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The purpose of the thesis was to plan and accomplish an orientation manual for Hyvarila Youth and Holiday
Centre for the camp school employees. The main target of the orientation manual is to help the camp
schools' new employees understand what a camp school is and what kind of activities can be produced in
Hyvarila Youth and Holiday Centre.

During the thesis process, the idea arose to discover new games for camp school use in Hyvarild Youth and
Holiday Centre. The author obtained the materials for the instructor orientation manual from the Head of
the Youth Work at Hyvaérild Youth and Holiday Centre.

The theoretical framework consists of literature on orientation. The theory of orientation is to describes
how to implement induction for new employees to familiarize them with their duty in the organization.
This includes the form of orientation is needed, the process of orientation, and the theory of designing an
orientation manual. The theory of orientation also promotes an understanding of what should be included
in an orientation manual. It also sets out the responsibilities of instructors in youth work because camp
school instructors work with youths.

The orientation manual for Hyvarila Youth and Holiday Centre contains information that a new employee
will need to work in camp schools. There are over 50 pages of information and additional games in the
manual that the instructor can use in camp schools.



Tiivistelma

Tekija: Huttunen Heta-Kaisa
Tyon nimi: Leirikoulun perehdytysopas Hyvarila Nuoriso- ja matkailukeskus
Tutkintonimike: Restonomi (AMK), Matkailun koulutusohjelma

Asiasanat: Perehdytysopas, perehdytys, opas, ohjaaja, nuorisokeskus, leirikoulu

Opinndytetyon tarkoituksena oli suunnitella ja toteuttaa perehdytysopas Hyvarildn Nuoriso- ja matkailu-
keskuksen leirikoulun tyontekijoille. Perehdytysoppaan pdatavoitteena on auttaa leirikoulujen uusia tyon-
tekijoitda ymmartamaan, mitd leirikoulu on ja millaista toimintaa Hyvarilan Nuoriso- ja matkailukeskuksessa
voidaan tuottaa.

Taman opinndytetydprosessin aikana yhtena ideana oli tutkia, voisiko [6ytaa Hyvarilan Nuoriso- ja matkai-
lukeskuksen leirikoulukdyttoon uusia leikkejd. Materiaalit ohjaajan perehdytysoppaaseen tekija sai Hyvari-
Ian Nuoriso- ja matkailukeskuksen nuorisotydnohjaajalta.

Teoreettinen viitekehys koostuu perehdyttamistd kasittelevasta kirjallisuudesta. Perehdyttamisen teoria
kirjoittaa, miten uudet tyontekijat perehdytetdaan tehtavaansa organisaatiossa. Tama sisaltdaa perehdytta-
misen muodon, jota tarvitaan, perehdyttamisprosessin ja teorian perehdytysoppaan suunnittelusta. Pereh-
dyttamisen teoria edistdd ymmarrysta siitd, mitd perehdyttdja tarvitsee perehdytysoppaassa. Siind esite-
tddan myos ohjaajien vastuu nuorisotydssa, koska leirikouluohjaajat tydskentelevat nuorten kanssa.

Hyvarilan Nuoriso- ja matkailukeskuksen perehdytysopas sisdltaa tietoa, joka koostuu siitd, mita leirikou-
luissa tyoskenteleva uusi tyontekija tarvitsee. Kasikirjassa on yli 50 sivua tietoa ja lisaleikkejd, joita ohjaaja
voi kayttaa leirikouluissa.
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1 Introduction

Orientation is needed in an organization as new employees are recruited for a duty. Orientation
helps the new employee to adjust to new responsibilities through induction and with an orienta-
tion manual. The purpose of the thesis is to make an orientation manual for Hyvarila Youth and
Holiday Centre. The manual contains what is necessary for new employees who will work in the
camp schools. The topics included in this thesis are orientation, induction training supervisor,
orientation styles, what kind of orientation is needed depending on the work contract, and ori-
entation manual. Also, additional topics in the thesis were added concerning instructors who
work with youths, their work responsibilities when working as an instructor with youths, and

camp schools of Finland.

Planning and implementing the orientation manual involved discussion with the client, the Head
of Youth Work. The client shares materials that covered topics included in the orientation manual.
The client's topics suggested by the client are those which the new employee or camp instructor
needs when delivering camp schools for the participants and how to find camp equipment (for
example, balls, ropes, harnesses for climbing, snowshoes, skis). Also, the author gained
knowledge during the orientation research, such as the topics needed in an orientation manual
and what should be considered when doing an orientation manual. During the orientation pro-
cess, the author researched games for the manual games for the camp school activities. The
games are related to nature, and they are not usually played in schools. The games were added

to the orientation manual to help the instructor in the camp schools.

The reason for investigating the orientation is to learn more about orientation, how to plan ori-
entation, and who will implement the orientation for the new employee. The objective is that at
some point in my work career, | can use what | have learned during the orientation thesis to
provide orientation to the new employees who will become to the organization. Researching ori-
entation got more knowledge of what camps schools are and the purpose of Youth Centres in

Finland.



2  Client of the Thesis

The purpose of the thesis is to make an orientation manual for the client Hyvarila Nuorisokeskus
ja Matkailukeskus (Hyvarild Youth and Holiday Centre). The research problem of the thesis is that
the current induction manual for Hyvarila Youth and Holiday Centre has become outdated. The
client’s reason for commissioning this thesis is to obtain an updated staff induction manual for
their instructors and new employees in the camp school. Hyvarila Youth and Holiday Centre pro-
vides new camp instructors with induction. Therefore the client requires a manual for the instruc-
tors with the information of Hyvarila Youth and Holiday Centre and instructions on the activities

produced in the camp schools.

The research questions for the thesis are: What is a good orientation? What is a good orientation

manual for camp school instructors?

2.1 Purpose and objectives of the thesis from Hyvarild’s point of view

The research problem of this thesis is that the Hyvarila Youth and Holiday Centre requires an
orientation manual for when new employees of the camp school season are hired. These new
employees receive an orientation of the work. Nevertheless, Hyvarild Youth and Holiday Centre
requires an updated written orientation manual. The orientation manual contains instructions on
the games which are played in the camp school activities. The purpose is to obtain an updated
version of the orientation manual, which Hyvarila Youth and Holiday Centre can use in their ori-

entation period.

The orientation principle is that the new employees receive the orientation, which presents in-
formation about the organization. In the orientation presentation, the instructors receive infor-
mation on the daily tasks assigned to the instructors during the weeks of the camp schools. In the
orientation session, the camp school instructors are given an orientation manual with information
about the company, safety instructions, and how to instruct the activities produced during the
camp school. The daily task of camp school instructors is to be presented in the manual and the
games played with the participants. Therefore, they require instructions on how to implement

such activities with the participants of the camp school. The objective of the orientation is to help



the new camp school instructor learn the activities of the camp school. Also, orientation helps the

company be profitable by acquiring more camp school customers.

2.2 Introduction of Hyvarild Youth and Holiday Centre

Hyvarila Youth and Holiday Centre is located in North Karelia in the municipality of Nurmes.
Hyvarila Youth and Holiday Centre is one of nine Youth Centers in Finland. It provides youths camp
schools to develop their learning, welfare, and self-improvement. Camp schools in Hyvarild Youth
and Holiday Centre support learning and school operations offer many activities for young people
and those who are working and are involved in youth work. Hyvarild Youth and Holiday Centre

also provides different kinds of events and holiday weeks for other customers. (Hyvarild 2021).

Hyvarild Youth and Holiday Centre before, a youth and holiday Centre it was a retirement home.
Hyvarilda Youth and Holiday Centre was at first municipal retirement home for the rural
community of Nurmes, with the main building completed in 1920. In the municipal retirement
home, the staff took care of senior people, farm animals. There was also an asylum. The asylum
took care of mentally disabled patients. The municipal retirement home also accommodated
people who had nowhere else to stay, including paupers and vagabonds. Fields and forests
surrounded the municipal retirement home. In addition, the municipal retirement home owned
a barn, pigsty, and stable. The staff of the municipal retirement home took care of the farm and,
some of the patients who lived in the municipal retirement home were able to help. The staff
lived in the retirement home complex in buildings assigned for the faculty. In late 1970 Hyvarila
decided to establish Hyvarila youth center, and the renovation of the facilities began. The
renovation project began, with the conversion of the barn into a course center and, office building
and, in 1980, a campsite was transferred from Koétsinméki Hill to Hyvaérild. The asylum for
chronically ill patients was discontinued in early 1980. The municipal retirement home was closed
in 1986. In 1979 Loma-Nurmes Oy was accomplished Youth center Hyvarila began operation in

1982, in 2015 Loma-Nurmes Oy was renamed Hyvarila Youth and Holiday Centre. (Hyvarila 2021).



3 Camp School

Camp school is a learning environment outside of the regular school facilities. The programs to
camp schools are implemented with the teacher, students, and the students’ parents. These
camps schools combine the time in the camp and the time in the schools. Also, the camp school
integrates the theory and the practices of learning. In camp schools, the participants learn prac-
tical matters which are taught in school. In camp schools, the crucial elements are social skills and
being together. The camp schools are situated in a different municipality from the school. The
camp school duration can vary however camp school durations are commonly from two to five
days. The learning done in a camp school has an impact on the students. The experience of a
camp school gives the students motivation and boosts the class spirit. Also, the teacher has a
considerable opportunity to learn more about the students individually. (Suomen

leirikouluyhdistys 2021).

When a school class of students wants to go to a camp school, the students and their legal guard-
ian raise funds to go to the camp school. When fundraising for a camp school trip, it should be
voluntary for the students and the legal guardian. If the students and legal guardians do not do
any fundraising for the camp school, they can participate in the implementation. (Opetushallitus
2021). Camp schools can be arranged domestically or abroad. When having camp school abroad,
the camp schools co-operate together with other camp school centers. For the students who do
not want to go to a camp school, the teacher must arrange for the students’ lessons with another
class when the rest of the students are in camp school. The students who do not want to go to
the camp school have their teaching in some other classes in the schools. (Suomen

leirikouluyhdistys 2021).

3.1 Camp school benefits individually and as a school class

Benefits of a class of the students and the teacher are when the group, goes to a camp school.
Individual students undergo an emotional boost in motivation, social and physical experiences.
Benefits of the entire class of students, the student’s ability to co-operate together and, improve
the class spirit. When the students work together, they learn to resolve conflict, make compro-
mises, and solve disagreements. Having activities in the camp school encourage the students to

have activities in their leisure time also improves the wellbeing of the students and prevents



bullying. The benefits of camp school for the teacher. The teacher has a chance to evaluate the
students differently and, the teacher can receive more information and knowledge of the stu-

dents. (Suomen leirikouluyhdistys 2021).

3.2  Finnish Youth Center

Finland Youth Centers is the largest camp school organization in Finland. Youth Centers are sup-
ported by the Ministry of Education and Culture of Finland. The Finnish Youth Centers Association
coordinates the cooperation, services, and development of national youth centers mentioned in
the Youth Act. The Youth Centers' special task is to promote internationalization, sustainable de-
velopment among young people and coordinate a nationwide adventure education network. The
values of Finnish Youth Centers which they operate on are valuable youth work, respect for life
and nature, authentic experience, and evolving community. (Suomen nuorisokeskusyhdistys ry

2021).

Youth workers encounter groups of young people from schools, municipalities, parishes, sports
clubs, and organizations. Youth center youth workers help to organize camp schools. The goals of
education programs support camp schools. In every program in camp school, there is an educa-
tional goal. For example, they are working together in a canoe or exceeding themselves. The main
goal in camp schools is to strengthen social skills in young people with emphasis, supporting
young people's self-esteem, interaction skills, and inclusion. In a guided program, the group helps
to understand the matters learned internalization, identification of emotions, and assessment of

achieving goals. (Suomen nuorisokeskusyhdistys ry 2021).

Youth Centers are involved in the implementation of environmental and implementation of sus-
tainable development education. In addition to training youth workers in the field. Most of the
Youth Centers in Finland are involved in a nature school or environmental school. Young people
learn from school experiences and performance, and most of the learning is done outside in na-
ture regardless of the seasons. The target group of the Youth Centers are clubs, adults, profes-
sional educators, and students, and the Youth Center also provides for every target group a na-

ture- and environment school program. (Suomen nuorisokeskusyhdistys ry 2021).

Youth Centers are located in Finland from the south to the north of Finland. The area of the Youth
Center differs from each Youth Center. Youth Center is different from the young people's home

community regardless of where the young people are. Whether the young people are going to



camp schools, an international camp, Nuotta-coaching, or some other camp, it is different from
their home community. The young people who visit Youth Centers can break away from their

daily lives and have new challenges to experience some new matters. (owalgroup 2019, 10, 26).



4 Instructors with Youths

The word "instructor" has a lot of different meanings in the professional scope. In the professional
scope, the instructors' work is to instruct the clients. The professional scope of an instructor in-
cludes working as youth workers, leisure activity instructors, or physical education instructors. In
other professional scopes of work, giving instruction is part of the job. However, it is not central
to the work in the professional scope. An instructor can have a day job and wants to work outside
of regular working hours as a volunteer in an activity or hobby. The traits of an instructor are the
same for those who work as professional instructors or volunteers. The essential characteristics
of the instructor are the possession of individual or group instructing skills. The skills to encounter
people, self-knowledge, planning skills, people skills, and the ability to evaluate one's own activi-
ties are also important. A person develops and grows as an instructor, and from work experience,
the instructor has acquired professionalism. As a professional instructor desires to learn more
and to become established, the instructor never stops learning. (Kalliola, Kurki, Salmi, & Tam-

minen-Vesterbacka 2010, 7-8).

Being an instructor, the person is working with their personality, and every instructor is different.
All instructors are different, and there is no 'instructor template' to become an instructor. It is
necessary to know oneself and one's values and attitude. Instructors must remember to take care
of themselves. In the work of instructing, workload and the challenges of the work have some
effect on the professional instructor's wellbeing. (Kalliola, Kurki, Salmi, & Tamminen-Vesterbacka

2010, 10-11).

4.1 Instructor’s work

When instructing, whether it is volunteering or a professional instructing, the content of the
activity changes. It is diverse and goal orientated. It also determines where the activity will be
occurring and who the participants in the activity are. The activity can happen anywhere, and the
place can change depending on the action. Planning the activity is not the plan of the action it
becomes implementing the activity. The instructor in the activity encounters people, listens to
people, has a conversation, is present, interaction, and give educational support. An instructor
who works with children and with youth is essential to provide academic support. The instructor's

work is not about instructing the participants. It is a small part of instructors' diverse work. The



instructor knows how to make changes to the activity as necessary. Even though the instructor is
giving the instructions, the instructor is essential to be a part of the activity and sometimes be an
inspirer. The instructional situation is part of instructing, which are commonly plans and goals.
Planning an activity or event starts from setting goals. The participants want to achieve, and then
the goals are set, drafting the activity or event. The instructor creates to form the content of the
activity or event by the targets of the participants. After all the drafting, the instructor implements
the activity or event according to the draft instructor has drawn up. In some situations, the
instructor gets a draft on how to do the activity or event. The goals are agreed, by someone else
than the participants. In this kind of situation, the instructor implements the activity or event by

the draft. (Kalliola, Kurki, Salmi, & Tamminen-Vesterbacka 2010, 8-9).

The instructor has to maintain the skills they have learned and use the skills. The skills that the
instructor must maintain are knowing yourself and developing yourself. Also, the perceptual abil-
ity is essential to notice the requirements to instruct the activities and understand how to teach
in their way. The instructor knows how to plan, implement the activity, and estimate various fic-
tional entities. The instructor uses the methods mentioned before, and the instructor also uses
different techniques and rational applications. (Kalliola, Kurki, Salmi & Tamminen-Vesterbacka

2010, 12).

4.2 Theinstructor and the participants

Instructing is an essential matter when instructing the participants in this concept. The target
group can be children, youths, members of a club, either youth or even a camper from a camp.
The instructor can have two different types of groups to instruct: an individual person or a group

of children or youths. (Kalliola, Kurki, Salmi & Tamminen-Vesterbacka 2010, 10).

4.2.1 Learning

These days learning is more of guidance than teaching the matters to students. Describes the
concepts of learning and knowledge changes shifting from sharing knowledge and skills to
supporting learning and exploratory. The learning of a subject is on the learner's self-direction
and achieving learning objectives. However, the learner cannot be left alone to master the

subject. The instructor must have knowledge of the learning process and substantive competence



in handling it. In the instructor's work, it is necessary to have interaction skills, while instructing
the instructor must be all ways present and available. The instructor has knowledge about the
learning process and the learning styles for the individual student. Also, have different groups to
instruct such, as a school classroom with multiple students or a smaller classroom with fewer
students. In a classroom, the group shapes as one, and the development of becoming a class takes

some time. (Karjalainen, Lindroos, Matero & Tanja 2020, 36).
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5  Orientation to work-life

Orientation is to produce help to the new employees. To learn what the work involves in the
organization and to adapt to the new work environment. A good orientation is valuable and uses
the resources of the organization. Moreover, it can be an advantage to the organization by dis-
tinguishing it from competitors. New employees are expected to adapt to new skills and to adapt
to unfamiliar practices in an organization. The new employee cannot master these skills and un-
familiar techniques in a moment, and it takes time. Also, the new employee has to become part

of the organization's workforce and co-operate with the other employees. (Eklund 2018, 25-26).

In orientation, there are multiple ways to give an orientation. But also, numerous different kinds
of new employees come to the organization to get an orientation to the duty. Orientation is a
working process for orientating. The orientation structure can be the same, but on the other
hand, the orientation structure can be changed, depending on the situation. The new employee
coming to the organization receives a great deal of information. Work-related matters can be
learned rapidly, although mastering the work takes time. They start to learn the skills within
several weeks to months. The orientation manual is good backup information for employees who
are returning to the workforce from a long period of absence for various reasons. Have a great
deal to learn the matter as the information changes in a few years. Simplifying an orientation can
help people with difficulty with the language. The orientation can have pictures, and simple

words, so the employee can understand the matters. (Kangas & Hamalainen 2007, 2-3).

Having a well-maintained orientation in the organization helps the organization with the new em-
ployee. The new employee receives a considerable amount of information and skills from the
workforce. They can start working by themselves without any other employees’ help. Also, how
many mistakes there are and rework are minimized with well-maintained orientation. The new
employee quickly makes a subconscious decision to stay at the organization or not to stay. A pos-
itive first impression of the organization helps the new employee to feel welcomed their work
motivation grows. If the new employee feels they have not been unwelcomed to work, work mo-
tivation drops. An unmotivated employee can lead to absences from work can lead to costs for
the organization by having a poor-quality orientation. The expenditure is from a wide range of
issues of the organization. A good-quality orientation does not cost that much as a poor-quality
orientation does. Orientation effects of the appearance of the organization when the orientation

is positive students, friends, or students’ teachers get a positive image of the organization. The
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eager students want to apply for the organization the teacher and the organization as joint part-
ners for the school. Good or unacceptable orientation can indicate many matters in the present

and the future. (Kangas & Hamalainen 2007, 4-5).

Finland’s labor law states that every employee must be provided with appropriate instruction.

“Employers shall give their employees necessary information on the hazards
and risk factors of the workplace and ensure, taking the employees’ occupa-
tional skills and work experience into consideration.” (L No. 738/2002)

(Ministry of Social Affairs and Health 2021).

5.1 The objective of orientation

The orientation process is one method of leading the organization to achieve its goals. Introducing
new employees to their job is time-consuming, and it uses the resources of the organization.
However, the organization is worth doing well on the orientation to ensure that new employees
commit to the organization. Because it is difficult to find and acquire a suitable labor force for the
organization, new employees should receive the same quality of induction as a previous

employee, thus providing a similar opportunity to succeed in their new job. (Eklund 2018, 31).

While the organization provides the new employee with the orientation to their work tasks effi-
ciency of the organization is on hold because new employee needs time to learn. A good orienta-
tion plan ensures that this downtime is minimized and that the new employee acquires the re-
quired skills and practices needed in the organization. Therefore, a good orientation plan can help
to increase efficiency and maintain operations while new employees undergo induction. In ex-
treme conditions, if an organization poorly planned the orientation, the new employee cannot
learn the organization's skills and practices. The new employee will be lay-offed, or the employee

wants to be dismissed from the organization. (Eklund 2018, 25, 31-32).

5.2 Induction training supervisor

The responsibility of giving an orientation is the manager of the organization. Although, the
manager can delegate the orientation to an individual employee who knows the particular duty.

The induction training supervisor can be anyone for the organization. It can be a co-worker,
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another manager, an appointed educator, or someone outside of the organization who provides

the orientation of a particular duty. (Eklund 2018, 140).

When orientating, the responsibility of the orientation is on the induction training supervisor. It
should be clear who is going to give the orientation of a particular duty. When delegating an
induction training supervisor delivers an orientation of the task, the manager can concentrate on
their job. As for the induction training supervisor, who has chosen to orientate the new employee
can start sharing their knowledge and guide the new employee of their duties. In a situation
where the new employee has multiple induction training supervisors delegated by the manager.
By having different co-workers give the orientation to the new employee, the new employee can

start networking with the new employees. (Eklund 2018, 140-141).

5.3 Orientation styles

In a situation when a new organization is producing a service or a product. The entrepreneur, the
owner of the business, is the manager and needs new employees. The entrepreneur hires new
employees to the organization. The new employees who are coming to work for the organization
employees are taught individually to work tasks. The manager of the organization is then an in-
duction training supervisor. Who shows how the work is done, and the new employee observes
the task. When the organization is expanding, new employees are coming, or employees are fre-
qguently changing. The new employees will be orientated to the job. The orientation becomes
more of a mass orientation. In this situation is preferred to have the entire team or the organiza-
tion's employees be part of improving the orientation structure for the new employees. The or-
ganization will adapt to the orientation of a model orientation style. In the next phase, when the
organization has expanded, new employees arrive in the organization orientations are more of a
dialogue orientation. In dialogue orientation, the employer and employee discuss. What kind of
orientation is essential for the employee. The orientation plan is by the needs and skills of the
new employee. The last phase is the dialogue orientation style. The induction training supervisor
and the new employee co-operate together. To make a suitable orientation plan for the new em-

ployee that is in the organization. (Kupias & Peltola 2009, 36).
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5.3.1 Supervised induction training orientation

Supervised induction training is one way of orientating new employees. The induction training
supervisor can be anyone from the organization, or it can be the manager of an organization or a
“suitable” person from the organization. The manager has selected a person to deliver the
information on the task to the new employee. The induction training supervisor tells the new
employee about the duties which will be theirs in the organization. The induction training
supervisor does the work by showing the task. While giving the induction training supervisor
orientation to the new employee, the new employee observes the work. Doing the orientation as
supervised induction training allows the new employee to receive a personalized orientation from
the induction training supervisor. As the orientation is ongoing during the workday, it takes time
for the new employee to learn. When the organization is hiring new employees, the induction
training supervisor is required to start from the beginning to orientate the new employee. (Kupias

& Peltola 2009, 36-37).

A supervised induction training can produce a high-quality orientation or poorly orientation train-
ing. In a high-quality orientation, the induction training supervisor is helping the new employee
to understand the duties that will be theirs. The instructions and skills of the induction training
supervisors help the new employees to understand and learn the skills. Also, to feel welcomed to
the organization. In a poorly orientation training the induction training, the supervisor does not
want to help the new employee. The new employee needs to learn the skills by themselves, or
the induction training supervisor is uncertain about their expertise and does not know how to

instruct the new employee. (Kupias & Peltola 2009, 37).

5.3.2 Model orientation

Model orientation is to standardize the orientation plan to mass production. As the organization
has expanded, more services or products are sold to consumers. The organization needs more
employees. The organization wants to become a standardized organization and to have a model
orientation. The model orientation has a specific person for being the induction training supervi-
sor. In the model orientation, work and responsibility are equally defined. Some materials are
assembled, the materials are in the network of the organization. In the model orientation, re-
sponsibility is commonly in the human resource team. However, a manager can have the respon-

sibility of producing an orientation. The human resource team or a manager orientates the
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employees and develops the orientation plan. The quality of the orientation is the same for every
new employee who arrives at the organization. Employees acquire the standard materials of the
orientation when the orientation has been held to the new employees. The introduction of the
work is transferred from the human resources or from the manager to the work community. In-
troduction of the work assigned to the work community where there can be differences. Com-
pared to what was in the orientation which was held to the new employees. (Kupias & Peltola

2009, 37-38).

In the model orientation, there are risks of the induction training supervisor. The induction
training supervisor can give a poor orientation, does not know how to give instructions or, does
not want to present orientation instructions. In a qualitative model orientation, the materials help
the induction training supervisor to do the instructions and have support. However, when giving
an orientation, the induction training supervisor can give quality orientation and has the materials
to support the orientation guide. The model orientation style combined with the supervised

induction training to orientate the new employee. (Kupias & Peltola 2009, 38).

5.3.3 Quality orientation

At some point of an orientation implementation, the orientation has gone to controlled central
management with all materials to produce the orientation to a new employee. The orientation
has been stiffened in the organization, then the manager or human resource team cannot
consider suggestions to adjust the orientation plan. Then it is better to give the orientation to the
work community. When the orientation changes to the work community, the manager must
delegate the responsibility of the orientation to one or multiple people in the organization to
produce and develop the orientation plan. If there is not an appointed person or no one has the
time to have the responsibility of the orientation. Then the manager of the team is the induction
training supervisor. When the responsible person has been appointed, this person can develop
the orientation plan, and the work community can help with the orientation structure. The person
who has been appointed gives the orientation has the responsibility to instruct the new

employees to the duty. (Kupias & Peltola 2009, 39).
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5.3.4 Customized orientation

Customized orientation has a specific induction training supervisor who knows how to instruct
the new employee to their duty. Also knows how to engage the new employee’s skills in their
new work. The induction training supervisor knows the organization, organization orientation
plan, the services of the organization. The induction training supervisor knows how to build a
conversation with the new employee. Customized orientation is not that all new employees who
come to the organization receive the same orientation as the previous employee. However, a
customized orientation is when the induction training supervisor has a conversation with the new
employee about how to implement the orientation to their needs to receive a customized orien-
tation. The employee is part of implementing the orientation suitable for themselves. (Kupias &

Peltola 2009, 40-41).

5.3.5 Dialogue orientation

Dialogue orientation is when the orientation is prepared and planned for the new employee. Who
is coming to a specific work and needs particular instructions for the duty. The new employee
might make some changes to the work before they start working in the organization. In some
cases, the new employee brings new information, methods, or skills to the organization. When
the organization and the new employee co-operate and learn from each other. Dialogue orienta-
tion is planned with the new employee and the organization. The knowledge of a new employee
is used, planning and implementation of the orientation. The is responsible for the new employee.
In the orientation phase, the organization tells the new employee the information that will be the

same, with no changes to the information. (Kupias & Peltola 2009, 41-42).

5.4 What Kind of Orientation is needed in the employment contract

Orientation is necessary to the organization when needing more workers, new employees, for a
certain period in a year. The employees can come from a recruiting agency, or the organization
itself recruits new employees for a specific time. There is no difference when orientating an
employee who comes from a recruiting agency or the organization recruits. For an employee who

comes from a recruiting agency, the employer in the recruiting agency can deliver the information
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about the organization where they are going to work. Or the organization itself presents the
information of the organization to the employees. Orientating is essential for the new employees,
who are coming from recruiting agencies. Also, equally important to employees who the

organization recruits into the workforce. (Lahden ammattikorkeakoulun 2007).

In some cases, in a long work contract, the organization recruited employees to the organization.
Informs information to the new employee effortless than those who came to the organization
from a recruiting agency. In an orientation execution, the organization can use the help of the
employees who work in the organization. Especially in a case, the employee is coming from a

recruiting agency. (Lahden ammattikorkeakoulun 2007).

A week of work contract is a short work contract. In the week of the contract, the orientation is
brief. The orientation plan includes only the essential information in a specific time frame of the
work. The organization can have a brief orientation brochure to support the employee’s memory.
The orientation brochure includes the working hours, how many breaks are in the workday.
Where are the recreation room, information about safety, and instructions on how to use possible
machinery. Also, the orientation brochure includes some information about the organization for
the new employees. Inside the organization, it is good to have a delegated co-worker who will
help the new employee in their work. The specific time when the employee is working in the

organization. (Lahden ammattikorkeakoulun 2007).

Under a month-long work, the contract is when the work contract is month-long. The worker
receives information about the organization, and the organization gives an in-depth orientation
of what is included in workdays a month. Also, to have a delegated co-worker from the organiza-

tion to help the new employee. (Lahden ammattikorkeakoulun 2007).

Seasonal work contract, seasonal work lasts the entire season. In this case, the organization has
to take some time to orientate the new employee. In the orientation, the induction training su-
pervisor gives information about the organization, methods which are used in the organization,
handling in-depth the timetables, the products, and services the organization provides. (Lahden

ammattikorkeakoulun 2007).

Long-term or a permanent work contract. In a long-term work contract or a permanent work
contract. The induction training supervisor orientates the new employee. The induction training
supervisor explains the work broader. What is included in their duties and talk about the organi-

zation. The orientation process of a long-term contract is good to keep the orientation continuity



17

also in a situation when the employee is from a recruiting agency to keep its continuity. (Lahden

ammattikorkeakoulun 2007).

Changing duties inside of the organization. When the employee shifts from work to another work
inside of the organization. The orientation plan only includes the information about the work and
eliminates the information about the organization when the employee is changing. The induction
training supervisor should also focus on the employee to learn out of old habits. (Lahden

ammattikorkeakoulun 2007).



18

6  Planning of the Orientation

When planning orientation, the plan has three phases: before employment, during employment,

and after employment (Kupias & Peltola 2009, 102).

: Employment
Before employment During employment L
ploy & ploy termination
Before recruitment { Jelconing ]
{ 1st day ]
Recruitment { 1st week ] Feedback and discussion
{ 1st month ]
Before starting the
employment { The end of the trial period ] \_ Y.

Figure 1 Orientation phases (Modified from Kupias & Peltola, 2009)

Orientation starts before recruitment. At this point, the organization is recruiting new employees
to the organization. The organization has to know or is thinking about the work. What kind of
work and skills are necessary for the work the organization is recruiting. The recruitment phase is
critical. The organization tells in the application about the work and the standards of the work.
The organization, at this point, can acquire some information about the applicants about their
thoughts, potential and, know-how. Before starting employment, the organization has chosen the
applicant to work at the organization. The organization coordinator contacts the applicant, the
new employee, the coordinator tells the new employee what time to meet, where to meet, and
what to take with them. The coordinator can be the induction training supervisor to meet the
new employee. Also, it is easier for the new employee to have a familiar person to meet them.

(Kupias & Peltola 2009, 102-103).

Welcoming is vital to give a positive impression to the new employee. A positive image can lead
a long way, however. A negative impression can be hard to fix. It is vital to have a good impression
of the organization to the new employee. On the first day, it is critical to have all the necessary
information, an introduction to other employees, and knowledge of the workplace. In the first
week, the new employee achieves the material of the work. Such as a sort of a “first aid kit” that

helps the new employee start working. The orientation plan should cover all the necessary skills
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of the work. Have guidance on the skills that the new employee lacks on. During the first week,

the new employee knows the task. (Kupias & Peltola 2009, 103-106).

In the first month, the new employee can raise their vision and ideas about the issues regarding
the work. The organization has received feedback on the task which, can make some changes to
the job if needed. The orientation continued during the month. However, the new employee has
the responsibility of the orientation plan. The orientation gradually passes from the induction
training supervisor to the employee itself. During the month or two months, it is good to have a
feedback discussion with the employee. It is possible to see if the orientation was enough and if
the new employee can succeed in the work. During the trial period, it can be four months. Em-
ployees can work independently, and they can find information about the work by themselves.
The employees in the organization have taken the new employee as part of the workforce. The
employee feels a part of the organization and the workforce. The continuity of the orientation
can be extended as planned, or the orientation is needed to continue further than planned. The
manager of the organization and the new employee have a conversation about the evaluation
before the trial period ends. The evaluation conversation consists of what went well in the orien-
tation implementation. Does the new employee need to have another orientation implementa-
tion of the work. After the evaluation conversation, the manager thinks, has the recruitment been
successful. Will the employee continue working in the organization, or does the employee needs
to be dismissed from the organization. At the end of the trial period, employment termination
can have various reasons. The termination reasons can be known as temporary work or summer
job. However, some employment termination can be unexpected as the employee terminates the
employment on short notice. In an employment termination, it is good to have a feedback dis-
cussion of the work generally. In long-term employment, the feedback discussion is valuable as
the employment employee has the experience. The information from the long-term employee

organization should consider using it. (Kupias & Peltola 2009, 106-107, 109-110).

When planning an orientation, it is advised to think about the orientation plan. The workforce of
the organization can help with the orientation, or an induction training supervisor can help. In the
orientation plan, it is vital to have induction training supervisors. Who has responsibility for the
specific area of the orientation be in the meeting as well. As many induction training supervisors,
there are, in the meetings, ideas and points of view delivered in the discussion on how to plan
orientation and achieve it. In the meeting, the induction training supervisors can have agreed on
the same opinion or disagree on how to implement and present the orientation to the new em-

ployee. Also, what kind of mental image does the organization want to give the new employee
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about themselves. The orientation plan usually starts from the existing orientation plan. In this
case, the induction training supervisor or organization thinks of the benefits of the current orien-
tation plan. What could be saved from the orientation plan. Also, what could be added to the
orientation plan. If the current orientation plan cannot help with the remaking of the new orien-
tation plan, it is probably time to make a new orientation plan and not to use the existing orien-

tation plan. (Eklund 2018, 74-75).

6.1 Orientation process

When the planning of the orientation is ongoing, it takes time to start drafting the orientation
plan. The organization cannot generalize the orientation beforehand considering what is required
in the plan of the orientation, who is responsible for delivering the orientation. When, how, and
in what order will the orientation process be presented to the new employee. In the planning
process, it has to be thought through every new employee receives a personal orientation which

is suitable to them, however, to be equally the same. (Eklund 2018, 76).

Who What ‘ ‘ When ‘ ‘ How To whom
eHuman eAssignment eDate eTraining eKnowledge
Resources *Methods eOrder eConversation eKnow-how
eManager *Rules eDuration *Making of eMotivation
Co-worker the
orientation

Figure 2 What to consider when planning an orientation (Modified from Eklund 2018)

Who refers to the induction training supervisor who is responsible for orientating the new
employee to the task. The induction training supervisor can be anyone from the organization's
human resource team, manager, or a person who is authorized to orientate. The organization's
manager has the responsibility to conduct the orientation, but the manager can delegate the
orientation forward. The authorized person of the orientation is important to know who the
induction training supervisor is to avoid confusion in the organization. When the induction
training supervisor has been selected, it is crucial to inform the other employers who is
authorized. The induction training supervisor delivers the orientation to the new employee.

(Eklund 2018, 76-77).
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What refers to what to go through during the orientation with the new employee. What to teach
to the new employee, what are the assignments, methods, rules, systems, and how to use the
equipment safely. The orientation implementation has presented the framework of the orienta-
tion. The new employee has to learn the skills, and the framework is in the orientation plan. By
having written instruction of the orientation plan, the orientation has the same quality for the

following employee to be orientated. (Eklund 2018, 77).

When refers a date to deliver orientation. When is the suitable day to have the orientation. What
time will the orientation start, and when will it end. When presenting orientation, it is good to
have a plan for how long it will take to explain the tasks. What is the correct order to teach and
explain the duties for the employee. The orientation plan does not need to be strict. However,
some kind of schedule is good to have. With a strict schedule, no one knows how long it takes for

the new employee to learn the skills and methods. (Eklund 2018, 78).

How refers to how to deliver the orientation. There are multiple ways of providing orientation.
However, the most general delivery of orientation is training events or supervised induction train-
ing. Also, new employees can do some orientations by having a conversation, independently
learning orientation by reading books, or watching videos. Digitalization is growing in the future,
and orientations are changing toward digitalization. There are online courses, games, and webi-
nars. Working in the digitalized workplace is not the same as working in a workplace, and inter-

action will change how other employees interact. (Eklund 2018, 78-79).

To whom refers to the new employee. The orientation can be created to be customized for the
new employee coming to the organization. To produce a customized orientation to the new em-
ployee has the possibility to learn from the new employee beforehand during recruitment.

(Eklund 2018, 79-80).

6.2 Orientation manual

An orientation manual assists the new employee to have some knowledge of the organization,
the duties, and workplace safety. Later, when having the orientation, they can go through the
orientation manual. As a reminder, they can investigate the orientation manual material by
themself. By doing an orientation manual, it takes time to make it. However, having an orientation
manual saves time from the presenting of orientation and understanding the materials. When

planning and writing the orientation manual, consider having someone from the organization
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have a look at the orientation manual. Is it up to date, and how often should the manual be
checked thus the manual does not get out of date. In the orientation manual, when it is complete,
there should be a date when the manual was updated last time. Having an orientation manual is
to help the employee to remember what orientation consists of and to remember the matters.
On the first day for the employee, they obtain a great deal of information, and they have a better
time to embrace the information in the orientation situation when they have read the manual

first. (Kangas & Hamalainen 2007, 7,10).
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7  Orientation Manual Hyvarild Youth and Holiday Centre

Hyvarila Youth and Holiday Centre has an orientation manual for the entire company. My thesis
work was to do an orientation for new employees who will work in the camp schools. Hyvarila
Youth and Holiday Centre had an orientation manual for the camp school employees. However,
the manual was out of date, and the information was invalid. Before starting to make, the manual
for Hyvarila Youth and Holiday Centre, | asked my client, the Head of Youth Work what, infor-
mation would be essential to include in the orientation manual. The materials received from the
Head of Youth Work for the making of the manual. In the manual, the information requested by
the client is the pedagogical approach to Youth Centers, information about anti-bullying, infor-
mation about camp schools in Hyvarild Youth and Holiday Centre, and program services in camp
schools. One most significant matter is the safety of the participants as well as instructors. The
materials collected from the client these documents were from the Youth Centers of Finland. The
materials gathered for making the manual were from my client to read and the information to

write in the manual.

When all the necessary materials were written, | started to observe the activities in Hyvarild Youth
and Holiday Centre and research games that camps school participants can play in camp schools.
When monitoring the activities, | took notes and pictures of the activity equipment. After the
activity, | would ask the instructor about the activity and the rules for the activity. By having notes
of the activity, it was easier to write about the activities in the manual. In the summary of the
activities, | could write the rules and instructions of the activity in the manual. Next to the instruc-
tions, pictures were added to show what equipment is needed, including how the activity is pre-

sented.

The activities which | observed were activities in which an instructor does not need to have a
certification. Any instructor can produce the activities for the camp school participants. In
Hyvarild Youth and Holiday Centre has activities in which the instructor needs to have a certifica-
tion to deliver the activity to the camp school participants. These activities | did not need to ob-

serve as the instructor needs to have a valid certificate.
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7.1 Planning and Development of the manual

The planning and the development of the orientation manual to Hyvarila Youth and Holiday Cen-
tre started by using the figure of Eklund. In chapter 6.1 Orientation process contain who, what,
when, how, and to whom. Modification to the needs of Hyvarild Youth and Holiday Centre. The
stages of the figure of Eklund were in mind when developing the manual for Hyvarila Youth and

Holiday Centre.

Who What When How To whom
e The Head of o Activities of e Date e Observing e Seasonal
Youth Work the camp e Duration e Conversation instractors
e Co-worker of schools in e Oreintation * The European
youth work Hyvarila manual Solidarity
* Rules Corps
e Safety issues volunteers

Figure 3 What to consider when planning an orientation (Modified from Eklund 2018)

Who refers to the Head of Youth Work who will give the orientation or the co-worker of youth

work.

What refers to what the orientation consists of activities. The activities in the camp school, safety

issues, rules in Hyvarild, and the equipment location

When refers to a date when it is suitable to present the orientation to the new employee, the
orientation day and duration of the orientation implementation can vary from person to person.
As some instructors have worked in Youth Centers in Finland, others have no experience in in-

structing youths.

How refers to how the new employee will receive the orientation. By observing the activities on
how to present the activity to the camp school participants. Having conversations with the induc-

tion training supervisor Head of Youth Work, or with the co-worker of the Head of Youth Work.

To whom refers to the employee who will be working in Hyvérila Youth and Holiday Centre. The
new employees are the seasonal workers, The European Solidarity Corps volunteers, and train-

ees.
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7.1.1 Wilderness skills

On one of the activities in the camp school, my client said | could implement the activity this was
the wilderness skills. In the wilderness skills, | researched everyman’s rights to apply in the activ-
ity. To teach the camp school participants about what can be done when camping. In addition,
research of herbs that could be used as tea when using the trangia. In the wilderness skills, | took
notes for wilderness skills contained in the activity. Two instructors produced wilderness skills for
the camp school participants. After the activity, | asked what was included in wilderness skills and
would the instructor have the same content to a different camp school participant. The activity

the instructors said would change depending on the camp school participants and the season.

7.1.2 Games in the manual

When researching games, the games investigated were about nature games related to nature.
The client gave some suggestions on websites that might be some nature-related games. The
websites were Mappa.fi and Leikkipankki.fi had pastime games and nature-related games. In
Mappa.fi and Leikkipankki.fi were nature-related games. | had to look through multiple game sug-
gestions to find a suitable game that was nature-related. While researching nature-related games,
some facts had to be studied when writing the game to the manual. When | found a game nature-
related, the thought process of the game was there a possibility for no need to run if needed, is
the game easy that the instructor can understand the game. Additional to the thought process
was also the game possible to play inside a sports hall just in case the weather is terrible outside.
When the game fulfilled the procedure, it was written in the manual. Also, if the game instructions
had pictures, | added the pictures to the manual with the instructions. | found all the games writ-

ten to the manual in Mappa.fi and Leikkipankki.fi.

After researching nature-related games conducting another research was on game pallets. These
games are played on a bigger scale, played in the camp school. Researching, the details of the
games needed to be studied are the games easy to understand, and there is no need to run if
needed. Additional to the thought process was also the game possible to play inside a sports hall
just in case the weather is terrible outside. If the game succeeded in the steps, it was written to
the manual. Instructions of the game, if there were pictures or video clips, were added with the

instructions in the manual to help the instructor understand the game.
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Additionally, games were added to the manual, games which | played in primary school. For the
games | have played, | wrote the rules in the manual research was done to find missing rules of
the games. With the instructions, added pictures to help the instructor produce the game. Using
PowerPoint was made pictures of the games, and a screenshot of the game showed the process

and put the image in the manual.

In the manual, | selected the activities and the games. If there were any extra materials, the ma-
terials were added to the manual in the appendix. The research of games also included research-
ing problem-solving tasks. | found the problem-solving task using Peda.net and other research
word problem-solving tasks. The process was to investigate problem-solving tasks. Are the prob-
lem-solving easy to be understood by the instructor as the instructor will produce the problem-

solving to the camp school participants.

7.2  Future Development of the manual

The instructor manual was written in Finnish. Therefore, Hyvarild Youth and Holiday Centre will
translate the manual into English for the volunteers. The English instructor manual will be trans-
lated by Hyvarila Youth and Holiday Centre's employees. The manual is to help the volunteers of
the European Solidarity Corps who have applied to the Hyvarila Youth and Holiday Centre for
volunteering. The European Solidarity Corps volunteers can use the manual to produce the activ-

ities for the camp school participants.

“There is likely to have a development of the instructor manual which will serve a basis for an
online training with the theme of orientation. The online training is done with collaboration with

an adult student.” Head of Youth Work.

7.3 Hyvarila Youth and Holiday Centre feedback

“Heta-Kaisa made good use of the existing old material and updated the information and struc-
tured the chapters well. Heta-Kaisa compiled the manual from the perspective, completely new
to the instructor needs - what we were looking for when we started to get the manual to meet
the needs of the new instructor. The manual now includes more examples of games and illus-

trated locations and of equipment. There are also numerous links where you can find more
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information. Heta-Kaisa was also a trainee in Hyvarild Youth and Holiday Centre and got a good

idea of the practices and it was also passed on from the instructor's guide.” Head of Youth Work.
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8 Conclusion

The process of the functional thesis began with contacting the Hyvarila Youth and Holiday Centre
to see if they had any topics for research. The client suggested topics within the fields: accommo-
dation, restaurant, or program services camp school. The topic which was interested was the pro-
gram services of the camp schools. The Head of Youth Work wanted a manual for the instructors
who will work in the camp schools. The first meeting with the head of youth work discussed the
topic of the required manual wanted. Research on orientation was conducted, and a thesis plan
was compiled and presented in March. In the thesis plan, there was a timetable indicating which
tasks should be implemented every week. The schedule also registered when the author would
done the thesis. Due to Covid-19, the author created the schedule alternation of the thesis plan.
Otherwise, the author would have visited three camps school weeks. However, the author was
only able to visit just one camp school week which, was not enough to finish the thesis in June.
During the spring and autumn, the author was able to visit camp schools to acquire a better un-

derstanding of the activities served in the camp schools.

Changes in the thesis plan were due to the cancellation of the camp schools. There were changes
due to the author finding suitable materials for the theoretical background of orientation. Also,
reading and understanding the material had challenges. The author's progress in reading the ma-
terials took more time than it was attended. Also, understanding the materials took more time
than it was attended to take. As mentioned earlier, the background information was challenging
to find—literature of orientation, making of an orientation manual, and instructor's work. The
theoretical background of an orientation manual as one source was a suitable source. The author
did not find other literature on the orientation manual due to the difficulty of finding it. The the-

oretical background sources were difficult to find in English and Finnish.

The author was disappointed in the thesis plan as the author was unable to keep on time with the
timetable planned of March of 2021. On the other hand, these changes were positive as the au-
thor had more time to observe the activities of the camp school in Hyvarild Youth and Holiday
Centre. From the perspective of the manual of the changes, it was positive. As the manual is what
the client Head of Youth Work preferred to have in the manual and the author was satisfied with
the work of the manual. lllustrations of the activities and theory about essential matters in

Hyvarild Youth and Holiday Centre.
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However, the author had practical training in Hyvarila Youth and Holiday Centre. The author had
more time to observe the activities which are produced in the camp schools. Also, by observing
the activities, the author had the opportunity to see multiple instructors present the activity to
the camp school participants. The camp school started at the beginning of May until the end of
May, the spring season. Camp school started in the autumn beginning of August which the author

was able to observe those camp school activities.

The author sent the manual to the Head of Youth Work via email, and the manual form was a PDF
file, and Word as the manual can have changes in the future. The perspective of the author de-
velopment of the manual in the future is needed. The continuing development of the orientation
manual to have more of the activities produced in Hyvarild Youth and Holiday Centre camp
schools. In addition, to have more instructions on the activities is to translate the manual to Eng-
lish and for Hyvarild Youth and Holiday Centre to keep the manual up to date. Also, to add new
activities descriptions to the manual when new activities are produced in camp schools. Also, the

development of the online training.

The research questions for the thesis were: What is a good orientation? What is a good orienta-
tion manual for camp school instructors? The answers to the questions were found in the process

of researching the topic of orientation.

What is a good orientation? A good orientation is when the orientation is planned excellently.
From the beginning of hiring a new employee to the duty which the organization needs. Until the
end of an employee’s responsibility in the organization. The second research question of the the-
sis is: What is a good orientation manual for camp school instructors? A good orientation manual
for instructors who are working in camp schools is to have clear instructions as simple as possible
as the instructor can understand. Also, to have pictures to illustrate the instructions which are

written.

In the process of making the thesis, what was learned in the process was about orientation. What
goes into when planning orientation to a new employee who will join the organization. During
the process of the thesis, my professional competence expanded. However, there is still learning
to be done on orientation. In addition to learning about orientation, and need to learn more is
about instructors who work in a professional field of instructor. The outcome of the thesis is that
the author is pleased with the manual and the thesis. Although, the author could have completed

more research on the theoretical background of orientation and orientation making of a manual.
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The development of an instructor manual for Hyvarila Youth and Holiday Centre the client is sat-
isfied with the work. Also, the author is pleased with the work of making the manual. On the other
hand, in the making of the manual, there could have been more of the activities produced in the
camp schools, and in these activities, the author would have needed more time to understand
the activity. Additionally, the development for Hyvarila Youth and Holiday Centre concerning the
manual is to have a follow-up. To have a follow-up with the workers who will use the manual to
make suitable changes to the manual when invalid information is false or in which Hyvarila Youth
and Holiday Centre acquire new activities in the camp school programs. Further research of the

manual in the future to find an opportunity for additional improvements to the manual.
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®  Kun ndet ohj i i varmista i ja pohdi hetki ennen kuin Tarkoitus leirikoulussa on, ettd oppilailla olisi mukavaa sekd erilainen oppimisympéristd kuin

toimit.

.

Pohdi: Onko tilanne sellainen, ettd siihen on tarvetta puuttua juuri nyt? Onko tilanteeseen

mahdollista puuttua juuri nyt? Voiko ja kannattaako, tilanteesta kertoa jollekin toiselle juuri nyt?

Onko apua saatavilla? Jos apua on saatavilla, niin onko sita til vai

ettd paatat puuttua ? Miten istilanne ja
sen mahdollinen selvittely nyt tai myShemmin aktiviteetin aikana vaikuttaa muuhun ryhméan

ja sen aikatauluihin?

« Jos olet epivarma, miten toimia, soita leiri MNuor
kasvatuskumppanuus tarkoittaa, ettd olemme nuorten kasvattajia yhdessd ryhmdn omien

ohjaajien ja opettajien kanssa. iien kanssa on

ryhmiista Ja ki isen tulee tapahtua Bss3, mikali tilanne ei

vaadi akillista puuttumista.

. T i isen ohjekortt Ja tarvittaessa esittele

toimintatapa ryhman chjaajille/ opettajille. Mikali itse vedit puuttumistilannetta, on hyva

pidéittiytys sovitussa tavassa - yhtelstysssd ryhmin omien ohjaajien kanssa.

(Suomen i i ohjeistus.)

luokkahuoneessa. Leirikouluaika on heit varten, joten sopivasti vapautta ja tiukkuutta, tiukkuus

lahinnd toimivuuden ja turvallisuuden takia, seki yhteisen hyvinvoinnin vuoksi. Ruckailuajat on oltava

tarkkoja, ettei ryhmét mene pasllekkain. On hyva iimaittaa

mydhastymisistd. Pida huolto, ajan tasalla ja sovi esim. retkien muonakuljetuksista (kellonajat, missd

tavarat, mihin tavarat ja milloin, mist haku) anna HUOLLOLLE puh. numerosi. limoita myés muista

4, esim. i lukot tai muut luonnossa vaaraa

alheuttavat tekijat.

Tarkeitd puhelin numerot

Vastaanotto Puh. 040 104 5960
Kahvila-ravintola Puh. 040 708 6899
Hitdnumero 112

Nuorisopaallikk Tuija Hurri, puh. 040 708 7471

Hyvarilan aluevartiointi  Vartiointilike Tanskanen Oy puh. 013 255 522 (Vara 050 330 9469)
Nurmeksen terveyskeskus/ ensiapu ja l3dkaripaivystys
Puh. 013 330 2334

Osoite: Porokyldnkatu 1, 75530 Nurmes

Ohjaajan arki ryhman kanssa

monta ryhmaa ikai: leirilla, joten ohj Excel-pohj lukujarjestys eli
“Iakana” jossa on merkitty joka ryhmén arkitoiminnot. Tahan lukujarjestykseen on merkitty montako

opiskelijaa ja montako aikuista on ryhmin mukana. Lukujarjestyksessa on myos merkitty, milloin koulut

saapuvat, lahtevat ja mihin ohjelmiin he aikovat osallistua. Ohjelman perdssa on ohjaajan nimi

Ghjaajan on valmisteltava ohjelma ennen kuin ryhmd on tulossa, minimi aika valmisteluun, on 30

minuuttia. Kun ohjelma on pidetty, ohjaaja siivoaa vilineet paikoilleen sekd informoida huoltoa, jos.

vilineissd tai toimintatilassa on huollon tarvetta.
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Turvallisuus

Ohjaaja vastaa turvallisuudesta, ohjaajalla on oltava paivitetty Ja voimassa oleva ensiapu (EA) koulutus.

Ohjaajan on tunnettava rajansa ja taitansa. Jos muutat toimintaa paljon, keskustele ensin Tuijan kanssa.

Ohjaajan puuttuva iin riittévan ajoissa Jos hin havaitsee

saantdjen ril 3 tal muuta epa. kaytdstd. Ty i i saa olla “lilan

kiltti” aina ohjaajista ei tykata.

Turvallisuus reiteilla ja likkuessa
Vilineet tulee valita liikuntatavasta riippuen, olipa sitten kiyt8ssd vaeltaminen maalla, tai vesilld sup-

lauta, kanootit tai kirkkovene. Vesilld liikuttaessa on kakilla olftava ylladn pelastusliivit jopa

ja i paivina. tulee sdatd henkilon mukaan ja ne on oltava kiinni

koko vesillsolo ajan! yhma on pidettéva

Joukkona ohjaajan valvonnan alaisensa.
(Ohjaaja liikkuu ryhmén kanssa kajakilla, mikali ohjaajalla on kokemusta sek kajakilla liikkumisesta ja

pelastuskokemusta). Kirkkoveneessa ohjaaja on kippari, han toimii veneen kipparina.

Vaeltaessa ja vesilla likkuessa ryhmilla oltava vesisto- tal tta (reittikartta)

mukana. Maastossa sekd vesilld ryhm3 pidetddn kasassa, vaikka retki sisiltdisi myds ryhmaétehtava.

Hyva maastokartta puhelimeen on mm.

ogis.fi joka na itit. Jos jotai
ol toimittaa apua koska puhelimessa on paikannin ja pystyt ottamaan ja lihettiman
néyttikaappauksen huololle.

Tapaturman sattuessa
Muista tayttds yhdessé potilaan ja jien kanssa Ja toimita se Tuijalle,

ohjaaja on vaitiolovelvollinen.
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Aluekartta Hyvarila

Unholassa (5) ja Navetassa (6) on leirlkouluihin tarvittavat varusteet. Navetan (6) varusteet 18ytyvat,
kun menet Navetan piovista sisidn tilaan. Tarvi varusteet on sallstty

' pasdyssa, olevan

oven takana olevaan tilaan.

@ HYVARILA

Kartta / Map

Kuva 2 Hyviiils Nuors jo M kortto. Noudettu

i Motkoilu

Reittiohjeet
Bomba

Nappirin ja turvallisin reitti Bomballe alkaa Kartanohotellin nurkalta. Ryhmien on helpointa chjata
keltaisen golfhalliin (17), Iiheiselle polulle, joka menee golfkentan halki ja Joka on hiekka/sora pohja.
Polku on talvella hilhtolatuna. Matkan varrella on kaupungin matonpesupaikka, timd on hyvd
maamerkki. Bomban spa kylpyl tulee ensin vastaan {1,0 km). Kylpyldn ja hotellin valista matka jatkuu
Bomba talolle (1,5 km).

Mannen Ratsutila (Okkosen ponitalli) osoite: Lieksantie 83, 75500, Nurmes
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Nuorisokeskusten pedagoginen tyoote

Nuorisokeskusten yhteinen nakemys on hyvd nuorisotyd sen omassa toimintaymparistassa.

L 0 on Nuor 0 0l
sanasto, ja kayttdmaan samoja termejs sekd pyrkia
samoihin tavoittei i tehtava on nuork isuus sekd

laadukkuus. Pedagoginen tydote on osa vakituisen jsiden  ja

on periaatteena, ettd “koko talo kasvattaa™.

ohjaa jaisesti nuor toimintaa, joka maaritta3 toiminnallaan suuren linjan
tavoitteita. Kuten lasten ja nuorten JE] i i Ja
kasvun sekd " ja taitojen inen. K: 4 Ja
kestavan kehi 3 nuor erityinen tehtava. (Eischer.)

Kasvatuksellinen perusta

Humanistisen  inmiskasityksen  Ja

MUBRISCKESKUSTEN PEGAGOCINEN TYOATE

perustuu nuorisokeskusten pedagogisen
tydote kasvatukselleen ajatteluun.

Toimintaymparistsll3 tarkoitetaan fyysisen

ympéristén lisiksi, tolminnan perustana

olevia arvoja, jotka ovat: Eldman ja o) S
YS  Kuva 1 Muavi pedogoginen tydote. Nuodettu (Eischer].
ja yhdenvertaisuus  ja
osallisuus. (Eischer.)
Video klippeja iikan taustalla olevista kasvat i 2

Arto Tiihonen; luentosarja "kokemus" 1/3 - YouTube

Mitd on seikkailukasvatus, Pekka Lyytinen? - YouTube

Suomen nuorisokesk 1 ki inen ohjeistus

Tehokkain tapa toimia vastaan on vastaisen tyon tavoite on
lasten ja nuorten taitojen i ja ryhma inen on tekoja, jolla
loukataan tai toista, tapahtuu 4 ja se voi olla r

Kiusaaminen voi olla esimerkiksi lydminen, yksin jattaminen, haukkumista, ilkeita puh

ta ja katsei
selin takana. Kiusatuksi i it johonkin eritysryhmaan kuuluva lapsi

tal nuorl. (Suomen nuorisokeskusten kiusaamisenvastainen ohjelstus.)

Kuten lisen va B6n, kodin sijoitettu, sekd
lapset, jotka tarvitsevat erityisté tukea tai heills on oppimisvaikeuksia. Nuorisokeskusten tulee puuttua

d vaikka tilanne ei vaikuttasi olevan kiusaamista.

(Suomen nuorisokeskusten kiusaamisenvastainen ohjelstus.)

Kiusaaminen ehkaisy. Aikuiset voivat vaikuttaa lasten ja nuorten keskeisiin subteisiin mutta suurin osa

smi pyrittavi

wvoidaan ehkaistd kiusaaminen.
Kiusaamista ehkdistadn tukemalla koko ryhmai Ja yhieiséd hyvalld iimapiirilla, sekd tunne ja

wuorovaikutustaitojen opetellulla. Kaikki yhteisét ja ryhmat voivat omilla toiminnoillaan vaikuttaa

sopivaa ki miten

(Suomen nuorisokeskusten kiusaamisenvastainen ohjeistus.)
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Ellun Maja
Majan parvella on muutama patja Ja alakerrassa yksi sinky. Kaksi sinkyd on myds ison saunan
pukuhuoneessa. Ellulla e ole peittoja, tyynyjs elka lakanoita. Kun Ihdet, nosta patjat pystyyn, jotta ne

kulvuvat helpommin.

Ellun siivous: jitd maja ja sauna siistiksi seuraavalle kayttajalle. Siivousvalineet l6ydt tuvan nurkassa,
seinills, lakalse lattiat Ja tarvittaessa luuttua lattiat. T3yti kalkki polttopuiden siilytysastiat Ja tee

sytykkeet seuraavalle. Roskat pitaa jokaisen vieds itse pois!

Keil

ssa on kaasuhella, -uuni ja -jiakaappi. Sammuta J i hyvd

irrottaa myos kaasupullosta, kun l3hdet. Ellulla on sankoja ja vateja, jotka sijaitsevat paatalossa.

Valkea sanko ja kansi sekd harmaa kauha vain tarkoitettu juomavedelle, sailyta ne
puhtaana péydan paslla

Kaksi punaista sankoa roskiksille sekd siivoukseen, ndma sankot pitad sailyttaa
Iattialla

Kaksi harmaata sankoa kiytetdan vain jarvivedelle, siilyta sankot tulisijan vieressa
keittigssa.

Valurauta/lettupannut, sailytd pannut seindlld puhtaana ja rasvattuna (pese vain vedells/ rasvalla)

koska silloin pannut ruostuu.

Kaikki muut Ellun astiat séilytetaan muovilaatikoissa kuivattuna ja puhtaana

olevien _keitti teiden luettelo: puulasta, i terds,

teraskauha, muovilasta, kuori i, ja, J , 2x pienta itsi, vispils, pieni
Fiskarsin yleisveitsi, iso Fiskarsin leikkuuveitsi, 3 erikokoista muovikulhoa (salaatti, leivonta), muovinen
leikkuulauta, 7L kattila+ kansi, mitallinen muovikannu.

Seinlld sailytetadn: valurautapannu, 2 lettupannua pese vain vedelld ja rasvaa lopuksi ruokadlylia/

leivin rasvalla.

Hellalla/ hellan vieress3: 3L . pieni

29.10.21

Ukko Koli osoite: Koli, 83960 Lieksa

Ruunaan Tupa: Ruunaantie 129, 81750 Ruunaa, jossa tavataan koskenlaskuyrittdja ja

varustaudutaan koskenlaskuun. S

Ita myos jatko-ohjeet |ahtépaikalle, taukopaikalle ja

lopetuspaikalle

Varusteet ja huolto
Unholasta ja Navetasta loytyy kaikki tarvittava vilineet lel

ou Ohjaajan tehtivani on
itsendisesti tutustua Unholan ja Navetan varusteisiin, jotta yksittainen ohjelma sujuu ongelmitta.
Navetasta loytyy mm. trangiat sekd leipomiseen tarvittavat vilineet ja ohjeet loytyvit karjalanpiirakka
paja. Tarvikkeet tulee palauttaa kiyton jalkeen takaisin paikoilleen, huollettuina jotta ne ovat

kiyttovalmiin seuraavalle kayttajalle.

Ohjaajan varusteet
Ohjaajan on huolendittava itse jaksamisesta, riittavasta unesta ja eitd on sybnyt riittavisti ja

terveellisesti. Ohjaajan on tutustuttava paivan tulevaan ohjelmaan ja hinen on valmisteltava se.

Ohjaajalla on oltava repussa mukana puhelin seki i i ja var
varavirtalihteen varaustila riittavyys). Jos kyseessa on pidempi retki turvachjeet, kyndd ja paperia,

ensiapulaukun sisaltd ja ensiapulaukun laastareitten mara.

Omat varusteet on valittava sidnmukaisesti (varavaatteet), erdvarusteet toiminaan mukaan esim.

puukko, tulentekovdlineet, tulitikut, kompassi, reppu, karttalaukku,

taskulamppu/ otsalamppu ja kuivamuonaa sekd varaenergiaa. Ulkolluun sopivat varusteet riippuen

sekd sddolosta, vail ita on oltava mukana tarvittava maara.

Huolla ja palauta toiminnoissa tarvittavat vilineet paikoilleen, iimoita mahdollisista puutteista,

katoamisista, rikkoontumisista huollolle.
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Ellun Sauna

Ennen saunomista huolehdi, ettd 3 on aina vetta ennen

lammittamistd. Saunoessa kayt peflettia sekd kiytd saunassa tarkoitettuja saaveja, sankoja sekd

vatefa. Muista pit33 tulta uunissa ja i aajassa liss3 vettd i aajaan muille
saunojille. Saunomisen jilkeen tyhjenna vadit, sangot ja kaannd ne nurin lauteille nosta pukuhuoneen

matto kulvumaan.

Kun lopetat saunomisen laita pari kalikkaa uuniin, jotta sauna kuivuu. Suorita loppusiivous, tee
seuraavalle sytykkeitd, tiyts puun sailytysastiat, lakaise lattiat, kun kiuas on Jashtynyt rilttvist,
tyhjennd kiukaan vesisili seka muut saunan vesiastiat, ja lopuksi tyhjenni roskis. Ala polta kynttilaita

12
29.10.21
Ryhmavarusteet
Ruuat, trangiat, polttimet, sprii, naruja, ia ja kartta ja iaalia, jota tarvitset

Ieiriyén

Trangian kdytta: ref'itetty astia alimmaksi, reiat tuulta pain, poltin pohjalle, hakaset alas ja kattilat
hakasten paslle. Kisittele hanskat kidessa, sprii pilaa ruuanmaun. Kun sytytit poltinta, tull el ny, vaan
kokeille se varovasti kimmenella. Polta neste aina loppuun, vaikkei kiehutettavaa olisikaan. Jos lissst

kesken nestetts, niin anna polttimon Ja3htyd, kosketuskylmaksi, liss4 neste ja sytyt.

Trangian huolto: Oppilaat pesevat oman ryhman trangioiden useassa eri vedessd, vadeissa tai sankoissa

ei lavuaareissal Trangiat tulee iin ne on otettu kiyttaan. Vadit

Ja pesutarvikkeet loytyy Navetan varastosta.
Ellun Kallioc Maja ja Sauna

Kun saavut majalle laita palovaroittimet kattoon Ja muista [shtiessd ota ne poks. Varmista
sammutuspeitteen ja sammuttimen sijainti liséksi varaa vetta sankoihin mahdollista ssmmutustarvetta

varten. los poltat sisalli kynttildita, kiyta vain sisille tarkoitettuja kynttilaita ja ala Jata kynttilaita

palamaan yksin missaan vaiheessa. Al polta lyhtykynttilgita.

Ulkona liikkuessa huomioi, ettd kalliot voivat olla liukkaita, varsinkin sateen jdlkeen. Yksin ei saa menna

uimaan ja pid huolta itsestasi ja ystavistasi.

Koska Ellulla ei ole kaivoa, juomavesi pitdd tuoda itse. c] 3n kahdessa

sankaissa. Ellun kallion majalla on ulko -WC, jossa on (yleensd) vessapaperia sekd kuivikkeita. Lisdd

1aytyy keittiosta. Pi ikaisen majoituksen ja suurille ryhmille ohjaajan tulee varata
riittavasti vessapaperia mukaan. Ellun majan avain (iso puinen avaimenperé) kdy majaan ja molempiin

saunoihin. Puuliiterin avain Igytyy r sekd 1Bytyy

my8s kirves, joka tulee palauttaa pu kun majaita

Tarki

a, ettd kalkki ovet menevat kunnolla lukkoon, myds yldkerran sis3Its salvattava ovi kun poistut

majaltal limoita mahdollisista puutteista Hyvirilalle.



81121
Villihevosten kiinniotto
Tarvitset: narua jos haluat kayttad
Ryhma jaetaan kahteen ot il in Ja karj i ille jaetaan narut.
Ohjaaja kuiskaa numeron preerialla peli alueella.

Karjapaimenet saavat vastaavan numeron, jotta he voisivat pyydystaa oikean villinhevosen. Ohjaaja
antaa merkin villihevoset juoksentelevat ympariinsd huutaen koko ajan numeroansa. Jokainen
karjapaimen etsii oman hevosensa, ottaa sen kiinni taputtamalla siti ja sitoo sen kiinni etujalastaan
ranteesta tai olla kdsikynkassd. Seuraavalla kierroksella roolit vaihdetaan ja annetaan uudet numerot.
Pelialueen voi rajata. {Klemettinen, 2021.)

Kissa ja hiiri

Tarvitset: -

Pelaajia tarvitaan parillinen mird. Pelaajat seisovat pareittain kisikynkssa. Yks! pelaajista valitaan

hilreksi ja toinen kissaksi. Hiirl juoksee karkuun Ja kissa ajaa hantd takaa. Hilri pasisee turvaan niin, ettd
hén tarttuu jotakin paikallaan seisovan pelaajan kisikynkkaan. Paikallaan seisovasta parista se, joka jai
laitaan, I5htee uudeksi hilreksi, jota kissa jahtaa. Kun kissa saa hiiren kilnni, valhtuvat osat toisinpain

Pelialusen voi rajata. (Klemettinen, 2021.)
Neljsin tuulen leikki
Tarvitset: 4 kartiota

Ulos laitetaan kartiot ristimdiseen malliin, kompassimuotoon. Kartiot ovat neljd pesaa: ita-, linsi-, etela-

ja pohjoispesd. Jokaiseen pesadn valitaan yksi pelaaja, joka on kilnniottaja. Ohjaajan merkistd kunkin

pesin valtiaat lahtevit ottamaan peslinsé vangiks! ymparills juoksevia pelaajia. Kiinniottaja sanco, kun
saa pelaajan kiinni, mik pesin valtaaja hin on. Pesin valtiaan kosketus riittas vangiksi joutumiseks.
Kun kaikki pelaajat on saatu kiinni, katsotaan, missa pesissa on eniten pelaajia. Pelialueen voi rajata.

(Klemettinen, 2021.)
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Leirikoulu ohjelmat

Erdtaidot
Eritaidoissa opetetaan Ihinnd RITIRKSNEINO RINNTSTOL exo
perusasioita. Esimerkiksi ‘

* nuotion eri muodat

et

+  puukonkisittely3 (itsestd poispain,
terava puukko turvallinen puuks
ne)

® trangian kokoaminen
« kirveen kisittely S

Joka

enoikeus

Kuver 3 Nuration erf m

A ArTINUETO EAATTANAN TUL
Rl TAwT

Jokamiehenoikeus kortit on

opetusmateriaali joilla lapsille ja nuorille opetetaan jokamiehenoikeuksista. Kortreja on yhteens 15,
Joista 10 korttia kuvaa joitain jokamiehenolkeuksien mukaan sallittua asiaa, 3 korttla kuvaa jotain
rajoitettua taf luvanvaraista ja 2 korttia kuvaa joitain kiellettya. (lukaisut metsa.fi, 2021). Liitteet 1ja 2

on kuvat korteista seki nilden kiyttdén ohjeistus. Kortit vol laminoida ja kaytts esimerkiksi laittamalla

kortit puuhun kiinn, jos on menossa laavulle. Laavulla voi keskustella ndist korteista mita saa tehds,
mitkd ovat luvan kanssa ja mitd ei saa tehda luonnassa.
Veden keitto kisa

Ohjaat osa

ujat ryhmiin, ohjaat trangia kasaaminen ja sitten annat ryhmien kasata trangiat kun

trangiat on kasattu, kaadat osallistujile polttoainetta. Kisa alkaa, kun ohjaaja valitsee veden maaran, ja

ryhmét hakevat maaratyn vesimadrén, jonka he sitten keittévat tranglalla. Se joukkue, joka on saanut
ensimméisend veden kiehumaan, on voittaja. Ohjaajan pitad tietdd milloin vesi kiehuu Ja eikd héin anna

muita neuvoja, kuten pitaisika kansi olla astian paalls, kun vetts keitetasn
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Ravintoketjuhippa

Tarvitset: kolme erivirista korttia tai merkkia. Vihres, keltainen ja punainen. Voit kayttad esimerkiksi
pahvikortteja tai pyykkipoikia, jotka ovat kasvit, kasvinsydjat sekd pedot. Etta pelaajat tunnistaisivat

toisensa varin perusteella. (Luontokoulu, 2021.)

Ravintoketjuhippa guttoa ymmdrtamaan ravintoketjun merkityksen jo selvittda peloajille elididen
vuerovaikutussuhteito. Lisdksi leikissd tulee esilie tuottajien, kosvissydjien ja petojen madrét suhteessa

toisiinso. (Luontokoulu, 2021.)

Pelaajat jaetaan kolmeen ryhméan arpomalla jokaiselle vihred, keltainen tai punainen kortti. Vihredn
kortin saaneista ovat’ kasveja”. Keltaisen saaneet ovat “kasvinsyGjid”, punaisen kortin saaneet ovat
“pedot”. Kasvit saaneet kortin menevat pilloon tai ovat kaukana toisistaan, kun kasvinsy6ja saa/lytas
kasvin, kasvi antaa korttinsa kasvinsydjalle kasvit poistuvat peli alueelta. Pedot ajavat takaa kasvinsyajia
Jajos peto saa kasvinsydjan kiinni, peto saa ottaa itselleen kaikki kasvinsyojalla olevat kortit (vihreat ja
keltaisen). Kun leikki vihelletdan poikki, voidaan tarkastella tilannetta: ketka jaivat eloon, ketka tulivat
sybdyiksi, kuka sai eniten saalista. Leikki toistetaan ja katsotaan, tapahtulko oppimista, keksikd joku

esimerkiksi hywan strategian pedoilta sa3stymiseen. Pelialueen voi rajata. {Luontokoulu, 2021}

Haukka ja metsahi

Pelaajista valitaan yksi haukaksi ja yksi metsihiireksi loput pelaajat ottavat parit ja asettuvat peli

alueelle kasikidessa vastakkain seisomaan, he ovat sucjapaikkoja metsahirelle. Haukka yritta3 saada

metsahiiren kiinni, metsahiiri voi “piiloutua® suojapaikkaansa eli metsahiiri juoksee jonkin parin luo,
menee parien kasien alta ja se pari lahtee, joka jaa metsahiiren taakse. Tastd pelagjasta tulee uusi

metsahiiri. Kun haukka saa metsahiiren kiinni osat vaihtuvat. Pelialueen voi rajata. (Leikki Pankki, 2021.)

nnut, Madot, Kissat

Tarvitset: hernepusseja ja hylkykdysi

Pelaajista 0sa on lintuja, 0sa kissoja. Lintujen pes on jossaln pellalueella merkitty, pelialueella on vilva,
Jonka takana on matoja (hernepussit). Linnut hakevat matoja pesan, kissat hersvat ohjaajan merkista
Ja lahtevat ottamaan lintuja kiinni. Kun kissa saa linnun kilnni linnusta tulee kissa ja kissasta tulee lintu.

(Lelkki Pankki, 2021.)

81121

Teltan, trangia ja nuction kayttd

Tassa ohjelmassa vol olla useita ryhmis, jotka tekevat ynta aikaan toita. Naytat trangia kasaaminen seks
muut oheistukset trangian kytasn. Kay lapi, miten nuatio kasaaminen/tehdan ja miten tehda kiehisis
eli sytykkeitd. Ryhmat tekevat kiehisid ja sytyttavét nuotion. Kun ryhmat ovat saaneet nuotion
sytytettys voit kayd I3pi mita pitas tietad enne kuin Sytyttaa nuotion, ja missa nuotion voi tehds. Kun
nuotioon tekemisen tarkoitetut asiat ovat kiyty |3pi, voidaan siirtyd, miten teltta pystytetdin. Annat

ryhmille teftat ja trangian ryhmét kasaavat teltat itsendisesti sekd kasaavat trangian. Ryhmét voivat

kiehuttaa verts tranglalla. Telttoja voi olla ia tai sitten erilalsia X , seks
tentsile teltta.
Hyvd  linkd  muistutuksen  mita  ja  missi  voi  tehdd  nuotion:

hitps://www.luontoon.fi/retkeilynabc/tulenteko

Linkki luonnossa liikkumiseen ja retkellyyn: https:/ fwww uontoon fi/retkietiketti

Linkki trangian/retkikeitin kdyttd: Retkikeittimet - Luontoon.fi
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Pelipaletti
2000
Tarvitset: jumppapallon ja nelji kartiota
Savolaisessa  pesapaliossa, pelin voi
pelata nurmikentslla tai ulkokaukalossa.
Nelja kartiota asetat nelidksi ja ryhma kv s iy Jo oikean puoleinen

Joukkue 5 palioa ks
jaetaan kahteen joukkueeseen, ja

i jz kiertas oman joubkueen.

joukkueet asettuvat kasvoittain jonoon nelisn ulkoreuncille. Yhdella joukkueen pelaajila on
Jumppapalio kasisss, jonka se haittas ylos nelion sisalla ja toinen osapuolen pelaajista lys jumppapalioa
kasillidn. Kun jumppapallo lentaa se henkils, joka heitti pallon ylos, kay hakemassa jumppapalion sielts,
minne se menee ja juoksee pallon kanssa oman joukkueen jonoon perdsn. Jumppapallo menee jokaisen
jonossa olevien henkilgiden jalkojen valistd myos sen henkilén, joka kivi hakemassa jumppapallon,

hi . Kun j on henkilon kisissd kartion edessd han huutaa seis.

Toisen joukkue henkild, joka 161 jumppapalio, juoksee oman joukkueen ympari niin monta kertaa,

kunnes kuulee huudon seis. Niin monta kierrasta, kun tuli niin monta pistetta tulee joukkueelle. Kaikki

kay 4 ja lyBmassa j sitten osapuolet vaihtuvat.
Pidi omapuali puhtaana

Tarvitset: paljon eri kokoisia palloja. Pelia voi pelata kaukalossa.

Ryhma jaetaan kahteen joukkueeseen. Molemmin puolin kenttad on saman verran palloja, palioinin ei

saa koskea ennen kuin peli alkaa. Palloja saa vaan heittid tai vierittad mutta palloja ei saa potkia. Pelin

alkana joukkueet heitt4 tai vieritt3d palloja toiselle puolelle pelialuetta. Pell alkaa ohjaajan merkists ja

pell loppuu ohjaaja merkistd. Lasketaan pallojen mé&ra molemmin puolin. Voittaja joukkue on se, Jolla

on vahiten palloja pelialueella. Voi olla alkaraja.

23
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Pulmat

Missa on mun kana? Where is my chicken?

Tarvitset: koiralelu ankka (vihred)

Ohjaaja mene kanan kanssa kauemmaksi asallistujasta, osallistujat ovat viivan takana. Ohjaaja laittaa
kana eteenss maahan ja alkaa hitaanlaisesti kasntyd ympari, lausuen samalla, missd on mun kana.
Ohjaaja pydrii ympéri paikallaan samalla ohjaaja sanoa missa on mun kana. Kun ohjaajalla on kasvot
osallistujin pain osallistujat pitas pysahtya. Osallistujat yrittévit saada kanan takaisin vilvan taakse, ettei

ohjaaja Iyda/nae sita. Ohjaaja kysyy yhdelta osallistujalta onko hinella chjaajan kanaa.

Idea hieman sama kuin Peiliss3 {suomalainen pihapeli). Kun ohjaaja on kasvot pelaajia kahti, pelaajien

p

piisemiian ohjaajan luo rydstamiin kanan itselleen. Ohjaaja jatkaa pybrihtelyjaan ja ryhma kuljettaa

Jahmettys Ja kun ohjaaja kaantyy, eikd nde pelaajia, voivat he liikkua. Téssa pelissd he pyrkivit

kanaa aina, kun ohjaaja on selin heihin. Rystd on ennistunut, kun joukkue saa kanan lahtéviivansa

taakse llman:
etta ohjaaja nakee heidin liikkuvan (jos nikee, peli alkaa alusta)
etta ohjaaja nakee tai arvaa kenelld kana kulloinkin on (jos arvaa, peli alkaa alusta)
kun kaikki joukkueen jasenet ovat passseet takaisin lihtoviivan taa (ei vain kanaa
hallussaan pitava eli on toimittava ryhmana)

Ohjaajalla on jokaisen 3 jilkeen, yksi arvata kenelli kana on. Jos arvaus

osuu oikeaan, alkaa pell alusta.
Lentiva matto
Tarvitset: maton

Ryhma seisco maten paalla. Ryhmén tavoite on kaantd matto ylosalaisin niin, etteivat ryhmaldiset

polstu maton paalts, kun mattoa kidnnetasn. (MAST, 2021).

Appendix 1 5/6

81121

Norsupallo
Tarvitset: jumppapallon
Ryhm jaetaan kahteen joukkueeseen. Pelia pelataan kuin jalkapalica, jumppapalioa potkitaan vain

Jaloilla, maalivahtia ei ole, vaihto pelaajia voi olla, kisillé voi suojata kasvoja. Joukkueelle tule piste, kun

saavat pallon maalin. Vo olla aikaraja.

Vydrypallo

Tarvitset: jumppapallo, kartioita, pienis palloja ﬁ i % Kh

Ryhmd jaetaan kahteen joukkueeseen, jotka
ovat  vastakkain  pelialueen  paadyissa

Pelialueen rajataan kartioilla tai sitten peli

pelataan kaukalossa. Lisiksi merkitse maalialue &
kartioilla, joka on 1-1,5 metrid paityrajan
edessi. keskell3 aluetta on jJumppapallo, jonka
joukkueet  yrittivit saada vastakkaisen

joukkueen i a7 Tpsp—— i airy

jumppapalioa pienemmilla palloilla. Jokaisella
pelaajalla on oma pallo, kun pallo on heitetty pallon vol pelaaja kiyds hakemassa mutta jumppapalloon
2l saa koskea eika heittad vaan pitda tulla omalle pelialueelle heittamaan. Heitettavat pallot voivat olla
pingispallo, jalkapalioa, tennispallo, koripallo tai pehmeitd palloja. (Huovinen;Remahl;& Turunen,

2009.)
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Solmy

Tarvitset: hylkykdyden

Annat ryhmille kéyden, josta he pitdvat kiinni tasavilein, ryhmin tavoite on saada solmu siihen

kohtaan, mihin ohjaaja on pyytanyt. Ryhmalaiset eivat saa irrottaa otettaan kiydestd solmun teko

aikana. (MAST, 2021.)

Koysikuviot
Tarvitset: hylkykéyden

Annat ryhmalle kéyden, josta he pitivat kiinni tasavalein ja koydesta oh
geometrisia kuvioita. Ryhma voi jutella keskendan tal el ollenkaan. Kdysl el saa osua maahan. (MAST,
2021)

Samassa veneessa

Tarvitset: hylkykiiyden

Aseta hylkykdysi maahan tekemalld pieni vene. Ryhman pitaa mahtua ohjaajan tekemaan veneeseen.
Venetta vol pienentaa pariin kertaan, jolloin ryhmén on mietittéva, miten ryhma kokonaisuudessaan

mahtuu veneeseen. (MAST, 2021.)

Tullista lap

Tarvitset: -

Pelin tarkoituksena on keksid, miten tullista padsisi

Ohjaaja valitsee aihealueen tai alkukirjaimen,
Jolla turistit passevat tullista 13pi. Ohjaaja aloittaa kertomalla, mita hanella on matkalaukussa, jotta

ohjaaja paasee tullista 13pi. Sen jalkeen jokainen osallistuja “turisti” vucrollaan saa kokeilla onneaan.

Ohjaaja sano, kun hn luetteli, mitd ofi tullista lapi dksi, jos hanella
on mukana leipi, hammasharja, ja tietokone. Tallgin “turisti” padsevat lap tullista, jos on esimerkiksi,

Jotakin ruoka-ainetta on ohjaajan matkalaukussa. (MAST, 2021}
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Leirikoulu turnaus

Leirikoulu turnaus on yleensé leirikoulun lopussa. Leirikoulu turnauksessa ryhms jagtaan joukkueisiin,
opettajalta voit kysyd onko joukkueet ok. Tumauksen alkana tarvitse paperin tal pahuilapun, kyndn ja

puhelen, jolla voit suorittaa laskemisen sekd suorittaa ajanottoa. Paperiin/pahvilappuun kirjoitat ne

Iajit, mitd haluat tehdd. Kun ryhma on jaettu joukkueisiin he itselleen valitsevat joukkueelle nimen, ettd

ohjaja itse tietsd antaa oikean maaran pisteitd 105 on

henkilmaars, muista antaa toisille joukkueille yksi ylimaarainen vuoro, jos sellaista tarvitaan. Muista

sanoa joukkueille, kun joukkue on saanut tehtavinsa tehtyd. Heidan on ilmoitettava kovalla danella

joukkueen nimi. Jos sattuu niin, ettd joku joukkue saa saman sijoituksen annat vaan sen saman
sijoituksen molemmille joukkueille tai voit pitdd toisen eran joukkueille, joilla on sama sijoitus,

menetelman saat itse ratkaista.
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Alka kively

Tarvitset: sekunti

Joukkueet al

avat aka kivelyn jostakin Navetan seindn vieresti tai Rantasaunan Iahettyvilts.

Joukkueet kavelevat sen ympdri arviolden ohjaajan esim. inuuttia niin

tarkkaan kuin pystyvit. Joukkueet aloittavat lahdon samanaikaisesti lahtéviivalta ja lopettaa aika
kivelyn samaan kohtaan kuin maali. Joukkueet eiviit saa kayttas puhelimia tai kelloja. Joukkueiden on
pysyttavi koossa koko matkan ajan — pitimalla esim. kiinni kasistd/olkapaista/wBtarsit/ kiyttad

hulavannetta.

Aika kivelyssd on kaksi eri vaihtoehtoa, miten toteuttaa. Joukkueet saavat laskea danen ryhmansi

kesken tai yksi joukkueen jasenistd laskee ja han arvioi, milloin ohjaajan taveite aika on mennyt. Kun

Joukkue on ylittanyt maaliviivan he sanovat kovaan ddnen h
ohjaaja ottaa yibs sen ajan [a ei sang joukkueen aika ol

Joukkue on saanut. Se joukkue, joka on lihempini tavoite aikaa minki ohjaaja on antanut, joukkue on

lin joukkueensa nimen. Tassd vaiheessa

isteytys perustuu siihen minka ajan kukin

saanut ensimmdisen sijan. Seuraavaksi I3l

joukkue saa toisen sijan ja nin edelleen. Esimerkki

sijoitus taulukosta. Tavoite aika oli kolme minuutta.

Joukkue yksi Joukkue kaksi Joukkue kolme | loukkue nelja

Aika kively 245 4sija 256 2sija 3.03 1sija 3.10 3sija




