTb I Apyrue BapuaHTbI?"

PecnioHaeHT: "3TO BO MHOMOM 3aBUCUT OT CMeLManbHOCTU U KOHKPETHOro Buaa JeATensbHocTu. Of-
HAKO O6LLUMIA NOAXOA OAMH — HY>KHO KaK MOXHO paHblle HauMHaTb UCKAaThb MpakTUyeckuit onbiT. Kak
TOMbKO Bbl ONPEAENUNNCh C HampaB/ieHWEM, B KOTOPOM XOTUTE pa3BMBATbCSH, HAauMHaMTE NMpaKTUKO-

BaTbCS BCEMU AOCTYMHbIMM criocobamm.”

WHTepBbloep: "ITO MOryT 6biTb M HEOM/IAUYMBAEMBIE CTaXXMPOBKM WK AaXKe BOSOHTEPCKas AesiTesb-

HoCTb?"

PecrioHaeHT: ",ﬂa, BrnonHe. He Bcerga onbIT M3MEPAETCA AEHbraMu. NHorga oH onnaunBaeTcs LeH-
HbIM AOCTYMNMOM K NPakKTU4eCKUM 3aAdadaM, BO3MOXXHOCTbIO pa60TaTb HaA peasibHbIMU KencamMmn u
Y3HaTb YTO-TO HOBOE. Lenb — kak MOXHO PaHblUE CTOJIKHYTbCA C peaslbHOCTbIO I'IpOd)ECCMOHaJ'IbHOﬁ

cdepbl, MOTOMY 4YTO TEOpUS — 3TO, B KOHEYHOM UTOre, BCE-TAKM Hekas unno3us."

MHTepBbloep: Kak Bbl B LIEJIOM OLIEHVBAETE ypoBeHb 6e3paboTubl B POCCMM HA Aa@HHbIN MOMEHT U

KaKue, Ha Balll B3I/, OCHOBHbIE MPOBMEMbI POCCUMIICKOrO pbiHKAa Tpyaa?

PecrioHpeHT: Ha caMoM aene, st 3a 3TUM He OYeHb CNEXY, HO MO MOUM CyGbEKTUMBHBIM OLLYLLEHMSIM,
6e3paboTvla AENCTBUTENBHO CylecTBYeT. OHa He TOMbKO M3-3a OTCYTCTBUS BO3MOXHOCTEN Ha
PbIHKE TPyAa, HO M MO NPUYMHE OrpaHUuMBalOWMX YO6EXAEHWI Y Noaei, KoTopble OKasanuch B Ta-
KOM cuTyaumu. Hanpumep, KTO-TO MOXET AyMaTb, YTO €My Hy>Ha TOJbKO onpefesieHHasi BbICOKO-
onnaynBaemMasl pabota, WM YTO OH He HanaeT paboTy M3-3a TeKyLUeN NoUTUYECKOM WM SKOHOMM-
YecKon cuTyaumn. BakaHCMM TakXXe MOryT HE COOTBETCTBOBATb JIMYHLIM MPeAnoYTEHUSIM YesoBeKa,
N OH MOXET 3aBbllaTb CBOM TPebOBaHMS, He XXefas MUPUTLCS C peanbHOCTbIO. Kak ToNMbKO YenoBek
COrNacuTCs C TeM, YTO €CTb Ha AaHHbI MOMEHT, M HAa4YHET AenaTb BCE BO3MOXHOE ANisl TpyAo-
YCTPOWCTBa M NPOECCMOHANBLHOTO Pa3BUTUSI, CUTYyaLMsi MOXKET M3MEHWUTbCS B JTyULLIYO CTOPOHY.
Ba)kHO paboTaTb He TOMbKO C BHELHUMK (akTopaMmu, HO U C BHYTPEHHUMU OrpaHUYEHUSMU. YeM

paHbLle 3TO 6y,CI,ET CAENaHO, TEM ny4yule.

MHTepBbloep: EWE oauH BOMpOC: Kak, Ha Ball B3I/, ceidac npolle HanTv paboTy Mo crneumanbHo-

CTM MO CPABHEHMIO C MPOLW/bIMM rofaMn? MoxeT 6biTb, AeCSTb IET Ha3ad WM paHblue?
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PecnonaeHT: PaHblue 6bia Kak Obl CTaHAapTHasA TPAEKTOPUA pasBUTUA, N YENOBEK MNMPOCTO Wén no

Hel. Ceiyac M3-3a HeOrpaHWYEHHbIX BO3MOXHOCTEN, Ha MOW B3rnsg, CTaso Mpolle Haitu paboTy.
NHTepBbloep: Mo cneuanbHOCTU WM He 0bsizaTenbHOo?

PecnioHaeHT: 3To y)e Apyroit Bonpoc. HekoTopbiM NoAsAM BaXXHO pa3BUBaTbCA B OAHOW cdepe,
HaMpuMep, OCTaBaTbCs B OAHOM opraHu3aumn. OHKM cebsa 3TUM OrpaHUUMBAIOT, XOTS He BCeraa 37O

nnoxo. Hanpumep, aons MeamkoB Nydlle yriybnartbcs B CBOKO OTpac/b.
NHTepBbloep: A 4TO HacyéT Mosnoaéxu?

PecrioHaeHT: Monoaéxb, Kak NnpaBuio, pa3BMBAETCA B pPasHblX HanpaBneHusx. OHM MofyyaloT pas-
HOe Bbicllee 06pa3oBaHKe, CTPeMATCA MopaboTaTbh B pasHbiX MECTax W, HAa MoV B3rnsa, oHW 6onee
KOHKYPEHTOCMOCOBHbI ceiyac. TakxKe UM MpoLLe HalT paboTy, NMOTOMY UTO OHW HE OrpaHWYEHbI

O[IHOW CcrneumasnbHOCTbIO.

NHTepBbloep: Mbl ceiyac roBopunn Mnpo LUMPOTY 3HaHMA. B Halle BpeMsi NMosiBUNIOCh TaKoe MOHATUE
Kak "MexaucuMnIMHapHOCTL", W CTyAEHTbl MMEIOT BO3MOXHOCTb BblIOMPaTb pa3/iM4HblE KypcChl, Ca-
MOCTOSITE/IbHO pellasi TPAaeKTOpUM CBOEro pa3Butusl. B Poccum noka uTo 3TOT TPEHA C/IOXHO BBECTU

B AEVICTBMG. Kak Bbl cuutaeTte, CTOUT i1 ero BBOAUTL?

PecrioHaeHT: Sl Aymato, YTo CTOWUT, HO HY>KHO 3TO AefaTb C OCTOPOXHOCTbIO M XOPOLIO KOHTPOSIMPO-
BaTb. [1OTOMy YTO €C/M NPeaoCTaBUTb MOSHYO cBO6GOAY AEWCTBMIA, MOXKET BO3HMKHYTb Mpobrema

OTCYTCTBMSI CUCTEMHOCTU B 06pa3oBaHUM.
WHTepBbloep: MouyeMy Bbl Tak cUMTaeTe?

PeCI'IOHLI,eHT: "-leJ'IOBEK, [aXxe ec/in OH CaMOCTOATENIbHO U3YyYa€eT YTO-TO, U €C/IN Y HEro €Ctb CUCTEM-
Hblil MOAXOA, HaMAET OnpedeneHHyl0 MHAMBMAYanbHY nporpaMMmy obydeHus u GyaeT creaoBaTth
e17|. Ho yqe6Hb|e nfaHbl U CTaHAapPTbl CO34al0OTCA IOAbMU, KOTOPbIE BCIO >XU3Hb 3aHMMalOTCA METO-
[IONIOrMel M NNaHMPOBAHMEM 06pa3oBaHUs. 3TO HE MPOCTO TaK: OHWM MPeAyCMOTPENM U3y4yeHue Mnpo-
deccun ¢ pasHbix cTopoH. CneaoBaTenbHO, AaXKE MPOCTO 03HAKOMMBLLUCL C TaKOW MpOrpaMMOoN,

CTYAEHT Yy>Ke BYAeT 3HaTb, C KaKMX CTOPOH paccMaTpuBaTh MpeaMerT.
NHTepBbloep: Bbl XOTUTE CKA3aTb, YTO CIULLKOM LUMPOKWIA BbIGOP MOXET BbiTh BpeaHbIM?

PecnoHaeHT: [a, MMEHHO Tak. Hanpumep, ecnn cerogHsi Tbl U3ydaellb hU3MKY, 3aBTpa PU3KYIb-
Typy, @ nocre3aBTpa Urpaellb Ha My3blKajlbHOM WHCTPYMEHTE, TO, CKOpee BCEero, He npuobpeTellb
CUCTEMHBIX MPOMECCHMOHANBHBIX HABLIKOB. 3TO HEMJIOXO ANS1 Pa3HOCTOPOHHErO PasBUTUS, HO C

TOYKW 3peHus NpocheccMoHanusMa, 3To HeahdEKTUBHO.

NHTepBbloep: ToO eCcTb, Bbl CUMTAETE, UYTO MEXAMUCUMMIMHAPHOCTbL MMEET MEecCTo 6bITb, HO OHa

[OmKHa 6blTb B KaKMX-TO paMKax?

PecrioHaeHT: [a, UMeHHO. Hanpumep, MeXAuCUMMNIIMHApHOE HanpaBieHWe Kak HelpouHTepdeiich
MOXET COYETATb MCUXOMOMUIO M TEXHWMYECKME HayKW. ITO — 3DdEKTUBHLIA NOAX0A, MOTOMY YTO Tbl

BCE paBHO CbOKYCVIpyeLLIbCFI Ha KOHKPETHbIX ANCUMNIIMHAaX W pa3BMBa€LllUbCA B HUX.



APPENDIX 7:

Interview N96

105 (136)

Bonpoc: MoxeTe nn Bbl AaTb COBET ANS MOMOAbIX CMELMannCToB, KOTOPbLIE TOSbKO YTO BbIMyCTUMUCH
W3 YHVBEPCUTETA M HE 3HAOT, YTO AenaTb Aasblue? OHM MMEIOT AMIIIOM MO CreumanbHOCTH, KOTo-
pYyt0 BbIGpanM caMu, HO He YBEPEHbI, XOTAT N paboTaTb Mo Hel. OHM Ha nepenyTbe, YTO 6bl Bbl UM

nocoseToBanu?

OtBeT: 4 66l MOCOBETOBANA KaK MOXHO 6bICTpee HayaTb NMPaKTMKOBaTb CAMOMO3HAHWE W CaMOCO3Ha-
Hue. Ecnv MOXXHO AenaTb 3TO CaMOCTOSATENbHO, 3TO 3aMeyaTesibHO. MpPakTUKOBaTLC MOXHO exe-
[HEBHO, MO CBOEMY XeNaHuio. ECin ecTb BO3MOXHOCTb 06paTUThCA K crieumanucTaM, 37o 6yaet
Jaxe nyduie. YeM paHblle YenoBeK HAYHET 3TOT MPOLIECC, TEM BbICTPEE OH COEAMHWUTCA C COBOA.
MHorve NMioan BbIMyCKalOTC U3 YHUMBEpPCUTETA, MOTepaB cebsa M npecneays YyXxue Lenm uiu coum-
anbHble y6exxaeHus. YeM paHblle YENOoBEK COEAMHUTCS C cOB0M U OnpeaenuT CBOWU COBCTBEHHbIE
LenM 1 Muccuio, Tem nydwle. OH A0MKeH BbiTb FOTOB MPUHATL OTBETCTBEHHOCTb 3@ CBOW PELLEHUS.
BaxxHO Tak>ke 6bITb MOTOBbLIM K MEpeMeHaM. YenioBek [0/KeH BbiTb FOTOB NEpecMOTpPeTb CBOW peLle-
HUA B COOTBETCTBMW C HOBbIMM 06CTOATENLCTBAMU. ECM Kakue-To y6exaeHuss Unn npensaTcTeus
MELLIAIOT, HY>KHO 6bITb MOTOBbLIM K TOMY, UTOBbI UX NpeoaoneTb. Tak, yenoBek 6yAeT 3HaTb, UTO Y

HEro eCtb Lenb, 6yneT 3HaTb, YEM OH XO4YET 3aHMMAaTbCA U KEM XOYET CTaTb B 6YLI,YLIJ,eM.

TRANSCRIPTS OF INTERVIEWS N26

English version (Russian version bellow)

Interviewer: Tell us about your path to choosing a profession. Was this difficult for you? How did

you cope with difficulties? Who helped you? How did you get to where you are now?

Respondent: Well, my path was somewhat thorny. I always had a certain inclination for certain
things, but I did not know how to apply them, especially since our school did not have specialized
subjects. When it was time to take the exams, I started looking for universities. My choice fell on a
certain city, and I considered universities in this city, studying possible areas of study in each of
them. My parents also somewhat guided me on the right path because I had doubts. I am sure that
I could have proven myself in another field, for example, in teaching, but in the end I chose a differ-

ent direction.

Interviewer: Have you ever felt like you had lost your way? How has this affected your career and

life?

Respondent: Well, let's just say that my choice of profession was based more on my parents' under-
standing than on my own. I am currently learning new skills at another job. My choice may have

changed my life.

Interviewer: Have you completed your education? Have you ever wanted to change it or get addi-

tional education?

Respondent: Yes, I completed my university education. At that moment I had no desire to change
direction, because everything suited me. At the university there were many opportunities for devel-
opment, various internal activities that motivated me to continue my studies in this direction. How-

ever, I know guys who clearly understood that their current direction did not meet their personal
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aspirations, and they changed either the university or the direction. These are quite interesting
cases. I would like to get a master's degree, but I have not yet found what I want to study at a
deeper level, because the education I received at the bachelor's degree satisfied me, and I do not
see the point in continuing it more professionally. Perhaps I will choose a completely different direc-

tion in the future.

Interviewer: You mentioned that you know people who have faced the desire to change their pro-

fessional direction. In your opinion, why does this happen?

Respondent: Well, first of all, this is probably due to the fact that at first they made a not entirely
conscious choice of profession. Perhaps they were pushed towards a certain direction, such as com-
puter science at our university. In the initial stages, without a deep understanding of the subject,
they might think that they will succeed. But when it comes to more serious knowledge, they realize

that they are not as good at it as other students and are not as immersed in the topic.
Interviewer: Can you give an example?

Respondent: Of course. For example, someone initially went to study to become a programmer, but
over time began to participate more actively in student life and realized that he liked working with
people more. I know a girl who went to study to become a programmer, but then realized that she
liked working in the HR department more, and switched to another direction. This is an interesting

example of how you can realize at university that you like something different.

Interviewer: Do you think holding more career guidance events in schools would help avoid such

situations?

Respondent: Yes, most likely, since there are various personality tests and surveys that can help
students better understand their preferences. In some cases, students simply do not realize the va-
riety of professions that exist. They may have a basic understanding of some professions based on
their parents' professions, but they simply do not know about many other professions. If schools
provided more career guidance, education about different careers, and tests or discussions on the

topic, students could make more informed career choices.
Interviewer: Got it, thank you for your answer.

Interviewer: And also a question, have you ever used tests or other resources for career guidance in

general or when choosing a specialty?

Respondent: Well, when I started, it seems to me that we had something similar, but in a primitive
format, probably because such tests are usually so primitive. For example, you like to count or draw,
and you choose in the moment. You are shown a choice: that you are a man of numbers, a man of
art, or a man of nature. From these general concepts at the moment you cannot understand what
kind of person you are, but what if you immediately like several of these personality characteristics.
And now, for example, my brother also has a difficult choice, he is in 11th grade, he needs to un-
derstand what is next. He and I tried to take tests that are free, not some kind of professional ones,
and they also show such a very general understanding of you as a person. These are like personality
tests.
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Interviewer: Yeah, I understand. And the next question is: what difficulties or advantages do you

think might arise when using such tests for job search and career determination?

Respondent: And, probably, when looking for a job... I would like the creation of such tests, in my
opinion, because after all, the work is multifaceted. If tests can be created at the level of some
cases, then perhaps you can predetermine and understand what you like or what is yours, but for
now, for me, the concept is probably the experience when you try something, and not when you try
tests, and then you think whether it will suit you or not. You need to try, and from this you will un-
derstand whether such a job is suitable for you or not. You can safely change your place of work to

understand further.

Interviewer: Ah, I understand you. The question is, to what extent do you think educational institu-

tions in Russia prepare students for the realities of the labor market?

Respondent: Yes, it probably depends, of course, on what university you study at and in what city,
but in most cases, as I see, universities prepare students for the realities of the labor market. For
example, at my university there are areas in which students, after completing their studies, immedi-
ately go to work in their specialty, since these are relevant professions. If you have a less popular
specialty, then there is a chance that you will have to look for work in another field. I have col-
leagues who studied for one thing, but are working for something completely different. They re-
trained because they realized that the chosen specialty was not suitable for them, and continued to

study or look for new opportunities after university.
Interviewer: I see. How do you assess the unemployment rate in Russia?

Respondent: I cannot say with certainty, since I have not studied this issue in depth. But in my
opinion, if you are a good specialist, they will find you. There are no people around me who do not
work, so perhaps the problem of unemployment is not that big. Again, this is my personal opinion

based on personal experience.

Interviewer: and the last question, what problems do you think exist in the Russian labor market?

What difficulties may arise?

Respondent: at the moment, perhaps due to political events, many qualified specialists are leaving
Russia, and companies are losing valuable personnel. But this can be solved by maintaining and
training new personnel. The main problem, in my opinion, is that once a certain level is reached, the

prospects for growth in the Russian labor market are limited, and many seek opportunities abroad.

Interviewer: I see, thank you. One last question, what advice would you give to young professionals

who have just graduated from university and are unsure of their next steps?

Respondent: I would advise not to be afraid and try different things. Look for internships, under-
stand yourself within the framework of real work, in a team. After university, it is important not to
give up on finding a job and continue to look for your place. If you do not like your internship or
first job, try something new and do not stop there. The main thing is to approach the interview pro-

cess wisely and continue to learn, expanding your experience.
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Interviewer : Got it , thank you .

Russian version

NHTepBbloep: Pacckakute o0 cBoeM MyTu Bbibopa npodeccun. bbino nm 310 ans Bac TpyaHbIM? Kak

Bbl CMPaBAs/IMCb C TPYAHOCTAIMA? KTo BaM nomoran? Kak Bbl MPULLM K TOMY, TAe Bbl ceivac?

PecrioHaeHT: Hy, Mol nyTb 6bl1 B KaKOM-TO Mepe TEPHUCTLIM. Y MeHsi Bcerga bblia onpeaeneHHas
CKJIOHHOCTb K HEKOTOPbIM BELLaM, HO 5l HE 3Hasa, Kak UX NPUMEHWUTb, TeM 6ofiee UTO B Hallel
LKOsNIE He 6bIf0 CreuvanmMsnMpoBaHHbIX npeaMeToB. Koraa npuwno BpeMst CAaBaTb 3K3aMeHbI, st
Hayasla UcKaTb yHMBEpPCUTETbI. Mol BbIGOp MaN Ha OnpefesieHHbIi ropod, M s paccMaTpuBana YHu-
BEPCUTETbI MMEHHO B 3TOM ropofe, U3y4yasi BO3MOXHbIE HanpaBieHUs 0ByUYeHMs! B KaXKAOM U3 HUX.
Poautenu Take B KaKOW-TO MEpE HanpaBWiM MEHSI Ha BEPHbI MyTb, MOTOMY YTO Y MeHsl 6bifn Co-
MHEHUs. S yBepeHa, 4YTo Morfia 6bl cebs NposBUTL U B Apyroii cchepe, HanpuMep, B NpenoAaBaTeslb-

CKOM, HO B KOHEYHOM WTOre Bbibpasa Apyroe Hamnpas/ieHue.

MHTepBbloep: MepexuBanu Nn Bbl KOraa-nnbo, UTo NnoTepsiv cBoi MyTb? Kak 3To oTpa3unock Ha

BalLel Kapbepe v XU3HW?

PecrioHaeHT: Hy, cka)keM Tak, Mo BbiGop npodeccum 6bin 6onblie OCHOBAH Ha MOHUMAHWM MOMX
poauTenen, YeM Ha MoeM cobcTBeHHOM. Celyac s NpuobpeTalo HOBbIE HABbLIKM Ha Apyroi paborte.

Mot BbI6Op, BO3MOXHO, U3MEHWN MOIO >KM3Hb.

NHTepBbloep: 3akoHumnn nv Bbl 0bpa3oBaHne? Bbino nv y Bac XenaHne Korga-Hnbyab ero nome-

HATb WX NONYYUTb AOMNONHUTENbHOE O6pa3OBaHMe?

PecrioHaeHT: [a, s 3aKOHUMNa YHMBEpCUTETCKOE obpa3oBaHue. Ha TOT MOMEHT y MeHsl He 6blIo Xke-
NaHUsl MEHSTb HamnpaBfiEHWE, MOTOMY YTO MeHSI BCE yCTpauBano. B yHMBepcuTeTe 6blI0 MHOXECTBO
BO3MOXHOCTEN ANSt Pa3BUTUSI, Pas/iMyHble BHYTPEHHWE AKTUBHOCTM, KOTOpble MOTMBMPOBAIN MEHS
npogo/mkaTb 06y4YeHWe B 3TOM HanpasneHun. OOHAKO A 3Halo pebsAT, KOTopble YETKO MOHMMANKM, YTO
TeKyllee HanpaBfieHWe He COOTBETCTBYET MX JINYHBbIM YCTPEMIIEHWAM, W OHU MEHSIN NMbo YHUBEP-
cuTeT, NMbo HampaBfieHWe. 3TO A0BOJIbHO MHTEpPECHble ciydaun. S 6bl XoTena nosyyYnTb Marucrep-
CKYIO CTeMneHb, HO MOKa He Halia To, YTo Xo4y M3ydaTb Ha 6onee ry6oKoM YpOBHE, MOTOMY YTO
obpa3oBaHue, MoslydeHHOe MHoW Ha 6akanaBpuaTe, MeHsl YOOBETBOPWIIO, U St HE BMXKY CMbIC/A
npogomkaTb ero 6onee npodeccroHanbHO. Bo3MOXHO, s Bbi6epy COBEpLUEHHO APYroe Harpasne-

HMe B byayuwiem.

NHTepBbloep: Bbl YNOMSAHYNN, 4YTO 3HaeTe mo.qeﬁ, KOTOpPbIE CTa/lIKMBaNIUCb C XXEJTAHUMEM CMEHWUTb

npocdeccmoHanbHoe HarmpasfieHve. Mo BalweMy MHEHMIO, MOYEMy 3TO MPOUCXOAUT?

PecnoHaeHT: Hy, npexnae Bcero, BEpOsSiTHO, 3TO CBA3AHO C TEM, UYTO BHAYasie OHM CAENA/N HE COo-
BCEM OCO3HaHHbIV BbI6Op Mpodeccum. Bo3MOXHO, MX NOATANKMBANM K ONPEAENEHHOMY Hanpasfe-
HUWIO, KaK, HanpuMep, MHGbOpPMaTMKa B HalleM YHMBepcuTeTe. Ha HauyanbHbIX 3Tanax, 6e3 rny6okoro
MOHWMaHMA NpeaMeTa, OHW MOIMIM [IyMaTh, YTO Y HMX Bce MonyunuTcs. Ho koraa aeno aoxoaut Ao
605iee cepbe3HbIX 3HaHUIA, OHWM OCO3HAKOT, YTO HE TaK CU/bHbI B 3TOM, Kak ApYrve CTYAEHTbI, U He

TaK Morpy>eHbl B TEMY.
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WHTepBbloep: MoxxeTe NpUBECTM NpuMep?

PecrioHaeHT: KoHeyHo. HanpuMep, KTO-TO M3HAYaslbHO MOLUEN YYMTbCS Ha NPOrpaMMUCTa, HO CO
BPEMEHEM Hauan aKTMBHEE yuyaCTBOBaTb B CTYAEHUYECKOW XM3HM U MOHAM, YTO eMy 6onblie Hpa-
BUTCA paboTa C NtoabMu. §l 3Hal0 AEBYLUKY, KOTOpas MOLWIa YYMTbCS Ha MPOrpaMMUCTa, HO MOTOM
MOHsAMa, YTo el 6osblue HpaBuTCA paboTaTb B OTAENE MO paboTe C MepCoHanoM, W Mepellsia Ha

[pyroe HanpaBfieHe. ITO MHTEPECHbIN NMPUMEP TOro, Kak B YHUBEPCUTETE MOXHO OCO3HaTb, UTO

Tebe HpaBWUTCS YTO-TO ApYyroe.

NHTepBbloep: Kak Bbl AyMaeTe, noMorsio 6bl NpoBeaeHue 6onblue NpodopUeHTALMOHHBIX Meponpu-

ATWIA B LWIKOMAX M36exaTb TakuX CUTyaLmin?

PecnoHaeHT: [a, ckopee BCero, Tak Kak CyLeCTBYIOT pa3/iIiHble TECTbl IMYHOCTM M OMPOCHI, KOTO-
pble MOryT MOMOYb Y4YalUMMCS Nydlle MOHATb CBOW MpeanodTeHusl. B HEKOTOPLIX Cy4asx yyalumecs
MPOCTO HE OCO3HAKOT BCEr0 MHOroobpasusi npodeccuii, KoTopble CYLUECTBYIOT. Y HUX MOXET ObiTb

6a30BOe MOHUMAHWE HEKOTOPbIX MNPOceccuii, OCHOBaHHOE Ha Mpodeccusx WX poauTenei, HO O MHO-
X Apyrux npocdeccusix OHM NpocTo He 3HatoT. Ecnm 6bl B WKoNax npoBoannu 6onblue npodopueH-
TALMOHHbIX MeponpusiTUIA, pacckasbiBasv O PasfMYHbIX MPodeccusix 1M NPOBOAMAN TECTbI UK AuUC-

KYCCUM Ha 3Ty TeMy, ydalumecst Mornn 6bl caenaTb 6osiee 0co3HaHHLIM BbIGOp B MiaHe cBoei byay-

Lwei npodeccuu.
NHTepBbloep: MoHsna, cnacnbo 3a Ball OTBET.

MNHTepBbloep: A Take eCTb BOMPOC, MOJIb30BasMCb N Bbl KOraa-HUbyab TeCTaMu Wau ApyruMmn pe-

cypcamu no npocopueHTaLUmMn B LENOM MM NpU BbIGOpe creunanbHOCTM?

PecnoHgeHT: Hy, Koraa s npuctynana, MHe KaXKeTcsl, Y Hac nogobHoe 6bl1o, HO B MPUMUTUBHOM
(opmaTe, HaBepHOe, MOTOMY UTO O6bIYHO TaKWe TeCTbl ObIBAIOT CTONb MPUMUTMBHBIMA. Hanpumep,
Tebe HpaBWUTCS CUMTaTb WM PUCOBaTb, U Thbl BbiGMpaellb B MOMeHTe. Tebe MoKasbiBaloT BbIGOP: UTO
Tbl YenoBeK LUMdp, YENoBEK WCKYCCTBA, WM YeoBeK Npupoabl. M3 3Tx oBLMX MOHSTUI B MOMEHTE
Tbl HE MOXKELUb MOHSITb, KaKOM Tbl UMEHHO YESIOBEK, a BAPYr Tebe cpasy HPaBUTCS HECKOJSIbKO TaK UX
XapaKTepUCTUK NIMYHOCTU. W BOT ceitvac, HanpvMmep, y Moero 6paTa ToXe CNOXHbIi BbIGOp, OH BeAb
B 11 Knacce, eMy Hy>XHO MOHMMaTb, YTO Aasblue. Mbl C HAM Npo6oBanM MPOXOAWUTb TECTbI, KOTOPbIE
6ecnnaTtHble, He Kakue-To NpodeccroHanbHbIE, M OHM TOXE MOKa3sblBaloT Takoe OYeHb OBLLEE MOHU-

MaHue Tebs Kak yenoBeka. ITO KaK TeCTbl Ha JIMYHOCTb.

MHTepBbloep: Yry, NoHsna. A creayiowuin Bonpoc: Kak Bbl lyMaeTe, Kakue TPYAHOCTU WU Kakue
NPenMMyLLIECTBa MO 6bl BO3HWMKHYTb MPY UCMONb30BaHWUM TaKUX TECTOB /1 Movcka paboTbl 1

onpeaeneHns Kapbepbl?

PecrioHaeHT: A, HaBepHoOe, Mpu Noucke paboTbl... MHe Bbl MOHPABMNOCL CO3AAHME TaKWMX TECTOB, Ha
MOW B3r/isi4, NMOTOMY YTO BCE-Taku paboTa MHOrorpaHHa. Ecnv TecTbl MOXHO CO3[aBaTb HA YPOBHE
KaKMX-TO KEeMCOB, TO BO3MOXHO, Thbl MOXELIb MPeAONpeaenTb M MoHsATb, YTO Tebe MOHPaBUTCA WK
YTO TBOE, HO NMOKa Ans MeHsi 60/blle, HABEPHOE, MOHATUEM SIBNISIETCS UMEHHO OMbIT, KOraa Thl UTO-

To npobyellb, a He Koraa npobyellb TeCTbl, U NOTOM AyMaellb, NOAOUAET NN 3TO Tebe UK HeT.
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Tebe Hy>KHO nonpoboBaTb, W U3 3TOr0 Tl ByAellb NOHUMATbL, MOAOWAET nn Tebe Takas paboTta wnm

HeT. Tbl MOXELUb CMOKOMHO MEHSITb MECTO pa60TbI, yTObbl MOHMMaTb Aanblue.

MHTepBbloep: A, MOHsMa Bac. Takoy BOMpOC, Kak Bbl CUMTAETE, B KAKOM CTENeHM yuebHble 3aBeqe-

HUS B Poccum roTOBAT CTYAEHTOB K peanusiM pbiHKa Tpyaa?

PecnoHaeHT: [a, CMOTPsl, HAaBEPHOE, KOHEYHO, B KAKOM YHMBEPCUTETE Tbl YUMLLILCS U B KaKOM ro-
poae, HO B BOMbLUMHCTBE CJTyYaeB, Kak st BUXKY, YHUBEPCUTETLI MOArOTAB/MBAOT CTYAEHTOB K pea-
NVSIM pbiHKa TpyZa. Hanpumep, B MOEM YHMBEPCUTETE €CTb HamnpaBfeHWs, MO KOTOPbIM CTYAEHTHI,
3aKOHUMB y4eby, cpasy uayT paboTaTb MO CreuManbHOCTM, Tak Kak 3TO akTyasbHble npodeccuu.
Ecnm xe y Tebs MeHee MmonysnisipHasi cneuuasnbHOCTb, TO eCTb LWIAHC, YTO NPUAETCA UcKaTb paboTy B
Apyroii obnactu. Y MeHsl eCTb KOJIErM, KOTOPbIE YUMIUCh HA OAHO, HO paboTaloT Ha COBEPLLEHHO
apyroe. OHM nepekBanndULMPOBaIMCb, MOTOMY YTO MOHSAMM, UTO BblbpaHHash cneumanbHOCTb UM He

NOAXOAUT, W NPOLOKMAN YUUTBCS MM UCKaTb HOBbIE BO3MOXHOCTU YXKe Mocne yHUBepcuTeTa.
MHTepBbloep: MOHATHO. A Kak Bbl OLEHMBAETE YpoBeHb H6e3paboTuubl B Poccum?

PeCrnoHAEHT: He MOry C YBEPEHHOCTbIO CKas3aTb, TakK Kak He M3yvana 3ToT Bonpoc ry6oko. Ho Ha
MOW B3r/1si4, €C/M Thl XOPOLMIA CrieumanucT, Tebs HalayT. B MOEM OKpY>XeHUM HET Ntoaen, KoTopble
6bl He paboTann, NOSTOMy, BO3MOXHO, Npobnema 6e3paboTuubl HE Tak yX M Benuka. OnsTb Xe, 3TO

MO€e /IM4YHOE MHEHWEe, OCHOBAHHOE Ha JIMYHOM OnbITE.

WHTepBbloep: M NocneaHWid BOMPOC, Kakue, Mo BalleMy MHEHWIO, Mpob/ieMbl CyLIECTBYIOT Ha POCCUIA-

CKOM pblHKe Tpyaa? Kakue CIOXKHOCTU MOTYT BO3HUKHYTb?

PeCnOHAEHT: Ha AaHHbIM MOMEHT, BO3MOXHO, M3-3a MONIUTUYECKMX CODOBLITWUIM, MHOTWE KBanMbuLMpO-
BaHHbIE CrMeuManMcTbl MOKMAAOT POCCUIO, M KOMMaHWU TEPSIOT LieHHble Kaapbl. HO 3TO MOXHO pe-
WMTb NoaaepXXaHWeM M oby4yeHWeM HOBbIX KaapoB. OCHOBHasi npobneMa, Mo-MOeMy, B TOM, UYTO KO-
raa JOCTUIHYT OnpefenieHHbli YPOBEHb, MEPCNEKTUBbLI 1 POCTa Ha POCCUMMCKOM PbIHKE Tpyaa

OrpaHuW4eHbl, U MHOIME CTPEMATCA HaWTU BO3MOXHOCTU 3a pY6e)KOM.

WHTepBbloep: MoHsTHO, crnacmbo. M nocneaHuin Bonpoc, Kakue COBETHI Bbl 6bl AanM MOMoAbIM Che-
LUMANNCTaM, KOTOpblE TONbKO YTO OKOHYMIM YHUBEPCUTET U HE YBEPEHbI B CBOMX ClieAytolmX Lua-

rax?

PecrnoHgeHT: S 6bl nocoBeToBana He 60aTbCa M NpoboBaTh pasHble Belwy. MickaTb CTaXMPOBKM, NO-
HUMaTb cebsi B paMKax peaanoﬁ paboTbl, B KOMaHZe. lNocne yHMBepcuteTa BaXXHO He 3abuBaTtb Ha
nouckn paboTbl 1 Npoao/mMKaTb MCKaTb CBOE MecTo. Ecnn cTaxkmpoBka wnn nepsas paboTa He Hpa-
BATCS, NpoboBaTb YTO-TO HOBOE, HE OCTaHaB/IMBATbCA HAa AOCTUrHYTOM. [NlaBHOE, rPaMOTHO MOAXO-

OWNTb K mpoueccy cobecefioBaHUsl M MPOAOHKaTb YUUTbCSl, PacLUMpsisi CBOM OnMbIT.

WNHTepBbloep: MoHsna, cnacubo.
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APPENDIX 8: TRANSCRIPTS OF INTERVIEWS N97

Interview N27 English version (Russian version bellow)

Interviewer: Hello! Today I will be interviewing you on the topic of career guidance and unemploy-

ment in Russia. Could you tell us a little about yourself?

Respondent: Hello, I am a fourth-year student at the Faculty of Linguistics at Griboyedov Moscow

University, specializing in translation and translation studies.

Interviewer: Please tell us about your path to choosing a profession. Was it difficult, and who helped

you with your choice?

Respondent: Nobody really helped me because my parents gave me freedom of choice. I chose
those Unified State Examinations that were suitable for this specialty, the same subjects that I took

in the Unified State Examination.
Interviewer: At what age did you decide on your profession?

Respondent: I cannot say that I finally chose this profession. I just had to enroll in this department
because I passed the relevant subjects. I wanted to be a psychologist, but I did not choose subjects
for the Faculty of Psychology, plus my grandmother and mother discouraged me from this profes-

sion because of the low prestige and earnings.

Interviewer: So, if you had the opportunity to change your profession now, would you do it?
Respondent: Yes, absolutely.

Interviewer: Are you familiar with the concepts of career guidance at all?

Respondent: Yes, in 11th grade we had career guidance. And based on the results, management

and communication with people suits me.
Interviewer: Do you think that career guidance in schools is effective and of high quality?

Respondent: The effectiveness of career guidance depends on the person. Testing is not always well
structured, but it can help determine the appropriate direction. Not everyone sticks to the results,
choosing another profession and ending up disappointed. I agree with the results of my testing,

which pointed to management and personnel management.

Interviewer: Can you tell us more about the career guidance that you had? Was it a test or personal

consultation?

Respondent: A separate organization came to us. They did some testing and gave us business

cards. We also had to come to their organization and take a test on a computer. The test included
about 50 questions, but I do not remember exactly because it was a long time ago. The questions
were different, for example, do you prefer to communicate with people or try to avoid it, whether

you are more comfortable working alone or in a team.
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Interviewer: I see. But what is your personal opinion, what factors do you take into account when

choosing a profession?

Respondent: Well, accordingly, so that I like it, that is, interest in this profession. It is also important
to evaluate yourself, I think. For example, whether I am a sociable person or not, some personal
qualities, yes, personal abilities. For me, the main thing is an interest in the profession, so that I re-

ally want to go deeper and study it.

Interviewer: Do you think that psychological tests at school or university can have a positive impact
on career choice and employment decisions? I understand that you have been offered a job in HR,

but you want to be a psychologist?

Respondent: Well, this is actually a difficult question. In fact, no one pays much attention to these
tests. That is, in any case, each school graduate chooses what he likes best, and is not based on
these tests. For some people, this test may be useful, especially if they do not know at all what sub-
jects to take for the Unified State Exam and where to go, that is, they have not even thought about

who they want to be.

Interviewer: Do you think it would be better if the topic of career guidance was more in-depth in
schools? Maybe personal consultations would be more open and of better quality, and if so, in what

grades - up to 9 or up to 11?

Respondent: I think yes, it is better to arrange career guidance before the 11th grade. Because until
the 9th grade, children are not yet completely collected, they do not think about their future profes-
sion. Most likely, communication with friends predominates; they do not particularly care about their
studies. Until the 11th grade, this is very useful, because many people come to the 11th grade and
they are told: “Choose subjects, who you want to be,” and the person simply does not know. He
chooses some subjects at random, enrolls in some specialty, chooses a trendy specialty, and then

eventually burns out and realizes that he does not like it at all.

Interviewer: You mentioned that you were considering a career change. Can you tell us what led

you to this decision?

Respondent: I probably thought for a very long time and realized that I made a mistake by listening
to my relatives. In any case, you need to rely on your desires, because it does not matter how
promising the profession is or how much they earn. The main thing is that, for example, when going
to work that corresponds to your education, you do not feel it like hard labor. My mother and I
talked about my education in the field of natural history translation, and she believed that I should
work in this specialty. I told her more than once that I did not see myself as a translator and would
not want to work in any company in this position. This led to conflicts, because my mother believes

that I should work in the specialty for which I studied.

Interviewer: So your family, your parents, as well as the parents of many Russian schoolchildren,

influence the choice of profession?

Respondent: Look, they had no influence on the choice of profession. That is, my mother just

wanted me to be a translator, but did not force me to do so. Then, when I was forced to enroll as a
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translator, because the Unified State Exam subjects were only suitable for this department, she nat-

urally wanted me to work in my specialization. If I were studying to become an economist and took

Interviewer: Let's smoothly move from the topic of unemployment to the topic of employment. Have
you or someone you know encountered difficulties finding a job in your specialty? If yes, can you

give specific examples? What improvements do you think could be made?

Respondent: Honestly, I do not have any friends or relatives who could not find a job in their spe-
cialty. For example, one of my friends did not go to university. He joined the army and now works in

a store.
Interviewer: Have you personally managed to get a job in your specialty?

Respondent: Partly yes. I work as a tutor, which corresponds to my education. My training was

aimed at enabling me to work as a translator or teacher.

Interviewer: How do you assess the unemployment rate in Russia and what are the main problems

in the Russian labor market?

Respondent: This is a difficult question. I do not think Russia has a high unemployment rate. It all
depends on the person, because we have a lot of vacancies that you can apply for even without ed-

ucation and achieve success. In my opinion, in order to find a job, the main thing is desire.

Interviewer: Is there a great demand for labor in Russia and how do you assess the ratio of supply

and the number of good specialists?

Respondent: I think that there are not many good specialists, because the quality of education
leaves much to be desired. For example, there are students at Moscow State University who are
studying to become lawyers, but in reality they can just pay to take exams and not make much ef-
fort. It turns out that after graduating from university they have a diploma, but do not have enough

knowledge in their specialty to be qualified lawyers.

Interviewer: To what extent do you think an educational institution in Russia prepares students for
the realities of the labor market in their respective fields? And if you evaluate your personal experi-
ence, do you think your education sufficiently prepared you for your current job? In terms of lec-

tures, that is, the knowledge that was given to you.

Respondent: Well, naturally, I was given good knowledge, but it all depends on the person -
whether you accept this knowledge or not. That is, how you perceive information. As for practice, I
cannot say anything because I have not had practice yet. In my first year I was supposed to have
an introductory practice, but there was none, and now there is no practice either. Therefore, I am
not yet particularly prepared for the realities of work, because I do not even know what I will have

to face in this field of activity. I have some knowledge, but it is all just theory.

Interviewer: What resources or support, outside of practice, would you like to have to ease the tran-
sition from education to professional work? Does your university have a department that helps with

job placement?
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Respondent: Yes, they help us with employment. We are offered various vacancies, for example,
translator in court from French to Russian. The vacancies are good, but, unfortunately, without

practice there is no special understanding.
Interviewer: Okay. Is there anything else you would like to share in this interview?

Respondent: Well, basically, I said everything. I would like to give advice to all Russian schoolchil-
dren, especially eleventh graders, that they need to decide on a profession in advance, 2-3 years
before graduation. A person can make a mistake, because at first they may like one thing, but then
they realize that it is not so interesting. Therefore, it is important to think carefully about this and
take those subjects that your future profession really needs. And the main thing is not to listen to

anyone, to go towards your goal on your own.

Interviewer: What advice would you give to students who do not yet know what they want to be-

come?

Respondent: You need to use the Internet to study each specialty separately and take career guid-
ance courses. This will help you understand which professions may be suitable, and better under-
stand yourself, understand what kind of person you are and what qualities you have for a particular
profession. If a person realizes that he is not a technician or a humanist, the list of potential special-

ties will be reduced.

Interviewer: Thank you very much for your personal experience and for taking the time to share it.

Russian version

WHTepBbloep: 3apaBcTByiiTe! CerogHs s 6yay NpoBOAUTbL Y BaC UHTEPBbLIO Ha TeMy NpodopueHTa-

wm 1 6e3pabotvubl B Poccun. He Mornm 6bl Bbl HEMHOTO O cebe pacckasaTh?

PecrioHaeHT: 34paBCTBYIMTE, S CTYAEHTKA YETBEPTOro Kypca akynbTeTa SIMHMBUCTUKM MOCKOBCKOIO

YH/BEPCUTETA MMeHn puboeaoBa, Creunanusaums - NepeBoa W NepeBooBeAeHME.

MHTepBbloep: Paccka)xuTe, noXanyicTa, npo Baw NyTb BbiGopa npodeccuun. Bbiio v 3TO CIOXHO,

M KTO NoMorasn BaM C Bbibopom?

PecnoHaeHT: MHe HWMKTO 0co60 He rnomoras, MOTOMY YTO poauTeNnu Aann MHe csoboay Bbibopa.
Bbibpana Te 3k3aMeHbl EMD, KoTopble NoAXoAunM MoA 3Ty CNeLUManbHOCTb, TE XE NpeaMeTbl, YTo

caaBana B Or3.
MHTepBbloep: B kakoM Bo3pacTe Bbl Onpeaenmnucb ¢ npodgeccmein?

PecrnoHaeHT: He mMory ckasaTtb, YTO 51 OKOHYaTeNbHO Bbibpana 3Ty npodeccuio. MHe mpocTo npu-
LWIOCb MOCTYMUTb Ha 3TOT haKyJIbTET, MOTOMY 4TO S CAaBasia COOTBETCTBYIOWME npeaMeTbl. S xo-
Tena 6bITb NCMXONOroM, HO He CTana BblbupaTb nMpeaMeThl Ana dakyfbTeTa NcuMxonormun, mnmoc ba-

6YyLlKa 1 MamMa OTroBapvBasM MeHsl OT 3TOM NPOECCMM M3-3a HM3KOro MpEecTka 1 3apaboTtka.
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l/IHTepBbroep: To ecTb, ecnn 6bl Yy BacC cenyac 6blfia BOSMOXXHOCTb CMEHMUTb I'IpOCbeCCVIIO, Bbl Obl 3TO

caenanu?
PecnongeHT: [a, abcontoTHO.
NHTepBbloep: 3HakoMbl N1 BaM BOOOLLE MOHATUS NpodopueHTaumm?

PecnongeHT: [a, B 11 knacce y Hac 6bina npodopueHTauns. UM no pesynbtaTaM MHe NOAXOAUT

yNpaBfiEHNE M KOMMYHMKaLMSI C JIIOAbMM.
WHTepBbloep: CunTaeTe nn Bbl, YTO NpodopueHTaumsl B LKOMaxX 3ddeKTUBHA U KavecTBEeHHa?

PecrioHaeHT: 2dhekTUBHOCTL NPodOopUEHTAUMN 3aBUCUT OT YesioBeKa. TeCTUpOBaHWE He BCerga
rpaMOTHO MOCTPOEHO, HO MOXET MOMOYb OMpedenuTh MoAXoAsdllee HanpaeneHue. He Bce npuaep-
XXMBAKOTCS pe3yNbTaToB, BbiGUpas Apyryto npodeccuio v B UTOre pasoyapoBbiBasich. Sl cornacHa ¢

pesyfibTaTaMu MOEro TECTMPOBAHWSI, KOTOPblE YKa3asv Ha MEHEDKMEHT W yMpaB/ieHNe MEePCOHAsIOM.

WNHTepBbloep: MoxeTe pacckasaTb nornoapobHee O NpodopueHTauMn, KOTopasi Y Bac NpoBOAMIach?

270 6bI1 TECT UM NNYHAS KOHCYMbTaums?

PecrioHgeHT: K Ham mpuxogmna oTaenbHas opraHusaumsi. OHu nposenn Hebonblioe TeCTUpoBaHue
M OanvM Ham BU3WUTKWU. HaM Hy>HO 6blf10 TakXKe NpuexaTb K HUM B OpraHM3aumio v NPOWTM TECT Ha
KoMnbtloTepe. TecT BkA4Yan npuMepHo 50 BONPOCOB, HO St HE MOMHIO TOYHO, TaK Kak 3TO 6bino
ZJaBHO. Bonpockl 6biiv pa3Hble, HanpuMep, npeanodMTaeTe v Bbl 06LIeHWe C NogbMKM UK CTapae-

TeCb €ro M36€raTb, KOMCbOpTHee i1 BaM pa60TaTb B OAWMHOYKY WNIN B KONIEKTUBE.

NHTepBbloep: MOHATHO. A BOT JIMYHO Balle MHEHWe, Kakue hakTopbl Bbl yUMTbIBaETe Mpu Bbibope

npodeccunn?

PecnioHaeHT: Hy, COOTBETCTBEHHO, YTOBbLI 3TO HPABUNOCL MHE, TO €CTb UHTEpeC K 3Tol npodeccum.
Ba)xHO TakKe oLeHMBaTh cebs, 9 cunTalo. Hanpumep, o6WMTENbHBIA S YENIOBEK WM HET, KaK Me-To
NIMYHble Ka4yecTBa, Aa, NIMUYHbIE CNOCOBHOCTU. [ MeHs FMaBHOE — 3TO MHTEpec K npodeccuu,

yTO6bl 1 AEMCTBUTENLHO XOTEN Yrny6nsaThca U U3yyaTb eé.

NHTepBbloep: CuMTaeTe nn Bbl, YTO MCUXOMOMMYECKUE TECTbI B LIKOJIE UM B YHUBEPCUTETE MOIYT
MOMIOXMUTENBHO MOB/AMSATL HA BbIGOP NPOECCUN M MPUHATUE PELLUEHMSI O TPYAOyCTpoucTBe? Kak s
MOHMMalo, BaM NpeanoXxunm paboTy B cepe ynpaBieHUsl NepcoHasnioM, HO Bbl XOTUTE BbiTb MCUXO-

norom?

PecrioHaeHT: Hy, TyT Ha caMoM Aene CoXHbIM Bonpoc. Ha aTh TecTbl, Ha CaMOM Aene, HUKTO He
obpallaeT 0coboro BHUMaHUA. TO eCTb, B NIO6OM Cryyae, Kaxkablii BbiMyCKHUK LLKOSbl BbIGBUpPaET To,
yTO eMy 60siblle HPABWUTCS, M HE OCHOBBLIBAETCS Ha 3TWX TecTax. [/is HEKOTOPLIX NloAeN 3TOT TecT
MOXET OblTb Mosie3eH, 0COBEeHHO eCrim OHM BOOOLLE He 3HAKT, Kakue npeaMeThl caaBaTb Ha EMD u

Kyaa UM NaOTU, TO €CTb OHU AdaXXe He AyMaJin O TOM, KEM XOTAT 6bITb.

NHTepBbloep: Kak Bbl cumMTaeTe, 6bi10 6bl nydwe, ecnv 6bl TeMa npodopueHTaunn 6bina 6onee
yrny6néHHon B WwKonax? MoXeT 6biTb, IMYHbIE KOHCYNbTaumm 6blin 6bl 6oiee packpbiThl U Kade-

CTBEHHEE, M eC/in Ja, TO B KaKMX Kiaccax — Ao 9 mam go 11?
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PecrioHaeHT: 4 gymato, 4To fa, nydwe ycTpamBaTb npodopveHTaumio Ao 11 knacca. MNotomy yto Ao
9 knacca Aetu ewé He CoBCeM cobpaHbl, OHM He AyMatoT o Byayuleli npodeccun. Ckopee Bcero,
6onbwe npeobnagaeT oblieHne ¢ Apy3bsiMU, OHU He 0cobo 3aboTaTcs 06 yuébe. [lo 11 knacca aTo
OYeHb MOSIE3HO, MOTOMY YTO MHOMMe MpuxoaaT B 11 knacc, M MM roBopsiT: «BblbupaitTe npeaMeThl,
KEM Bbl XOTUTE ObITb», M YESIOBEK MPOCTO He 3HaeT. OH BbIbMpaeT Hayraf, Kakue-To NpeaMeTsl, Mno-
CTyNna€eT Ha KaKylo-TO cneunasibHOCTb, BbI6VIpaeT TPEHAOBYIO CrneunanbHOCTb, a NOTOM B UTOre Bbl-

ropaeT M NOHMMaET, YTO 3TO €MY BOBCE HE HPaBUTCA.

MHTepBbloep: Bbl yNMOMMHaNM, 4TO paccMaTpyBanM BO3MOXHOCTb CMeHbl npodeccun. MoxeTe pac-

CKasaTb, YTO MpMBENO BAC K TAaKOMY pel.ueHmo?

PecrioHaeHT: §l HaBepHOe OYeHb A0Mro AyMana W MoHAna, YTo caenana owubKy, MocnyLas CBOMX
POACTBEHHMKOB. Hy>KHO B /I06OM C/lyyae onuMpaThbCa Ha CBOM XKENaHWs, Beflb HEBAXXHO, HACKOMbKO
npoceccust NepcrnekTMBHA WM CKOSIbKO TaM 3apabaTbiBaloT. [NlaBHOe, YTobbl, HanpMMep, was Ha
paboTy, KoTopasi COOTBETCTBYET TBOEMY 06pa30BaHMIO, Tbl HE YyBCTBOBAJ 3TO Kak KaTopry. Mbl C
MaMoM roBOpWUiM O MOEM 06pa3oBaHuM B cdhepe nepeBoda NpUPOAOBEAEHUS, M OHAa CuMTasna, YTo S
Jo/mkHa paboTaTtb MO 3TOWM CNeUManbHOCTU. S XKe He OAVH pa3 roBopuia €W, YTo He BUXKY cebsi ne-
PEBOAYMKOM M He XoTena 6bl paboTaTb B KaKOW-IMBG0 KOMMAHWM Ha 3TOM no3uumu. 3TO NpUBOAUIO
K KOH(/IMKTaM, NMOTOMY UYTO MaMa CYMTAET, UTO A A0HKHA paboTaTh MO CMELMANbHOCTY, Ha KOTOPYHO

y4yunnacb.

MHTepBbloep: To eCcTb Balla CEMbS, BallM PoaUTESNIM, TaK e KaK U poauTesIM MHOMMX PYCCKUX

LUKOJSIbHMKOB, OKa3blBalOT BNMsIHME Ha BblGop npodeccun?

PecrioHaeHT: CMOTpUTE, OHM He OKasbiBanu BAMsSIHUS Ha Bbibop npodeccun. To ecTb MaMa NpocTo
xoTena, 4tobbl 1 6bi1a NepeBoAYMKOM, HO He MpUHyXaana K 3Tomy. [oToMm, Korga MHe MpuLIoCh
BbIHY>XAEHHO MOCTYNUTb Ha MepeBoaqMKa, MOTOMY 4YTO mpeameTbl Mo EMD noaxoamnu Tonbko noa
3TOT (haKyNbTET, OHAa €CTECTBEHHO XOTeNa, YTobbl § paboTtana no cneuvanusaumn. Ecnm 6bl g yun-

NaCb Ha 3KOHOMUCTa U CAaBasa

WHTepBbloep: [aBaiTe MiaBHO nepeiaeM c TeMbl 6e3paboTulbl Ha TeMy TPyAOyCTPOWCTBA. Bbl unn
BallM 3HAKOMble CTaSIKMBasMCb C TPYAHOCTSIMM MpU NMoucke paboTbl MO cneunanbHocTM? Ecnu ga, To
MOXETE NPUBECTU KOHKPETHbIE MPUMEPLI? Kakue yNydlleHns, Mo BalleMy MHEHWIO, MOXHO 6bls10 6bl

BHeCTH?

PecrnoHaeHT: YecTHO roBopsi, Y MEHs! HET 3HAaKOMbIX WM POACTBEHHMKOB, KOTOpbIE HE CMOIM Obl
HanUTK paboTy No cneuuansHOCTW. Hanpumep, oavH MOW Apyr He NocTynan B yHuBepcuteT. OH no-

Wwen B apMUIO U ceiyac paboTaeT B MaraswHe.
MHTepBbloep: Ay BaC JIMYHO MOSTYYMNIOCh YCTPOUTBLCS Ha paboTy no cneumanbHOCTU?

PecnongeHT: OTuyacTu ga. S paboTalo peneTUTopoM, YTO COOTBETCTBYET MOeMy obpa3oBaHuio. Moé

obyueHune 6bin0 HanpaeieHo Ha TO, 4Tobbl S Morna paboTaTe NEPEBOAYMKOM WM MpenodaBaTesieMm.

WNHTepBbloep: Kak Bbl OLEHMBaeTe ypoBeHb 6e3paboTulbl B POCCMM M Kakue OCHOBHbIE Mpo6sieMbl

Ha POCCMICKOM pbIHKE TpyAa CYLLECTBYIOT?
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PecrnoHAEHT: ITO CIOXHBIVA BONpoc. S He ayMato, YTo B POcCuM BbICOKMIA ypoBeHb 6e3paboTuupbl.
Bcé 3aBucuT OT YenoBeka, MOTOMY YTO Y Hac OYEHb MHOMO BaKaHCWii, Ha KOTOpble MOXHO YCTpo-
UTbCst faxe 6e3 obpa3oBaHus U o6UTbCA ycnexa. Mo MoeMy MHeHWIo, Anst TOoro YTobbl HaWTh pa-

60Ty, rnaBHOe — 3TO XKenaHue.

WHTepBbloep: EcTb nn B Poccum 60MbLIO CNpOC Ha TPYA M Kak Bbl OLEHVMBAETe COOTHOLLEHWE npes-

JIOXXEHUA N KONMJecTBa XOpOLLUUX CrneumanucToB?

PecnoHaeHT: S AyMalo, YTO XOPOLUMX CMELMAsIMCTOB HE Tak MHOMO, MOTOMYy YTO KayecTBO 06pa3oBa-
HWSI OCTABNSAET XXenaTb Nnydwero. Hanpumep, ecTb CTyfeHTbl B MY, KOTOpble y4aTcsl Ha lOpUCTOB,
HO Ha CaMOM Jesie OHM MOryT MPOCTO MMATUTL 3a CAAYy 3K3aMEHOB M He Mpuniaratb 0CO6bIX YCUMMIA.
Mosy4aeTcsi, YTO MOC/E OKOHYAHWS By3a OHWM MUMEKOT AMM/OM, HO HEAOCTAaTOYHO 3HAHMIA MO CBOEM

cneunanbHoCTH, 4Tobbl 6bITb KBAIMMUUMPOBAHHBIMA LOPUCTAMM.

MHTepBbloep: Kak Bbl cuMTAeTe, B KaKOM CTeneHn y4yebHoe 3aBefeHVe B POCCUMM TOTOBWUT CTYZLEHTOB
K peanusiM pblHKa TpyAa B COOTBETCTBYHOWMX 061acTsx? W ecnv OLeHVWBATb JSIMYHBIN Ball OMbIT, Kak
Bbl CYMTAETE, AOCTATOYHO /M Balle 06pa3oBaHME MOArOTOBWIO Bac K HblHeWHel paboTe? B nnaHe

ﬂeKLlMVI, TO €CTb 3HaHMl7’I, KOTOpblE€ BaM AaBa/in.

PecrioHaeHT: Hy, eCcTeCcTBEHHO, MHE JaBanv XOpOLUME 3HaHWs, HO BCE 3aBUCWUT OT YesioBeka - npu-
HUMaeLb Tbl 3TU 3HaHUS UM HET. TO eCTb Kak Tbl BOCTIPUHMMAELLb MHdOopMaumio. YTo kacaeTcs
MPaKTVKW, sl HUYErO He MOry CKasaTb, MOTOMY YTO Y MeHs elle He 6bl1o NpakTukWU. Ha nepeom
Kypce y MeHsi Jo/KHa 6bina 6biTb 03HAKOMUTENbHAsA MpakTWKa, HO €€ He BbiNo, U ceivac NpaKkTUKK
TaKkke HeT. Mo3ToMy K peanusiM Tpyda s elé He 0cobo roToBa, Bedb § AaXKE HE 3Hal, C YEM MHE
NPUAETCS CTONKHYTLCA B 3TON chepe AeSTENbHOCTU. Y MEHSI CTb OMnpeaesieHHble 3HaHWsi, HO Bce

OHM - NPOCTO TEOopUs.

WHTepBbloep: Kakue pecypcbl Unv NoaaepXKKy, NOMUMO MPAKTUKK, Bbl 6bl XOTEN MOMAYYUTb A1t 06-
NEerYeHnst nepexoga OT 06pasoBaHus K paboTe Mo creumanbHOCTU? ECTb /M B BalLEM YHUBEPCUTETE

OTAEN, KOTOpbIA MOMOraeT Co TPYAOYCTPONCTBOM?

PecnoHaeHT: [la, C TPyAOyCTPOWCTBOM HaM noMoraloT. HaM npeanaraloT pasinyHble BaKaHCuM,
HanpuMep, MepeBoAYMK B Cyfe C (paHLy3CKOr0 Ha pyCCKMM. BakaHcum XopoLume, HO, K COXAseHuIo,

6e3 npakTMKyM 0coboro MOHMMAHUS HET.

WHTepBbloep: Xopowwo. ECTb M UTo-TO elle, YeM Obl Bbl XOTEM MOAENUTLCS B paMKax AaHHOIO WH-

TepBblo?

PecrioHgeHT: Hy, B MpuHUMNe, s BCe cka3asna. Xody AaTb COBET BCEM PYCCKMM LUKOSIbHWKAM, 0CO-
6eHHO OAMHHAAUATMKIACCHUKAM, YTO HY)KHO 3apaHee, 3a 2-3 roga A0 BbiMycKa, ONpeaenuTbCst C
npoceccueil. YenoBek MOXET OWIMOUTLCS, BeAb CHayana MOXET HPaBUTbCS OAHO, @ MOTOM MOHM-
MaloT, YTO 3TO He TaK MHTepecHO. Mo3TOMy Ba)KHO XOpoLWo 06 3TOM MoAyMaTb M cAaBaTb Te Mnpes-
METbI, KOTOpbIE AENCTBUTENBHO HY>XHbl 6yayLlein npodeccun. M rnaBHoe - He CNyluaTb HUKOro, WATU

K CBOEM Lienim CaMOCTOSATENbHO.

NHTepBbloep: A KaKol coBeT Bbl 6bl Aanu CTy[eHTaM, KOTOpblE eLle He 3HAIOT, KEM XOTHT CTaTb?
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PecrioHaeHT: Hy>XHO MCMOMb30BaTh WHTEPHET AN U3YUEHUS KAXKAOW CrneumanbHOCTU OTAENbHO M
MPOXOAUTb MPOMOPUEHTALMOHHBIE KYPCbl. ITO NOMOXET MOHSATb, Kakue Npodeccun MoryT MoAonTH,
W nydle pa3obpaTbca B cebe, NMoHATb, KaKOW Thbl YESIOBEK M KaKMe KayecTBa y Tebs ecTb ANs ToW
WM MHOM npocdeccun. ECnm YenoBek MOMMET, YTO OH He TEeXHapb WM He ryMaHWTapui, CrMUCOK Mo-

TeHUMasbHbIX CreunanbHoOCTe COKpaTuTCA.

WHTepBbloep: Cnacnbo 6onblUoe 3a Ball SIMYHbBIA OMbIT 1 3@ TO, YTO Bbl HALLIN BPEMS NMOAENUTLCS

nM.

TRANSCRIPTS OF INTERVIEWS N28

English version (Russian version bellow)

Interviewer: Hello, today I will be interviewing you on the topic of career guidance and unemploy-

ment in Russia. Could you tell us a little about yourself?

Respondent: Hello. I am an 11th grade student at a secondary school, I play sports, love hiking and

read a lot.

Interviewer: Great, please tell me, is it difficult for you now to choose your career path for the rest
of your life? You are in 11th grade, and now is the age when you need to choose who you want to

become and in what direction to develop.

Respondent: Well, how can I say, I have a couple of plans, and I try to follow them. I always have a
backup plan. If something goes wrong with sports or if there are any complex injuries, I will go to

school. Sociology is my plan B. With a prepared plan it is much easier to exist and not worry.
Interviewer: What field have you already chosen?

Respondent: I chose the field of social sciences: philosophy, sociology, economics.
Interviewer: What factors guided you when choosing a profession?

Respondent: The first factor was the ease of employment, the second was a good salary, and the

third was the ease of the work itself.
Interviewer: Are you familiar with the concept of career guidance at all?
Respondent: Yes, we took it at school in 9th, 10th grade and will take it in 11th grade.

Interviewer: Tell me, have you taken any career guidance tests and if so, what results did they

give? Did this suit you?

Respondent: I had consultations with school psychologists and the class teacher. Based on my psy-
chological portrait, they told me that I am a simple person, I do not like official activities, so man-
agement will suit me. They said that I know how to motivate people, so this direction is suitable for

me. I agreed because the job is simple, prestigious and well paid.

Interviewer: Do you think the quality of career guidance at school is quite effective, or should it be

improved?
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Respondent: Well, I would say that the quality of career guidance depends on people's attitude to-
wards it. Most people treat career guidance as a joke. But if you take the process seriously, then
with a 75% chance it will turn out to be useful. Yes, it can be effective, but many people do not

take it seriously.
Interviewer: Tell me a little more about your attitude towards career guidance.

Respondent: I took career guidance quite seriously. I asked myself questions about what I really
needed and wanted from my future profession. This allowed me to gain a deeper understanding of

my wants and needs.

Interviewer: How important is individual career guidance to you when searching for a job, rather

than standardized tests?

Respondent: Individual career guidance is definitely more useful. When the consultation is one-on-
one, the specialist can spend much more time on you and better understand where you can realize

your potential as a specialist.

Interviewer: Would you like to have a career guidance consultant at school who would personally

work with each student?

Respondent: Oh, we have such specialists. We have two school psychologists who provide career

guidance, among other things.
Interviewer: Tell me a little more about your school. Was it a regular school or a gymnasium?

Respondent: In the past it was a gymnasium, but it was renamed. The level of education remained
high, as in a grammar school, but formal requirements such as school uniforms decreased. So it is

now a regular school with a high level of specialized education.
Interviewer: Would you say that you were just lucky?
Respondent: Well, you can say so, yes.

Interviewer: Do you think that psychological tests and techniques can have a positive impact on the

choice of profession and the employment process?

Respondent: Yes, definitely. Because when you take psychological tests, you are already working
out the answers within yourself, and you will not be so excited and scared to look for a job. You ap-

proach this issue with a cooler head and more judiciously.

Interviewer: Do you know people who, while studying at university, realized that their chosen spe-

cialty was not suitable for them and changed their profession?

Respondent: Yes, there are such examples. My brother went to university, realized that it was not

for him, and went to Serbia to work as a farmer.

Interviewer: Have you personally or someone you know experienced difficulty finding a job? Can

you give examples?
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Respondent: Yes, it was like that. My friend and I wanted to get a job; we were 16 at the time, and
my friend was 15. We were not hired anywhere, although according to the law, from the age of 14
you can work with the permission of your parents, and we had everything we needed. But, on the

other hand, why does an employer need children who cannot be entrusted with a full-time job?
Interviewer: How would you rate the unemployment rate in Russia?

Respondent: I would say that this is latent unemployment. You can fight it, and it is not such a big
problem. That is, Russia is not falling apart due to unemployment, but we certainly need to work
with it.

Interviewer: Do you think that career guidance can help in finding a job?

Respondent: No, I do not think so, because career guidance is about indicating the path in which
direction to move. During interviews with employers, I would prefer to demonstrate my skills rather
than take career guidance tests that have already been taken before. In a personal dialogue, you
will be asked about what you can do and what you like, and depending on your answers, they will
select a job. But this is temporary; in the end, the choice is always yours whether you want to work

in information management or not.

Interviewer: Can you tell me whether Russian school prepares you for choosing a career? If so, how

good?

Respondent: Yes, he cooks. This is a rather difficult question, because for my future careerI need
specialized social science. Subjects included are law, political science, economics, and sociology.
Here. But at the same time, I have twice as many hours in non-core mathematics as in core social
studies, which is disproportionate. We work hard in social studies, but I think the core subjects

could be more emphasized. That is, the school prepares, but not as well as it could.

Interviewer: If you had the opportunity to improve something, what would you improve in your

school?

Respondent: Recent estimates show that we have only 4-5 career guidance specialists in two build-
ings. We have four buildings, these are secondary educational institutions. And for this entire build-
ing, for a thousand people in one building, there are only one or two career guidance psychologists.
Therefore, I would increase their number to at least ten, because I believe that work on career
guidance should be carried out with each class from the 8th grade, so that students can inde-

pendently monitor the dynamics of their views on their future profession.

Interviewer: Could you please tell us more about your personal experience in choosing a profession?

After all, it is unlikely that you chose sociology from the first grade.

Respondent: For me, mathematics and chemistry were absolutely uninteresting; I did not find any-
thing attractive there. With physics, everything was a little different: we had a very good and inter-
esting teacher, but then he was replaced by an old one who did not explain anything. With history,
the situation was the opposite - at first the teacher was taught by a boring teacher, and then she

was replaced by an excellent teacher who knew how to inspire and motivate.
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Interviewer: Do you think that your choice of profession depended on the teachers at school?

Respondent: Definitely. I chose sociology because my father's company did not have enough spe-
cialists for senior social positions such as managers. And yes, teachers had a strong influence on my
choice. I even have friends who are inspired by their teachers and now want to become math teach-

ers too. Teachers can definitely have a significant impact on a student's future career choice.
Interviewer: How do parents influence this?

Respondent: Well, parents can influence both positively and negatively. If you look from one side,
for example, a person wants to engage in veterinary services, and his family sends him to work at a
factory where his father, grandfather, and great-grandfather worked, say, for many years. And so
he must continue this, although he himself wants to do something else, for example, dog grounds.
On the other hand, parents want the best for their child and can be guided by this by offering the
child to follow a proven path to give advice and support in work, especially if the child is inexperi-

enced in some way.
Interviewer: Please tell us about the disadvantages of career guidance.

Respondent: Probably the only negative I can name is when a person himself makes mistakes. He
undergoes career counseling and is told that a certain job is suitable for him. He agrees, thinking it
seems cool and wants to do it. But when he begins to study in depth the subjects necessary for this
profession, for example, at the university, he realizes that it is not interesting and difficult for him,
and he does not want to study economic charts all his life. And here he realizes that he lost part of
his life while studying at school or university, and now he must start his career path all over again.
This is the worst disadvantage of career guidance. But in this process, it is important to find a bal-

ance between what you want and what the work will actually look like.
Interviewer: What measures do you think could help solve these problems?

Respondent: I would suggest that schools hold meetings with professionals from different fields. For
example, on Saturdays, organize lectures or webinars from managers, engineers, physicists, veteri-

narians, doctors - from those who may be of interest to students.

Interviewer: Do you have any advice that you would give to your peers when choosing a career

path, especially for those who have no idea what they want to be?

Respondent: I advise you, while you are still a child and under 18 years old, to try at least the initial
stage of the work you want to do, if possible. I understand that a high school student probably will
not be hired by an engineering company, but if you want to become, for example, a developer, you
can easily register on freelance platforms and start working. It is important to gain practical experi-

ence.

Interviewer: Great. Thank you very much for sharing your experience. If you have anything to add

or think that you have not fully covered a topic, please share.

Respondent: No, I revealed everything I wanted.
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Interviewer: Okay, thank you very much for your time and for the useful information.

Russian version

WHTepBbloep: 3ApaBCTBYiMTe, ceroaHs s 6ydy NpoBOAUTL Y Bac MHTEPBbIO Ha TeMy NpodopueHTa-

ummn 1 6e3pabotuubl B Poccun. He Mornm 6bl Bbl HEMHOXKO pacckasaTb O cebe?

PecnoHaeHT: 3ppaBctByiTe. d yuyeHuk 11 knacca oblieobpa3oBaTenbHOM LUKOMbI, 3aHUMAOCh Crop-

TOM, 0610 NOXOAbl U MHOTO YMTalo.

NHTepBbloep: OTAMYHO, pacckaxkuTe, Noxanyncra, TPYAHO IM BaM ceiyac BbiGpaTb CBOM Kapbep-
HbI NYyTb Ha OCTaBLUYIOCS XW3Hb? Bbl HaxoanTech B 11 knacce, n ceiyac TOT CaMblil BO3pacT, Koraa

HY>XXHO BbI6VIpaTb, KEM XOTUTE CTaTb U B KakKOM HamnpaB/1EHUN pPa3BUBATbCA.

PecroHgeHT: Hy Kak ckasaTtb, Y MEeHsl eCTb Mapa 3aroToBOK, W 5 CTapalocb CfefoBaTb UM. Y MeHs
BCerga ecTb 3amnacHoi nnaH. Ecnm 4To-To noiaeT He Tak co CNopToOM Unn ecnun 6YLI,YT KaKune-T1o
CNOXHbIE TPaBMbl, A I'IOVI,D,Y B yqe6y. Coumonoruss — 310 Mol nnaH b. C 3aroToBNeHHbIM M1aHOM To-

pasgo Mpolle CylecTBoBaTb M He BOSIHOBATbLCS.
NHTepBbloep: A Kakyto cdepy Bbl yXe Bbibpanun?

PecnoHpeHT: § Bbibpan cdepy obLiecTBeHHbIX Hayk: dunocodms, Coumonorns, 3KOHOMUKA.
NHTepBbloep: Kakmmn ¢akTopamm Bbl pyKOBOACTBOBanMChL npu Bbibope npodeccun?

PecnoHpeHT: nepBbIM d)aKTopOM 6blna NérkocTb prnOYCTDOI\;ICTBa, BTOpPbIM — HENnJioxasa 3aprnaTa,

W TPETbUM — NErkoCTb caMoi paboThl.
NHTepBbloep: 3HaKOMO v BaM BoobLe noHsTMe npocdopueHTaumm?
PecnoHpeHT: [a, Mbl B Wwkone npoxoannm ee B 9, 10 n 6ygem npoxoautb B 11 Knacce.

WHTepBbloep: Paccka)xute, NpoxXoawnn nn Bbl Kakue-nmbo npodopueHTaUMoHHbIE TECTbl U ecnn aa,

Kakue pe3ynbTaTbl OHM AaBanu? YcTpameano nv 3To Bac?

PecrioHAeHT: Y MeHs 6bifiM KOHCYbTaLMM C LIKOMbHBIMU MCMXONOraMn U KNAcCHbIM PYKOBOAUTENEM.
Mo MoeMy MCMXONIOTMYECKOMy MOPTPETY MHE CKasasu, YTO S MPOCTOM YesnoBek, He Nobno odhuum-
anbHbLIA BUA OEATENLHOCTW, MOSTOMY MEHEMKMEHT MHe nogovaer. Ckasanu, uTo s YMel MOTMBMPO-
BaTb /IlOAEN, TaK YTO 3TO HamnpaBleHWe NI MeHs NoaxoauT. Sl cornacuicsi, noToMy 4To paboTa

npocTas, MPecTWXHas M XOpOLLO OnfaynBaeMasl.

MHTepBbloep: Kak Tbl CYMTaELLb, KauecTBO NPOOpVEHTALMM B LIKOJIE AOCTATOYHO 3hdEKTUBHO,

WK CTOMUT €ro ynyuluTb?

PecrioHaeHT: Hy, s 6bl ckasan, 4To KayecTBO NPodOpUEHTALMM 3aBMCUT OT OTHOLLEHMS JilofAen K
HeW. BoNbLUMHCTBO OTHOCUTCA K MPOcOpUEHTALMN Kak K WyTKe. Ho ecnn cepbE3HO MOAOUTM K Mpo-
ueccy, To ¢ 75%-Hoii BEPOSITHOCTbIO OHA OKAaXXETCA Monie3Hon. [la, oHa MOXET 6biTb ahdheKkT1BHa,

HO MHOTME K HEN HE HACcTpamBaloTCA CepbE3HO.
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MHTepBbloep: PacckaXxm HEMHOro 60siblie O CBOEM OTHOLIEHWN K NpodopueHTaLmm.

PecrioHaeHT: S oTHECCS K NpodopueHTaUMM [OCTaTOMHO CepbE3HO. S 3aaBan cebe BOMpPOChl O TOM,
YTO MHe AEWCTBUTENbHO HYXXHO M YTO S Xody OT 6yayluei npodeccun. ITo NO3BOUIO MHe 6ornee

ITIY6OKO MOHATb CBOWU XXENaHUA U HYXAbl.

MHTepBbloep: Hackonbko ans Tebs BakHa MHAMBMAYyaNbHAs NpodOpUeHTaLMst Mpu NMoucke paboThi,

a He CTaHAapTHble TeCTbl?

PecnongeHT: WHamBuayanbHas npodopuveHTauus onpeaenéHHo nosesHee. Koraa KOHCynbTaums
MPOXOAUT OAVH Ha OAMH, CNeuManucT MOXeT ropa3go 6onblue BpemMeHn yaenuTb Tebe u nydwe no-

HATb, rAe Tbl CMOXELLb peasin30BaTbCA KakK Crneuuaanct.

NHTepBbloep: XoTenocb M Tebe MMETb KOHCY/IbTaHTa Mo MpoOpUEHTALMM B LIKONE, KOTOPbINA Obl

NM4yHo paboTan € KaxabiM yYeHUKOM?

PecnongeHT: O, y Hac Takue cneuuanucTbl ecTb. Y HaC [iBa LUKOMbHbIX MCMX0M0ra, KOTOopble 3aHWMa-

toTCs npochopueHTaUmeinn cpeam npoyero.

NHTepBbloep: PacckaXkm HeMHOro 6onblie 0 CBOEN LWKosne. ITo 6bla 06bluHas LWKOMA UM r’MMHa-

3na?

PecrioHaeHT: B mpowsioM 310 6bl1a rMMHasns, HO eé nepenmeHoBanu. YposeHb 0bpa3oBaHus
OCTasICs BbICOKMM, KaK B MTMMHA3MK1, HO yMeHbLmnnck opManbHble TpeboBaHus, Takue Kak LUKOJb-
Hast popma. Tak 4To 3TO Tenepb 0bblYHas LWKOMa C BbICOKUM YPOBHEM Creuvann3npoBaHHOro obpa-

30BaHuS.
NHTepBbioep: MOXHO M ckasaTb, YTO BaM NPOCTO MOBE3N0?
PecnoHpeHT: Hy, MOXHO M Tak ckasaTb, Aa.

NHTepBbloep: CunTaeTe NN Bbl, YTO MCUXOMOMMYECKME TeCTbl U METOAMKW MOTYT MNOJSIOXKUTENbHO MO-

BMSATb Ha BbIGOP Mpocdecc 1 NpoLecc TpyAoyCTpoiicTea?

PecrioHaeHT: [la, 0AHO3HA4HO. MOTOMY YTO KOrAa Thl MPOXOAMILL MCUMXOMOrMYEecKue TeCTbl, Thl yXKe
BHYTpu cebs npopabaTbiBaellb OTBETHI, U Tebe byAeT He Tak BOMHUTENbHO W CTPAWHO MCKaTb pa-

60Ty. Thl NOAXOAMILL K 3TOMy BOMpPOCY C 6onee X0NnoaAHOM FonoBoiM M 6onee paccyanTesNbHO.

MHTepBbloep: 3HAKOMbI M Bbl C IIOAbMUW, KOTOPbIE, Yuacb B YHUBEPCUTETE, MOHANN, UTO BblbpaHHas

CNeunanbHOCTL UM He MOAXOAUT, W MEHSINM CBOK npodeccuio?

PecnoHpeHT: [a, eCcTb Takue NnpuMeEpbI. Mol 6paT nowen B YHUBEPCUTET, MOHAJN, YTO 3TO HE €ro, un

yexan B Cepbuio pabotaTb cepmepom.

WNHTepBbloep: UCNbITbiBanM v IMYHO Bbl WX BalLM 3HAKOMble TPYAHOCTU C MOMCKOM paboTbl? Mo-

XKETe NpuBecTu npumepsbI?

PecnoHpeHT: [a, 66110 Takoe. Mbl C ApyroM XoTenu yCTpouTbCs Ha paboTy, Ham Torga 6bino 16, a

mMoeMy apyry — 15. Hac Hurge He 6panu, XO0TS Mo 3aKOHy C 14 neT MOXHO paboTaTb C pa3peLieHus
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poauTenen, My Hac Bce HeobxoauMoe 6bino. Ho, ¢ Apyroii CTOpOHbI, 3a4eM paboTofaTtenio AeTw,

KOTOPbIM Heslb3sl MOPYYuTb MOMHOLEHHBIN 06beM paboThl?
NHTepBbtloep: Kak 6bl Bbl OLeHWnM yposeHb 6e3paboTvubl B Poccun?

PecrioHaeHT: 4 6bl ckasan, YTo 3T0 NaTeHTHas 6e3pabotuua. C Hell MOXHO 60pOTbCA, U 3TO HE Ta-
Kas yx 6onbluast npobnema. To ecTb, Poccust He pa3BanMBaeTca M3-3a 6e3paboTulibl, HO C Hel, bes-

YC/IOBHO, HY>HO paboTaTb.
WNHTepBbloep: CuMTaeTe M Bbl, YTO NPOOPUEHTALMS MOXET NMOMOYb B TPyAOYyCTPOUCTBE?

PecrioHaeHT: HeT, He ayMato, MOTOMY 4TO MPoOpUEHTALIMSE — 3TO YKasaHue MyTu, Mo Kakomy
HanpasneHuio ABuraTthcs. Ha cobecefioBaHuax C paboTtoaTensMm s NpeanoyTy AeMOHCTPUPOBATh
CBOW HaBblKW, @ HE MPOXOANTb MPOOPUEHTALWMOHHBIE TECTbI, KOTOPLIE YXKe 6blIM NpoKAeHbl paHee.
B nuyHOM Amasnore Bac CNpocsiT O TOM, YTO Bbl YMEETE M YTO BaM HPaBMUTCS, W B 3aBUCMMOCTU OT
oTBeTOB 6yayT noabupaTtb paboTy. Ho 3To BpeMeHHO; B KOHLIE KOHLIOB, BbIGOp BCerga 3a BaMM, Xo-

TUTe Bbl paboTaTb B MHPOPMALMOHHOM MEHEMKMEHTE WM HET.

MHTepBbloep: MoxXelllb I MHE paccka3aTb, FOTOBUT N Tebsi pycckas LWKona K BbI6opy Kapbepbl?

Ecnu i@, TO HACKOMbKO XOpOLLO?

PecnoHaeHT: [a, roToBUT. 3TO [OBOJSILHO C/IOXHbIM BOMPOC, MOTOMY YTO MHE ans 6yayliein Kapbepsl
HeobxoaMMo MpodunbHoe 06LECTBO3HAHME. BKOUEHbI Takue NpeaMeThl, Kak NpaBo, MOSUTONOMMS,
9KOHOMMKA, coumonorvsi. BoT. Ho y MeHsl B TOT X€ MOMEHT KOMIMYECTBO YacoB Mo HenpodunbHoM
MaTeMaTUKE B ABa pa3a 6osblue, YeM No NPodPuIbHOMY OBOLECTBO3HAHMIO, YTO HEMPOMOPLUMO-
HanbHO. Mbl ycepaHO paboTaeM Ha ypoke OBLeCTBO3HAHMS], HO MHE KaXXeTCsl, UTO Ha NpoduibHbIX
npeaMeTax MoOXHO 6b110 6bl caenath 60MbLUMIA aKLEHT. TO eCTb, LIKOMa rOTOBMT, HO HE TakK XOpOLLO,

Kak mMorna 6sbl.

NHTepBbloep: A ecnin 6bl y Tebs Bblna BO3MOXHOCTb Y/yULWWUTb YTO-TO, YTO 6bl Thl YNYULIUI B CBOEW

Lkone?

PecnonaeHT: lNocneaHve noacdeTbl MOKa3bIBAOT, YTO Y HAC Bcero 4-5 npodopueHTaUmMOHHbIX crie-
LMafIMCTOB Ha ABa 34aHus. A 3[4aHMIiA Y HAc YeTbipe, 3TO cpeaHeobpasoBaTesibHble y4upexaeHus. U
Ha BECb 3TOT KOPMyC, Ha ThiCAYY YesioBeK B OAHOM 3A4aHUW, NPUXOAUTCS BCErO OAMH MW ABa NCUXO-
nora no npodgopveHTauun. Mo3ToMy S 6bl yBENNMUMA UX KOIMYECTBO XOTS Obl A0 AECATM, NOTOMY 4TO
cuuTato, 4to paboTta no npodopreHTauumM AO0MKHA BECTUCb C KaXKAbIM KNaccoM C 8-ro Knacca,
yTObBbl YYEHMKM MOMIM CaMOCTOSITE/NIbHO OTCNEXMBAaTb AMHAMUKY CBOMX B3rNsA0B Ha CBOK Byayluyto

npodeccuio.

WHTepBbloep: Mor 6bl Thbi, MOXayiCTa, pacckasaTb NonoApobHee MNpo CBOW IMUHLIA OMbIT B BbiGope

npocdeccun? Beab BpsA NM Thl BbIGpan COLMOMONUIO C MepBOro Kacca.

PecrioHaeHT: [ns MeHsl MaTeMaThka M XuMus 6blIM abCOMOTHO HEMHTEPECHBI, S TaM HE HaLWEN Hu-
yero npvBnekaTesibHoro. C M3MKOM Bbl10 BCE HEMHOMO MHaye: y Hac Bbl1 OYEHb XOPOLUMA U UHTE-

PECHBIN YyYmuTeSlb, HO MOTOM E€ro 3aMEHWIN Ha CTaporo, KOTOPbIM HUYero He obbsicHsN. C ucTopueit
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6bina 06paTHa9| CnUTyauma — CHa4alla npenogasalia CKy4Has yduTtenbHUUa, a NoTOM €€ CMEHUN Be-

NVKONENHBbIN yYuTesb, KOTOPLIA YMeN BAOXHOBMSTE M MOTMBMPOBATb.
NHTepBbloep: CunTaellb /I Thi, YTO TBOW BbIGOP Mpocdeccun 3aBuCeN OT yuuTenei B wKosne?

PecnioHaeHT: OnpepeneHHo. S BbiGpan COLMOMOrio, NOTOMY YTO B KOMMNAHMM MOEro OTLA HeaocTa-
TOYHO CMELMANNCTOB Ha PYKOBOAALLME COLMANbHBIE [IO/MMKHOCTM, Takue Kak MeHemkepbl. U aa, yuu-
TENs OKasasiM CUNbHOe B/IMSIHUE Ha MOW BbIGOP. Y MeHsl AlaXe eCTb 3HaKOMble, KOTOpble BAOXHOB-
NIEHbI CBOMMUN YUUTENAMU U TEMEPb TOXE XOTAT CTaTb YUMTENSAMM MaTeMaTuKu. YuuTens onpeae-

NIEHHO MOrYT CYLUECTBEHHO MOBAMSITL Ha BbIGOp 6yayluei Kapbepbl yYeHuKa.
NHTepBbloep: A Kak poauTeny Ha 31O BAUSKOT?

PecrioHaeHT: Hy, poauTeny MoryT BAUSITb Kak MOMOXWUTENbHO, Tak U oTpuuaTtesnbHo. Ecnv B3rnsHyTb
C OZIHOM CTOPOHbI, K MPUMEpPY, YENOBEK XOUET 3aHMMATbCA BETEPUHAPHBIMU YC/TyramMu, @ ero CeMbs
oTAaET ero Ha paboTy Ha 3aBoA, rae oTel, Aed, Npagead npopaboTanu, ckaXeM, MHOro net. W BoT
OH J0/HKEH 3TO MPOAO/KUTL, XOTS CaM XOYET 3aHMMATbCA YeM-TO APYruM, HanpuMmep cobaybuMu
yroabsiMu. C Apyroit CTOPOHbI, pOAWUTENN XKeNaloT CBOeMy pebEHKY BCEro camoro Jyyllero v MoryT
PYKOBOACTBOBATbLCA 3TWUM, Npednarasi peb&HKy crneaoBaTb NMPOBEPEHHOMY MyTW, YTOBbI AaBaThb CO-

BETbl W NOAAEPXKKY B paboTe, 0CO6EHHO €C/im pebEHOK B YUEM-TO HEOMbITEH.
MHTepBbloep: Paccka)ute, Noxanyincra, 0 MUHycax npodopueHTaumm.

PecrioHaeHT: HaBepHOe, eAVHCTBEHHbI MWHYC, KOTOPbIN S MOTY Ha3BaTb, 3TO KOrAa YesioBeK caMm
owwubaeTcs. OH MpoxoauT MpochOpUEHTALMIO, M EMY FOBOPSAT, YTO €My MOAXOAWUT onpeaenéHHas pa-
60Ta. OH cornallaeTcs, Aymasl, YTo 3TO KaXKETCS KNIACCHbIM, U XOYeT 3TUM 3aHuMaTbCs. Ho Korga oH
HauMHaeT yrny6néHHO M3ydaTb HeobxoauMble Ans 3Toi npodeccun npeameTsl, HanpuMep, B YHU-
BEpPCUTETE, OH MOHMMAET, YTO 3TO EMY HE MHTEPECHO M TSXKESIO, U OH HE XOYET BCIO XXM3Hb 3aHM-
MaTbCsl 3KOHOMUYECKMMM rpacmkaMu. M BOT TyT OH OCO3HAET, UTO MOTEPS/T YaCTb XM3HM, yyacb B
LIKOJE WM YHUBEPCUTETE, U TENEPb AO/DKEH HAUYMHATb KapbepHbIV MyTb CHayana. 3To U ecTb ca-
MbIi CTPaLUHbIA MWMHYC npodopueHTaumn. Ho B 3TOM nmpouecce BaXKHO HaxoAuTb GanaHC MeXAy TeM,

YTO Thbl XOYellb, M TeM, Kak paboTa 6yAeT BbIMMSAETL Ha CaMoM Jere.
WHTepBbloep: Kak Bbl CUMTAETE, KaKue Mepbl MOMM 6bl MOMOYb PELINTL 3TV NPOBIEMbI?

PecnoHaeHT: 4 6bl NPEANoXMA B LWIKOMaX NPOBOAUTL BCTPeuM C NpodeccuoHanaMn M3 pasHbiX
cdep. Hanpumep, no cy66oTam ycTpamBaTh NeKUMM U BeBUHApbl OT MEHEMKEPOB, MHXEHEPOB,

(b131KOB, BETEPUHAPOB, BPaYen — OT TEX, KTO MOXET 6bITb MHTEPECEH YUEHMKaM.

WHTepBbloep: ECTb N y Bac Kakon-nmbo COBET, KOTOPbIN Bbl MOI/M 6bl AaTb CBOMM CBEPCTHMKAM

npu BbIOOpPE KapbepHOro MyTW, OCOBEHHO A/l TEX, KTO COBCEM HE 3HAET, KEM XOYET ObITb?

PecnongeHT: CoBeTyto, Moka Tbl eLwé pebéHok, n HeT Tebe 18 neT, nonpoboBaTb XOTA 6bl HaYasb-
HYlO CTaauio Tol paboTbl, KOTOPOW Thl XOUELlb 3aHSITbCS, €CAIM 3TO BO3MOXHO. S MOHMMAO, YTO
WKOMbHMKA B MHXXEHEPHYIO KOMMaHWIO, BEPOSITHO, HE BO3bMYT, HO €C/IM Thbl XO4Yellb CTaTb, Hanpu-
Mep, paspaboTumMKoM, Tbl MOXELLIb CMOKOWHO 3aperncTpuMpoBaTbCs Ha (punaHc-niowaakax wu

HayaTb paboTaTb. Ba)kHO MosyyaTb NpakTUYECKMIA OMbIT.
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NHTepBbloep: OtnnuHo. Cnacmnbo 6onbluoe 3a TO, YTO MOAENUIMCb CBOMM OMbITOM. ECnn y Bac ecTb
yTo f06aBUTL MM Bbl CYUTAETE, YTO HE A0 KOHUA PaCKpblsIn KaKyr-TO TEMY, I'IO)KaJ'IYﬁCTa, noaenu-

TeCb.
PecnoHgeHT: [la HeT, BCE, 4TO XOTes, S packpbi.

NHTepBbloep: Xopowo, cnacMbo 6onblioe 3a Balle BpeMsl M 3a Nosie3Hy uHdopMaumio.

APPENDIX 10: TRANSCRIPTS OF INTERVIEWS N29

Interview N29 English version (Russian version bellow)

Interviewer: Hello, today I will be interviewing you on the topic of career guidance and unemploy-

ment in Russia. Could you please introduce yourself?
Respondent: Hello, I am 21 years old, I dropped out and am still working.
Interviewer: Tell us about your career choice path. Was it difficult and who helped you with it?

Respondent: In the early stages, when I was just studying at school, I was looking for a profession,
but then I abandoned it closer to 10th grade. By the time I passed the exams, choosing a specialty,
or rather a life path, had become even more difficult. I got confused, but then I found my bearings.
I liked subjects such as mathematics, computer science, physics, and I decided that my path would
be related to a specialty in engineering. I moved to a specialized class and began preparing for the
Unified State Exam to enter a university. After passing the Unified State Exam, the results allowed
me to enroll, but studying at the university turned out to be difficult. I tried, especially to pass the
first session, but after that I started having problems. I wondered if I liked my specialty and if I
wanted to spend my yearson it. A period of stagnation began, after which I changed my specialty,

but it did not suit me either, in the end I dropped out and simply found a job.

Interviewer: Can you tell us what factors you consider when choosing a profession? What led to

such a change of profession several times?

Respondent: At the beginning of my journey, I probably did not have sufficient information about
specialties, I had no idea what this or that profession would look like and what positions would be
available. I did not do all the research, I just chose a direction that seemed interesting to me based
on the subjects I liked.

Interviewer: Can you also tell me what path you took in grades 10-11? Based on what factors did
you choose the engineering profession? Have you taken career guidance tests or relied on your

preferences?

Respondent: Yes, first of all I relied on my mentality. I understood that mathematics and physics
were closer to me, but I did not have a complete idea of where these disciplines could lead in the
future. I also took career guidance tests, and it was confirmed that I was closer to majors related to

physics.
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Interviewer: Please tell us a little about the career guidance tests you took at school. Was this a

separate company service or was it handled by the school psychologist?

Respondent: This did not happen at school; I went to courses on my own where they provided ca-
reer guidance. It was a separate organization. There I took tests on a computer, and then a curator

talked to me, who suggested which areas I should pay attention to.
Interviewer: So it was a paid event?
Respondent: No, initially it was free. They simply helped with choosing a profession.

Interviewer: How do you feel about career guidance and career guidance tests? Do you think this is

important for schoolchildren?
Respondent: I think yes, it is important. Career guidance tests take place.
Interviewer: How would you rate the quality of career guidance in your school?

Respondent: Quite low, in my opinion. Teachers and school staff are unlikely to help with career

guidance; they are focused on preparing for exams and further admission.

Interviewer: If you had the opportunity, would you like to take a quality career assessment now or

during your schooling?

Respondent: Yes, I would like to. But only if this was done by a professional, for example, a psy-

chologist specializing in career guidance.
Interviewer: Did you try to find a job in your field while studying at university?

Respondent: Yes, I considered various vacancies. We visited different enterprises and learned about

prospects, but mainly considered senior students.

Interviewer: How well did your education prepare you for real work after college? Were there any

useful practices or courses?

Respondent: It seems to me that education at a university does not really prepare you. I needed
other disciplines and directions. The general courses were interesting, but the highly specialized

subjects did not meet my expectations and needs.

Interviewer: Did you have any internships at the university?

Respondent: No, in the early stages we did not have any internships, but we went on excursions to

various enterprises to observe how people in our specialty worked - process engineers and so on.
Interviewer: Can you tell me what specialty you see yourself in now?

Respondent: I probably see myself in the field of information technology. I enjoy developing soft-

ware.

Interviewer: Tell us a little more about why you decided that this specialty is your calling?
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Respondent: It just seems to me that the IT sector will continue to develop in the coming years,
and this greatly influences the development of humanity. With the advent of the Internet, every-

thing changed rapidly, and humanity began to move forward quickly.

Interviewer: What do you generally think about the unemployment rate in Russia? Does it exist at

all?

Respondent: Of course, there is unemployment. It seems to me that it is due to the lack of neces-

sary information for people. The educational system also plays a role.
Interviewer: What role do you think it plays?

Respondent: Well, when a person goes to school, it seems to me that he lacks career guidance. Ei-
ther the direction that teachers should give or parents should think more about the future career
path of their children. Itis necessary to develop this topic in school from the very beginning so that

the student has at least an approximate goal in life.

Interviewer: In what classes do you think it is appropriate to conduct career guidance?
Respondent: I think it is worth starting from grades 5-6.

Interviewer: What role do parents have in choosing a profession for their children?

Respondent: I think that the role of parents is quite significant, because many children are guided
by their parents. If the mother is an accountant in a large company and earns good money, the

child may like this, and he will consider this path as possible.

Interviewer: But don not you think that such a guideline may be wrong? For example, a child, fol-
lowing in his mother’s footsteps, will study to become an accountant, and then realize that he wants

to be an artist?

Respondent: Of course, here parents should not force the child to follow their path. If a parent has
a successful life path, he chose his profession at school, received an education and developed pro-
fessional skills, then he can show this to his child. This is not about choosing a specific profession,

but about how the life path as a whole should be built.

Interviewer: I understand you. Please tell us, have you or someone you know experienced difficul-

ties finding a job in your specialty or closer to your specialty after graduation or during your studies?

Respondent: Of my friends, one did not experience severe difficulties; he had options. He works as
a coach, that is, in coaching activities. And another friend graduated from college and does not work

in his specialty because there are no options, we are simply not looking for records.
Interviewer: Well, do you think it is easy to find a job in your field after college or university?

Respondent: I think not. You need to push yourself a little. There is no experience, and although

there are options, it takes a lot of effort to find them. It seems so to me.

Interviewer: How difficult was it for you to find a job? You didn't receive an education in IT, did I

understand you correctly?
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Respondent: Yes, I do not work in IT yet. I work as a computer technician and repairman. This is

not exactly what I wanted, it is rather a little to the side, but still closer to IT, yes.

Interviewer: How difficult was it for you to find this job, and did you have any other work experi-

ence that was not even close to your specialty?

Respondent: I managed to find a job quite quickly, the interview was successful. Before that, I had
experience working as a waiter, which, although not related to my specialty, was very helpful in

terms of earning money.
Interviewer: Why did you decide to go work as a waiter, being a beginner?

Respondent: Probably this was the only option. This is how my thinking was built. I did not look for
other options. When you are studying, it seems that the only option is some kind of part-time job

where you can earn a little money.

Interviewer: And if we consider part-time work, are there enough places for it in Russia to just earn

money?

Respondent: There are enough places for part-time work just to earn money. But if you go by spe-
cialty, you already need to make an effort to search. If we consider applications and websites, then

yes, they effectively help in finding a job.

Interviewer: You mentioned that some platforms offer a variety of jobs. Can you name examples of

such platforms?

Respondent: Well, if you remember, one of the largest is, perhaps, HeadHunter. There are really a

lot of vacancies there.

Interviewer: I understand. You also mentioned the possibility of independent work, for example,

through Avito or tutoring. Is this a popular method among your friends?

Respondent: Yes, some work for themselves, posting advertisements or offering tutoring services.
Interviewer: How satisfied are you with the chosen direction of work?

Respondent: At this stage I really like it.

Interviewer: Have you considered pursuing higher education in this field or related fields such as

cybersecurity?

Respondent: Not specifically in this area, but I am considering pursuing an education closer to de-

velopment or cybersecurity.

Interviewer: Interesting. What about certified courses? Have you considered them as an alternative

to long-term education?

Respondent: If I had such a proposal, I would consider it. But I believe that a full-fledged education

is preferable.
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Interviewer: Okay, let's move on to the next question. What support or resources would you like to

receive to ease the transition from education to professional work?
Respondent: I guess I would like a large number of options and job offers to be provided.
Interviewer: And should the university be involved in this process?

Respondent: The university should give an initial start in the form of education, and then the person

himself should strive for development.

Interviewer: Do you see value in universities collaborating with businesses to provide job opportuni-

ties to students?

Respondent: Of course, this is a good option. Businesses can offer vacancies to students, and thus

students will have the opportunity to find a job.

Interviewer: You have come a long and thorny path in your education. Could you give any advice to
tenth and eleventh graders who are just starting this journey? How can they choose the right pro-

fession so as not to change it several times?
Respondent: Oh, this is a really difficult question. I was thinking about it recently.

Interviewer: What advice would you give to a child to prevent them from following in your foot-

steps?
Respondent: Well, I would say... learn to learn and... Oh, I do not even know.
Interviewer: But still, if you think about it, what advice do you need?

Respondent: Yes, give me a minute... (pause) Let him think at least about which direction he should
move in - in the humanitarian sphere or in the technical field. This will be a plus for determining the

future path. If you like some specialty, then let him follow this path upward, without retreating.

Interviewer: Do you recommend taking various career guidance tests? And should we take them

seriously?

Respondent: Yes, but only if they are carried out by qualified psychologists who can identify your

skills at the initial stage.

Interviewer: Do you think that parents should be more attentive to career guidance and help their
child?

Respondent: Undoubtedly, this is their responsibility, just like the teachers at school. They should
help students find directions so they do not feel lost. Parents should regularly ask their children

what they like and what they want to become so that their children develop goals.
Interviewer: Okay, thank you very much for sharing your experience.

Respondent: Thank you.
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Interview N9 Russian version

MHTepBbloep: 3apaBcTBYIiTE, ceroaHa s 6yay 6paTb Y Bac MHTEPBLIO HA TEMY NPOodOpUeHTaLMn U

6e3paboTmubl B Poccun. He mornm 6bl Bbl NpeacTaBUTbLCA?
PecrioHaeHT: 3apaBcTBYNTE, MHE 21 rog, s OTYACMNCS M ceivac noka 4yTo paboTato.

NHTepBbloep: Pacckaxute npo cBoM MyTb Bbibopa npodeccun. Bbino nm 3To TPYAHO M KTO BaM C

3TUM noMoran?

PecrioHgeHT: Ha paHHWX 3Tanax, Korga s TOMbKO yUYunca B LWKOSe, S Uckan cebe npodeccunio, HO
MOTOM OTKa3ascs oT Heé yxe 6nmke Kk 10 knaccy. K MOMeHTy caauum sk3aMeHoB, Bbibop cneuuanb-
HOCTK, @ TOYHEE XW3HEHHOro nyTu, cTan ewé 6onee CNoXHbIM. $1 3anyTasncs, HO NMOTOM Halén opu-
€HTUpbl. MHe HpaBMAUCb MpeaMeThbl, Takue Kak MatemaTuka, uHdopmaTtuka, dusnka, u 9 pewuwn,
YTO MOM NyTb BYAET CBSA3aH CO CMeuUManbHOCTbIO B MHXeHepun. Mepellén B NpoduibHbIA Knacc,
Hayan rotoBuTbCs K EMD ang noctynnexuns B By3. [Nocne caaum EMND, pesynbTaThbl NO3BOAWIN MHE
NOCTYNWTb, HO Y4é6a B By3e OKa3anacb TSXKENOW. S cTapancsi, 0cObeHHO YTOObl CAaTb NEpBYH cec-
CUIO, HO nocne Heé y MeHst Hadanucb npobnembl. Sl 3agyMasncsl, HpPaBUTCSA NI MHE MOSi Creumnasb-
HOCTb M XO4y N1 9 TPATUTb Ha 3TO CBOM rodbl. Havancs nepuoa 3acTos, Nocne KOTOporo s CMeHun

cneunanbHOCTb, HO M OHa MEHA HE YCTpouna, B UTOre s otyncnunica U npocrto HaLén pa60Ty.

MHTepBbloep: MoXeTe I pacckasaTb, Kakue hakTopbl Bbl yUMTLIBAETE Npu Bblbope npodeccumn?

UYTto NpuBENIO K TakoM CMeHe Npodeccun HECKOSbKO pas?

PecrioHgeHT: B Hayane nyTu 9, HaBepHoe, He obnagan AocTaToOYHOW MHq)OpMaLlMeVI 0 cneumalsibHoO-
CTaX, HE NMPEeACTaBnsAsl, Kak 6yneT BbIMAAETb Ta WX UHaA I'IpOd)ECCVISI N KakKune A0/DKHOCTU 6y,QYT
OOCTYMHbI. S HE MONHOCTBI0 M3Y4Yun 3TOT BOMPOC, MPOCTO Bbl6paf| HanpaBJieHKWe, KOTOpOE Ka3aJlioCb

MHE MHTEPECHbIM, OCHOBbIBAACb Ha MNMpeaMETax, KOTopbl€ MHE HPaBWUIUCD.

MHTepBbloep: MoXeTe /M Bbl eLE cKasaTb, KAKoM NyTb Bbl npoxoawnm B 10-11 knaccax? Ha ocHose
Kakunx (akTopoB Bbl Bbibupann npodeccnto nkxkeHepun? Mpoxoaunn v Bbl NPodOpreHTaLMOHHbIE

TECTbl UM onNnupaancb Ha CBOMU I'Ipe,CI,FIO‘-ITEHVIﬂ?

PecnoHgeHT: [la, npexae Bcero s onupasncs Ha CBOW cknag yMa. lNMoHnMan, 4to MHe 6nmke mMaTema-
TUKa U CI)MBMKa, HO Yy MEHA HE 6b1n10 nonHoro npeacrtaBfeHna O TOM, KyAda MOryT BeCTU 3T AUCUN-
NAWHLI B AanbHeMweM. Ha I'IpOCbOpVIEHTaLI,VIOHHbIe TECTblI TOXKE X0Aun, U TaM nNoaTBeEPANUIOCH, 4TO

MHe 6mKe CneunanbHOCTH, CBSI3aHHbIe C (PU3NKON.

MNHTepBbloep: PacckaXkute, NoXKanyincra, HEMHOMO O NPOMOPUEHTALMOHHBLIX TeCcTax, KoTopble Y Bac
6binM B WKONE. Bbina N 3To ycnyra oTAeNbHOW KOMMaHWM WM 3TO 3aHMMASICA LUKOJbHbINA MCUXO-

nor?

PecnioHaeHT: B LLKONe Takoro He 6bI/10, § CAMOCTOATENIBHO XOAW Ha Kypchl, rAe npoBoaviu npodo-
pueHTaumio. ITo 6bina oTaeNbHas opraHu3aums. Tam S NpoxoanN TeCTUPOBAaHME Ha KOMMbIOTEPE, a
3aTeM CO MHOW 0BLIanca KypaTop, KOTOpbIM MOJCKa3biBas, Ha Kakue 06/1acTv MHE CTOMT 06paTuTb

BH/UMaHuKe.

NHTepBbloep: To ecTb 3TO 6bIM0 MIaTHOE MeponpuUATUE?
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PecnoHpeHT: HeT, n3HayanbHO 3TO 6b1n10 6ecnnatHo. OHM Nomorasnu npocTo C Bbl60p0M ﬂpOCbECCVIM.

NHTepBbloep: Kak Bbl OTHOCUTECH K NMPOdOpUEHTaUMM U NPOdOPUEHTALIMOHHBIM TecTaM? CuuTaeTte

7 Bbl, YTO 3TO BAXHO /1Sl LUKOSIbHUKOB?
PecnoHaeHT: Sl aymalo, fa, 3TO BaXKHO. [pochOpUEHTALIMOHHBIE TECTbl UMEIOT MECTO ObITb.
NHTepBbloep: Kak 6bl Bbl OLEHWUIM KauyecTBO NPOOpUEHTALIMOHHOW MOArOTOBKW B BalleW LIKone?

PecnoHaeHT: [10BO/IbHO HM3KOE, Ha MOW B3rnsd. YUMTENs U WKOJbHbIA NepcoHan BpsiA v MOryT
MOMOYb C NPOOpPUEHTALIMEN, OHM CKOHLIEHTPUPOBAaHbLI Ha MOArOTOBKE K 3K3aMeHaM W AasbHeleMy

NoCTynneHnto.

MHTepBbloep: Ecnn 6bl y Bac 6bl1a BO3MOXHOCTb, XOTENM 6bl Bbl MPOMTU KauyeCTBEHHYIO Mpodopu-

EHTALMOHHYI0 MPOBEPKY Celvyac WM BO BPEMs BALLErO LUKOSbHOMO 06yyeHus?

PecrioHgeHT: [a, xoten 6bl. Ho Tonbko ecm 6bl 310 6bIN0 caenaHo NpodeccuoHanoM, HanpuMep,

MCUXOJIOrOM, CNeLMann3npyoWMMCca Ha NpodopyeHTaLmu.
WHTepBbloep: MblTanncb M Bbl HAUTK paboTy Mo creuvanbHOCTM BO BPeMSt yYé6bbl B By3e?

PecnoHpeHT: [a, s paccMaTpuBan pas/itiyHblE BaKaHCUW. MbI nocewanu PasHbIE NPEANPUATUNA U

Y3HaBa/in 0 nepcnekTmBax, HO B OCHOBHOM pacCMaTpuBain CTYAEHTOB CTapllnX KypCoOB.

MHTepBbloep: HackonbKko Balle o6pa3oBaHMe NOAroTOBWUIO Bac K peasibHoM paboTe nocne By3a?

BblM 1M Kakue-TOo MOME3HbIE MPAKTUKKU UK KYPChi?

PecrioHaeHT: O6pa3OBaHMe B BY3€ MHE KaXXeTCH He COBCEM rOTOBUT. MHe Hy>XHbI 66111 apyrue auc-
UMNAnHbL U HanpaBJiEHUA. Obuwpe KYPCbl 6b1IM MHTEPECHbI, HO Y3KOCneunann3mpoBaHHbIE MNpea-

METbl HE COOTBETCTBOBA/IN MOMM OXWAAHUAM U I'IOTpEGHOCTFIM.

WNHTepBbloep: Mpoxoannn v Bbl Kakme-nmbo NpakTuky B yHMBEpCUTETE?

PecnoHaeHT: HeT, Ha paHHMX 3Tanax HUKaKMX NPakTUK Yy HAC He Bbl10, HO Mbl €34UM Ha 3K CKYpCun
B pa3/inyHble Mpeanpusitusg, 4Tobbl HabnoaaTb, Kak paboTaloT foaM MO Halel crneumasnbHOCTU -

MHXEHEPbI-TEXHO/IOMM U TaK Aanee.
I/IHTepBbroep: A moxeTe pacCkasaTb, B Kakow cneumnansHOCTU Bbl Ccebst ceinvac Buaute?

PecrioHaeHT: HaBepHoe, 51 BUXY cebsi B chepe MHPOPMALMOHHBIX TEXHOMOMMA. MHe HpaBWUTCS 3aHu-

MaTbCsl pa3paboTKON MporpaMM.

NHTepBbloep: PacckaXXute HEMHOXKO nop,po6Hee, noyemy Bbl pewnn, 4YTo 3Ta CneumasibHOCTb -

3TO Balle npu3BaHue?

PecrnioHgeHT: TMpocTo, Kak MHe KaxkeTcs, chepa IT 6yaeT npogo/mkaTb pasBuBaTbCs U B BrvbKaiilume
rogbl, ¥ 3TO CWIbHO BAMSIET Ha pa3BuTue 4YenosBedvecTBa. C MosiBfeHMEM MHTepHeTa BCE CTpemu-

TeNbHO U3MEHUNOCb, W YENOBEYECTBO CTaJlo 6bICTp0 ABuUraTbCsl Bnepép.

WNHTepBbloep: YTo Bbl BoObLLE AyMaeTe 06 ypoBHe 6e3paboTuubl B Poccun? ECTb v OHa BoobLLe?
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PecnoHaeHT: KoHeuHo, 6e3paboTvua ecTtb. MHe Ka)KeTcsl, OHa CBsi3aHa C OTCYTCTBUEM HeobXxoaunMoi

nHdopMaumm ans noaei. Takxe obpa3oBaTesibHasi CUCTEMA UrpaeT CBOKO POJib.
NHTepBbioep: Kakyto ponb, No BalleMy MHEHWIO?

PecrioHaeHT: Hy, Koraa YenoBeK yuuTCs B LUKOJE, €MY, KaK MHE KaXXEeTCsl, He XBaTaeT npodopueH-
Taumun. JI6o HanpaBneHusi, KOTOpPOe AOMKHbI AaBaTh yuuTens, nubo poauTeny AOMKHbl BonbLie
3aflyMblBaTbCs 0 6yayLleM npodeccroHanbHOM MyTH CBOWX AeTel. HyXKHO pa3BuBaTb 3Ty TEMY B

LLKOJIe C CaMoro Hadana, 4Tobbl y WKOMbHMKA 6blfa XoTa 6bl MpUMepHasl Lefb B XXWU3HU.
NHTepBbloep: B kakux knaccax Bbl CYATAETE YMECTHO MPOBOAUTL MPOdopreHTauno?
PecnongeHT: S ayMato, YTO HauMHaTb CTOMT yXe C 5-6 Knaccos.

NHTepBbloep: Kakyto ponb poauTenu MMeroT B noabope npodeccun Ans CBouX AeTein?

PecrioHaeHT: S AyMato, YTo posib PoaWTENel AOBOSIbHO BECOMasi, MOTOMY YTO MHOMME [ETW OpWEH-
TUPYIOTCS Ha CBouX poauTtenei. Ecnm mMama - Byxrantep B KpymnHOM KOMMaHWM U XOpOLo 3apabaTbi-

BaeT, 3TO MOXET MOHPaBUTbCS PebEHKY, U OH PacCMOTPUT 3TOT MyTb Kak BO3MOXHbIN.

WHTepBbloep: HO He cuMTaeTe nn Bbl, YTO TaKOM OPUEHTUP MOXET 6biTb OLMBOYHBIM? Hanpumep,
pebEHOK, noiias Mo CTormaM Mambl, OTyYMTCS Ha Byxrantepa, a MOTOM MOMMET, UYTO XOYET ObiThb Xy-

JOXHUKOM?

PecnoHaeHT: KoHeuHO, 34eCb poauTenn He AOMKHbI MpUHYyXXAaTb pebéHka uati no mx nyTtu. Ecim y
POAWTENSI €CTb YCMELHbIM XXWU3HEHHBIN MyTb, OH BbIGpan CBOO Mpodeccuto elwé B LLKOE, Noyymn
obpa3zoBaHve ¥ HapaboTan npodeccMoHanbHble HaBbiKM, TO OH MOXKET MoKasaTb 3TO CBOEMY pe-
6EHKY. Peub MAET He O BbIBOpe KOHKPETHOW Npodeccuun, a O TOM, Kak AO/DKEH CTPOUTLCS XKU3HEH-

Hblil MyTb B LIESIOM.

NHTepBbloep: { Bac noHsana. Pacckaxkute, ﬂO)I(aﬂyVICTa, ncnbiTbiBasin N Bbl WX BallX 3HAaKOMbIE
TPyAHOCTN C MNOUCKOM pa6OTbI no crneumanbHOCTU unu 6avxe K cneunasbHOCTU MOC/e OKOHYaHMSI

BY3a WM B TeyeHue y4yebbl?

PecrioHaeHT: M3 MOMX 3HAKOMbIX OAMH HE MCTbITbIBASI CUbHBIX TPYAHOCTEW, Y HEro 6binn Bapu-
aHTbl. OH paboTaeT TPeHepOM, TO €CTb MO TPEHEPCKOWN AESTENbHOCTU. A APYroi 3HaKOMbIA 3aKOH-
UM KOJeMK M He paboTaeT Mo CrneuvanbHOCTM, MOTOMY YTO HET BapuAHTOB, PEKOPAHbLIX MPOCTO He

nLeM.

NHTepBbloep: Hy, Kak Bbl cYMTaeTe, Nerko m HaWTK paboTy Mo cneuuanbHOCTM Mocne Konnemka

WM nocne yHueepcurteTa?

PecnoHaeHT: Sl Aymato, YTo HeT. Hy>XHO HEMHOXKO MoaHanpsiubcs. OnbiTa HET, U XOTS BapuUaHTbl

€CTb, HalTK ux TpebyeTtcsa BonbLIoe ycunme. MHe Tak KaXKeTcs.

NHTepBbloep: Hackonbko BaM 6bI0 TPYAHO HalTu paboTy? Bbl e He nonydanu obpasoBaHue B IT,

S1 MpaBWIbHO Bac NoHsna?
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PecrioHaeHT: [a, noka 4to A B IT He paboTtato. 1 paboTalo KOMMbIOTEPHBIM MAacTepoM, MacTepoM Mo
PEMOHTY. JTO He COBCEM TO, YTO 5 XOTes, 3TO CKOpee YyTb B CTOPOHY, HO BCe paBHO bnwke K IT,

aa.

WHTepBbloep: Kak TpyaHO BaM 6bi10 HallTv AaHHOE MeCTo paboThbl, M MPOXOAWIM NN Bbl KaKoh-nnbo

Apyroi onbIT paboTbl, KOTOPbIV He Kacasics Balleil cneumanbHOCTU faxe 6nmsko?

PecnoHaeHT: Haiitn paboTy MHe yAanocb AOBOSIbHO BbICTPO, cobeceoBaHWe MPOLWo ycnewHo. o
3TOr0 y MeHs 6blf1 OMbIT PaboTbl OPUUMAHTOM, KOTOPbIN, XOTb M He CBA3aH C MOl CreumanbHOCTbIO,

HO O4YeHb Momoran B MnaHe 3apabaTbiBaHUS AeHer.

MHTepBbloep: A MOYeMy Bbl peLIMN MOMTU paboTaTb OUUMAHTOM, Gyayuu HauMHaLWWM Creuva-

nmncTom?

PecnoHaeHT: HaBepHoe, 3TO 6bl1 €AMHCTBEHHbLIM BapuaHT. Tak BbICTPOMIOCh MOE MbilieHre. § He
UCKan apyrve BapuaHTbl. Koraa yumilbCs, KaXKeTCs, YTO €AMHCTBEHHbIM BapuaHT — 3TO Kakas-To

nogpaboTka, rae MOXHO HEMHOXKO 3apaboTaThb.

MHTepBbloep: A ecnv paccMaTpvBaTb NoapaboTKy, AOCTaTOYHO M MecT Ans Hee B Poccuu, UTO6bI

npocTo 3apabotaTb AeHbIm?

PecrioHaeHT: [ns noapaboTkM MecT A0CTaTOYHO, YTo6bl MpocTo 3apaboTaTb AeHbrn. Ho ecnn maTw
MO CMEeUMaNbHOCTH, TYT YXKe HY>HO MPUIOXUTb YCunust ans nowucka. Ecnm paccmaTtpuBaTb npunioxe-

HUS U CalTbl, TO Aa, OHM 3dPEKTUBHO MOMOralT B Movcke paboThl.

MHTepBbloep: Bbl yNOMSIHY/M, YTO HEKOTOpPbIE MATHOPMbI MNMpeasiaratoT MHOXECTBO BakaHcui. Mo-

)KETE Ha3BaTb MPUMEPbl TaKMX MnaThopM?

PecnongeHT: Hy, ecnn BCNOMHWUTbL, TO OHA W3 CaMbIX MaclITabHbIX - 3TO, BO3MOXHO, HeadHunter.

TaM AenCTBUTENIbHO MHOMO BaKaHCWMN.

WHTepBbtoep: MoHWMato. Bbl Takke YNOMsIHY/IM BO3MOXHOCTb CaMOCTOATENIbHOM paboTbl, HanpuMmep,

yepe3 Avito unn peneTUTOpCTBO. ITO MOMYNSAPHBIA CNOCO6 CPean BalMX 3HAKOMbIX?

PecnongeHT: [a, HekoTopble paboTaloT Ha cebsi, pa3Mellast 06baBNEHUS WK Npeasiaras ycnyru pe-

neTUTopCTBa.
NHTepBbtoep: Hackonbko Bbl yAOBNETBOPEHbI BblIOpaHHbIM HamnpasneHnem paboTbl?
PecnioHgeHT: Ha gaHHOM 3Tane MHe O4YeHb HpaBMUTCS.

MHTepBb}OGp! PaCCManl/IBaJ'IM NI Bbl NOJTy4YEHNE BbICLLEIO O6pa3OBaHM9| B 3TOU cqaepe nin cMex-

HbIX 06nacTsx, Hanpumep, B kKubepbesonacHocTu?

PecrioHaeHT: He KOHKpETHO B 3ToM cdepe, HO S pacCMaTpyBal0 BO3MOXHOCTb Mony4eHus o6pa3oBa-

Hus 6avke K paspaboTtke wm knbepbesonacHoCTw.

MHTepBbloep: NHTepecHo. A Kak HacyeT CepTUMUUMPOBaHHbIX KYpcoB? PaccMaTpuBaaM /M Bbl WX

KaK anbTepHaTUBy A/IMTENIbHOMY 06pa30BaHMIO?
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PecnonaeHT: Ecnu 6bl Y MeHA 6blno Takoe npeanoxexue, 4 6bl ero paccMoTpen. Ho g cuutato, 4uto

noJsiHoueHHoe 06pa3OBa HWe npeanoyvYTUTeNbHEE.

MHTepBbloep: XOpoLo, NeperaeM K criedytoweMy Bompocy. Kakyio noaaepXxky Wiam pecypcbl Bbl 6bl

XOTeNM Nonyuutb Ans obneryeHns nepexoga oT 0bpa3oBaHus K paboTe Mo cneumansHOCTU?

PecnonaeHT: HaBepHoe, 51 6bl x0Ten, 4Tobbl 6bII0 NpeaocTaBneHo 60MblIOe KONMYECTBO BapuaHTOB

U NpeasioXXeHuii paboThl.
NHTepBbloep: U JomKeH v B 3TOM MpoLuecce y4acTBOBaTb YHMBEPCUTET?

PecnoHpeHT: YHVIBepCVITeT AOJDKEH AaBaTb HayasibHbIM CTapT B BUAE O6pa3OBaHVI$|, a Janblie 4eno-

BEK CaM AOJDKEH CTPEMUTBCA K Pa3BUTUIO.

WNHTepBbloep: Buante nun Bbl CMbICT B COTPYAHNYECTBE YHUBEPCUTETOB C MPearnpusTUsaSMU Ans

NPefoCTaB/eHNsl BaKaHCUA CTyAeHTaM?

PecrioHaeHT: KOHEYHO, 3TO XOpOLMiA BapuaHT. lpeanpusTus MoryT npegnaraTb CTyZAEHTaM BakKaH-

CWK, 1 TakuM 06pasoM, Yy CTyeHTOB 6yAeT BO3MOXHOCTb HaWTU paboTy.

WMHTepBbloep: Bbl Mpown Aonrvin M TEPHUCTLIN NyTb B BalleM o6pasoBaHuM. He Morin 6bl Bbl AaTb
COBET AECATMKIIACCHMKAM WM OAMHHAAUATMKIACCHMKAM, KOTOpble TOJIbKO HauMHAlOT 3TOT MyTb? Kak

1M BblbpaTb npodeccmio NpaBuIbHO, YTOBbI HE MEHSATb €€ HEeCKOMbKO pa3?

PecrioHaeHT: Ox, 3TO AEMCTBUTENbHO CNOXHbIA BOMPOC. Hag HWUM 5 pa3mbIwnsn HeAABHO.
NHTepBbloep: Kakoi coBeT Bbl Obl Aann pebeHKy, YTobbl OH He MOLWEN Mo BalMM CTOMaM?
PecnoHgeHT: Hy, s 6bl ckaszan... yuutbes yumntbes W... O, Aaxke He 3Hato.

MHTepBbloep: Ho BCE Xe, ecnm noflyMaTb, Kakoil COBET HYXEH?

PecrioHaeHT: [la, AaiTe MHe MUHYTKY... (nay3a) MycTb OH 3aayMaeTca XoTs 6bl O TOM, B KaKoM
HarnpaB/ieHUM eMy ABUraTbCs — B NyMaHUTapHOM ccepe UM B TEXHUMYECKOW. DTo 6yaeT MocoM
AN onpeaeneHnsl AanbHeMWero nyTu. ECM Kakas-To cneumanbHOCTb MPUIMISIHETCS, TO MyCTb UAET

Mo 3TOMy NyTU BBEPX, HEe OTCTynas.

NHTepBbloep: CoBeTyeTe /I Bbl MPOXOAUTb Pa3fiMyHble MPodopueHTaumMoHHbIe TecTbl? U cTout nin

OTHOCUTBLCA K HUM Cepbe3Ho?

PecnongeHT: [la, HO TONbKO €C/iM OHM MPOBOAATCA KBanM@MUUMPOBAHHLIMU MCMXONOramMm, KOTopble

MOryT Ha Ha4daJlbHOM 3Tane BbIABUTb TBOU HaBbIKW.

WHTepBbloep: CuMTaeTe v Bbl, YTO POAUTENIM AO/KHbLI 60ee BHUMATEbHO MOAXOAUTh K Mpodopu-

€HTaUUM 1 noMmoratb pebeHky?

PecnoHaeHT: HecoMHeHHO, 3TO UX 06513aHHOCTb, Tak e Kak W yuuTenei B wkone. OHM A0MKHbI Mo-
MOraTb YYEHMKAM HalTU OPUEHTMPLI, YTOBbl T€ HE YyBCTBOBaNM Cebs NOTEpPsiHHbIMU. Poautenu
[OSKHbI PEryNISipHO MHTEPECOBATLCA Y CBOMX AETEM, UTO UM HPABWUTCS M KEM OHM XOTAT CTaTb,

yTO6hI Y AETEN MOSIBUNNUCH LIENN.
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MHTepBbloep: Xopowwo, 6onbluoe crnacvbo 3a TO, YTO MOAENWIUCE CBOWM OMbITOM.

PecnoHpeHT: Cnacubo Bam.



